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MESSAGE FROM CHAIRMAN IRTSA 

 
Er. Harchandan Singh 

In those times when there was no organisation to represent the Technical Supervisors / Rail 
Engineers on the Railways, the situation gone from bad to worst over the years due to continuous 
erosion of status of Technical Supervisors due to lop sided approach of Railways. All this resulted in 
emergence of IRTSA in 1965 – providing a platform to the Technical Supervisors to unite and struggle 
for their betterment. 

Last sixty years have brought in many improvements in the pay structure, avenues of promotion 
and service conditions of this cadre due to continuous struggle for the same over the years.  

3rd CPC and 4th CPC did some justice and allotted the highest of the scales to Technical Supervisors 
amongst all Group-C employees due to the onerous and critical nature of their duties and 
responsibilities. Subsequent cadre restructuring and change of designations of the category provided 
some improvement in avenues of promotion and status.   

Railway however unjustly denying the Group B status to the Senior Technical Supervisors for long 
time in-spite of the fact that Railways itself repeatedly formed high power committees to study and 
recommend on the demand of Group-B.   

Even other gains in terms of better scales, we were undone by the 5th CPC which equated the non-
technical cadres with technical cadres. It also disturbed the existing relativities – badly ignoring the 
ground realities that the non-technical staff working under Senior Section Engineers, were placed in 
the same pay scales – thereby violating settled principles of law enshrined in the Constitution of India, 
that “an equal cannot be over an equal.”  

We had some hope during 6th and 7th CPC due to phenomenal rise of wages elsewhere in the 
country. But Reports of 6th & 7th CPC had dashed all hopes.  

After lot of struggles, RBE No.155/2022 dated 17.11.2022 introduced pay level-8 and pay level-9 
in the category’s structure. It is expected to increase the promotional chances for present and future 
JEs, but stagnation faced by present seniors are not addressed.  

Government approved formation of 8th CPC, its terms of reference and appointed Chairperson and 
members. 8th CPC will recommend on pay structure and retirement benefits of Central Government 
employees, allowances, service conditions, etc.  We have to place our demands before 8th CPC 
effectively to restore higher pay levels available for the category long time back.   

It is therefore, high time & most essential for the Technical Supervisors / Rail Engineers to unite 
and stand up against continuous injustice with them and the technical staff as a whole. 

On the occasion of Diamond Jubilee All India Annual Conference and CGB Meeting of IRTSA 
being held at ICF Chennai on 11th and 12th November 2025, I wish all the members of IRTSA all 
the best and wish the conference success.  

 
(Harchandan Singh)  

Chairman &  
Founder General Secretary, IRTSA 
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MESSAGE FROM CENTRAL PRESIDENT IRTSA 

 
Er.M.Shanmugam 

 I am extremely happy to be one among 80,000 Supervising Engineers to celebrate the Diamond 
Jubilee Conference of this mighty organization IRTSA. 
 The 60 years age of IRTSA is my age of Social Service in Railways. 
 My colleague visionary leader Com. Harchandan Singh is the inspiration to me to serve in this 
organisation in an exemplary manner so far. 
 I am grateful to IRTSA CGB members to direct me to work as Working President from 1986 and 
then from 1996 to lead the organisation till date. 
 I am fortunate to get blessings of Late Shri. Keshav Kulkarni, Com. Umraomal Purohit and Com. 
Chowbey, and now from 1973 my association with Dr.M.Raghaviah ji who is the guiding spirit for me to 
work with dedication to this Association and NFIR. 
 My beloved brother Com. Shiv Gopal Mishra whom I know from 1970 is always encouraging me 
in public service. Both GS/NFIR and GS/AIRF use to put in record that IRTSA is a "Think Tank" and 
Book bank of statistical and Analytical treasure for both the Federations. 
 In line with them I consider that Er.K.V.Ramesh who dedicatedly stood with me on frontline and he 
leads IRTSA from last year as GS/IRTSA, which he deserves beyond doubt. 
 Er.Darshanlal and Er.Gobinath who keeps RCF and ICF as vibrant force for IRTSA whose service 
is highly appreciable. 
 Er.Munusamy, Er.Purohit, Er.Tamil Maran and their team had been strength of my activities. 
Er.E.Ramesh and Er.Aranganathan's role on 50% upgradation is recorded in my mind and above all 
my beloved hundreds of Engineers and their undoubted support, affection had made me today to work 
for the Association with never dying sprit and zeal in my public activities. 
 I am fortunate to have been blessed by all officers from the rank of CRB to Assistant officers of 
Railways and presently gained great support from top officials of Ministry of Finance. 
 I cannot forget the voluntary support and guidance from around 40 to 50 MPs of all political parties 
and support from all Unions and Associations. 
 I wish all success to organisers of Diamond Jubilee Conference of IRTSA which is born to serve 
the community and Railway men until Railways Live. 

Long Live IRTSA 

M.SHANMUGAM 
Central President 
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General Secretary’s foreword  

Glorious journey of IRTSA continues 

IRTSA (Indian Railways Technical Supervisors Association) was 

formed in November, 1965, with an objective to unite & strive for better service 

conditions, promotional avenues and emoluments of Technical Supervisors 

on the Railways. Prior to formation of IRTSA, there was no platform or 

organization to represent this vital Middle Management Category of 

Technical Supervisors in Railways.  

IRTSA provides a strong platform for Technical Supervisors/Rail 

Engineers working on Indian Railways and continuously striving for welfare 

& upliftment of the category for acceptance of their genuine demands. It has made remarkable 

achievements during these 60 years and continues to strive to overcome the challenges before us and 

to scale bigger heights in the years ahead. 

IRTSA’s struggles and achievements are always supported and complimented by recognized 

Federations and unions. Close cooperation and coordination with Federations and unions improved 

problem-solving, stronger team cohesion, and a supportive atmosphere for Technical Supervisors/Rail 

Engineers.  

“Foot Prints of IRTSA” published in the year 2015 during “Golden Jubilee All India Annual 

Conference and Central General Body Meeting of IRTSA” gave a glimpse into the history of struggle 

and achievements of IRTSA over 50 years from 1965 to 2015. 

“Foot prints - IRTSA continues its glorious Journey” published during Diamond Jubilee (60th) 

All India Annual Conference and Central General Body Meeting of IRTSA” on 11th and 12th November 

2025, brings glimpses of IRTSA’s activities and achievements from October 2015 to October 2025. Ten 

years between 2015 and 2025 brought glorious achievements to the category despite of the fact that 

7th CPC didn’t gave favorable recommendations on Pay Level and classification as Group-B (Gaz) for 

Technical Supervisors. Still IRTSA achieved major achievements during this period,  

Revision of rates of Incentive: Two major improvements were achieved from the proposal 

made by Railway Board’s incentive revision committee. Rates of incentive for JEs and all direct 

employees was increased by a factor of 2.25, improved from proposed factor of 1.8 by the committee. 

Incentive to SSEs is retained as 15% of the new basic under 7th CPC pay matrix, instead of proposed 

moderated rationalization factor of 0.7 proposed by the committee. 

Introduction of pay level-8 and 9: Immediately after relaxation of Corona lock down, Team 

IRTSA made valid continuous efforts, which resulted in historical achievement of upgradation of 25,200 

SSE, CDMS & CMS + 18,300 non-technical senior supervisors to pay level-8 from pay level-7 w.e.f. 

01.12.2022 and Non-functional financial upgradation (NFU) of 50% of posts in level-8 to level-9 after 

completion of four years of service in level-8. In 2025, on the demand persuaded by IRTSA, Railway 

Board issued orders for NFU to level-9 for SSEs and other Supervisory cadres after completing four 

years of regular service in level-8 without any restriction. 

Eligibility condition for Group-B selection for 70% quota: When Railway Board issued 

modification in 70% Group-B selection procedure, IRTSA’s focused representation with facts and 

figures highlighting infirmities in the amended selection procedure violating basic principle of seniority 

quota fetched result. Board issued orders protecting the seniority in the 70% selection to Group-B from 

Group-C for Technical and other departments. In the case of Group ‘B’ posts other than APO, the 

candidates for Viva Voce and assessment of Record of Service shall be called to the extent of six times 

the number of vacancies (category-wise) in the order of seniority. It has been decided to do away with 

the grading of candidates as “Good / Outstanding”. 
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Grant of annual increment (as due on 1st July/1st January): Grant of annual increment (as 
due on 1st July/1st January) for the pensionary benefits to those employees who have retired/retiring on 
30th of June/31st December before drawing the same. It will be reckoned only for the purpose of 
calculating the pension admissible and not for the purpose of calculation of other pensionary benefits. 

Government announces formation of 8th CPC: Union government approved formation of the 
8th Central Pay Commission on January 16, 2025, accepting a demand of the Unions and Associations. 
The outcome of the new Pay Commission will benefit about 50 lakh employees and 65 lakh pensioners 
of the Union government, including serving and retired defence personnel. On 28.10.2025 Government 
appointed 8th CPC and approved terms of reference for the commission.   

Legal fight by IRTSA for higher Pay for JE and SSE: IRTSA is persuading a case at Central 
Administrative Tribunal Chennai (O.A No. 1568/2017, IRTSA Vs UOI) pleading higher pay level for 
Junior Engineers and Senior Section Engineers. It turned out to a long battle and sincere efforts by 
Team IRTSA is expected to fetch good result.  

Unified Pension Scheme (UPS) for Central Govt Employees: While all Unions and 
Associations demanding “Old Pension Scheme” (OPS) for all Central Government employees scraping 
NPS, Finance Ministry notified the Unified Pension Scheme (UPS) which promises an assured payout 
of 50 per cent of the average basic pay drawn over the last 12 months prior to superannuation. 

One time switch over option from UPS to NPS: One-time, one-way switch facility from UPS 
to NPS shall be made available to all Central Government employees who have opted for UPS. This 
switch facility may be exercised by UPS optees any time not later than one year prior to the date of 
superannuation or three months prior to the deemed date of retirement in case of voluntary retirement, 
as applicable. Similar provisions will be made for resignation and cases of Rule 56J, with minor 
modifications as necessary. lf switch facility not exercised as per aforesaid timelines, the employee 
shall continue under UPS by default. Demand of OPS for central Government employees continuous.  

This compilation on activities and achievements is being brought out on the eve of Diamond 
Jubilee of IRTSA to acquaint the Rail Engineers - especially the younger generation - about the long-
drawn struggle and achievements of IRTSA. 

I take this opportunity to record my high regards and appreciation for all those who worked hard 
to strengthen IRTSA over the last 60 years and made numerous sacrifices for the cause. 

 
K.V.RAMESH  

General Secretary, IRTSA 

 

ROLL OF HONOUR 

PRESIDENTS & GENERAL SECRETARIES OF IRTSA 1965-TILL DATE 

PRESIDENT TENURE GENERAL SECRETARY TENURE 

Francis Vijay Mohan 1965-66 Harchandan Singh 1965-1970 

S. C. Gupta 1966-77 J. C. Sindhi 1970-1974 

J. N. Rao 1977-79 Harchandan Singh 1974-1977 

K. N. Kundu 1979-96 A. C. Bhattacharya 1977-1979 

M. Shanmugam 1996 -  Harchandan Singh 1979-2023 

  K.V.Ramesh 2023- 
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Foot prints - IRTSA continues its glorious Journey 

List of main events from October 2015 to October 2025 
GOLDEN JUBILEE CELEBRATIONS & 50thALL INDIA ANNUAL CONFERENCE OF IRTSA 

HOSTED BY ICF ZONE WITH GAIETY ON OCT 2015 
CGB IRTSA RESOLVES TO CONTINUE THE STRUGGLE FOR JUSTICE FOR  

TECHNICAL SUPERVISORS / RAIL ENGINEERS 

 
Golden Jubilee All India Annual Conference & CGB 

Meeting of IRTSA was hosted by IRTSA ICF Zone grandly 
at Dr.Ambedkar Arangam ICF Chennai on 27th & 28th 
October 2015. Er.M.Shanmugam President IRTSA presided 
over the CGB. Sri.Ashok K Agarwal General Manager, ICF 
graced the Technical Seminar and Chief Guests of the two 
Open Sessions- Com.S.G.Mishra GS/AIRF & Dr. 
M.Raghaviaha GS/NFIR - addressed the conference. 
Sri.S.K.Bansal Former CRSE & Former President IRPOF 
was Guest of Honour 

 
Er. M. Shanmugam President IRTSA addressing the 

CGB & Golden Jubilee Conference 

 
Er. Harchandan Singh General Secretary IRTSA 

presenting his Report to the CGB & Golden Jubilee 
Conference along with Er. K. V. Ramesh Sr. JGS 

 
Releasing the “Glimpses of 50 years of Struggle & 

Achievements of IRTSA”  

 

 

Com.S.G.Mishra General Secretary AIRF 

 

Dr. M.Raghavaiah General Secretary NFIR  

 
Com.Janakiraman General Secretary DREU 

 
Long procession of Technical Supervisors /  

Rail Engineers held at Chennai 
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SPIRITED PROCESSION BY RAIL ENGINEERS FROM ALL OVER INDIAN RAILWAYS 

   

ZONAL SECRETARIES & CEC MEMBERS PRESENTED THE ACTIVITIES AT THEIR ZONES 

   

   

  
 

 

IRTSA THEME SONG ELECTRIFIED THE DELEGATES 
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GLIMPSES OF IRTSA GOLDEN JUBILEE CONFERENCE HOSTED BY ICF ZONE 
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LARGE DELEGATION OF 
IRTSA NE.RLY MEETS 
ADDITIONAL MEMBER 

8th Dec 2015, members of IRTSA 
N.E.Railway handed over Memorandums 
on three main demands of IRTSA to 
Additional Member Mechanical 
Engineering Railway Board Sri 
P.K.Agarwal during his visit to Gorakpur. 
Around 350 supervising Engineers 
gathered in front of CWM's Chamber 
when delegation of IRTSA including 
Er.R.K.Pandey Zonal Secy., Er.Dinesh 
Chaturvedi Sr. Vice-President, 
Er.A.P.Sharma, Er.Anil Kumar Singh, 
Er.Anil Gupta, Er.Ajay Yadav and 
Er.Rajeev Anand met Additional Member. 
He gave patient hearing and advised the 
delegates to submit the grievances to 
Scrutiny committee set up on 7th CPC 
Report before 18th December. 

 
Er. Ramesh Kumar Pandey Zonal 

Secretary NE.Rly explained the sufferings 
of Technical Supervisors from 4th CPC 
without recognition and inadequate pay 
scales granted to them by Pay 
Commissions. Er.Dinesh Chaturvedi 
Sr.Vice President explained the need to 
grant Group ‘B’ status to senior 
Supervisors. Grievances on local issues 
were also explained to Additional Member.  

UPDATE ON COURT 
CASESFILED BY IRTSA 

HIGHER GP TO JE & SSE 
OA NO 706/2013 AT CAT CHENNAI  

Arguments started on 29th Oct & 
continued on 19th, 26th and 27th Nov 
2015. 
Government council asked for time 
to get the orders from finance 
ministry on the up-gradation 
proposal sent by Railway Ministry. 
CAT Bench agreed and posted next 
argument on 20th January 2016.  

GROUP ‘B’ GAZETTED FOR  
SSE, CMS, CDMS & SR. ER(IT) 

OA No 211/PB/2014 IN CAT 
CHANDIGARH 

ARGUMENT TO START ON 12th 
Jannuary 2016 
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7th CPC Submits Report 
EVERYONE DISAPPOINTED, TECHNICAL SUPERVISORS DISMAYED 

7th CPC belatedly submitted its Report to the Union Finance Minister on 19th November, 2015 – disappointing everyone & 
dismaying the Rail Engineers. 

IRTSA SUBMITES MEMORANDUM TO EMPOWER COMMITTEE 
MAIN DEMANDS PLACED BEFORE EMPOWERED COMMITTEE ON 7TH CPC 

1.1 Justified Pay level for Technical Supervisors - Pay level of 8 for JE and 10 for SSE 

1.2 Up-gradation of 33% posts of SSE as principle SSE& placing them in level-10  
1.3 Similarly placed Rail Engineers i.e. DMS, CMA & JE/ placed in level-8 of pay matrix and CDMS, CMS & Sr. Er/IT 
placed in level-10 of pay matrix recommended by 7th CPC. 
2. Common fitment factor needs to be hiked Fixation Benefit needs to be at least 40%. Common fitment Factor may 
please be fixed at least (Pay+DA) + 40% of Pay + DA, ie. 3.15 times of 6th CPC basic pay. 
2.2. Equal pay rise for PB-1, PB-2 & PB 3 at par with PB 4 &higher grades  
3. Increment a) Rate of annual increment should be equal to 5% of basic pay. 
b) On promotion and financial up-gradation under MACPS at least two increments may please be granted.  
4. Classification of posts of senior Technical Supervisors - SSE, CMS, CDMS & SR. ENGR.  (IT)- in Group 
‘B’(Gazetted)  
5. Elimination of stagnation of Graduate Engineers recruited as SSE, CMS & CDMS &Promotion of serving 
Engineering Graduates SSEs/CMS/CDMS to Group ‘A’ officers Cadre against 50% posts of in IRES & SCRA. 
6. ALLOWANCES  

S 
N 

Nature of Allowance 
 

Factor recommended 
by 7th CPC 

Factor proposed 
by IRTSA 

1 Allowances that are paid in fixed amount not indexed with DA 2.25 3.15 

2 Allowances that are paid in fixed amount indexed partially with DA 1.5 1.6 

3 Allowances that are paid in fixed amount indexed fully with DA No change 1.4 

4 Allowances that are paid in percentage of Basic Pay 0.8 1 

6.2. Breakdown Allowance: Breakdown allowance should be continued in Railways and it may please be paid equal to 
overtime calculation on hours worked for restoration of traffic/operations. 
6.3. NH Allowance: National Holiday Allowance (including for Sunday working) should be equal to one day wages.  
6.4. PCO Allowance should be continued to be paid at the existing rates of 15% & 7.5% of new basic pay respectively. 
PCO Allowance may please be extended to CMT, Stores, Design & Drawing and other left out areas. 
6.5. Teaching Allowance should be paid @ 30% of basic pay.  
6.6. Risk & Hardship Allowance: Risk & hardship allowance should be extended to sheds & depots and open line staff 
&Technical Supervisors. 
6.7. Fixed Medical Allowance: FMA should be raised from the present level of Rs.500 pm to Rs.2000 pm and it should 
be paid to all the retired employees without any restriction. 
6.8. Internet Allowance, Mobile Phone Allowance for all Technical Supervisors / Rail Engineers Or all of them may 
please be provided with CUG connections with free talk time of Rs.1000 per month.  
6.9. Night Duty Allowance: 20 minutes weightage for every hour of duty performed between 18.00 and 6.00 hours. 
7.1. BENCHMARK PROPOSED BY 7TH CPC FOR MACPS 

Unfair benchmark of “very good” proposed by the 7th CPC for the purpose of financial upgradation under MACPS may 
kindly be withdrawn and the same may be maintained as “Good”. 
7.2. Financial upgradation under MACPS after every 8 years & in cadre hierarchy 

8. CGEGIS - Central Government Employees Group insurance Scheme: Monthly deduction of Rs.500, Rs.1000 and 
Rs.2000 respectively for Group ‘C’ ‘B’ and ‘A’.  
9.1. Withdrawal of National Pension System/New Pension Scheme (NPS): and Restoration of existing Pension & GPF 
for those appointed after 1.1.2004. Refund of contributions to NPS with Interest thereon at appropriate rate. 
9.2. Increase in the rate of Additional Pension and Family Pension to the old pensioners from 65 years of age. 

IRTSA DLW VARANASI  
PROTESTS AGAINST 7TH CPC REPORT 

 

Protest against 7th pay commission report was observed 
by IRTSA DLW on 7-12-15 in front of workshop gate. About 
500 supervising engineers were present. The protest rally 
was led by IRTSA Zonal President & Secretary Er. Manish 
kumar Srivastava and Er. Mukesh Chandra Verma. 

DEMONSTRATION BY IRTSA BBQ S.RLY 
Technical Supervisors of Basin Bridge coaching depot 
staged lunch hour demonstration in front Sr.CDO office on 
4th Nov 2015 
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GLIMPSES OF IRTSA AGITATION AGAINST RETROGRADE RECOMMENDATIONS OF 7TH CPC 
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IRTSA REGISTERS ITS STRONG PROTEST TO RAILWAY MINISTER ON THE 
RECOMMENDATIONS OF 7TH CPC - APPEAL FOR REMEDIAL MEASURES 

22.11.2015: IRTSA delegates led by Er. Ramesh Kumar Pandey Zonal Secretary NE.Rly met Sri. Suresh Prabhu 
Honb’le Minister for Railways at Gorakphur today during Minister’s visit. R.K.Pandey explained unreasonably low pay 
level recommended for Technical Supervisors equating them with the categories working under them – in spite of 
their higher Recruitment Qualifications, Training, Job Requirements, onerous Nature of Duties, and increase in their 
Responsibilities due to modernization and introduction of high-speed trains. 
 

BRAVING HEAVY RAIN IRTSA ICF PROTEST AGAINST RECOMMENDATIONS OF 7TH CPC 
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M.T. SUJITH KUMAR  
WORKING PRESIDENT IRTSA S.RLY 

LEFT FOR HEAVENLY ABODE –  
BUT IS WITH US IN SOUL & SPIRIT 

An intellectual think tank of IRTSA 
goes down fighting cancer on 25th Nov 
2015 

 
IRTSA FILES REJOINDER IN CAT 

CHENNAI IN OA 706/2013 FOR HIGHER GP 
FOR JE & SSE 

After a prolonged delay Government has filed its reply 
to IRTSA OA 706/2013 at CAT Chennai demanding 
higher Grade Pay for JE & SSE. Immediately IRTSA has 
prepared the rejoinder and filed it on 2nd July 2015. 

DISTRIBUTION OF RELIEF 
MATERIALS FOR FLOOD VICTIMS 

IRTSA arranged relief materials for flood victims. 
Relief materials including provisions for one month and 
house hold articles for 100 families were distributed in 
villages Rajapadmapurm, Jagrimngalam and Thzuvadur 
in Tiruvallur district on 19th Dec 2015. 

 

 

Year 2016 
MASS DHARNA AT JANTAR MANTAR 

SPIRITED SHOW BY RAIL ENGINEERS 
Nearly 500 Rail Engineers from all over the Indian 

Railways, held a Protest Rally & Dharna on 8th Feb, 2016 
at Jantar Mantar New Delhi - under the aegis of IRTSA - 
against the retrograde Report of 7th CPC. 

A Delegation led by General Secretary IRTSA 
submitted Memoranda to Cabinet Secretary, CRB & 
Members of Empowered Committee for higher Pay Level 
& Gr-B & on other demands. 

 

 

 

 

 
 

 

  

http://www.irtsa.net/pdfdocs/Memo_by_IRTSA_to_Cabinet_Secretary_Empowered_Committee_on_7th_CPC.pdf
http://www.irtsa.net/pdfdocs/Memo_by_IRTSA_to_Cabinet_Secretary_Empowered_Committee_on_7th_CPC.pdf
http://www.irtsa.net/pdfdocs/Memo_by_IRTSA_to_Cabinet_Secretary_Empowered_Committee_on_7th_CPC.pdf
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IRTSA DELEGATE MEETING WITH  
MEMBER STAFF RAILWAY BOARD 9th FEB 

2016 

 
MEETING WITH CHAIRMAN RAILWAY 

BOARD BY IRTSA NE.RLY 
IRTSA delegates of NE Railways led by Er. R K. Pandey 

Zonal Secretary, Er. Dinesh Chaturvedi Zonal Vice-
President and many other office bearers met Chairman 
Railway Board during his visit to Gorakhpur on 02.01.2016.  

Candlelight Agitation by IRTSA  
in front of MMC Complex Chennai  

Procession on wheels from GM’s office ICF to 
Chennai Central 

22nd Jan 2016: Members of IRTSA staged candlelight 
agitation in front of MMC Complex (Chennai Central Sub-
urban terminal) against most damaging report submitted by 
7th Pay Commission on 22.01.2016 between 18.15 hours 
and 19.00 hours. Earlier Members of IRTSA working in ICF 
Perambur came on procession in two wheelers from GM’s 
office ICF to Chennai Central. 
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IRTSA MEETING WITH MoSR 
IRTSA office bearers led by Er.Mukesh Verma Zonal 

Secretary DLW met Sri.Manoj Sinha Hon’ble Minister of 
state for Railways at Varanasi on 21st Feb 2016.  

 
CALL ATTENTION CANDLE LIGHT 

AGITATION BY IRTSA  
Urges empowered committee to concede justified 

demands of Technical Supervisors 
IRTSA held candle light agitation on 29th Feb at 

Annanur suburban Railway Station, Chennai to draw the 
attention of Empowered Committee on the main 
demands of IRTSA.  

 

 

 
GENERAL BODY MEETING OF  

IRTSA RCF KAPURTHALA 

 

 

Newly elected office bearers of EMU 
Maintenance workshop Avadi, S.Rly 

 

From President’s Desk 

STRATEGY ADOPTED BY IRTSA TO PURSUE 
THE DEMANDS OF RAIL ENGINEERS 
(TECHNICAL SUPERVISORS) DURING THE 
LAST 4 MONTHS AFTER SUBMISSION OF 7th 
CPC REPORT. 
1) 7TH CPC submitted its report on 19.11.2015. 
2) On 25.11.2015 ICF & SR- Zones conducted a Mega 
Demonstration in front of GM’s Office at ICF and a 
resolution was passed against unrealistic & unjustified 
recommendations of the 7th pay commission and was 
sent to Railway Board & Minister for Railways. 
3) IRTSA opposed Finance Ministry’s unilateral order to 
constitute an “Implementation Committee” straight 
away as if Government endorsed all recommendations of 
the above CPC report.  
4) IRTSA further stressed to constitute a High level 
committee to analyze the report of 7th CPC and to suggest 
to Government about incorporating required changes on 
most unacceptable and unjustified recommendations.  
5) IRTSA strongly pursued with JCM leaders to constitute 
such a high level committee and demanded to stall the 
functioning of the Implementation Committee without 
taking into account demands arising out of 7th CPC report.  
6) The Government constituted a High Level Committee 
and “Empowered Committee of Secretaries” headed 
by Cabinet Secretary and CRB as one of its members. 
7) Now the Empower Committee has started reviewing 
the Pay Commissions report on the basis of collecting 
reactions from various Departmental Heads as well as 
from the various stake holders, Unions and Associations. 
It has paved way for the affected categories one more 
chance for echoing their voice in correcting certain most 
unjustified recommendations. 
8) Er Harchandan Singh GS IRTSA one of the most 
experienced trade unionist assisted by Er. K.V. Ramesh 
Sr. JS GS/ IRTSA prepared strong memorandums and 
placed before Empowered Committee, Ministers for 
Finance & Railways and Railway Board. They were also 
assisting organized labour in shaping out their demands.  
9) IRTSA team led by the Central President, met 
respected CRB, MS, MM, ML, Addl. MS, EDPC-I, EDPC-
II and EDIR at their chambers during their camp at Delhi 
for more than a week. Many facts brought out by IRTSA 
were proved to be eye openers.  
10) Entire Railway Board was reminded of its own 
decision of improving the pay scales of JE & SSE and 
classification of SSE as Group ‘B’ (Gaz) well before the 
constitution of 7th Pay Commission and negligence from  

 



Foot prints - IRTSA continues its glorious Journey, Page - 16 

 

the part of Railway Board for not conveying its earlier 
decision to 7th CPC. 
11) Later the team met Honorable Minister for Railways, 
and raised the same issue and Honorable MR, directed 
his Administrative PS to verify the facts and then 
administrative PS forwarded the Memorandum to the 
respected FC for his commends.  
12) Then the team met the respected FC and explained 
to him about the issues mentioned above. FC directed the 
team to explain all details to EDPC – II and FC said that 
he will deal the matter directly after getting the report from 
EDPC – II and ED – Finance. 
13) Finally the team met ED-IR and Addl. MS and 
informed them that IRTSA will stage a call attention Mass 
Dharna at Jantar Mantar on 08.02.2016 so that the 
Empower Committee will be posted about the issues for 
obtaining the positive response.  
14) On 25.01.2016, the team led by CP/ IRTSA met Shri. 
T.G. Venkatesh Babu, MP and Member of Standing 
Committee Finance. CP explained to him about the 
retrograde recommendations of the 7th CPC and sought 
his assistance to place it to the notice of the Honorable 
FM and Cabinet Secretary (Chairman Empower 
Committee). We are grateful to the respected MP who 
had made a strong recommendation in his covering letter 
and handed over the same to Honorable FM and 
forwarded it to the Cabinet Secretary. Letter in support of 
IRTSA demands from some other MPs were also sent to 
Railway Ministry.  
15) IRTSA organized a MASS DHARNA on 08.2.2016 at 
Jantar Mantar in which more than 500 Rail Engineers 
from all parts of the country participated. 
16) Dr. M. Ragaviah ji, the Chairman JCM & GS/ NFIR, 
along with Shri. Guman Singh – President NFIR 
participated in the Dharna and assured the members that 
they will fight tooth and nail to find solution to the issues 
raised in the Dharna. 
17) Com. Shiv Gopal Mishra, Secretary JCM & GS/ AIRF 
attended the Dharna and strongly protested against the 
7th CPC report and assured the agitated members that 
JCM and AIRF will support our cause in strong voice in 
the Empowered Committee. 
18) IRTSA team led by Er Harchandan Singh GS IRTSA 
submitted memorandum to Chairman Empowered 
Committee, CRB and Minister for Finance.  
19) On 09.02.2016, CP/ IRTSA and 4 CEC members got 
an appointment with respected MS at his chamber and 
MS was kind enough to spare more than 30 minutes in 
hearing our explanations and many queries made by him 
were clarified by CP with proofs. Respected MS assured 
the team that all possible steps will be taken to highlight 
to the Empowered Committee for upgrading Pay Scale of 
JE s and SSEs.  
20) IRTSA will keep no stone unturned for realization 
of promises made by the authorities. IRTSA will proceed 
in building momentum with the Empowered Committee. 
Railway Board. Railway& Finance Ministers will be 
continuously highlighted of the issue by appropriate 
channels. 

 

Court Case for Higher Grade Pay– 

Next hearing is fixed on 10th March 2016 in 
OA No: 706/2013 – IRTSA Vs Union of 
India in CAT Chennai 

Court Case for Grant Group-B (Gaz) 

No:211/Pb2014 IRTSA Vs UOI in CAT 
Chandigarh. Hearing completed on 
01.03.2016 and Judgment reserved. 

“CANDLE LIGHT” AGITATION AT 
ARAKKONAM JUNCTION S. RAILWAY 

 

 

AGITATION IN FRONT OF LOCO WORKS 
PERAMBUR SOUTHERN RLY. 
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Agitation at Loco Works Perambur 

 

 

MASS AGITATION BY IRTSA IN  
S&T WORKSHOP PODHANUR 

28th April 2016: Technical Supervisors of Signal & 
Telecommunication workshop, Podhanur, Southern 
Railway held a mass agitation in front of CWM’s office 
highlighting main issues of the category to Empowered 
Committee.  

 

 
IRTSA Meeting with 

Member Mechanical at RCF 

 

 

CAT CHENNAI DIRECTS MOF TO TAKE 
EARLY ACTION ON PROPOSAL OF RLY. 

BOARD TO UPGRADE JES & SSES  
 CAT Chennai has directed Ministry of Finance to 

take action on the proposal of Railway Board to 
upgrade Grade Pay of JE to Rs.4600 & SSE to 
Rs.4800 on Railways  

Finance Ministry has been directed to take action 
on the said proposal and decide about it within 3 
months on OM No.PC/VI/2009/DAC/1(Pt2) dated 
11.06.2010, for pending for approval of MOF for 
allotment of Grade Pay of Rs.4600 to JEs and Grade 
Pay Rs.4800 to SSEs. 

CAT had given this direction on OA No. 706 / 2013 
in the case of IRTSA-Vs-Union of India, after many 
adjournments due to non filing of Reply by the MOF 
& delay by MOR and vacancies of judges on the 
Bench etc.  
 

MASSIVE CANDLE LIGHT AGITATION 
AT MYSORE RAILWAY STATION 

 

 
 

AGITATION IN FRONT OF ROYAPURAM 
ELECRTIC LOCO SHED 
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IRTSA REPRESENTS  
MAIN ISSUES TO LABOUR MINISTER 

 
27th May 2016, IRTSA office bearers of DLW Varanasi 

represented main demands of Technical Supervisors 
working in Indian Railways over to Honorable Labour 
Minister Sri Bandaro Datatrye. 
CALL ATTENTION AGITATION BY IRTSA 

AT JOLARPETTAI JUNCTION 

 
PRESIDENT IRTSA VISITS RAILWAY 

BOARD & FEDERATIONS 
Hectic activities on 5th& 6th July 2016 to pursue main 
demands 

Er.M.Shanmugm President and Er. K.V.Ramesh 
Sr.JGS IRTSA visited Railway Board and Federations on 
5th& 6th July and vigorously pursued main demands of 
IRTSA. 

IRTSA SCR DELEGATES MEET MR 

 
Er. N. V. Ramana Murthy, Zonal Secretary SC Rly IRTSA 
along with office bearers submitting memorandum to 
Railway Minister. 

Agitation across SCR Rly by IRTSA 
IRTSA SC.Rly Zone conducted masive agitation and 
procession highlighting main demands of IRTSA. 

 
 

 

 

 

 

51ST ALL INDIA ANNUAL CONFERENCE & 
CGB MEETING OF IRTSA  

HELD GRANDLY AT SECUNDERABAD 
- CALLS FOR ACCEPTANCE OF MAIN 

DEMANDS FOR HIGHER PAY & STATUS 
51st All India Annual Conference & Central General 

Body meeting of IRTSA was grandly hosted by South 
Central Railway Zone of IRTSA at Secundrabad on 3rd 
and 4th October 2016. 
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IRTSA PROCESSION AT SECUNDRABAD 
HIGHLIGHTING THE DEMANDS 

 

 

 

 

 

 

MAIN DEMANDS PURSUED BY 
IRTSA POST 7TH CPC 

MAIN DEMANDS PURSUED BY IRTSA ESPECIALLY 
AFTER RELEASE OF REPORT OF 7TH CPC BY 
SUBMITTING MEMORANDUMS, MASS FAST, 
DHARNA AT LOCAL LEVELS AND MASS RALLY AT 
NEW DELHI: 
1. Multiplication factor of 3.15 times of 6th CPC BP 

2. Pay Level 8 for JEs and Level 10 for SSEs 

3. Up-gradation of 33% posts of SSE as Principal SSE 
in Level-11  

4. Pay Level 8 for CMA, DMS & JE/IT  
5. Pay Level 10 for CMS, CDMS & Sr. Er/IT. 
6. Classification of Sr. Tech. Sups. in Group ‘B’. 
7. Raising of all Allowances as per multiple factor  
8. Breakdown Allowance equal to OTA  
9. National Holiday Allowance @ two day wages 

10. PCO Allowance at existing rates. 
11. PCO Allowance to CMT Lab, Stores, Design/ 

Drawing and other left out areas. 
12. Teaching Allowance @ 30% of basic pay.  
13. Time Bound Promotions for Tech Supervisors. 
14. Promotion of Graduate Engineers against 50% 

posts in IRES & SCRA. 
15. Annual increment of 5% of pay. 
16. Two increments on Promotion & MACP. 
17. Counting of training period for of MACPS 

18. Rejection of benchmark of “Very good” for MACPS 

19. MACPS in cadre hierarchy after 4,8,16 & 24 years. 
20. Grant of Financial up-gradation under MACPS to 

the direct recruit Graduate Engineers in Design & 
Drawing Cadre - Considering entry grade pay as 
Rs.4600 for the purpose of MACP to all the directly 
recruited Engineering Graduates in Design cadre.  

21. Risk & Hardship Allowance to JEs & SSEs working 
in Sheds and Open-line Depots. 

22. Reasonable monthly deduction for GIS. 
23. Withdraw NPS. Restore of old Pension Scheme 

24. FMA @ Rs.2000 per month 

25. Parity of Pension of Pre & Post 2016 Retirees 

26. Additional Pension from 65 years onwards 

27. Exemption of all Allowances from Income Tax. 
28. Raising of Exemption Limit for Income Tax to Rs. 5 

Lakhs. 
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51st Foundation Day Celbrations of IRTSA  

 

 

 

 

 
IRTSA DELEGATES MEET MEMBER 

ROLLING STOCK 
IRTSA delegates met Sri. Hemant Kumar, Member 
Rolling Stock, during his visit to Chennai on 3rd 
November 2016. 
2016 YEAR END MEETING OF IRTSA ICF 

& SOUTHERN RAILWAY ENGINEERS 

 

 
 

Year 2017 

MOF (DOE) REFUSED TO ACCEPT 
PROPOSALS OF RAILWAY BOARD FOR 
HIGHER GRADE PAY FOR JEs & SSEs 

EVEN IN RESPONCE TO CAT 
DIRECTIONS  

Struggle to be continued by IRTSA 
IRTSA (vide OA No. 310/00706/2013 IRTSA-Vs-

Union of India & Others, filed in  CAT Chennai), had 
prayed for higher Grade Pay for JEs & SSEs on 
Railways than the Staff working under them, to 
restore the vertical hierarchy as recommended by the 
Fifth and Sixth Pay Commissions but disturbed by the 
Railways, based on higher duties & responsibilities 
shouldered by them and based on decision taken by 
Railway ministry to upgrade the grade pay of JS & 
SSE, are some of the major points submitted by 
IRTSA. 

CAT Chennai, in its judgment directed Ministry of 
Finance to take action on the proposal of the Railways 
and decide about it within 3 months on OM 
No.PC/VI/2009/DAC/1(Pt2) dated 11.06.2010 which 
was pending for approval of MOF for allotment of 
Grade Pay of Rs.4600 to JEs and Grade Pay Rs.4800 
to SSEs. 

IRTSA had submitted a copy of CAT Chennai’s 
orders to Secy. Finance Expenditure vide letter No 
IRTSA/CAT Chennai/2016-13 and a Memorandum 
No. IRTSA/CHQ/ MEMO/2016-12 giving justification 
on the merits of the case and urged to upgrade the 
JEs & SSEs on the Grade Pay Rs.4600 & Rs.4800 
respectively, as per decision of the Departmental 
Anomalies Committee 

The Ministry of Finance vide their letter dated 29-
11-2016, had rejected the proposal of Railway Board 
as well as the submissions of IRTSA – by not only 
falsely negating the facts but also referring to 
extraneous factors to deviate from the core issues 
involved in the matter. 

IRTSA decided to challenge the Finance Ministry 
order.   
 

 

Meeting at Eastern Railway 

 
Liluah workshop 

 
Jamalpur workshop 
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MEETING AT WR & CR ZONES 
Er.Harchandan 
Singh GS IRTSA & 
Er.K.V.Ramesh 
Sr.JGS IRTSA 
visited units of WR 
& CR Zone in 
Mumbai between 
27.02.17 to 
01.03.17 and 
addressed JEs & 
SSEs. 

IRTSA COMMITTEE MEETING AT 
ALAMBAGH WORKSHOP, NR 

 

 
 

Womens day celebration at RWF 

 

 

 

IRTSA N.E.Rly represented to Member 
(RS) on main issues of the Category 

Office bearers of 
IRTSA/N.E.Rly met Mr 
Ravindra Gupta, 
Member (Rolling 
Stock) during his visit 
to Gorakpur on 6th July 
2017. Group of office 
bearers headed by 

Zonal President Sh.R.B.Singh and Zonal Secretary 
Sh.Ramesh Kumar Pandey welcomed him and hand 
over memorandums on three important issues.   
 

Meeting with 

Member (RS) at ICF 

Er. K.V.Ramesh & Er. 
E.Ramesh met Member 
Rolling Stock and highlighted 
issues of Technical 
Supervisors.   
MASS SIGNATURE CAMPAIGN BY IRTSA 

Upgrading & Cadre Restructuring of posts of Technical Supervisors on Indian Railways - 
Appeal for intervention of MR for acceptance of genuine demands of Technical Supervisors; 
And for Acceptance of the Proposals of Railway Board submitted to Ministry of Finance and 
the Empowered Committee of Secretaries on 7th Pay Commission. 
Appeal to Railway Minister for his immediate intervention on the following main demands. 

OBSERVANCE OF DEMANDS DAY BY IRTSA  
Members of IRTSA observed demands day all over Indian Railways on 23.8.2017. Technical Supervisors / Rail 
Engineers wore demands card and organized agitation, gate meeting etc 
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Clippings on observance of Demands Day by IRTSA on 23.08.2017 
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MEETING OF CGB IRTSA &  
52ND ALL INDIA ANNUAL CONFERENCE 

OF IRTSA HELD AT HINDU MAHA SABHA 
BHAWAN, NEW DELHI, ON 9TH & 10TH 

OCTOBER 2017 
IRTSA CALLS FOR EARLY ACCEPTANCE 

OF GENUINE DEMANDS 

MAIN DEMANDS - IRTSA 
1. a) Recognition of IRTSA – a forum to discuss and 

resolve the problems of the Technical Supervisors on 
Railways - as recommended by Report of the Task 
Force on Safety and by the Railway Accident Inquiry 
Committees (RAICs) – 1968 & 1978 & Railway 
Reforms Committee (RRC). 
b) Continuation of system of Staff Council in the 
Production Units of Railways, which provide separate 
representation for Technical Supervisors. 

2. Pay Level of Technical Supervisors:  
a) Junior Engineer (JE) be placed in level-8 & Senior 

Section Engineer (SSE) be placed in level-10 of the 
Pay Matrix in view of their relative duties & 
responsibilities viz-a-viz the working uder them. 

b) 33% posts of SSE be upgraded as Principle SSE in 
Level-11 as promotional avenue. 

c) DMS, CMA & JE/IT be placed in level-8 and CDMS, 
CMS & Sr. Er/IT in level-10 of pay matrix.  

d) 33% of these cadres may be placed in Level-11 as 
Functional / Non-Functional promotion. 

3. Implementation of Pay Level -7 for CMA & Pay level-
8 for CMS as per Para 11.40.124 of 7th CPC report 

4. Classification of all Posts of SSE/CMS/CDMS in 
Group B Gazetted – as per orders of DoPT and as 
per classification of their counterparts in other 
Departments, in Group B Gazetted.  

5. a) Withdrawal of National Pension System (NPS) and 
restoration of existing benefits of Pension & GPF for 
those appointed after 01.01.2004.  
b) Refund of contributions to NPS with Interest 
thereon at appropriate rate. 

6. a) Removal of maximum ceiling of Rs.7000 for 
payment of PLB. 
b) Payment of PLB as per actual Pay  

7. National Holiday Allowance at double the wages 
including DA to JEs, SSEs and other Technical staff - 
for working on National Holidays. 

IRTSA MEETING WITH CRB 

 
Delegates of IRTSA officer bearers of South Central 

Railway led by Er. M.V.Ramanamurthy Zonal Secretary, 
IRTSA met Shri. Ashwani Lohani, Chairman, Railway 
Board, on 6th December during his visit to Carriage 
Workshop, Lallaguda. IRTSA delegates handed over a 
memorandum on main demands of IRTSA and discussed 
the issues briefly.  
 

IRTSA MEETING WITH MEMBER STAFF 

 
Er. M.Bhatnagar IRTSA, Zonal Secretary RCF 

Kapurthala and his team met Shri. D.K.Gayan, Member 
Staff Railway Board on 23rd December during his visit to 
RCF Kapurthala. 
IRTSA felicitates Er.Tamilmaran Sr.V.P 

IRTSA on his superannuation  

 

 

NEW OFFICE BEARERS OF IRTSA/RWF 
Following Engineers were unanimously elected during 
General Body held on 16.11.2017 at Rail Wheel Factory, 
Bangalore.  

Zonal President Er. Sreekantha Swamy.R 
  

Working President Er. Palanibhaskar.D 
Vice Presidents Er. Manickavelu.A.K 
Er. Ashokaraja.G.T Er. NasirKhan.N.B 
Er. Suresh B Warthi Er. Balakrishna Naik.M 
Zonal Secretary Er. Muruthyunjaya Bapat 
Treasurer Er. K.T.Harish 
Auditors Er. Marimuthu.S 

Er.Yathiraju.R 
Jt. Secretaries Er. Gopalakrishnan.T.G 
Er. Gurusamy.N Er. Shobhanachalam.P 
Er. Manjunath Er. SiddappaHittanalli 
Staff Council Member Er. Dayananda Rao.V 
Committee Members 

Er. NisarMehdi.S.A 
Er. Anil Kumar.M.M 
Er. Thippeswamy.O 
Er. Vadivelu 
Er. Shiabuddin 
Er. SushmaRameshkumar 
Er. Mala.K 
Er. KarunakaraMurthy.B.M 
Er. Nagaraju.V.N 
Er. Bose.V.S.C 

Er. Prasana.N 
Er. Ramesh.H.R 
Er. Manjesh 
Er. Manjunath 
Er. Mendagudli.M 
Er. Jebin.A 
Er. Elangovan.K 
Er. Ninegowda.N 
Er. Thirmmarajulu.R 
Er. Anand Gladston 
Er. Tripathy 
Er. NarendraBabu.C 
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Year 2018 
ANOTHER COURT CASE FILED BY IRTSA IN 

CAT FOR HIGHER PAY LEVELS FOR JE & 
SSE 

IRTSA has filed a fresh OA 1568/17 in CAT 
Chennai pleading higher Pay Level for JE & SSE on 
Railways. 

Petition has been accepted & notice has been 
served to all the respondents including Finance 
Ministry, Railway Ministry &DoPT. 

However, no hearing could take place on 
20.02.2018 due to non-availability of any Judicial 
Member & continuation of vacancies in CAT 
Chennai Bench. 

GENERAL BODY MEETING OF  
IRTSA ICF ZONE HELD ON 6TH Jan 2018 

 
New Office Bearers of IRTSA ICF ZONE 

Patrons Er.K.V.Surendranathan,  
Er.M.Selvaraj&Er.D.Natarajan 

Advisors Er.K.Shanmugavel, 
Er.M.S.V.R.Pandian, Er.S.Perchiappan, 
Er.T.I.Anto, Er.V.Pattani, 
Er.K.J.Sundaravadanam & 
Er.L.Markantayan 

President Er.M.Shanmugam 
Working 
Presidents 

Er.B.Inbanathan, Er.P.Ramraj, 
Er.R.Venkataraman & 
Er.K.V.Ramesh 

Sr.Vice 
Presidents 

Er.V.B.Naryanan, Er.S.MalikBasha, 
Er.M. Rajaprabhakar & 
Er.E.Ramesh 

Vice 
Presidents 

Er.V.P.Sunadram, 
Er.S.Chithambaram, Er.M.Arumugam, 
Er.K.Radhakrishnan, Er.Arul Kumar, 
Er.Staley Chelladurai, 
Er.Nageswaran, Er.R.Ravi,  
Er. B.Saravanan, Er.D.Aribaskar & 
Er. R. Meena. 

Zonal 
Secretary 

Er. K.Gobinath 

Zonal 
Treasurer 

Er.Y.R.S.Benarjee 

Divisional 
President  

Er.N.Ravi Kumar/Shell, 
Er.P.Lakshminarayanan/Furnishing 

Divisional 
Secretary  

Er.R.Segar/Shell, 
Er.G.Aranganathan/Furnishing 

MEETING WITH MEMBER STAFF 
In the meeting held on January 24, 2018 at ICF, 
K.V.Ramesh raised the demands of upgrading Pay level 
of Technical Supervisors & change in eligibility criteria for 
MACPS. Member Staff said these issues are under 
consideration of Railway Board.  

 

GENERAL BODY MEETING OF IRTSA GOC 
DIVISION, S.RLY 

General Body meeting of IRTSA Golden Rock Workshops 
Division, Southern Railway was held at Trichy on 8th Feb 
2018. 

 

 

Mass meeting & safety seminar hosted 
by IRTSA at Alambagh with engineers 

from all over Lucknow joining 
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MEETING WITH CRB 
Chairman Railway Board, Shri. Ashwani Lohani visited 
ICF on 28.04.2018 and met Federation / Association / 
Union representatives. On behalf of Er.K.Gobinath Zonal 
Secretary and Y.R.S.Banerjee Zonal Treasurer 
participated in the meeting. 

IRTSA MEETING AT 
MAHALAXMI WORKSHOP, WR 

IRTSA meeting was held at Mahalaxmi Workshop, 
Western Railway on 19th March 2018. Er.K.P.Soni 
welcomed the gathering. Central President 
Sri.M.Shanmugam addressed the gathering and 
explained in detail about the history & achievements of 
IRTSA. 

IRTSA GIVES IMPRESSIVE ORAL 
EVIDENCE BEFORE THE COMMITTEE FOR 
EXAMINING CLASSIFICATION OF POSTS 

IN GROUP ‘B’ ON RAILWAYS 
Posts of SSE, CDMS, SE/IT & CMS need 

to be classified in Group ‘B’ Gazetted for 
greater efficiency, higher productivity 

and safety on Railways 
IRTSA delegates led by Harchandan Singh General 

Secretary IRTSA, K.V.Ramesh, Sr.JGS IRTSA and 
K.Gobinath VP IRTSA presented the case of Technical 
Supervisors before the Committee to examine 
classification of posts in Group ‘B’ on Railway on 5th July 
2018. Delegation of IRTSA was the first one to be called 
in to present the case and only one to get a patient 
hearing.  

IRTSA DELEGATES MEET CONVENER 
INCENTIVE COMMITTEE 

Principal of determining the incentive rates & higher 
incentive for SSEs highlighted 

On 4th July 2018 delegation of IRTSA led by Er. 
Harchandan Singh General Secretary IRTSA, Er. 
K.V.Ramesh, Sr.JGS IRTSA and Er. K.Gobinath VP 
IRTSA met Mrs. Kalyani Chadda, Executive Director / 
ME(W), Convener, Committee for revision of hourly rate 
of Incentive Bonus. 

GS IRTSA BRIEFED THE DEMANDS OF 
IRTSA ON GROUP ‘B’ & REVISION OF 
INCENTIVE RATES TO FEDERATION 

GENERAL SECRETARIES 
New Delhi, 4th& 5th July: Er Harchandan Singh 

General Secretary IRTSA met Dr.M.Raghaviah GS/NFIR 
and Com.S.G.Mishra GS/AIRF along with Er. 
K.V.Ramesh Sr.JGS IRTSA and Er. K.Gobinath VP. 

CEC IRTSA MEETING 
HELD AT DR. AMBEDKAR BHAVAN, 
CHANDIGARH ON 12.06.2018 

 
 

Summary of IRTSA demands on 
revision of incentive rates under CRJ 
pattern & bonus factors under GIS 

1 Revised rates of Incentive Bonus be fixed as per 
revised Pay Levels of 7th CPC on the basis of minimum 
of pay scales divided by 208 standard hours in a month 
in Railway Workshops & Production Units; 
2. Revised Bonus Factor under GIS be fixed at Minimum 
of 7th CPC Pay Levels. 
3. Revised Hourly Rates of Incentive Bonus and Revised 
Bonus Factor under GIS as per Pay Levels of 7th CPC 
from the date of effect of 7th CPC (w.e.f. 01.01.2016)  
4. Raising of existing rate of Incentive& Bonus Factor of 
SSE to 30% of Pay (instead of 15%)  
5. (or) SSE may be brought under direct incentive  
6. No reduction of allowed time & staff on account of 
revision of incentive rates in view of heavy reductions of 
Allowed Timings already affected at all levels much 
beyond the proposed reduction of staff in the last two 
revisions and multiple times thereafter.  

RAILWAY ENGINEERS OBSERVE ALL INDIA 
DEMANDS DAY ON 8TH AUGUST, 2018 

HIGHLIGHT MAIN DEMANDS & ROLE OF 
TECHNICAL SUPERVISORS ON RAILWAYS 

MAIN DEMANDS 
1. RECOGNITION OF IRTSA 
2. A) PAY LEVEL 8 TO JE / CMA / DMS /JE (IT) & 
B) PAY LEVEL 10 FOR SSE/CMS/CDMS/SR.ER(IT) 
3. CLASSIFICATION OF SSE, CMS, CDMS& SR. SE/IT IN 
GROUP ‘B’ (GAZ.) 
4. ACCEPTANCE OF PROPOSAL OF RAILWAY BOARD BY 
MOF (DOE) FOR UPGRADING & CADRE RESTRUCTURING 
OF TECHNICAL SUPERVISORS. 
5. A) REVISION OF INCENTIVE RATES & BONUS FACTOR 
FROM 01-01-2016 AS PER 7TH CPC PAY LEVELS BASED ON 
MINIMUM OF PAY LEVELS OF 7TH CPC PAY MATRIX 
DIVIDED BY 208. 
B) RAISING OF EXISTING RATE OF INCENTIVE& BONUS 
FACTOR OF SSE TO 30% OF PAY OR SSE MAY BE 
BROUGHT UNDER DIRECT INCENTIVE. 
C) RESTORATION OF 7.5% PCO ALLOWANCE TO SSE & 
15% TO JES. 
D) EXTENSION OF GROUP INCENTIVE SCHEME IN DIESEL 
& ELECTRIC LOCO SHEDS, C&W DEPOTS, S&T DEPOTS, 
P-WAY, WORKS& BRIDGES. 
E) PCO ALLOWANCE TO CMT LAB, STORES, DESIGN / 
DRAWING OFFICES. 
F) EXTENSION OF INCENTIVE SCHEME TO LEFT OUT 
SECTIONS IN WORKSHOPS. 
6. COUNTING OF TRAINING PERIOD FOR MACPS. 
&REMOVAL OF BENCHMARK OF “VERY GOOD” & 
RESTORATION OF “GOOD” FOR MACPS. 
7. REVISION OF BREAKDOWN ALLOWANCE WITH OTA 
THEREON. 
8. NATIONAL HOLIDAY ALLOWANCE @ TWICE THE 
WAGES. 
9. TEACHING ALLOWANCE @ 30% OF BASIC PAY. 
10. HARDSHIP ALLOWANCE TO JES& SSES IN SHEDS & 
OPEN-LINE DEPOTS. 
11. WITHDRAWAL OF NPS & RESTORATION OF OLD 
PENSION SCHEME 12. REASONABLE CONTRIBUTION 
FOR GIS. 
13. RAISING OF EXEMPTION LIMIT FOR INCOME TAX TO 
RS.5 LAKHS 
14. EXEMPTION OF ALL ALLOWANCES FROM INCOME 
TAX. 
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GLIMPSES OF OBSERVANCE OF ALL INDIA DEMANDS DAY BY IRTSA IN VARIOUS 
PARTS OF THE COUNTRY IN JULY 2018 
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GLIMPSES OF 53RD ALL INDIA CONFERENCE & CGB MEETING OF IRTSA  
HELD ON 25TH& 26TH OCT 2018 HOSTED BY IRTSA RWF ZONE – PAGE-1 
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GLIMPSES OF  53RD ALL INDIA CONFERENCE & CGB OF IRTSA  
HELD ON 25TH& 26TH OCT 2018 HOSTED BY IRTSA RWF ZONE – PAGE-2 
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Revision of rates of incentive and bonus 
factor - Meticulous work done by IRTSA 

Highlights of IRTSA’s submission 
The incentive scheme was introduced the Railways in 

Chittaranjan Locomotive Works (CLW) in the year 1954 
to step up the production of Locomotives. The Scheme 
was later extended to other Production Units & Railway 
Workshops. 

Group Incentive system was later on introduced in 
three Production Units namely Rail Wheel Factory, 
Bangalore, Rail Coach Factory, Kapurthala and Diesel 
Modernisation Works, Patiala and Workshops including 
Coach Rehabilitation Workshop, Bhopal of WCR, 
Guntupalli Workshop &Tirupati Carriage Repair 
Workshop of SCR and Mancheswar workshop of ECoR.  
Advantages of Incentive System 
a) As a result of improved productivity after the 
introduction of incentive system 35,000 to 40,000 men 
were able to be re-deployed in additional lines of 
production/maintenance. Utilisation of same 
infrastructure was nearly doubled by introducing night 
shifts in some Workshops to step up outturn.  
b) Following the introduction of Incentive scheme, the 
efficiency in the Railway Workshops & Production units 
increased from 80% to 133%. Railways had estimated 
saving of Rs.650 crores per annum as a result of 
introduction of Incentive Scheme in Railway Workshops 
on the then prevailing average wage rates of Rs.1550 per 
month for direct workers which have increased many 
folds over the years. 
c) There were uncountable further savings by method 
study, process modification, etc resulting in reduction of 
Allowed Time of jobs due to the introduction of efficient 
processes. 
d) Continuous monitoring and improvement in 
manufacturing / maintenance processes made possible.  
e) Another incalculable saving on account of reduced 
holding of Rolling Stock for POH in Workshops and higher 
and quicker availability of new Rolling Stock from PUs.  
f) Identification, monitoring & elimination of deficiencies 
and bottlenecks in production / maintenance lines are 
being done more effectively and efficiently.  
g) Accountability for quality & traceability for safety issues 
can be easily done in the Incentive system. 
h) Efficiency of man power, machine and other 
infrastructure utilisations are now comparable among 
various PUs& Workshops on realistic terms. 
i) Useful tool for assessing workforce’s (employees) 
ability and efficiency. 
Principle for determination & revision of Incentive 
Rates 
a) Hourly Incentive Rates were initially fixed by dividing 
the Mean of Pay in the Pay Scale with 208 i.e. the 
standard working hours in a month. 
b) Incentive rates were first revised in 1967-68 after 
merger of part of DA into pay as DP and again in 1975 
after the introduction of 3rd CPC scales of pay based on 
minimum of Pay in the Pay scale (instead of mean of Pay 
scale) divided by 208 standard hours in a month. After 4th 
CPC the hourly rates of Incentive Bonus were revised 
w.e.f. 01.08.1989 based on minimum of Pay in the Pay 
scale divided by 208 standard hours in a month. 

c) After the implementation of 5th CPC pay scales 
Incentive Rates were revised on the basis of minimum of 
pay scales divided by 208 (standard hours in a month).  
d) After the implementation of 6th CPC incentive rates 
were unjustly revised by 2 times of then existing rates, 
deviating from the established principle of incentive rates 
on the basis of the mean (or minimum) of the pay scales 
divided by 208 standard hours in a month. In fact the 
hourly Incentive Rates were just doubled instead of even 
being multiplied by at least 2.26 as per Fitment Factor for 
Pay revision or instead of following the existing norm of 
dividing the average or at least the minimum pay at each 
level with 208 standard working hours. This was totally 
unjustified and against the very principles of Incentive 
Scheme as defined by ILO or even by the Railways. 
e) Hence keeping existing incentive rates introduced after 
the implementation of 6th CPC recommendations as a 
base to arrive at new incentive rates will neither be correct 
nor justified. 
f) As such the rates should be fixed at Minimum Pay in 7th 
CPC Pay Level divided by 208 standard working hours 
per month. 
g) Another important point to be mentioned is that, since 
incentive rates are based on the pay, revision the same 
should also be implemented from the date of 
implementation of Revised Pay Rules– 2016 w.e.f., 
01.01.2016. 
h) After the implementation of 4th CPC scales, when 
incentive rates were revised in the year 1989, lumpsum 
arrears was paid for the intervening period.  
i) Hence revision of incentive rates may please be done 
w.e.f. 01.01.2016, i.e. from the date of implementation of 
7th CPC Pay Levels on the basis of minimum of pay 
scales divided by 208 standard hours in a month and 
arrears may please be paid thereof.  
SSEs be brought directly under Incentive or paid 
higher rate of basic pay to eliminate loss of take-
home-pay from JE to SSE 
a) SSEs are part and parcel of incentive system but are 
paid only 15% of the Basic Pay as Incentive Bonus which 
is much below than the staff working under them are 
getting. After the last Cadre Restructuring, the strength of 
SSEs is 67% of cadre of Technical Supervisors. The 
SSEs are all frustrated due to heavy finical loss of take-
home pay on promotion from JE. Moreover, Railway 
Board cadre restructure in the year 2013 states that, even 
after getting promotion as SSE after Cadre Restructuring, 
the duties & responsibilities of lower grade post (JE) as 
well as promotion grade post (SSE) should be carried out.  
b) As mentioned by the Railway Board itself in its letter 
on Cadre Restructuring, the SSE continue to shoulder 
additional responsibilities of JEs along with higher grade 
responsibilities after Cadre Restructuring due to 
upgrading of posts of JEs to SSEs but get much less take-
home-pay due to lesser Incentive which is fixed at 15% 
for SSEs instead of hourly rates of Incentive to JEs & 
other Staff. 
c) SSEs are directly responsible for optimizing the 
productivity under Incentive Scheme. But they get less 
take-home Pay than their juniors working under them as 
Senior Technicians & even as Technicians I who are two 
Grades / 2 Levels below them. This is causing much 
frustration and heart burning among the SSEs. 
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Employees covered under incentive scheme in Indian Railways 
Mechanical Workshops of Indian Railways 
(Employees on roll covered under incentive) 

 ZONE WORKSHOP 
No of 

employees 
1 

Central 
Parel Loco workshop 2050 

2 Matunga Carriage workshop 3570 

3 Kurduwadi NG workshop  

4 

Eastern 

Jamalpur Loco workshop 3745 

5 Liluah C & W workshop 5715 

6 Kanchapara Group of workshops 

5975 
  7 

Budge 
Budge Bogie manufacture  

8 East 
Central 

Samastipur * Mechanical WS 500 

9 Harnaut   No Incentive 

10 
East 

Coast Mancheswar Carriage workshop 1621 

11 

Northern 

Charbagh Loco workshop 1969 

12 Alambagh C & W workshop 3340 

13 Amristar Mechanical WS 984 

14 Jagadhri C & W workshop 4912 

15 Kalka C & W workshop 315 

16 
North 

Central Gwalior 
Rail Spring 
Karkhana No Incentive 

17 Jhansi Wagon workshop 3104 

18 North 
Eastern 

Gorakhpur Mechanical WS 2782 

19 Izatnagar Mechanical WS 928 

20 North 
East 

Frontier 

Dibrugarh   * Mechanical WS  1600 

21 
New 
Bongaigaon C & W workshop 1457 

22 Tindharia NG workshop No Incentive 

23 

North 
Western 

Ajmer C & W workshop 2006 
   Ajmer Loco workshop 

24 Bikaner     ^ C & W workshop 720 

25 Jodhpur Carriage workshop 1440 

26 

Southern  

Perambur C & W workshop 3928 

27 Perambur Loco workshop 755 

28 Trichy 
Golden Rock central 
workshop 1968 

29 
South 

Central 

Lallaguda Carriage workshop 1834 

30 Guntupalli Wagon workshop 1774 

31 Tirupati Carriage workshop 1007 

32 South 
Eastern 

Kharagpur 
Loco, Carriage & 
wagon workshop 

4977 33 Haldia 
DEMU 
manufacturing  

34 
South 
East 

Central 

Nagpur NG workshop No Incentive 

35 Raipur Wagon workshop 1305 

36 South 
Western 

Mysuru Central workshop  1430 

37 Hubli Carriage workshop 2392 

38 

Western 

Dahod C & W workshop 1358 

39 Lower Parel Carriage workshop 2072 

40 Mahalaxmi EMU workshop  467 

41 Pratapnagar C & W workshop 331 

42 Bhavnagar Wagon workshop No Incentive 

43 West 
Central 

Kota Wagon workshop 1819 

44 Bhopal 
Coach 
Rehabilitation WS 1915 

Total 76,435 

^ Strength taken as half of Jodhpur workshop. * Approximate figure 

Production Units of Indian Railways 
(Employees on roll covered under incentive) 

 PU Station  
No of 

Employees  
1 CLW Chittaranjan 5729 

2 DLW Varanasi 3009 

3 ICF Chennai 7244 

4 RCF Kapurthala 4978 

5 MCF Reabareli 
No 

incentive 

6 RWF Bengaluru  1663 

7 DLMW Patiala 2494 

    Total 25117 

Signal & Telecommunication Workshops  
(Employees on roll covered under incentive) 

 Zone Station 
No of 

Employees 

1 SC Mettuguda   167 

2 SR Podanur 686 

3 NR Ghaziabad  196 

4 NER Gorakhpur 

No incentive 
system 

followed 

5 ER Howrah 

6 WR Sabarmati  
7 CR Byculla 

    Total 1049 

Engineering Workshops of Indian Railways 
No incentive system followed in these 10 
Engineering workshops 

 Zonal  Station  
Employees  

on roll 
1 CR Manmad  835 

2 WR Sabarmati  645 

3 SR Arakkonam  470 

4 NR Lucknow  323 

5 NR Jalandar Cant  458 

6 NER Gorakpur Cant  123 

7 NFR 
New 
Bongaigaon  #  

8 ECR Mughalsarai  1065 

9 SER Sini  390 

10 SCR Lallaguda  184 

    Total 4578 

# Information not available 

Total ‘On roll’ strength of staff 
covered under incentive scheme 
Production units 25117 

Mechanical Workshops 76435 

S&T workshops 1049 

Engineering workshops NIL 

Total 1,02,601 
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IRTSA DELEGATES MEET CONVENER 
INCENTIVE COMMITTEE 

Principle of determining the incentive rates & higher 
incentive for SSEs highlighted 

On 4th July 2018 delegation of IRTSA led by 
Harchandan Singh General Secretary IRTSA, 
K.V.Ramesh, Sr.JGS IRTSA and K.Gobinath VP IRTSA 
met Mrs. Kalyani Chadda, Executive Director / ME(W), 
Convener, Committee for revision of hourly rate of 
Incentive Bonus.  

GS/IRTSA explained the justifications for revising 
the incentive rates based on minimum of respective Pay 
Levels in the 7th CPC Pay Matrix divided by 208, monthly 
standard working hours. Even though this principle is 
followed in the incentive revision done in the year 1999, 
in the revision done in the year 2009 this principle was 
not followed and incentive rates were revised by two 
times of then existing rates. Hence revising the incentive 
rates based on the present incentive rates will be 
erroneous. 

General Secretary also explained advantages of 
incentive system including productivity improvement, 
increased availability of rolling stock, etc. He also briefed 
about the extension of incentive scheme to left out areas 
in Production Units & Workshops and introduction of 
incentive scheme for open line staff and Sheds & Depots, 
etc. 

During the interaction K.V.Ramesh Sr.JGS 
explained the continuous productivity improvement 
achieved in Production Units & Workshops by method 
study, process improvement, design changes, etc. He 
said that continuous improvements of productivity is 
possible since time standards are available for all 
activities of manufacturing and POH. Practical example 
of reduction of Jig holding hours in the manufacturing of 
under frame in ICF, one of the key factors for improving 
the annual outturn of ICF substantially was explained. 

He further said that, with 67% of Technical 
Supervisors placed in the apex grade of SSE, the post of 
SSE has become direct working post and they are very 
much part and partial of incentive system. RITES also 
recommended for including SSEs under direct incentive 
in Group Incentive Scheme. Moreover, on promotion form 
JE to SSE take home pay of Technical Supervisors are 
getting reduced in the form of less incentive. Hence the 
convener was requested either to include SSE under 
direct incentive rates & bonus factor or to increase the 
incentive bonus for SSE to 30%.  

Detailed memorandums were submitted to other 
committee members and detailed decisions were held 
with General Secretaries of AIRF and NFIR many times.  

Initially Railway Board was not ready to follow 
scientific norms for revision of incentive rates and 
proposing for meagre increase. The committee was of the 
opinion that employees covered under incentive scheme 
were more than three lakh and revision of incentive rates 
involves huge financial implications. Committee was of 
the opinion that every ten years employees are getting 
benefits out of pay commission recommendations and 
cadre restructure exercise.  Committee also proposed 
reduction in SSE incentive by reducing it 0.7 times of 
15%. IRTSA proved with facts and figures that only 1.02 
lakh employees were covered under incentive scheme.  
 

Productivity improvement & reduction in staff 
strength 
a) More availability of locos & rolling stocks ensured 
higher passenger kms & freight carried.  
b) Between the period of incentive revision from 1999 to 
2009  
i. Passenger km in million has increased by 2.07 times. 
ii. Wagon turn around days brought down from 8.2 days 
to 5.19 days.  
iii. Loco holding & coaching stock holding are increased 
1.16 and1.36 times respectively. 
iv. Strength of work shop staff reduced by 18%.  
c) Even though incentive revision order in the year 1999 
recommended for 12% reduction in allowances and in the 
year 2009, 5% reduction in allowed time, staff strength of 
work shop was reduced by 30% from 1999 to 2017. 
Hence there is no scope available for further reduction in 
Allowed time.  

Part of draft proposals of Incentive Committee 

 
 

 
 

 
 

 

Railway Board order RBE No.131/2019 dated 
09.08.2019 on Revision of Hourly rates of Incentive 
bonus and bonus factor of workshop/PUs in respect 

of staff under CLW pattern GIS 

 

Thus, following two major improvements were 
achieved from the proposal made by the committee. 
Rates of incentive for JEs and all direct employees 
was increased by a factor of 2.25. Improved from 
proposed factor of 1.8 by the committee.  
Incentive to SSEs approved as 15% of the new basic 
under 7th CPC pay matrix, instead of proposed 
moderated rationalization factor of 0.7 proposed by 
the committee.  
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Year – 2019 
IRTSA MEETING C.RLY & W.Rly 

GS/IRTSA ADDRESSED THE GATHERING 
IRTSA meeting was held at Matunga workshop of 

Central Railway on 26th Feb 2019. At the beginning of the 
meeting two minutes silence was observed as a mark of 
respect to brave soldiers of CRPF who last their life on 
Puluwama attack. Er. Harchandan Singh GS/IRTSA and 
Er.K.V.Ramesh Sr.JGS/IRTSA addressed meetings. 

IRTSA MEETING AT LOWERPAREL, W.RLY 

IRTSA conducted meeting at Lower Parel workshop 
on 27th February 2019.  
IRTSA MEETING AT MAHALAXMI, W.RLY 

Mahalaxmi Workshop of IRTSA conducted interaction 
meeting on 27th February 2019. 
IRTSA Lallaguda/S.C.Rly holds General  

Body meeting on 19.02.2019  

 
IRTSA meeting at RWF 

Central President Er.M.Shanmugam addressed a 
meeting at Rail Wheel Factory of 20th February. Current 
issues of the category were discussed. Er.M.Bapat Zonal 
Secretary RWF & Er.Dayananda Rao Staff Council 
Member RWF also addressed the meeting.  

IRTSA meeting at DLW 
President IRTSA Er.Shnamugam held discussion 

with officer bearers of IRTSA DLW, Varanasi along with 
Advisor Er.Shanmugavel. 

 
IRTSA RCF UNIT DONATES A COMPUTER 
FOR CLINICAL LAB OF SAS FREE POLY 

CLINIC IN VILLAGE PARACHH 

 
Er. Harchandan Singh GS IRTSA, Er. Darshan Lal, 

Working President CEC IRTSA, Er. M. Bhatnagar Zonal 
Secretary, Er. Surjit JGS and other were present.  

CEC IRTSA RESOLVED AGAINST 100 
DAYS ACTION PLAN OF RAILWAYS ON 
CORPORATIZATION OF PUs OF ROLLING 
STOCK &PRIVATE PASSENGER TRAIN 
OPERATORS 

CEC IRTSA met on 25th June 2019 at Dr.Ambedkar 
Bhavan Chandigarh called for withdrawal of agenda in 
100 days action plan of Railways on corporatization of 
Railway Production Units.  

IRTSA JOINS WITH ALL UNIONS IN 
THE MASSIVE PROTEST AGAINST 

CORPORATIZATION OF PUS  
Massive protests held at all Production Units of Indian 

Railways continuously against Government’s proposal for 
Corporatization of Production Units. 

 

 

IRTSA DELEGATES MEET  
Sri. Suresh Angadi MoSR 

 
IRTSA DELEGATES MEET DG RLY BOARD 
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GLIMPSES OF PROTEST AGITATION AGAINST CORPORATIZATION OF PUs OF RAILWAYS 
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Interview given by K.V.Ramesh Sr.JGS IRTSA to a 
leading Tamil magazine “Junior Vikatan” against 
proposed corporatization and privatisation of ICF 
and other Railway Production Units.    
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MEETING WITH M.K.STALIN LEADER OF 
OPPOSITION T.N & T.R.BALU M.P 

 
On 24.08.2019, IRTSA delegates led by 

M.Shanmugam, President IRTSA met Sri.M.K.Stalin 
leader of opposition Tamil Nadu assembly and 
Shri.T.R.Balu Hon’ble Member of Parliament at Chennai 
and submitted representation to withdraw the proposal of 
Corporatization of Production units of Indian Railways. 

New Office bearers of BBQ Sub Unit of IRTSA/SR 

 
IRTSA PRESS MEET 

IRTSA conducted press meet at various places across 
India explaining the ill effects of Corporatization of 
Production units (PUs) of Rolling Stock and Private 
passenger train operators to provide Passenger service.  

 

 
On 27th August, Central President IRTSA addressed a 

meeting at Golden Rock workshops 

 

IRTSA DELEGATION MEETS MOSR 
INTERACT ON PAY LEVEL OF JE/SSE, 

CORPORATIZATION OF PRODUCTION UNITS & 
PRIVATE TRAIN OPERATORS. 

On 19th Oct 2019, IRTSA delegates met Sri. Suresh 
Angadi, Hon’ble Minister of State for Railways at his office 
in Belgavi, Karnataka Er.K.V.Ramesh, Sr.JGS/IRTSA, 
Er.K.L.Vinod Kumar, Zonal Secretary SWR and Er.Manje 
Gowda President Mysore Workshop represented main 
issues of IRTSA. 

 
GS IRTSA ADDRESSES RAIL ENGINEERS 

AT LUCKNOW, N.RLY 

 
IRTSA’S ACTION AGAINST 

CORPORATIZATION OF PUS & PRIVATE 
TRAIN OPERATORS 

IRTSA continuously represented for two vital demands 
of Railway men which have created a lot of 
apprehensions and much heartburning about their 
survival besides possibility of causing serious loss to the 
nation on the proposals are implemented for 
Corporatization of Production Units (PUs) of Rolling 
Stock & allowing private passenger train operators. 

 
Shri. ILA.Ganeshan M.P was apprised on the issue 

by K.V.Ramesh 

 
President IRTSA M.Shanmugam briefed the demands 
of Railway men to Shri. ILA.Ganeshan M.P.  
 



Foot prints - IRTSA continues its glorious Journey, Page - 36 

 

 

54TH ALL INDIA CONFERENCE & CGBM 
OF IRTSA URGES GOVT TO RESOLVE 
MAIN ISSUES OF RAIL ENGINEERS 

IRTSA appeals for reversal of Govt’s decision on 
permitting private train operators in passenger 

train operations and Corporatization of PUs 

CENTRAL GENERAL BODY MEETING & 
54TH ALL INDIA ANNUAL CONFERENCE 
OF IRTSA HELD AT LUCKNOW ON 10TH& 

11TH DEC 2019. 
Central General Body meeting & 54th All India Annual 

Conference of IRTSA was hosted by Northern Railway 
Zone of IRTSA at Lucknow on 10th & 11th December 2019 
in a grand manner at Charbagh Railway Club, Lucknow. 
151 delegates from all over the country attended the 
meeting and deliberated on the issues pertaining to Rail 
Engineers / Technical Supervisors.  

Com.Shiv Gopal Mishra GS/AIRF, Sri.Sanjay Tripathi 
DRM Lucknow, Sri. Vivek Khare CWM Charbagh, 
Sri.Manish Pandey CWM Alambagh, Sri.Suresh Tiwari, 
MLA Lucknow Cant, officers and office bearers of Unions 
and Associations graced the Conference as guests in the 
inaugural function.  

Central General Body (CGB) IRTSA regretted that, 
besides insisting upon Corporatization & Privatisation on 
the Railways, the Government had not accepted some of 
the main demands of the Railwaymen at large - for higher 
Multiple Factor for Pay Fixation, higher Allowances, 
withdrawal of NPS etc. The MOF and Railway Board had 
also not accepted any of the main demands of Technical 
Supervisors for higher Pay Levels, Grant of Group B 
Status, improved avenues of Promotion and improved 
service conditions etc. 

54th Conference and CGB Meeting of IRTSA urged 
upon the Government & Railways to accept the following 
genuine demands of Technical Supervisors and urged the 
Railway Minister to impress upon Finance Ministry to 
approve the proposals of Railway Board regarding Grade 
Pay/Pay Level of the Technical Supervisors and 
upgradation of posts to Group ‘B’ (Gazetted). 

MAIN DEMANDS OF IRTSA 

1. a) RECOGNITION OF IRTSA – to provide a forum to 
discuss and resolve the problems of the Technical 
Supervisors on Railways - as recommended by Report of 
the Task Force on Safety and by the Railway Accident 
Inquiry Committees (RAICs) – 1968 & 1978 & Railway 
Reforms Committee (RRC). 
b) Continuation of system of Staff Council in the 
Production Units of Railways, which provide separate 
representation for Technical Supervisors. 
2. PAY LEVEL OF TECHNICAL SUPERVISORS:  
a) Junior Engineer (JE) be placed in level-8 & Senior 
Section Engineer (SSE) be placed in level-10 of the Pay 
Matrix in view of their relative duties & responsibilities viz-
a-viz the working under them. 
b) 33% posts of SSE be upgraded as Principle SSE in 
Level-11 as promotional avenue. 
c) DMS, CMA & JE/IT be placed in level-8 and CDMS, 
CMS & Sr. Er/IT in level-10 of pay matrix.  

d) 33% of these cadres may be placed in Level-11 as 
Functional / Non-Functional promotion. 
3. Implementation of Pay Level -7 for CMA & Pay level-8 
for CMS as per Para 11.40.124 of 7th CPC report 
4. Classification of all Posts of SSE/CMS/CDMS in Group 
B Gazetted – as per orders of DoPT and as per 
classification of their counterparts in other Departments, 
in Group B Gazetted.  
5. a) Withdrawal of National Pension System (NPS) and 
restoration of existing benefits of Pension &GPF for those 
appointed after 1.1.2004.  
b) Refund of contributions to NPS with Interest thereon at 
appropriate rate. 
6. a) Removal of maximum ceiling of Rs.7000 for 
payment of PLB. 
b) Payment of PLB as per actual Pay  
7. National Holiday Allowance at double the wages 
including DA to JEs, SSEs and other Technical staff - for 
working on National Holidays 

8. Dropping of Corporatization of PUs & Private train 
operation under100 days plan of action of Railway 
Ministry  
a) No corporatization or privatization of Production Units 
& Workshops or any Rail segments. 
b) All the existing manufacturing units of Indian Railways 
should remain with the Railways.  
c) Separate “Member Production Unit, Railway Board” 
with full powers to take independent decisions regarding 
PUs with a separate Directorate under him for quick 
decision and effective management for optimizing higher 
turn-over and quality control with requisite research & 
development wings.  
d) No Private train operators be allowed to avoid erosion 
and deterioration of safety and operational efficiency of 
existing normal train operation and misuse of Railway’s 
resources by the concerned private operators. 
e) Funds may be raised by floating Railway Bonds, loans 
from the Banks and reducing or at least rationalizing 
subsidies and concessions or paying for them from State 
or Central Revenues.¤ 

v HIGHLIGHTS OF REJOINDER SUBMITTED BY 
IRTSA IN CAT CHENNAI O.A.1568/2017 - PLEADING 

FOR HIGHER GP/PAY LEVEL FOR JE & SSE 

1. Senior Section Engineers (SSEs)& Junior Engineers 
(JEs) on the Railways have been unjustly placed in the 
Grade Pay of Rs.4600 and Rs.4200 respectively which 
are the same as those of the employees working under 
them, which violates the basic principle of law of natural 
justice - upheld by various Court including by the Hon’ble 
Supreme Court of India that –  
➢ “An equal cannot be over an equal” 
➢ 'Promotion' implies advancement to a higher grade;  
➢ Supervisor should be in a scale higher than 

supervised. 
2. 3rd CPC kept the pay scale of Master Crafts Man (now 
Senior Technician) Rs.425-640 below than JE Pay scale 
of Rs. 425-700.  
3. 5th CPC accepted that the identical pay scales of 
Master craftsman, Mistry and Chargeman (now JE) have  
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resulted in a large number of court cases. 
4. Based on ruling of Principal Bench of CAT New Delhi 
in OA No. 1527/1990 (IRTSA Vs UOI), 5th CPC 
specifically dealt with the problem of supervisor and 
supervised being placed in the same scale of pay and 
removed the anomaly by recommending the pay scale of 
Rs.4500-7000 to Master Craftsman and Rs. 5000-8000 
for Technical Supervisors / Chargeman-B (since re-
designated as Junior Engineer-II). But later Government 
/ Railways upgraded the scale of Master Craftsman 
without corresponding upgrading of the scale of JE - in 
contravention of the principle of natural justice thereby 
disturbing the vertical relativity recommended by 5th CPC.  
5. 6th CPC (in Para, 2.2.11 of its Report) - recommended 
that – “Grade pay will determine the status of a post with 
a senior post being given higher grade pay. Grade pay 
being progressively higher for successive higher posts, 
the employees on promotion will get monetary benefit on 
promotion in the form of the increased Grade Pay apart 
from the benefit of one additional increment”.  
6. 6th CPC recommended that promotion & feeder cadres 
being placed in identical pay scale is anomalous and 
recommended that employees on promotion will get 
monetary benefit on promotion in the form of the 
increased grade pay apart from the benefit of one 
additional increment.  
7. 6th CPC recommended Grade Pay of Rs.4200 for JE I 
& II (merged together) vide para 7.36.77 and placed 
Senior Technician below JE by recommending the Grade 
Pay of Rs.2800 vide para 7.36.71 & 3.8.27. By upgrading 
the Grade Pay of Senior Technician to Rs.4200 on par 
with JEs, Basic recommendation of 6th CPC that 
“Seniority of a post will depend on the grade pay drawn. 
This will invariably be more for a higher level post” got 
violated, by placing the Grade Pay of both junior post (Sr. 
Technician) and Grade Pay of promotional post (JE) as 
Rs.4200. 
8. Senior Technicians placed in the Grade Pay of Rs.4200 
made the situation that JE I (Pre-revised scale of 
Rs.5500-9000) two grades above Senior Technician, 
have since been placed in the same Grade Pay of Senior 
Technician. 
9. Have no grouse over upgrading the grade pay of Sr. 
Technicians to Rs.4200. It is only refusal act of 
Government to place the Junior Engineers above the Sr. 
Technician aggrieved Technical Supervisors. 
10. Railway Board’s impracticable preposition that the 
work of Senior Technicians in grade Rs.5000-8000 will be 
supervised by JE grade-I in the scale Rs.5500-9000 
instead of JE-II in the scale Rs.5000-8000 (letter No. 
E[NG]/I/99/PM7/3 (RBE No.31/2005), dated 22-2-2005) 
is also violated after modification done in 6th CPC 
recommendations. 
11. Many categories who were in the pay scale Rs.425-
700 on par with JE-II are now placed in pay level-7 of 7th 
CPC Pay matrix, whereas JE-I pay which was Rs.550-
750 above all these categories is placed only pay level-6 
of 7th CPC Pay matrix. 
12. Many points pertaining to Technical Supervisors 
discussed by Railways in their O.M. dated 13.04.2015 
submitted to 7th CPC were not based on actual facts 
which are refuted by the IRTSA.  

13. 7th CPC in Para 5.1.23 recommended that “when the 
employee receives a promotion or non-functional 
upgrade, he/she progress one level ahead on the 
horizontal range” 
14. 7th CPC in para 1.27 also recommended that 
anomalies that were created after 6th CPC could not be 
rectified till date. Also suggested that an appropriate body 
may be created to look into anomalies, if any arising out 
of the implementation of the recommendations of the 
Seventh CPC. 
15. In para 22.3 & 22.6 of the Judgement Hon’ble CAT 
Chandigarh in OA 060/00211/2014, it has been held that 
Railways is a multi-disciplinary operational system 
governed by separate pay rules and DAR rules and it is 
not governed by CCS & CCS classification, control & 
appeal rules. Railway servants specifically excluded from 
CCS rules 2008 as per explanatory memorandum. Due 
to unique nature, Railways stands in different footing than 
other Ministries of Central or State Governments. 
16. Railways consciously made the decision vide its O.M 
dated 11.06.2010 to upgrade the Grade Pay of JE from 
Rs.4200 to Rs.4600 and SSE from Rs.4600 to Rs.4800 
based on functional justifications, etc. 
17. Railways made a decision to place 29,721 posts of 
SSE in Grade Pay Rs.4800, based on the 
recommendations of 7th Pay Commission in para 
11.40.113 pertaining to Technical Supervisors of its 
report, recommending that Ministry of Railways should 
consider enhancing the number of posts in the next 
higher level. 
18. Railways’ claim for establishing parity between 
accounts & non-accounts officer cadres and between 
accounts & non-accounts senior supervisory cadres of all 
departments is different from that of plea of IRTSA 
claiming higher Grade Pay / Pay Level for Technical 
Supervisors based on the recommendations of pay 
commissions and based on the settled law. 
19. PRAYER 

i) To issue direction to the Government to enhance the 
Grade Pay / Pay Level of Junior Engineers on Railways 
to at least higher than those of the Senior Technicians 
working under them; And 

ii) To enhance the Grade Pay of Senior Section Engineers 
on Railways to adequately above the Grade Pay / Pay 
Level of Junior Engineers and the Chief Office 
Superintendents & others working under them. 
iii) To pass any other order or direction deemed fit and 
proper in the facts and circumstances of the case; and 
thus render justice. 

Er.L.Markantayan front line soldier of IRTSA 
retires from Railway Service on Dec 2019 
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YEAR - 2020 
PRE-BUDGET MEETING WITH 

ELA.GANESHAN MP 

 
IRTSA delegates met Member of Parliament 

Ela.Ganeshan at Chennai for submission of pre-budget 
proposals & demands. 
IRTSA’S PROTEST AGAINST INJUSTICE 

FOR C&W ENGINEERS OF CHENNAI 
DIVISION 

 
INDIA FIGHTS COVID 19 PANDAMIC 

COUNTRY KEPT ON FULL LOCKDOWN 

PRIME MINISTER ADDRESSES THE 
NATION 5 TIMES IN 40 DAYS 

Pandemic Corona virus (COVID 19) surfaced in China 
and severely affected entire world. To connect directly 
with citizens in the time of severe crisis Sri Narendra 
Modi, Prime Minister of India spoke 5 times in 40 days.  
IRTSA SUBMITS MEMORANDUM TO 

FM TO REVIEW THE DECISION ON 
FREEZING OF DA; SEEKSOPTION TO 

CREDIT THE ADDITIONAL DA TO PF 
a) Order for freezing of Dearness Allowance and 
Dearness Relief to be withdrawn. 
b) Instead option to be given to Employees for 
crediting of the amount of Additional DA to their 
Provident Fund in case of pre-1-4-2004 employees 
and to the Pension Fund (Tier 2) in case of those 
covered under the NPS. 
c) Employees and pensioners may be encouraged to 
invest in Infrastructure Bonds etc. by increasing the 
ceiling limit thereof. This would provide the 
government with the requisite funds and the 
employees will not be at a loss in the long run. 
IRTSA ICF CONTRIBUTED 1.5 LAKH FOR CM FUND 

 
 

IRTSA AMONG FIRST TO 
CONTRIBUTE FOR PM CARES 

IRTSA is always among the first to deliver its 
social obligations particularly during natural disasters 
on various occasion. On the call made by Prime 
Minister for voluntary contribution for PM CARES, 
immediately GS IRTSA deposited Rs. one lakh in PM 
CARES on behalf of CEC IRTSA. Many Zones and 
members of IRTSA as individuals also contributed 
lakhs of rupees to PM CARES and to respective states’ 
CM Relief fund. 

Resolutions of demands of Technical 

Supervisors on Railways adopted by CEC 

meeting of IRTSA held virtually, on 
23.08.2020 

CEC IRTSA expressed its discontentment on Ministry 

of Railways’ decision of private participation for operation 

of passenger train services over 109 Origin Destination 

(OD) pairs of routes through introduction of 151 Trains in 

12 clusters. The scope of private entities includes 

designing, procurement, financing, operation and 

maintenance of passenger trains on selected routes. 

CEC IRTSA appealed to the Government, keeping the 
interest of the Nation, Railways, Rail passengers and 
working class in view, to withdraw the decision of allowing 
private passenger train operators on Railways.  

CEC IRTSA urged the Government that, all the 
existing manufacturing units & which are going to be 
commissioned in future for Indian Railways may please 
be allowed to remain entirely with Railways.  

CEC IRTSA expressed its anguish over the long 
pending demands specific to the category particularly, 
Low Pay Levels & stagnant Career prospects are major 
areas of frustration of Technical Supervisors and these 
have gone from bad to worst over the years.  

CEC Meeting of IRTSA urged upon the MOR, MOF 
(DOE) and the Government of India to accept the 
following main & genuine demands of Technical 
Supervisors. Meeting also urged upon the Minister of 
Railways to impress upon Finance Ministry for the 
approval of their proposals sent by Railway Board 
regarding Grade Pay/Pay Level and upgradation of posts 
of the Technical Supervisors to Group ‘B’ (Gazetted). 

IRTSA PAYS FLORAL TRIBUTES  
TO ITS STRONG SOLDIERS 

Deeply mourn the painful loss of two 
eminent leaders  

 
Er. Krishna Rao, 
President IRTSA 

SC.Rly 

 
Er. S.Karunakaran, 

Advisor/IRTSA 
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Points raised by M.Shanmugam Central President & K.V.Ramesh Sr.JGS IRTSA against 
operation of trains by private players were covered by print & press media.  

 

 
 

 

 

K.V.Ramesh interview to TV channel  
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YEAR - 2021 
Virtual CEC meeting of IRTSA held on 

20.06.2021 
Keeping in view the extraordinary circumstances 

created due to the spread of pandemic COVID-19, the 
Meeting of CEC IRTSA, which was earlier proposed to be 
held at RCF Kapurthala on 20.06.2021, was held as a 
Virtual CEC Meeting on Sunday the 20th June, 2021 from 
15.00 hrs to 20.00 hrs to discuss important issues and to 
decide the line of action thereon. 

AGENDA 
1. Homage to those who died due to COVID.  
2. Address by Central President IRTSA. (Audio with 
written text) – (About 10 to 12 Min)  
3. Report of General Secretary IRTSA. (Audio with written 
text) – (About 10 to 12 Min)  
4. Address by Patron(s) & Working President(s) - (5 to 8 
Min each)  
5. Report of Central Treasurer. (Audio with written text) – 
(About 5 to 10 Bullet Points)  
6. Position of Court case for higher Pay Level for JE & 
SSE. 
7. Report of Zonal Secretaries/Presidents followed by 
views of other CEC Members (Audio with written text in 
Bullet Points: Position of Membership, Central Quota & 
Activities in 2020-21.  
8. Prog. for 56th Annual Conference - CGB & CEC 
Meetings of IRTSA to be held at RCF Kapurthala on the 
Foundation Day of IRTSA on 27th & 28th November 2021. 
9. Steps for Organisational mobilisation: a) Complete 
Membership Drive b) Central Quota for 2019, 2020 & 
2021 to Central Treasurer IRTSA early.  
10. Adoption of Resolution of Demands & Line of Action: 
i) Joining Railwaymen in protest against Privatisation of 
Trains & Corporatisation of PUs. ii) Follow-up with the 
Govt. for acceptance of Main Demands.  
IRTSA Lucknow, NR releases Diary 2021 

 

IRTSA MOURNS PREMATURE DEMISE OF 
IT’S STALWARTS 

  

Er.Sugata Datta Former 
Zonal Secretary IRTSA 
CLW Zone left us fighting 
Corona.  

Er.Kushala Kumar 
Working President CEC 
IRTSA passed away due 
to health ailment. 

 

IRTSA BBQ S.RLY FARWELL FUNCTION FOR 
ENGINEERS RETIRED DURING LOCKDOWN 

Er.Nirmal Chandran, JGS IRTSA & Wkg 
President IRTSA S.Rly felicitated 

 

 

 
ICF administration published book complied by IRTSA 
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Cabinet Secretary & Chairman JCM asked 
CRB & Department of Expenditure (DoE) 

to resolve the issue of grant of Group-B & 
GP Rs.5400 to SSEs & similarly placed 

supervisors in Railways. 
Ref: Minutes of 48th meeting of NC (JCM) held on 
26.06.2021 – Item No NC-48/12/21 
Grant of Gazetted ststus to Senior Section 
Engineers (SSEs) of Ministry of Railways 

Chairman Railway Board informed that Railway 
management is keen to resolve the issue. The number 
of employees involved in the decision is about 70,000, 
for whom the 7th CPC did not recommend the gazetted 
status, A committee of secretaries also examined this 
issue, but it could not be resolved. He stated the 
element of direct recruitment in the SSE grade is from 
highly qualified candidates, but they currently stagnate 
at a low level without appropriate status.  

Leader staff side, in his remarks, mentioned that the 
representation given to the 7th CPC by the Railways 
was erroneous, which has resulted into this injustice. 
The SSEs function 24 hours and have no proper carrer 
progression. The Direct Recruits SSEs appointed in 
Rs.4600 GP only get MACPS and no promotion, which 
is unfair. Secretary, Staff Side, also stated that SSEs 
are highly qualified and occupy a critical role, but the 
treatment given to them has always been unfair. He 
further said that when SSO’s in Audit / Accounts and 
Railways have been given GP of Rs.5400, it should not 
denied to the SSE’s and the similarly placed 
supervisors in Railways. He also informed that earlier 
SSE’s and Chief Controllers were getting grade of 840-
1200 which has been down-graded. 

Decision:- Chairman asked Chairamn Railway 
Board and DoE to resolve the issue expeditiously. 

IRTSA DELEGATES VISIT NEW DELHI 
FOR THE PERUSAL OF DEMANDS 
M.Shanmugam Central President along with 

K.V.Ramesh Sr.JGS, A.N.Ganesh Babu JGS & 
G.Aranganathan JGS camped New Delhi to pursue 

issues with Government & Federations. 
Oct 2019: IRTSA delegates led by M.Shanmugam  

President visited New Delhi to pursue main demands of 
the category and other burning common issues. 
1) Payment of additional instalments of DA & DR due on 

01.01.2020, 01.07.2020 & 01.01.2021 as arrears. 
2) Corporatization of Production units (PUs) of Rolling 

Stock of Indian Railways – Appeal for reconsidering 
the decision. 

3) Justified Pay Level compared to the duties and 
responsibilities shouldered by JE & SSE for safe, 
punctual and comfort train operation and disturbance 
of horizontal parity and vertical relativity.  

4) Combined Cadre Restructuring of Group A, B and C 
services on the Railways.  Combined cadre strength 
of Technical Departments including all posts in 
Group- A, B and C on Indian Railways may please be 
restructured as comparable with the all India Average 
% age of Group A, B & C of Central Government 
employees in other Departments. 

5) Classification of posts as Group ‘B’ (Gaz.) on par with 
our counter parts in other Central & State 
Government departments. 

 

DEMANDS OF TECHNICAL 
SUPERVISORS ON RAILWAYS 

TO BE ADOPTED BY VIRTUAL CEC 
MEETING OF IRTSA HELD ON 20.06.2021 

MAIN DEMANDS - IRTSA 

1.a) RECOGNITION OF IRTSA – to provide a forum to 
discuss and resolve the problems of the Technical 
Supervisors on Railways -  as recommended by Report 
of the Task Force on Safety and by the  Railway Accident 
Inquiry Committees (RAICs) – 1968 & 1978 & Railway 
Reforms Committee (RRC). 
b) Continuation of system of Staff Council in the 

Production Units of Railways, which provide separate 
representation for Technical Supervisors. 

2. Withdraw the decision of Freezing of Dearness 
Allowance to Central Government employees and 
Dearness Relief to Central Govt. pensioners at the 
current rates from Jan 2020 till July 2021 

3. PAY LEVEL OF TECHNICAL SUPERVISORS:  
a) Junior Engineer (JE) be placed in level-8 & Senior 
Section Engineer (SSE) be placed in level-10 of the Pay 
Matrix in view of their relative duties & responsibilities vis-
à-vis those working under them. 
B) 33% posts of SSE be upgraded as Principle SSE in 
Level-11 as promotional avenue. 
c) DMS, CMA & JE/IT be placed in level-8 and CDMS, 
CMS & Sr. Er/IT in level-10 of pay matrix. 
d) 33% of these cadres may be placed in Level-11 as 
Functional / Non-Functional promotion. 
4) Dropping of Passenger train operation by Private 
operators & Corporatization of PUs.  
a) No corporatization or privatization of Production Units 
& Workshops or any Rail segments. 
b) All the existing Production units of Indian Railways 
should remain with the Railways.  
c) No Private train operators be allowed to avoid erosion 
and deterioration of safety and operational efficiency of 
existing normal train operation and misuse of Railway’s 
resources by the concerned private operators. 
5. a) No surrender of safety posts in Zonal Railways. b) 
Posts of Technical Supervisors and Technicians in PUs 
should be classified as safety category posts and no 
surrender of vacancies should be done.  
6. Combined “Cadre Restructuring” of posts in Group ‘A’, 
‘B’ & ‘C’ on Railways - to meet with job requirements in 
the changed technological scenario and to provide 
adequate avenues of promotion. 
7. Classification of all Posts of SSE/CMS/CDMS in Group 
B Gazetted – as per orders of DoPT and as per 
classification of their counterparts in other Departments, 
in Group B Gazetted.  
8. National Holiday Allowance at double the wages 
including DA to JEs, SSEs and other Technical staff - for 
working on National Holidays and payment of incentive to 
open line JE & SSE.  
9. Implementation of Pay Level -7 for CMA & Pay level-8 
for CMS as per Para 11.40.124 of 7th CPC report. 
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10. a) Withdrawal of National Pension System (NPS) and 
restoration of existing benefits of Pension & GPF for 
those appointed after 1.1.2004.  
b) Refund of contributions to NPS with Interest thereon at 
appropriate rate. 
11. a) Removal of maximum ceiling of Rs.7000 for 
payment of PLB. 
b) Payment of PLB as per actual Pay. 
12. Night shift allowance to all Group C staff without any 
pay restriction.  
13. Main demands on MACPS 

a) Implementation of MACP w.e.f.01.01.2006 as per 
Supreme Court Judgement & as implemented by 
Defence Ministry. 
b) Counting of initial training period for MACPS as regular 
service since it is qualifying service for pension & 
increments and paid for from general revenue. 
c) Promotion through LDCE (Intermediate Apprentice 
JEs) should be counted as initial appointment for financial 
up-gradation under MACPS. 
d) Withdrawal of unfair Benchmark of “Very Good” 
proposed by the 7th CPC for the purpose of financial 
upgradation under MACPS and restoring the Benchmark 
as “Good” (at least for Group C) 
e) MACP to all directly recruited Engineering Graduates 
in Design/Drawing cadre Ignoring promotion in the pre 
revised scale from 5500-9000 to 6500-10500 as the 
same had been merged & up-graded. 
f) MACP to all directly recruited CMA with entry 
qualification of BE/M.Sc should be counted from Pay 
Level-7 from the date of their appointment. 
14. Ex-gratia compensation of Rs. 50 Lakh for the families 
of Railway employees who died due to Covid-19 infection 
in performance of their duties.15. SCL for the employees 
who need to stay in isolation for Covid-19 infection of 
either themselves or their family members.   
16. Restoration of 7.5% of PCO Allowance to SSE 
working in PCO/Inspection and 15% to JEs & Other Staff 
in PCO/Inspection w.e.f. 1-1-2016 on 7th CPC Pay. 
17. Re-introduction of quarantine leave. 
Meeting with Dr.L.Murugan Hon’ble Minister of 
State for Information and Broadcasting, 
Fisheries and Animal Husbandry.  

19.09.2021: IRTSA delegates met Dr.L.Murugan for a 
short time at Tamil Nadu House New Delhi and the 
Minister has agreed to give sufficient time in the next 
meeting. Memorandum for Finance Minister was 
submitted to him with the request to forwarding it with his 
favourable remarks. 
Sri. G.K.Vasan & Sri. M.Shanmugam MPs  
writes to FM & RM on Pay Level demand 

of Technical Supervisors 

 
 

Intensive persuasion of Higher Pay 
Level for Technical Cadre by IRTSA 

M.Shanmugam, Central President & 
K.V.Ramesh Sr.JGS camp at Delhi from 14th to 

17th September, 2021 
Dr. Amar Patnaik Hon’ble MP helped Team 

IRTSA to pursue the demand with Fin Ministry 
Sri. T.K.S. Elangovan Hon’ble MP recommended 

main demands of IRTSA to Finance Minister 
Memorandums submitted to Members Railway 

Board 

Smt. Anne George Mathew Additional Secretary 
(Expenditure) Ministry of Finance discussed the 
issue of Pay Level and Promotional Avenue of 
Technical Supervisors in detail going through the 
memorandum submitted by IRTSA.  

Dr. T.V. Somanathan Expenditure 
Secretary hears demands of IRTSA on 
Pay Level of Technical Supervisors / 

Rail Engineers on 26th Oct 2021 

 

Team IRTSA met JCM & Federation 
leaders and requested for early decision 

on higher Pay Level for JE & SSE 
During their visit to New Delhi New Delhi from 14th to 

17th September, team IRTSA met Dr.M.Raghavaiah, 
Leader JCM and GS NFIR and Com.S.G.Mishra, 
Secretary JCM (Staff Side) and GS AIRF.  
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IRTSA meeting with Railway Minister Shri. Ashwini Vaishnaw 
Appeal by senior parliamentarians to MR, for grant of higher Pay Level to Technical 

Supervisors / Rail Engineers 
On 29th Nov 20121, team IRTSA accompanied by senior parliamentarians Shri. Thirunavukukarasar, 

Shri.R.S.Bharathi, Shri.T.K.S.Elangovan and Shri.S.Ramalingam met Hon’ble Railway Minister Shri.Ashwini 
Vaishnaw at Rail Bhavan.  

Railway Minister interacted with Shri.M.Shanmugam & Shri.K.V.Ramesh on demand of Higher Pay Level for 
Technical Supervisors.  

 

 

IRTSA memorandum 
forwarded from PM’s office to 
Finance & Railway Ministries 

Memorandum submitted by IRTSA to the 
Hon’ble Prime Minister, explaining about the 
category of Technical Supervisors / Rail 
Engineers has been forwarded to Finance 
Ministry and Railway Ministry by Additional 
Secretary Prime Minister’s office. 

Memorandum was highlighting about the 
category of Technical Supervisors / Rail 
Engineers which is primarily responsible for 
safe & punctual operation of trains, 
requesting Government to address genuine 
long time demands particularly Pay Level, 
Career Progression and promotional avenue.  

One of the issues on grant of Pay Level-8 & 
Pay Level-9 for Senior Section Engineers 
along with other department Supervisors are 
now under the consideration of Finance 
Ministry was also highlighted.  

 

Vice President Secretariat forwards 
IRTSA Memorandum to Rly Ministry 

Fwd: Mail from Vice President Secretariat 
To: "Secretary Rly Board Railway Board" 
<secyrb@rb.railnet.gov.in> 
Sent: Wednesday, October 27, 2021 11:17:42 AM 
Subject: Mail from Vice President Secretariat 
Dear Sir, 
I am forwarding an email dated 14th October, 2021 
received from Shri M. Shanmugam, Central 
President, IRTSA, which is self-explanatory, for 
appropriate attention.  

Satisfying meeting with CRB & CEO by 
IRTSA along with Shri. M.Shanmugam, MP 

 
On 2nd Dec 2021, team IRTSA met Sri.Sumit Sharma 

CRB & CEO accompanied by Shri.M.Shanmugam MP. 
President & Sr.JGS IRTSA explained in detail the 
justification for upgrading the Pay Level of Technical 
Supervisors. 
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IRTSA meets Secretary finance, explains decade long anomaly in the Pay Level of 
Technical Supervisors/Rail Engineers. 

Appeal by Sri. M.Shanmugam, MP for the category’s Pay upgradation 
On 22nd Dec 2021, team IRTSA met Sri.T.V.Somanathan IAS, Secretary Finance with Sri. M.Shanmugam 

Member of Parliament. Secretary Finance recalled IRTSA's earlier meeting with him. 

 

 

Team IRTSA with Sri. Deepak Gabrial Advisor IR 

 

Team IRTSA with Smt.Anne G.Mathew Special 
Secretary Dept of Expenditure 

Intensive persuasion of Pay Level issue 
at Dept of Expenditure, Ministry of 

Finance 
Team IRTSA impresses department of expenditure 

officials to restore the superior pay scales available to 
Technical Supervisors in Railways.  

Historical background of higher pay scales & 
stagnation of SSEs with Engineering Graduate entrants 
stagnating at entry level explained.  

 
On 2nd Dec 2021, Team IRTSA met Smt. Annie 

George Mathew Special Secretary, DoE 
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Relentless & sustained effort by 
IRTSA for the demand of  

Higher Pay Level 
Since June 2021 IRTSA is putting all its sustained 

efforts relentlessly for achieving one of the major 
demands of higher Pay Level for Technical Supervisors / 
Rail Engineers.  

Shri. M.Shanmugam Central President and Shri. 
K.V.Ramesh Sr.JGS visiting New Delhi every month to 
pursue the demand with Finance Ministry and Railway 
Ministry. S/Shri.G.Aranganathan, A.N.Ganesh Babu, 
E.Ramesh, Vignesh Kumaran, Jadish Kumar and Tamil 
Selvan were part of Team IRTSA on various occasions.  

Leaving no stone unturned, Team IRTSA met JCM & 
Federation leaders, Union Ministers, Members of 
Parliament, Officials of Railway Board & Finance Ministry 
and placed the arguments with facts and figures.  

With an aim to highlight the demand very effectively 
IRTSA took the help of Cabinet Ministers and Members of 
Parliament. On the request made by IRTSA, Ministers and 
MPs have written to Finance Ministry and Railway Ministry 
strongly recommending the demand. 

 
Shri. Pashupati Kumar Paras, Hon’ble Minister of 

State for Food processing Industries 

 
Shri.G.K.Vasan former union minister and Member of 

Parliament 

 
Shri.S.Thirunavukukarasar, Former union minister & 
Member of Parliament coordinated the meeting with 
Minister for Railways. He made personal appeal to 
Railway Minister to settle the long pending issue of 
Technical Supervisors.  

 

 
Team IRTSA with Shri.R.S.Bharathi, MP 

 
Team IRTSA with Shri.T.K.S.Elangovan, MP 

 
Team IRTSA with Dr.Amar Patnaik, MP 

 
Team IRTSA with Shri.M.Shanmugam, MP 

 
Team IRTSA with Shri.S.Ramalingam, MP 

 
Team IRTSA with Shri.M.Selvaraj, MP 
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Relentless & sustained effort by IRTSA 

 
Team IRTSA with Shri S.Venkatesan, MP 

 
Team IRTSA with Shri.Pradeep Kumar Singh, MP 

 
Team IRTSA with Prof. Manoj Kumar Jah, MP 

 
Team IRTSA with Shri. Santokh Singh Chaudhary, MP 

 
Team IRTSA met 

Shri.K.Subbarayan, MP 

 
Team IRTSA met 

Shri.P.R.Natarajan 
 

Memorandums were also handed over to 

Sri. Satish Kumar Gautam, MP, 
Sri. Chiraj Paswan, MP and 

Sri. Gurjeet Singh Aujle, MP 

All Hon’ble Members of Parliament agreed to forward 
the memorandum submitted by IRTSA to Hon’ble Finance 
Minister and Railway Minister with their recommendation to 
address the long pending demand.  

 

Team IRTSA with Dr.Kalanithi Veerasamy, MP 
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IRTSA does ground work for its relentless 
persuasion of demand at New Delhi 
Team IRTSA made solid ground work at Chennai 

and other places for effective persuasion of one of the 
main demands of Pay Level upgradation of Technical 
Supervisors / Rail Engineers which is currently under the 
consideration of the Government. IRTSA is making all out 
effort to remove the nearly three decades anomaly in the 
Pay Scale of Technical Supervisors.   

 
Team IRTSA with Shri.R.S.Bharathi, MP at Anna 

Arivalyam, Chennai 

 

Team IRTSA with Shri.S.Thirunavukukarasar MP at 
Chennai in his office 

 

Central President, Er.K.V.Ramesh & 
Er.G.Aranganathan with   Shri.K.Subbarayan, MP 

 
Er.Thiurmaran and Er.Zaheer Hussain with 

Shri.M.Shanmugam MP at Trichy 

 
Er.Thiurmaran and Er.Zaheer Hussain with 

Shri.S.Venkateasn MP at Tamil Sangam, Madurai 
 

 
Team IRTSA with Sri.M.Shanmugam MP 

 
IRTSA’s continuous interaction with 

Federation leaders 
On 14th December Dr.M.Raghaviah addressed IRTSA 

meeting at South Colony Welfare Centre, ICF.  

 
In his speech Dr.M.Raghaviah GS NFIR explained 

steps taken by Federations for addressing the long 
pending issue and expressed his hope that the demand 
will be achieved in a short period of time. 

 
On 21st and 22nd December 2021, Er.M.Shanmugam 

and Er.K.V.Ramesh met Shri.S.G.Mishra GS AIRF at 
New Delhi and requested for early settlement of the issue.  

GS AIFR promised to IRTSA delegates that he will 
work for logical and successful completion for the 
demand of higher Pay Level for Technical Supervisors 
particularly for Senior Section Engineers. 
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IRTSA conducts CGB at RCF successfully 
56th All India Conference and Annual CGB of Indian 

Railways Technical Supervisors’ Association was held on 
27th & 28th November 2021 at Waris Shah Hall, Rail Coach 
Factory, Kapurthala in a grand manner observing Covid-
19 norms. CEC IRTSA also met in conjunction with the 
CGB. 

 

  

GM RCF Er.Darshan Lal 
 

 

Er.Surjit Singh New Central Treasurer IRTSA 

 
Sri.Braj Mohan Agrawal PCME RCF 

 

 

 
Technical Seminar & release of souvenir 

 
Technical Session 

 
Cultural programme 

 
CEC meeting held on 27th November 

CEC IRTSA met at RCF Kapurthala on 27th November in 
conjunction with CGB meeting held on 27th and 28th of 
November, 2021. Er.Harchandan Singh General Secretary 
briefed about two previous CEC meetings held virtually during 
the pandemic Period. Central President briefed about recent 
developments in main demands of the category, particularly on 
the demand of granting higher Pay Level which gained 
momentum from the month of June. He explained about the 
number of visits made by him along with Er. K.V.Ramesh and 
other office bearers to New Delhi for pursuing the issue with 
Finance Ministry, Railway Ministry, AIRF, NFIR, etc.  
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Year - 2022 

IRTSA STRENGTHS ITS CLAIM ON 
HIGHER PAY LEVEL  

FOR TECHNICAL SUPERVISORS 

MoSR, MoSF, Secy Finance, Addl Secy DoE, 
CRB, Federation GSs, Railways & Finance 

officials and MPs are persuaded for dealing the 
issue of Technical Supervisors separately.  

Highly concentrated efforts at  
New Delhi by Team IRTSA 

M.Shanmugam Central President, K.V.Ramesh Sr.JGS 
G.Aranganathan JGS and Shankargurunathan Org Secy 
camped New Delhi between 28.03 and 01.04.2022 to 
convince Finance & Railway Ministry and Federations to 
deal the issue of Tech Supervisors Pay level separately.  

 
IRTSA Meeting with Minister of State for 

Finance Shri.Pankaj Chaudhary 

 
IRTSA Meeting with  

Dr.T.V.Somanathan Union Finance Secretary  

 
IRTSA meeting with Smt. Annie  

G Mathew Special Secretary Department of 
Expenditure 

Team IRTSA led by M.Shanmugam Central President, 
K.V.Ramesh Sr.JGS, G.Aranganathan JGS and 
Shankargurunathan Org Secy camped New Delhi 
between 28.03.2022 and 01.04.2022 to further persuade 
the issue of higher Pay Level for Technical Supervisors. 

The proposal for Pay Level revision is under 
consideration for Senior Section Engineers (SSEs) and 
other department supervisors working in Railways. While 
the common proposal submitted by Railways is not 
convincing for the Finance Ministry, IRTSA is persuading 
the Railways and Finance to deal the anomaly of 
Technical Supervisors separately.  
 

 
 

Team IRTSA submitted memorandum to 
Minister of State for Railways 

 
02.03.2022: Team IRTSA led by M.Shanmugam, 

Central President met Smt. Darshana Jardosh 
Hon’ble MoSR at Chennai to highlight the issue 
of higher Pay Level for Technical Supervisors. 
K.V.Ramesh Sr.JGS IRTSA submitted the 
memorandum to MoSR. Minister responded 
positively to team IRTSA.  

 

Meeting with Shri.V.K.Tripathi CRB & CEO 
Team IRTSA met Chairman & CEO Railway Ministry 

on 1st April and submitted a memorandum on current 
issue of Pay Level upgradation for Technical Supervisors 
and Rail Engineers. 
Meeting with PED (Staff) & PED (HR) Railway Board 

 

 
On 31st March 2022, Team IRTSA had hectic activities 

at Railway Board meeting PED (HR), PED (Staff) and 
other officials. Memorandums were handed over to both 
PEDs and necessity for separate proposal for Technical 
Supervisors for Pay Level upgradation was explained in 
detail to them. Both the PEDs listened to the justifications 
placed by M.Shanmugam and K.V.Ramesh and 
responded positively and agreed to do deal the issue on 
its merits.   
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Members of Parliament again write to 
Finance & Railway ministries to deal the 
pay level issue of Technical Supervisors 

separately 
Cabinet Secretary also urged to deal the 
issue separately  

Team IRTSA met number of Members of Parliament 
to highlight the issue of Pay Level upgradation of 
Technical Supervisors to Finance and Railway Ministries 
through them. All the MPs approached by IRTSA, have 
agreed to write to Railway & Finance Ministry and to 
forward the memorandum submitted by IRTSA. MPs 
have also written to Cabinet Secretary in similar manner.  

The list of MPs wrote in support of IRTSA demands 
in the month of March 2022 are 
Sri. Radha Mohan Singh, MP 

Sri. T.K.S.Elangovan, MP 

Sri. G.K.Vasan, MP 

Sri. M.Shanmugam, MP 

Sri. Pradeep Kumar Singh, MP 

Sri. Rajesh Kumar, MP 

Sri. Jagathratchagan, MP 

Sri. Ram Kripal Yadav, MP 

Sri. S.R.Parthiban, MP 

Sri. Subbarayan, MP and 

Sri. Selvaraj, MP 

 

 

 
 

 

 

 

 

 

 

Team IRTSA with Sri S.Thirunavukuarasar, MP 
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Team IRTSA with Sri T.K.S.Elangovan, MP 

 
Team IRTSA with Sri R.S.Bharathi, MP 

Meeting with Federation General Secretaries 
During their weeklong stay at New Delhi in the month 

of March 2022 team IRTSA visited NFIR & AIRF offices 
daily and held discussions with both the general 
secretaries.  

 

 
IRTSA deeply mourns the demise of 
Er.M.Shanmugavel Advisor IRTSA 

Er.M.Shanmugavel who 
accompanied Central 
President IRTSA all 
along his journeys over 
Indian Railway breathed 
his last on 9th March 
2022. He was ailing for 
some time. Condolence 
messages poured in 
from all over Indian 
Railways. Central 
President & many office 
bearers of IRTSA 

attended the funeral held at Chennai. 
 

Union Finance Secretary says  
Pay Level upgradation  

for SSE is under consideration 

 
Chennai, 11th June 2022 – Union Finance Secretary 

Dr. T.V.Somanathan IAS, said that Pay Level 
upgradation for Senior Section Engineers working in 
Indian Railways is still under consideration in 
Department of Expenditure. 

 

Er.E.Ramesh submitted memorandum to Hon’ble 
Minister for Railway on 20th May 2022 during his visit to 
ICF 

 

Er. M.Shanmugam Central President & Er. 
K.V.Ramesh Sr.JGS/IRTSA submitted memorandum to 
Smt. Darshana Jardosh Hon’ble MoSR at New Delhi on 
5th August and requested for earlier decision and 
approval of revision of Pay Level. 

IRTSA holds IT Engineers meeting 
Mumbai, 26th April 2022, IRTSA meeting was 

conducted for IT Engineers at CSMT. All Engineers of IT 
centre participated in the meeting. They expressed that 
IT Engineers cadre is getting only step-motherly 
treatment and they remain stagnated for many decades. 
Er. R.B Singh, Zonal Secretary WR addressed the 
meeting and call all Engineers to join in IRTSA struggle 
for getting higher Pay  and Group B Gazetted status to 
all Rail Engineers. Er. Rohit Singh, SE/IT  gave detailed 
introduction on activities of IRTSA. 

Er. Anwar Shaikh, President IRTSA/MX Workshop 
also answered the queries in context of IT Engineers in 
Railway’s complex organization set up, which needs to 
be streamlined with proper avenue of promotion etc., at 
Railway Board’s level. 
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CEC IRTSA urges Railways  
for revision of Pay Level of SSEs 

without delay 

 
Central Executive Committee meeting of IRTSA held 

at Dr.Ambedkar Bhawan, Sector 37-A, Chandigarh, from 
11 AM to 4 PM on 20.05.2022 and discussed some very 
crucial & emergent matters of the category.  

The meeting particularly urged Railway Ministry to 
deal the revision of Senior Section Engineers’ Pay Level 
exclusively independent of other categories. The meeting 
observed that proposal sent by Railways to Finance 
Ministry for upgradation of 50% of posts in Pay Level-7 to 
Pay Level-8 and non-functional financial upgradation to 
Pay Leve-9 after spending four years in Pay Level-8 for 
all categories of supervisors is hanging on fire for almost 
a year.  

Engineering Work Shop Arakkonam, 
S.Rly IRTSA conducts General Body 

General Body meeting of Engineering Workshop, 
Arakkonam, Southern Railways was held on 28th May 
2022 at Arakkonam 

 
IRTSA organises felicitation function for 

outgoing Rajya sabha MPs, helpful in 

pursuing Pay Level issue of Technical 
Supervisors. 

 
Chennai, 17th June 2022 – IRTSA organised an 

impressive felicitation function for two outgoing Rajya 
sabha Members of Parliaments Sri.R.S.Bharathi and 
Sri.T.K.S.Elanagovan who are very much supportive in 
pursuing the issue of higher Pay Level for Technical 
Supervisors with Finance and Railway Ministries. 
Sri.Girirajan Member of Parliament (Designate) also 
felicitated on the occasion.  

Hectic Activities of IRTSA for achieving 
the demand of higher Pay Level for SSEs 

26th June 2022: Office bearers of IRTSA were actively 
pursuing the issue of higher Pay Level for SSEs at 
Chennai with senior members of Parliament. Team of 
IRTSA office bearers led by M.Shanmugam, Central 
President along with K.V.Ramesh and office bearers met 
Hon’ble members of Parliament Sri.R.S.Bharathi, 
Sri.T.K.S.Elangovan, Sri.S.Thirunavukkarasar, 
Sri.M.Shanmugam, Sri.G.K.Vasan, and Dr.Kalanidhi 
Veeraswamy in three days. 
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IRTSA HOLDS IMPORTANT MEETING 
WITH SECRETARY FINANCE &  

SPECIAL SECRETARY DoE 
IRTSA demands dealing SSE Pay Level revision 

separately by Finance Ministry  
Team IRTSA was led by M.Shanmugam consists of 
K.V.Ramesh, Surjit Singh and Baldev Raj.  

IRTSA continued its intensive perusal for higher pay 
level on 29th June 2022 at New Delhi more vigorously. 
Team IRTSA met Dr. T.V.Somanathan IAS, Union 
Finance Secretary, Smt. Annie George Mathew, Special 
Secretary at their chambers. Secretary Finance told that 
he will do his best to resolve the issue. Smt. Annie George 
Mathew, Special Secretary once again held a detailed 
discission with Team IRTSA along with Deputy Secretary. 
Exclusive justifications available for Pay Level revision of 
Senior Section Engineers were explained to Special 
Secretary.  

Earlier Team IRTSA held detailed discussion with 
Deputy Secretaries, department of expenditure at their 
chambers. 

 

 
Earlier in the day Team IRTSA met Sri. M.Shanmugam 

& Dr. Kalanidhi Veeraswamy Hon’bel Members of 
Parliament at their residence at New Delhi and explained 
the demand of IRTSA to consider the Pay Level 
upgradation of SSEs independent of other categories 
upgradation. Both the members of Parliament agreed to 
do all possible helps in resolving the Pay Level issue of 
SSEs.  

 
IRTSA thanked specially Dr. Kalanidhi Veeraswamy 

Member of Parliament for getting the reply from Railway 
Minister on corporatization of Railway Production Units. 
For his parliamentary question “whether the Government 
has proposed to corporatize all the seven production 
units of Indian Railways and formation of Indian Railways 
Rolling Stock Company” Railway Minister replied “No”. 

 
Once again Team IRTSA met Com.S.G.Mishra GS 

AIRF and he has assured to take all possible steps to 
resolve the issue of Pay Level revision. 

 
Team IRTSA with GS NFIR at New Delhi-21st May 

IRTSA perusal activities at New Delhi on 
28th June 2022 

 
Smt. Aruna Nair Principal Executive Director (Staff) 

 
Smt.Booma Principal Executive Director (HR)  

 

Er.K.L.VINOD KUMAR LIVES IN 
OUR HEART 

9th July 2022: Er.K.L.Vinod 
Kumar Zonal Secretary IRTSA 
SWR a dynamic leader, bold 
person, caring personality, good 
organiser and very good 
motivator left for heaven. He 
was one of the driving forces in 

all activities of IRTSA. 
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IRTSA continuous to meet Members of 
Parliament with a request to write to FM & 
Railway Minister on the issue of Pay Level 

Revision 
In the month of August during the parliament session 

M.Shanmugam Central President & K.V.Ramesh Sr.JGS 
IRTSA camped New Delhi to utilize the services of 
Members of Parliament. MPs were forwarded the 
memorandum of IRTSA to Finance Minister & Railway 
Minister. 

 
Er.M.Shanmugam & Er.K.V.Ramesh with  

Sri.Su. Kalyanasundaram MP & Sri.R.Girirajan MP 

 
Er.M.Shanmugam with Sri.Ramalingam MP 

 
Er.M.Shanmugam with Dr.Chella Kumar MP 

IRTSA hosts lunch in honour of MPs 

 
19th July 2022: New Delhi: Team IRTSA with 
Sri.S.Thirunavukkarasr MP at Andhra Bhavan after 
hosting a lunch. Secretary URMU and Delhi Divisional 
Secretary URMU were also present.  

IRTSA makes courtesy call on Former 
Railway Minister Sri.Lalu Prasad Yadav 

 
5th August, 2022 New Delhi – M.Shanmugam Central 

President and K.V.Ramesh Sr.JGS IRTSA met Sri.Lalu 
Prasad Yadav Former Railway Minister at her daughter’s 
residence. 

 
Team IRTSA met Dr. Faiyaz Ahmed, MP 

Noteworthy activities in higher pay 
level persuasion led by M.Shanmugam 

K.V.Ramesh at New Delhi in August 
3rd Aug 2022: Met Sri.S.Thirunavukkarasar, MP in 

morning and letter for appointment to Honble MR was 
handed over to OSD. Team IRTSA met Dy secretary DoE, 
and understood that Railway Board has given its reply for 
clarification raised by Finance and the matter is under 
study. M.Shanmugam and KV Ramesh held 30 minutes 
exclusive discussions which Com.S.G.Mishra GS AIRF 
which raised the hope of getting good result.  

4th August: “Explained in detail the demand for 
SSEs to Sri. Ved Prakash OSD to Minister for 
Railways”. 

OSD understood the justification for pay level 
upgradation for SSEs based on higher pay scale given to 
SSEs up to 1996, 7th CPC’s recommendations specific to 
SSEs, discussion about merit in the issue of SSE in the 
48th NC-JCM meeting, CRB’s acceptance on stagnation 
happening in SSE grade which is having higher entry 
qualification, how accounts staff who were below SSE 
given higher Pay Level, etc. OSD took note in IRTSA 
memorandum and placing SSE/CMS/CDMS & SE/IT in 
Pay Level-9.  

Team IRTSA appraised Sri.M.Shanmugam, MP about 
the status position of the demand. Follow up with 
Sri.S.Thirunavukkarasar MP for Railway Minister’s 
appointment.  

Team IRTSA held thorough discussion with both 
Deputy Secretaries of DoE and also submitted 
memorandum to PED(Staff) and PED(HR). 
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IRTSA submits memorandum to  
Finance Minister 

Requested for expediate action on revision of Pay 
Level for SSEs 

 
22 Oct 2022, K.V.Ramesh Sr.JGS IRTSA requested for 

Finance Minister’s intervention on the issue of Pay Level 
revision of Senior Section Engineers (SSEs) working in 
Railways. He said proposal send by Railway Ministry is 
available with Finance Ministry and requested the minister 
for approval of the proposal with modification suggested 
by IRTSA. Finance Minister gave a patient hearing and 
assured that she will take appropriate action.  

Er. R.B.Singh retires from Railway service 

 

Er.R.B.Singh, Zonal 

Secretary IRTSA Western 

Railway retired from 

Railway service in the 

month of May 2022.  

New office bearers of Electrical Branch 
IRTSA/JUDW, NR Zone. 

 
New office bearers of Mechanical Branch 

IRTSA/JUDW, NR Zone. 

 
Engineers’ day celebrated by IRTSA/ER at Liluha 

 
 

Nationwide protest against 
privatization of Railways & 

manufacturing cum maintenance 
agreement for Vande Bharat 

Train sets  
Railway unions and Associations held nationwide 

protest in all zones and production units against 
Government’s decision on privatization of Railway 
activities. Unions were reflecting widespread anger and 
frustration among the employees against the proposal of 
the Railway Ministry for handing over passenger train 
operation to private. It was said that privatization of 
Railway activities will not only jeopardies Railway men 
career, passenger and freight fairs will also shore.  

They were protesting Railways proposal for inviting 
bids from private companies for manufacturing cum 
maintenance contract for semi high speed Vande Bharat 
express train sets.  

Railways issued notification for invitation of tender for 
200 coach sets. Selected bidders have to manufacture 
200 Vande Bharat Train Sets of sleeper version (16 
coach formation) at Indian Railways Production Units 
Marathwada Rail Coach Factory (MRCF) Lathur and 
Integral Coach Factory (ICF) Chennai. 

Scope of contract includes design, manufacture, 
supply, testing and commissioning of 200 train sets 
spread over 3 to 5 years and maintenance thereof for a 
period of 35 years. 

Private bidders have to manufacture 120 train sets to 
be at MRCF Lathur and 80 train sets at ICF Chennai. 
Supplied train sets should be maintained in six to eight 
Government depots situated in Delhi, Mumbai, Kolkata, 
Hyderabad, Bengaluru, Jodhpur, etc.  

Private bidders will be allowed to use and modify 
Railway civil infrastructure and other requirements. For 
Mechanical system, bidders must have experience of 
carrying out vehicle design, manufacture, supply, testing 
and commissioning of minimum total 250 coaches in 
EMU based train sets during the last ten years. For 
propulsion system, traction motors at to operate at the 
speed of 130 kmph or more. 25% of traction motors to 
operate the train at the speed of 176/160 kmph. 

Unions and Associations are protesting that, 
proposal given for private bidders can be done by 
Railways itself by its own, instead of making Railways 
fully dependent on private train operators for 35 years, 
which will increase the passenger fair, risk in safety, 
exploitation of Railway resources, human resources, 
etc. ◆ 

 

Er.V.P.Abdul Salam Zonal Secretary IRTSA 
Southern Railway voluntarily retired from 

Railway service. 
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Major achievement for IRTSA in getting Pay level-8 & 9 for SSE, CDMS & CMS  
Continuous persuasion fetched the result - 25000 SSEs upgraded to level-8 from 

level-7 w.e.f.01.12.2022, 50% will be placed in level-9 after four years   
Pay level of Gazetted cadre extended to SSE, CMS, CDMS & other dept supervisors 

Historical achievement, upgradation of 25,200 Technical + 18,300 non-technical senior 
supervisors without recommendations of Pay Commission or Cadre Restructure  

Sub: – Upgradation of pay structure of 
certain cadres. 
RBE No. 155 /2022, No. PC-VII/2019/RSRP/3, dated 
17/11/2022. 
Consequent upon approval conveyed by Ministry of 
Finance vide their ID Note No. 36(1)/E.TI(B),2015 dated 
01.11.2022, the President has now accorded his approval 
for upgrading the pay structure of certain Group ‘C’ 
cadres of Ministry of Railways detailed in the list enclosed 
as Annexure-I in following manner:- 
(i) Upgradation of 50% posts from Level-7 (PB-2/GP-
4600)/Group ‘C’ to Level-8 (PB-2/GP-4800)/Group ‘C’. 
(ii) Further upgradation of these 50% posts in Level-
8 (PB-2/GP-4800)/Group ‘C’ to Level-9 (PB-2/GP-5400) 
/Group “C* on non-functional basis after 4 years of 
service in Level-8 (PB-2/GP-4800). 
25,237 SSE, CMS & CDMS upgraded to level-8 

(Pay level of Gaz cadre) from level-7 

Department 
Sanct- 
ioned 

50% posts 
upgraded to  
Pay level-8 

Civil 14243 7122 

Electrical 10266 5133 

Mechanical 18901 9451 

S&T 5136 2568 

Store 1927 964 

Sub Total 50473 25237 

Traffic & Commercial 27044 13522 

Personnel 9626 4813 

Sub Total 36670 18335 

Grand Total 87143 43572 
 

President & Office bearers felicitated 

 

 

 

 
Part of approval note by Finance Ministry for Pay level upgradation of SSE & other dept supervisors 
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57th ALL INDIA CONFERENCE & CGB OF IRTSA AT BABA 

MAKHAN SHAH LOBANA BHAWAN CHANDIGARH ON  

29th & 30th NOV, 2022 

MAIN DEMANDS  
1) Recognition of IRTSA. 
2) Higher Pay Level for Technical Supervisors / Rail Engineers. 
3) Withdrawal of NPS for post 2004 recruits. 
4) Withdrawal proposal for Private Passenger train operation.  
5) No Corporatization of Indian Railways PUs. 
6) Withdrawal proposal for manufacturing and maintenance 

contract for Vande Bharat Train Set. 
7) Combined “Cadre Restructuring” of posts in Group ‘A’, ‘B’ & 

‘C’ in technical departments of Railways. 
8) Classification of SSE/CMS/CDMS/SE(IT) in Group B Gazetted.  
9) No surrender of safety posts in Zonal Railways & PUs.  
10) Classification of the posts of Technical Supervisors and 

Technicians in PUs as safety category.  
11) Implementation 7th CPC report PL-7 for CMA & PL-8 for CMS.  
12) Removal of pay ceiling for payment of Night Duty allowance 

& NDA for all SSEs irrespective of MACPS Pay Level.  
13) NH Allowance at double the wages including DA. 
14) Risk & Hardship Allowance for open line Engineers.  
15) Restoration of PCO Allowance @ 7.5% for SSE & 15% for JE. 
16) Withdrawal of ceiling limit for PLB. 
17) No Deduction of income tax on allowances. 
18) a) Implementation of MACPS w.e.f. 01.01.2006.  

b) Grant of financial upgradation under MACPS for the employees 
promoted between 01.01.2006 and 29.08.2008 with the benefit of pay fixation 
in pre-revised pay scale 

c) Counting of initial training period for the purpose of MACPS. 
  d) Promotion through LDCE as initial appointment for the 

purpose of MACPS. 
  e) MACPS to all DR Engg. Grad. in Design cadre from GP 4600. 

f) Withdrawal of Benchmark of “Very Good” for MACPS. 
Issued by Indian Railways Technical Supervisors’ Association (IRTSA) 
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Year – 2023 
IRTSA MEETING WITH SHRI L.MURUGAN 

 

 

IRTSA delegates met Shri L.Murugan Hon’ble Minister 
of state for Information and Broadcasting & Minister of 
state for Fisheries, Animal Husbandry and Dairying at 
Chennai on 15th Jan. IRTSA delegates led by Er. 
M.Shanmugam Central President including Er. 
K.V.Ramesh Sr.JGS and R.Ragupathy Org Secy.  

Er. M.Shanmugam conveyed his thanks to Hon’ble 
Prime Minister, Hon’ble Finance Minister and Hon’ble 
Railway Minister for approving 50% upgradation for SSE, 
CMS, CDMS & other department supervisors working in 
Railways. He briefly explained large stagnation existing 
in Supervisory cadre of technical departments and said 
only 100% upgradation to Level-9 from Level-7 can bring 
relief to SSEs. A memorandum addressed to Railway 
Minister was submitted to Shri.L.Murugan and he has 
agreed to forward it to Railway Minister.  

Team IRTSA thanked the Government for giving 
national importance for ICF flagship product Vande 
Bharat Express train sets which is being inaugurated by 
Hon’ble Prime Minister himself in every state.  

 
Er. K.V.Ramesh submitted a study report to improve 

the land availability for ICF factories without affecting the 
present activities of Southern Railway Workshops by 
utilising empty lands available along the track connecting 
Shell and Furnishing divisions of ICF, attachment of GSD 
and empty land available in Loco Works with Shell 
divisions and release of lands from ICF colonies. Minister 
gave patient hearing and agreed to forward it to Railway 
Minister. Earlier office bearers of ICF Karmik Sangm have 
greeted the Minister.  

Team IRTSA Visit to New Delhi 
Team IRTSA Visit to New Delhi between 7th and 9th 

February 2023 and pursued following main issues like,  
1. Recent up gradation of Pay level- 7 to Pay level- 8 for 
50% Group C Apex grade supervisors in railways- Need 
to reconsider for revising Pay level- 7 to Pay level - 9 for 
SSEs to remove stagnation as quoted by 7th CPC,  
2. Cadre restructuring of Group-C, Group-B status for 
SSEs in level-8,  
3. Creation of posts,  
4. Modification in Indian Railway Medical Manual, 
Volume-I, para-503 (2) (d) on Medical examination of 
candidates for promotion to Gazetted Railway technical 
service etc 

 
Central President IRTSA with Sri.M.Shanmugam MP  

 
Team IRTSA with Com.Selvaraj MP 

 
Team IRTSA with Sri.B.P.Saroj MP 

 
Team IRTSA with Sri. M. Mohamed Abdulla MP 

 
Team IRTSA with  S.Jagathrakshakan MP 

 
Team IRTSA with Dr Gautham Sigamani, MP  
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Team IRTSA with Sri.S.Thirunavukkarasar MP 

 

Team IRTSA with Sri.Pradeep Kumar Singh, MP 

 
Team IRTSA with Sri. Mukesh Rajput MP 

 
Team IRTSA with Sri. P.Ravindranath MP 

 

Team IRTSA with  Sri. Mohit Sinha  
Director General (HR) Railway Board 

 

Smt Aruna Nair PED Staff & Chair Person CRC 

Thanks Giving  

 

 

On 25th April 2023, Team IRTSA met 
Sri.M.Shanmugam, Sri.R.S.Bharathi and Sri. 
T.K.S.Elangovan and thanked them for their support 
in getting Pay level upgradation for SSEs and other 
Supervisors. 

 

 
On 28th Jan 2023 Team IRTSA thanked  

Sri.Kalanidhi Veeraswamy MP  
IRTSA meeting with DG HR  

 

16th May 2023: Er. M.Shanmugam Central President, 
Er. K.V.Ramesh along with other office bearers submitted 
memorandum to Sri.Mohit Sinha Director General (HR) 
Railway Board during his visit to ICF. Important issues like 
cadre restructuring and 100% upgradation of SSEs to 
clear severe stagnation among SSEs were highlighted to 
DG (HR) 
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Meeting with  
Com.S.G.Mishra General Secretary AIRF  

11th May 2023, Er.K.V.Ramesh Sr.JGS met Com. 
S.G.Mishra General Secretary AIRF & Sri. C.A.Raja 
Sridhar Vice President AIRF at AIRF office New Delhi and 
highlighted vital points in following demands. 
1. Cadre restructure (CRC) 
2. Upgradation of SSEs and other department 
supervisors from leve-7 to level-8. 
3. Injustice done to meritorious Technical Supervisors for 
Group-B promotion citing high standard vision condition 
in PUs of Railways. 
4. Manufacturing of "Vande Bharat” express train set by 
private players at ICF and other Railway PUs. Non 
engagement of even minimum ICF men power in the 
present “Vande Bharat” train set. 
5. Indiscriminate out sourcing at ICF which leads to a 
situation of ICF men not having work, but nearly 6000 
employees under various ICF contactors working for daily 
wages.  
6. Unilateral drastic changes made by Railway Ministry in 
the awarding method by respective GMs during Railway 
week celebrations, re-naming of Railway week 
celebration, number of awards restricted to maximum of 
0.1%, etc.  

Team IRTSA meets  
General Secretaries of NFIR &AIRF 

In between 21st and 24th May, Team IRTSA met 
general secretaries of NFIR and AIRF number of times 
and held intensive discussion on the following issues 
1. Grant of level-9 to SSEs as replacement scale for 
Rs.840-1040 granted by 3rd CPC. 
2. 100% upgradation of SSEs to level-8 on par with 
accounts department supervisors. 
3. Cadre structure of Technical Supervisors. 
4. Grant of privileges available for Gaz Group-B cadre like 
6 sets passes, private cabin in hospitals, etc. 
5. Railway Board’s approval for the proposal of GM/ICF 
to create 61 posts in level-8 as one time measure 
alleviate the problems of many senior SSEs of trades who 
were deprived of their upgradation though their juniors in 
CSU got benefited. 

 

 
 

58th All India Annual Conference & CGB 
meeting of IRTSA - Grand assembly of 
Technical Supervisors / Rail Engineers 

from all over Indian Railways 
CGB makes historical decision: Electing new 
General Secretary unanimously - 
Amendments in annual membership & life 
membership 

CGB appeals to Railways & Government to 
accept genuine demands of the category 

The 58th All India Annual Conference & Central 
General Body meeting of Indian Railways Technical 
Supervisors Association (IRTSA) was hosted by IRTSA 
South Central Railway Zone, held on 6th & 7th of 
November 2023 at South Institute, Lalaguda, 
Secundrabad. Around 160 delegates from all over Indian 
Railways participated in the conference & CGB.  

Shri. Shiv Gopal Mishra, General Secretary AIRF and 
Shri. M.Raghavaiah, General Secretary NFIR graced the 
conference. Shri. K.S.Jain, PCME SCR, Sri. S.R.Prasad, 
CWE/SCR and many officers of SCR and office bearers 
of unions graced the seminar conducted in the open 
session. 

CGB made the historical decisions of electing 
Er.K.V.Ramesh as new General Secretary of IRTSA and 
Er.Harchandan Singh and Er.Darshan Lal as first 
Chairman and Central Working President of IRTSA. CGB 
& CEC approved increase in annual membership 
subscription and changes in life membership. General 
Secretary’s report, Resolutions on the demands of 
Technical Supervisors / Rail Engineers specific to the 
category and common demands, resolution on 
organisational matters and other matters have been 
discussed and passed unanimously.    

 
CGB meeting of IRTSA was inaugurated by Com. Shiv 
Gopal Mishra, General Secretary AIRF by lighting the lamp. 

 
Dr.M.Raghavaiah GS/NFIR and Sri.K.S.Jain Principal 
Chief Mechanical Engineer SCR graced the seminar as 
Chief Guests. 
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President & General Secretary address 

  

Er.Darshan Lal,  
Working President 

Er.K.V.Ramesh making 
PPP on Suggestions 

 
Souvenir of the conference was released by PCME, 

SCR and received by GS NFIR 

 

Er. K.V.Ramesh elected as new General 
Secretary of IRTSA unanimously 

CEC Meeting of Indian Railways Technical 
Supervisors’ Association (IRTSA)  

held on 6th November 2023 at South Institute, 
Lalaguda, Secundrabad. 

Applaud for Er.N.V.Ramanamorthy & 
TEAM IRTSA, SCR 

Er. Harchandan Singh, 
Chairman,Er.  
M.Shanmugam Central 
President, Er. K.V.Ramesh 
GS IRTSA and other office 
bearers applauded and 
thanked Team IRTSA, 
SCR for elaborate 
arrangements to conduct 
58th AIAC & CGB meeting 
of IRTSA and making the 
conference grand success.  

 

 

Organisational resolution on line of 
action adopted in CGB meeting 

CGB IRTSA, resolved to authorise the Chairman, 
President and the General Secretary IRTSA to continue 
to pursue all the demands and to decide on the Line of 
Action as required especially in view of the developments 
in respect of the main demands and other demands. 
CGB IRTSA resolved for following line of action:  
1. Upgradation from level-7 to level-8 and critical chasing 
at Railway Board on shortcomings of Railway Board order 
RBE No 155/2022 dated 17.11.2022. 
2. Cadre restructuring of Technical Supervisors / Rail 
Engineers. 
3. Grant of Group – B status to SSE, CMS, CDMS & SE/IT. 
4. Submission of resolutions of demands and 
memorandum on main demands.  

Submission of Memorandums to Railway 
Parliamentary Standing Committee 

29th December 2023, IRTSA delegates submitted 
memorandums to Sri. Radha Mohan Singh 
Chairperson Railway Parliamentary Standing 
Committee during committee’s visit to ICF, Chennai. 
K.V.Ramesh GS/IRTSA while submitting the 
memorandum briefed the Chairperson on GM/ICF 
proposal seeking approval from Railway Board for 
creation of 61 SSE posts in Level-8 at ICF for utilizing 
in production activities of “Vande Bharat” train sets and 
requested his intervention with Railway Ministry.   

 
Memorandum for withdrawal of Manufacturing cum 

maintenance agreement for sleeper version of Vande 
Bharat Train sets with private companies inside ICF 
factory was also submitted to the Chairperson.  Er. 
K.Gobinath Zonal Secretary & Er. G.Aranganathan 
Divisional Secretary Furnishing and other office 
bearers were present. 
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IRTSA CLW organizes Blood donation camp 
On the occasion of 58th 

Foundation Day of IRTSA, 
CLW Unit organised a 
Blood Donation Camp at 
Punarjanma Bhavan, 
Chittaranjan. IRTSA office 
bearers in good number 
donated blood in the 
camp. Er.Ashok 
Chowdery Zonal 
Secretary & other office 
bearers done the 
arrangements for the 
blood donation camp.  

 
IRTSA Foundation Day celebrations at N.Rly & 

N.E.Rly 
On the occasion of 58th Foundation Day of IRTSA, 

Mechanical workshop Gorakhpur Unit organised a 
meeting at main canteen. Highly successful meeting 
organized by team IRTSA, Gorakhpur workshop in 
presence of Er.Akhilesh Vishwakarmak Sr.Joint General 
Secretary IRTSA and Er.Ramesh Kumar Pandey Zonal 
Secretary NER was attended by large number of 
Engineers. Foundation day was celebrated at Charbagh 
& Alambagh sub units of IRTSA Northern Railway also. 

 

Oppose the Privatization of production of 
Vande Bharat trains which have been 

designed and are being built by Integral 
Coach Factory (ICF), Chennai – Online 

conference organised by All India Forum 
Against Privatization (AIFAP) 

Shri M. Shanmugam, Hon’ble MP, Com. Shiv 
Gopal Mishra, General Secretary, AIRF, Dr. M. 
Raghavaiah General Secretary, NFIR, Com. 
Sukumar Damle, National Secretary, AITUC, 
Shri V. Muralidharan, General Secretary, DMK 
ICF LU and Com. B. Rajaram, General 
Secretary, ICF UWU (CITU) addressed the 
conference.  

GS/IRTSA makes PPP explaining the facts 
On 17th December All India Forum Against 

Privatisation (AIFAP) organised online seminar 
opposing Privatisation of production of Vande Bharat 
trains which have been designed and are being built by 
Integral Coach Factory (ICF), Chennai 
In his power point presentation, Sri.K.V.Ramesh, 
General Secretary, Indian Railways Technical 
Supervisors Association (IRTSA) explained the facts 
through a power point presentation.  

 

 

IRTSA Meeting with Union Finance Secretary & 
Addl Secretary Department of Expenditure 

Ministry of Finance 
IRTSA demands higher & exclusive pay level & 
remove ban on creation of posts for Technical 

Supervisors 
Dr.M.Raghavaiah GS NFIR led the delegation of 
IRTSA, M.Shanmugam President, Er. K.V.Ramesh 
GS & Er. G.Aranganathan JGS IRTSA. 

 

On 22nd Dec 2023, Team IRTSA led by 
Dr,M,Raghavaiah GS NFIR and leader JCM Staff side 
met Dr.T.V.Somanathan Union Finance Secretary and 
Ms.Parama Sen Additional Secretary (DoE) at Finance 
Secretary’s chamber in Ministry of Finance. 

It was submitted to Finance Secretary that 50% 
upgradation granted w.e.f. 01.12.2022 for supervisory 
categories in Railways has only cleared partial stagnation 
for the category of SSE. Exclusive higher pay scale 
available for SSEs in Railways in apex Group-C due to 
Justice Miabhoy award maintained upto 4th CPC, diluted 
in the period of 5th, 6th & 7th CPC need to be restored.  

IRTSA Meeting with Chairman & CEO and AM 
(Staff) Railway Board 

Team IRTSA led by Dr.M.Raghavaiah GS NFIR 
highlighted key issues 

 
Following issues were highlighted to CRB & CEO 

1) 100% upgradation of SSEs to alleviate stagnation.  
2) Lifting ban on creation of posts for the category of 
Technical Supervisors to ensure safe running of trains. 
3) Creation of SSE posts in level-8 at ICF manufacturing 
of “Vande Bharat” train sets.  

Chairman & CEO Railway Board agreed to consider 
above issues positively.  
Meeting with Mrs Aruna Nair Additional Member Staff 
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The Team also met Sri.Sandeep Paul, EDPC-I and 

Member Cadre Restructure Committee.  

IRTSA Meeting with GS AIRF & GS NFIR 

 

 

Team IRTSA meets Member Infrastructure 

 
16th November, Chennai - Er.M.Shanmugam Central 

President, K.V.Ramesh General Secretary & Team 
IRTSA submitted memorandum to Shri. Roop Narayan 
Sunkar, Member Infrastructure Railway Board. 

Minister of State for Urban Affairs &  
Members of Parliament forwards  

IRTSA memorandums to Railway Minister. 
Team IRTSA M.Shanmugam Central President, 

K.V.Ramesh General Secretary, G.Aranganathan JGS 
and Akilesh Viswakarma Sr.JGS met Sri.Kaushal 
Kishore, Minister of State for Urban Affairs, Members of 
Parliament Sri.M.Shanmugam, Sri.S.Thirunavukkarasar 
and Sri.Pradeep Kumar Singh in New Delhi with a request 
to forward memorandums of IRTSA addressed to Railway 
Minister. Two memorandums on the subject mentioned 
below were forwarded to Railway Minister with their 
recommendations.   
1) Recent up gradation of Pay level-7 to Pay level-8 for 

50% of Group-C Apex grade supervisors in railways - 
Need to reconsider for revision for SSEs to remove 
stagnation as quoted by 7th CPC. 
2) Creation of posts of SSE in level-8 in Integral Coach 
Factory for manufacturing “Vande Bharat” train sets.  

 
Team IRTSA with Sri.Kaushal Kishore Minister of State for 

Urban Affairs 

 
Team IRTSA with Sri.M.Shanmugam, MP 

 
Team IRTSA with Sri.S.Thirunavkkarasar, MP 

 
Team IRTSA with Sri.Pradeep Kumar Singh, MP 

Foundation Day Celebrations at RCF 
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Year 2024 
IRTSA appeals to Finance Ministry & DoPT for 

immediate formation of 8th CPC 
IRTSA submitted memorandum seeking earlier setting 
up of 8th CPC. IRTSA mentioned important reasons 
including the following,  
1) 3rd, 4th and 5th CPCs recommended for constituting 
permanent machinery to undertake periodical review of 
the pay, allowances and conditions of service of the 
Central Government employees. 
2) 6th CPC recommended for implementing its 
recommendations w.e.f. 01.01.2006, ten years period 
since the implementation of 5th CPC. 
3) 7th CPC recommended that the pay matrix may be 
reviewed periodically without waiting for the long period 
of ten years. 
4) Since the implementation of 7th CPC 
recommendations w.e.f. 01.01.2016, many changes 
have taken place in Govt functioning, performance & size 
of Indian economy, GDP growth, quantum of various tax 
collections, role of various government departments, 
inflation pattern, erosion of real wages due to inflation, 
condition of service, role of private sectors in public 
utilities and government’s regulation over them, number 
of employees in each department, number of employees 
covered under National Pension Scheme (NPS), 
considerable reduction in poverty, changes in consuming 
pattern of employees & general public, etc. 
5) There are many legal cases pending across the 
country in various courts regarding anomalies in pay 
level, increment, pay fixation, promotions, MACPS, 
retirement benefits, etc, consuming precious time of 
Courts and affecting efficiency of Government 
functioning.  
6) Constitute 8th CPC immediately to enable it to have 
sufficient time to give comprehensive recommendations 
to clear all existing anomalies and without giving room for 
future anomalies.  

DoPT responds to GS IRTSA 

 

TEAM IRTSA VISITS NEW DELHI 
Hectic schedule in meeting Additional Secretary 
DoE, CRB, DG(HR), AM (HR) & (Staff) Members of 
Parliament, General Secretaries of Federations 
and other important officers at Finance Ministry 
and Railway Board.  

Headed by Er. M.Shanmugam, Central President, 
Er. K.V.Ramesh and General Secretary IRTSA and 
camped New Delhi from 7th to 9th February 2024 with 
strong belief for intensive persuasion of important 
demands specific to the category and important 
general demands.  

Meeting with Smt. Parama Sen, Additional 
Secretary, DoE, Ministry of Finance. 

 
8th Feb: Team IRTSA impressed upon Additional 

Secretary that ban imposed on Railways for creation of 
posts for new assets will hamper Railway safety & 
efficiency 

IRTSA Meeting with Smt. Jaya Varma Sinha, 
CRB & CEO, Railway Board. 

 
8th Feb: Team IRTSA requested for removal of ban on 

creation of posts particularly in the categories of Technical 
Supervisors and Technicians and creation of SSE posts in 
level-8 for the activities of “Vande Bharat” train sets. 

IRTSA Meeting with Smt. S. Roopa  
Member Finance Railway Board  

along with Dr.M.Ragahaviah GS NFIR. 

 

Team IRTSA headed by Dr.M.Raghavaiah GS NFIR 
met Smt.S.Roopa Member Finance. Demand of removal 
of ban on creation posts in Railways and approval for GM 
ICF’s proposal for creation of SSE posts in level-8 were 
raised to Member Finance. 
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IRTSA ICF & S.Rly celebrates Pongal 
Festival and hosted grand farewell to 

Sri.B.G.Mallya GM ICF on his 
superannuation  

 

 
19th January: IRTSA ICF & Southern Railway zones 
celebrated Pongal festival and hosted grand farewell 
party at AWTI auditorium ICF to Sri.B.G.Mallya, 
General Manager ICF superannuated from Railway 
service on 31st January 2024. Sri.Harish PCEE, 
Sri.Madhusudhana Rao CAO, Sri.Mohan Raja PCPO 
ICF, officers of ICF, trade union office bearers of ICF 
and members of IRTSA participated in large number. 
IRTSA CLW releases Calendar for the year 2024 

 
IRTSA Izat Nagar celebrates New Year 2024  

 
 

Meeting with Shri.Naveen Gulati DG (HR) 

 
 

Meeting with Smt. Booma Additional Member 
(HR) & (staff) 

 

7th Feb 2024: Team IRTSA held detailed discussion 
with Additional Member on the subjects of cadre 
restructuring exercise, creation of SSE posts in level-8 at 
ICF and removal of high standard vision condition for the 
selection to Group-B in Production Units. Additional 
Member responded positively for the demands of 
creation of SSE level-8 for ICF and removal of high vision 
standard for the selection to Group-B for Production 
Units.  

Additional Member held detailed discussions on staff 
issues pertaining to HRMS module online facilities for 
pass/PTO, leave and Inter Railway Request Transfer. AM 
(HR) fully understood the problem and assured that 
efforts will be made settle the issues within three months.  

IRTSA meetings with Members of 
Parliaments 

Team IRTSA, Er. M.Shanmugam Central President, 
Er. K.V.Ramesh General Secretary and Er. 
G.Shantharaman Adviser met many Members of 
Parliament at New Delhi between 7th & 9th February and 
requested them to forward the IRTSA memorandum to 
Railway Minister.  
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Team IRTSA with Sri.Kodkunnil Suresh MP 

 

CP & GS IRTSA with Sri. Vinod Kumar Sonkar, MP 
 

Welcome meeting with PED (IR) 

 
Along with Sri.M.Raghavaiah General Secretary 

NFIR, M.Shanmugam Central President & K.V.Ramesh 
General Secretary IRTSA welcomed new Principal 
Executive Director (IR) Railway Board, who has taken 
over charge recently. 

IRTSA meeting with GS AIRF & NFIR 

 

 
Team IRTSA, M.Shanmugam Central President, 

K.V.Ramesh General Secretary and G.Shantharaman 
met General Secretaries of AIRF & NFIR between 7th and 
9th February at New Delhi and discussed following issues. 

Cadre Restructure, Creation of posts, Cases of 
promotions in the pre-revised pay structure between 
01.01.2006 and the date of notification of RS (RP) Rules 
2008 and the subsequent merger, 100% upgradation of 
SSEs to level-8 and JEs to level-7, Separate designations 
 

for the posts in level-8 and level-9, Staff issues pertaining 
to HRMS module, Grant of notional annual increment (as 
due on 1st July/1st January) for the pensionary benefits to 
those employees who have retired/retiring on 30th of 
June/31st December before drawing the same, etc were 
discussed.  

Demands highlighted by Team IRTSA 
1) Pay Level upgradation for Technical Supervisors. 
2) Cadre Restructure.  
3) Implementation of 50% upgradation of supervisors 
from level-7 to level-8 & NFU to level-9 by Railways not 
following Finance Ministry’s approval. 
4) Separate designations for the posts in level-8 and 
level-9. 
5) Creation of posts of SSEs in level-8 in ICF for 
manufacturing activities of “Vande Bharat Train Sets”. 
6) Cases of promotions in the pre-revised pay structure 
between 01.01.2006 and the date of notification of RS 
(RP) Rules 2008 and the subsequent merger of the pre-
revised pay scales of the promotional and the feeder 
posts in a common Grade should be ignored for the 
purpose of financial upgradation under MACPS. (DoPT 
agreed three months back – awaiting order). 
7) Grant of notional annual increment (as due on 1st 
July/1st January) for the pensionary benefits to those 
employees who have retired/retiring on 30th of June/31st 
December before drawing the same. 
8) Medical Examination of Technical Supervisors working 
Production Units for promotion to the Group-B Gazetted 
Service. - Ishihara's Plates and Edridge's Green Lantern 
tests for colour vision mentioned in para-503 (2) (d) of 
IRMM may please be dispensed for the selection to 
Group-B posts in Production units and workshops. 
9) Staff issues pertaining to HRMS module online 
facilities for pass/PTO, leave and Inter Railway Request 
Transfer. 
10) Appeal for removal of discrimination among 
employees having date of birth on first of a month and 
being retired one day before attaining the superannuation 
age of 60 years as against all rest of employees who are 
being retired on the last day of the month, they attain the 
age of superannuation 60 years. Employees whose date 
of birth is the first of a month are made to retire from 
service on the afternoon of the last day of the preceding 
month. All these employees lose 50% of their Basic Pay, 
DA, HRA, Special pay/incentive (if eligible) for one month. 
Lose will be between Rs.40,000 and Rs.2,00,000 

Issues on HRMS highlighted to Railway Board 
Additional Member (HR) held detailed discussions on 

staff issues pertaining to HRMS module online facilities 
for pass/PTO, leave and Inter Railway Request Transfer. 
AM (HR) fully understood the problem and assured that 
efforts will be made settle the issues within three months.  
1) Issues on privilege pass and privilege ticket order in 
HRMS 
a) Travel by shorter route using online generated privilege 
pass and PTO 
b) Crediting Privilege pass & PTO in employees account 
on cancellation of Trains 
c) Reservation not permitted in trains running in same 
route but not having stopping at station mentioned in 
break journey 
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d) Change in date of travel on the reservation done using 
PTO 
e) Deleting name of one member of family from pass 
eligible dependent list 
2) Issues pertaining to leave in HRMS: 
a) Display of Casual Leave (CL) account for the year 
2023 at the beginning of year 2024 
b) Partial cancellation of sanctioned leave 
c) Display of Schedule of Powers in HRMS leave module 
d) Display of history of leave sanctioned for every 
employee 
f) Choosing leave sanctioning authority 
3) Registration for IRRT: Provision to be made in HRMS 
to allow registration for IRRT on exceptional / emergency 
situations where the condition (other than prescribed 
relaxation) of minimum service period shall be waived off 
by the competent authority.   

 

    

President IRTSA appeals to CRB 
21st February: CP IRTSA, GS IRTSA and office bearers 
met CRB & CEO at ICF during her visit to ICF & SR and 
submitted memorandum. 

 

Team IRTSA submits memorandum to Member 
(T&RS) during his visit to ICF 

17th February: Team IRTSA submitted memorandum 
to Member (T&RS) Railway Board during his visit to ICF. 
IRTSA requested MTRS to sanction 61 posts of SSE in 
level-8 for ICF as proposed by GM ICF. 

It was highlighted that, because no recruitment of JEs 
since 2018 notification & no recruitment of SSEs since 
2015 notification, huge vacancies are in the Technical 
Supervisors category throughout Railways.  Recruitment 
process for DR & GDCE quota need to be done 
immediately. Creation of posts for new assets & new 
trains is need to be done in realistic & scientific manner.  

 
Memorandum for change in vision test acceptance 

standard for Group B selection in PUs also submitted. 
Er. K.V.Ramesh General Secretary IRTSA briefly 

explained the demands to MTRS. 
Chairman and Member (T&RS) were given warm 

sendoff at Chennai airport on 21st and 17th evening 
respectively by Team IRTSA led by Er. M.Shanmugam, 
Central President, IRTSA.  

Central President IRTSA addresses Mass 
Dharana organized by JAC ICF 

 
11th Jan: Er. M.Shanmugam President IRTSA 

addressed mass hunger fast organized by JAC of ICF. 
Mass dharana was organized as per the direction of 
JFRPOS for withdrawal of National Pension Scheme 
(NPS) and restoration of old pension system for all 
employees. 
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GS IRTSA addresses Mass Dharanas against 
privatisation in Railways and scraping NPS & 

extending OPS to all employees 
Er. K.V.Ramesh GS/IRTSA addressed mass 

dharanas organised by JAC ICF in front of ICF GM’s 
office on 11th Jan, SRES at MMC complex on 12th Jan 
and DREU on 30th Jan at MMC complex Southern 
Railway. He explained threats being faced by Railway 
employees due to massive privatisation in Indian 
Railways and unguaranteed NPS.   

 

 

Government’s decision for complete outsourcing of 
200 sleeper Vande Bharat Train sets to manufacture and 
maintenance thereafter for 35 years is a major concern.  

NPS doesn’t give social security – Employees 
demand of defined pension (old pension) system for all 
employees should be accepted by Government. 
Outsourcing of 200 sleeper Vande Bharat Train sets 

Government’s decision for complete outsourcing of 
200 sleeper Vande Bharat Train sets to manufacture and 
maintenance thereafter for 35 years is a major concern 
and it is considered as move for closer of production & 
maintenance activities by Railway. As per the contract 
120 sleeper VB train sets will be manufactured at 
Marathwada Rail Coach Factory (MRCF) Lathur by Rail 
Vikas Nigam Ltd (RVNL) and Russian TMH & LES. 80 
Sleeper VB train sets at Integral Coach Factory (ICF) 
Chennai by Titagarh Rail Systems Ltd and Bharat Heavy 
Electricals Ltd consortium. Maintenance by private 
manufacturers at six to eight Government depots situated 
in Delhi, Mumbai, Kolkata, Hyderabad, Bengaluru, 
Jodhpur, etc. Total cost of manufacturing cum 
maintenance contracts estimated to be over Rs.58,000 
crore. This will take away roughly 65,000 thousand 
permanent railway jobs. Private companies will engage 
employees for low wages without any social security.  

After getting direct access to approved design, 
infrastructure, inspection & commissioning, free 
electricity, compressed air, water, ICF men power, etc and 
grant of Rs.70 crore for purchase of machines etc, cost of 
private companies remains high at range between 
Rs.120 to 140 crore per 16 coach train set. Whereas ICF 
can do it in much lesser cost of Rs.104.35 crore. Work 
force will end up in the hands of private exposed to 
exploitation.  

NPS doesn’t give social security 
Central Pay Commissions are formed by Central 

Government in every 10 years to study and recommend 
pay, dearness allowance, allowances, pension, dearness 
relief, retirement benefits, etc for all Central Government 
Employees.   

5th CPC while fixing the pay scales and other benefits 
recommended for continuance of guaranteed old pension 
scheme. 6th & 7th CPCs were not given the terms of 
reference to study about “NPS” even though NPS was 
implemented from 01.01.2004.  

Dr.Gayithri Committee constituted by 6th CPC to 
study about the terminal benefits of Central Government 
employees submitted that, projected pension costs are 
not alarmingly high, given the expected robust growth of 
the economy.  

Staff side submitted its concern to the Government 
and demanded scraping of NPS. Staff side expressed 
that NPS discriminate two sets of Government 
employees, uncertainty regarding the actual value of their 
future pension, market risk for the accumulated fund, less 
effective take home pay because of mandatory 
contribution, etc.  

Even though NPS was not part of terms of reference 
for 7th CPC, it recommended constituting high level 
committee to review the implementation of NPS and its 
benefits. Government constituted a committee under the 
Chairmanship of Secretary (Pension). The committee 
including staff side representatives discussed the issue 
and submitted its recommendations. But so far 
recommendations of the committee are not made known 
to staff side by Government. From 01.04.2019 
Government contribution was increased to 14% from 
10%.  

Experience on NPS for the past 19 years fully 
demonstrated that NPS implemented by Government 
unilaterally has deprived social security and old age 
security.   

As on March 2023 there are 6.25 crore NPS 
subscribers available and asset under management 
under NPS is Rs. 8.81 lakh crore as per the split up given 
in the table. Number of central and state governments 
NPS subscriber employees are 94.58 lakh and the asset 
value of these subscribers is Rs. 6.95 lakh crore. Huge 
value of this asset will be attracting many private financial 
companies to earn huge profit out of it, sidelining the 
social security for retired employees at their old age. 
Luxury of availability of Rs. 8.81 lakh crore fund under 
single management will be a major financial resource, 
that Government and other lobbies will resist strongly to 
take the decision of withdrawing NPS and implementing 
OPS.◆                                 

 No. of NPS 
Subscribers  
in lakh 

NPS asset 
Rs. in crore 

Central Government 23.86 2,55,207.38 

State Government 60.72 4,39,494.10 

Corporate 16.63 1,14,871.58 

All Citizen Model 28.40 41,302.53 

NPS Lite* 41.77 4,877.71 

APY 453.42 26,113.66 

Total 624.81 8,81,866.97 
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K.V.Ramesh GS IRTSA said safety measures followed by 
Railways avoided causalities in a major accident at 
Kavaraipettai, Chennai, S.Rly. In an interview to 
“Kumudam Reporter” a leading Tamil magazine GS 
IRTSA said that Zonal Railways should be allowed to fill 
all the vacancies particularly in Technical Supervisors and 
Technicians categories. Indian Railways should be 
allowed to create safety posts for new assets without the 
need of getting approval from Finance Ministry.   

 

 

 

 
 

 

IRTSA appeals for higher amount of PLB 
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Central President IRTSA meets CRB &  
Member (TRS) 

 
18th March 2024: 
Er. M.Shanmugam 
President, IRTSA 
met CRB and 
Member (Traction & 
Rolling Stock) at 
Railway Board at 
their chambers. 

 
IRTSA submits memorandum to DG (HR) 

 
6th April 2024, RCF Kapurthala, Memorandum on 

demands of Rail Engineers/Technical Supervisors and 
Staff of RCF handed over to Sh. Naveen Gulati Ji Hon'ble 
DG(HR) by Team IRTSA led by Er.Darshan Lal Central 
Working President, during his visit to RCF. 

IRTSA submits memorandum to Shri.Amit 
Kumar Agarwal, Additional Member (ME) 
12.04.2024, Er. K.V.Ramesh GS IRTSA and Er. 

Y.R.S.Banerjee Asst. Central Treasurer submitted 
memorandum to Shri.Amit Kumar Agarwal, Additional 
Member (Mechanical Engineering) Railway Board during 
his visit to ICF. 

 
IRTSA submits memorandum to AM(PU) 
IRTSA memorandum on demands of Rail Engineers/ 

Technical Supervisors and Staff of RCF handed over to 
Shri. Sanjay Kumar Pankaj AM(PU) at RCF Kapurthala 
on his visit on 11th April. Er.Darshan Lal Central Working 
President Er.Surjit Singh Central Treasurer, Er.Jagthar 
Singh Zonal Secretary IRTSA RCF and other office 
bearers were present.  

 

IRTSA Liluah E.Rly conducts seminar 
17.04.2024, IRTSA 
Liluah, Carriage & 
Wagon Workshop 
conducted seminar on 
topic “Energy 
Conservation and 
Sustainable 
Development” was 
graced by Sri.Yatish 
Kumar, CWM Liluah. 
Dy.CME, Dy.CEE, 
WPO and other 
officers of Liluah work 
shop graced the 
seminar. Er. Subrata 
Das Secretary IRTSA 
LLH has done 

elaborate arrangements for the seminar.   
Er. K.V.Ramesh General Secretary IRTSA addressed 
the seminar through recorded video. 

GS IRTSA’s visit to zones 
LARGELY ATTENDED IRTSA MEETING AT RCF 

KAPURTHALA 
27th March, K.V.Ramesh, General Secretary IRTSA 

addressed largely attended meeting of IRTSA RCF zone 
at Sahid Bhagat Singh senior institute RCF Kapurthala. 
The meeting was presided over by Er. Darshan Lal, 
Central Working President IRTSA in the presence of Er. 
Surjit Singh Central Treasurer IRTSA. Sh. Saravjit Singh 
GS RCF employees’ union and its office bearers, Sh. Jeet 
Singh President RCF SC/ST Association and its office 
bearers participated as special invitees.  

 

 
IRTSA submits memorandum to GM RCF  

and discussed various issues 
27th March during his visit to RCF K.V.Ramesh 

GS IRTSA along with Er.Darshan lal Central Working 
President, Er.Surjit Singh Central Treasurer, Er.Surjit 
Singh JGS and other office bearers met General 
Manager RCF and discussed some of the demands of 
RCF Rail Engineers after submitting a memorandum. 
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IRTSA CONDUCTS SUCCESSFUL MEETING AT 
LUCKNOW, NORTHERN RAILWAY 

GS AIRF & GS IRTSA addressed the meeting 
held at Alambagh Workshop 

CWM Alambagh addressed the gathering  
In four-hour long meeting GS IRTSA briefed 
achievements of IRTSA and answered the 
quires raised by members 

 

 

 

 

Intensive discussion with GS AIRF 

 
President & General Secretary IRTSA held intensive 

discussions with Com.S.G.Mishra GS/AIRF at his 
chamber in New Delhi. 

IRTSA condoles death of  
Com.M.Selvaraj, MP 

13th May, 2024: Com.M Selvaraj, CPI's MP in 17th 
Loka Shaba representing Nagapattinam Tamil Nadu 
passed away in a private hospital at Chennai. Four-
time MP opted out of contest in 2024 Loka Shaba 
general election owing to health concerns.  

IRTSA indebted to him for support extended by him 
to achieve 50% upgradation of SSE, CDMS & CMS 
from level-7 to level-8. He led Team IRTSA to Railway 
Minister to represent demands of IRTSA. He has 
written to Railway Minister and Finance Minister for 
acceptance of IRTSA’s demand. 

 

IRTSA delegates meets MoSR 
Welcome meeting with Sri.V.Somnna MoSR 

 
19.06.2024: IRTSA delegates led by 

Er.M.Shanmugam, Central President, Er.K.V.Ramesh 
General Secretary including Er.K.Gobinath Zonal 
Secretary ICF, Er.Lakshminarayanan JGS and Er. 
Shantharaman met Sri.V.Somnna Hon’ble Minister for 
Railways at his chamber at Railway Board. 

Warm Meeting with Pramila H.Bhargava  
AM (Staff) & AM (HR) 

 
Cordial meeting with Director General (RHS) 

 
M.Shanmugam Central President, K.V.Ramesh 

General Secretary IRTSA along with other office bearers 
met DG (RHS) and  appealed for changes in eye vision 
medical tests for promotion from Group-C to Group-B. 

IRTSA meeting at RWF, Yelahanka 
29th May 2024: GS IRTSA addressed large gathering 

of Rail Engineers. Retiring Engineers of RWF & CEC 
office bearers felicitated. Affiliates of AIRF, NFIR and 
SC/ST Association joined. 
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Cabinet approves  
Unified Pension Scheme (UPS) 

The Union Cabinet, chaired by the Prime Minister Shri 
Narendra Modi approved the Unified Pension Scheme 
(UPS). 
The salient features of the UPS are: 
1. Assured pension: 50% of the average basic pay 
drawn over the last 12 months prior to superannuation 
for a minimum qualifying service of 25 years. This pay 
is to be proportionate for lesser service period upto a 
minimum of 10 years of service. 
2. Assured family pension: @60% of pension of the 
employee immediately before her/his demise. 
3. Assured minimum pension: @10,000 per month 
on superannuation after minimum 10 years of service. 
4. Inflation indexation: on assured pension, on 
assured family pension and assured minimum 
pension. Dearness Relief based on All India 
Consumer Price Index for Industrial Workers (AICPI-
IW) as in case of service employees.   
5. Lump sum payment at superannuation in 
addition to gratuity. 1/10th of monthly emoluments 
(pay + DA) as on the date of superannuation for every 
completed six months of service this payment will not 
reduce quantum of assured pension.◆ 

Meeting at Izzat Nagar Workshop, NE. Railway 

 

 
29th August 2024: GS IRTSA addressed members of 

Izzat Nagar Workshop. 
Meeting at Amristar Workshop, N. Railway 

 

 
30th August: In the meeting held at Amristar workshop 

Er.Surjit Singh Central Treasure IRTSA, Er.Jagthar Singh 
Zonal Secretary IRTSA RCF, Er. Baldev Raj Joint General 
Secretary participated along with Er. K.V.Ramesh 
General Secretary IRTSA. 

Pleasant meeting with  
Sri.V.Somanna Hon’bel MoSR 

 
28th July 2024: IRTSA team had a pleasant meeting 

with Sri.V.Somanna Hon’bel MoSR at Chennai. Er. 
M.Shanmugam Central President, Er. K.V.Ramesh 
General Secretary IRTSA and Shantharaman Advisor 
met him at Chennai airport. Minister remembered IRTSA 
meeting with him in his Chamber at Railway Board.  

Following two issues were briefed to MoSR and 
memorandums were also submitted.  
1) Grant of Non-functional upgradation (NFU) to level-9 
for SSEs and other Supervisory cadres after 4 years of 
regular service in level-8 without restriction of 50% of 
posts in level-8. It was highlighted that present 
upgradation violates the similar methodology adopted for 
Accounts Supervisors, the recommendations of the 7th 
Central Pay Commission, and the approval given by the 
Ministry of Finance. 
2) Upgradation of posts of SSEs in level-8 in ICF for 
higher level of supervision in the manufacturing, testing & 
commissioning activities of “Vande Bharat” train sets. 

Sad & sudden demise of Shri.R.Ravi 
Shri. R.Ravi, 
Caring friend, 
dependable 
companion, great 
organiser, team 
performer, sensible 
leader, loyal cadre, 
person of integrity, 
travel enthusiastic 
and so many …. 
Master in welding, 
responsible & 
accountable at 
work, robotic 
welding exceled on 
his hand, his 
charm reduced 

pressure of colleagues and so many …. 
Caring son, loving husband, friendly father, 

trustworthy for relatives and so many …. 
No IRTSA function is complete without him, 

multifaceted, fill the gap where ever required, at 
Chennai or out station he was available & committed 
for the task and so many …. 

Sports lover, he was our cricket team captain, 
partner in badminton court, he covered more than 
2/3rd of the court, primarily responsible for maintaining 
badminton court, and so many ….   

All in one, leaving memories behind, he left too 
early. 
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Meeting at Mid-life Rehabilitation & 

Refurbishment Workshop Sonipet, N. Railway 
28th August: In the discussion held at Mid-life 

Rehabilitation & Refurbishment Workshop Sonipet 
Technical Supervisors said that there is a huge shortage 
of SSE & JE which need to be filled, additional sanction 
for proposed “Vande Bharat” rake POH, requirement of 
separate full-fledged stores department for Sonipet 
Workshop, exclusive civil engineering department for 
Sonipet Workshop, provision of air conditioners for SSEs 
room, etc were discussed.  

IRTSA Golden Rock Workshops 
(GOC) S.Rly holds General Body,  

GS IRTSA address 
Golden Rock workshops, Southern Railway 

conducted its General Body meeting on 16th July 2024. 
Er. K.V.Ramesh General Secretary IRTSA addressed the 
meeting.  

Er.Zahir Hussain President IRTSA GOC presided over 
the meeting he welcomed General Secretary and all 
members. Er.Sripathy and Er.K.S.Naryanan Treasurer 
IRTSA GOC spoken briefly.  

 

Elections for new body was conducted in the presence 
of General Secretary and all the office bearers were 
elected unanimously. Newly elected President 
Er.S.Marimuthu and Secretary Er.V.Thirumalaisamy 
thanked the members for electing them and other office 
bearers. 
IRTSA Meeting with GS NFIR & AIRF 

Er. K.V.Ramesh General Secretary IRTSA met 
Dr.M.Raghavaiah General Secretary NFIR on 28th August 
and Com. Shiv Gopal Mishra General Secretary AIRF on 
1st September at New Delhi. 

GS IRTSA discussed following issues with both the 
General Secretaries 
1) Earlier decision on cadre restructure.   
2) Formation of 8th Central Pay Commission. 
3) Pay level-8 for left out categories including SE (IT). 
4) Creation of posts of SSEs in level-8 in ICF. 
 

5) Creation of Technical Supervisors post for new assets 
and new trains like Vande Bharat train sets. 
6) Cases of promotions in the pre-revised pay structure 
between 01.01.2006 and the date of notification of RS 
(RP) Rules 2008 and the subsequent merger of the pre-
revised pay scales of the promotional and the feeder 
posts in a common Grade -fixation of pay. 
7) Huge vacancies in SSE posts throughout Indian 
Railways because of non-recruitment of Engineering 
graduates since 2015. GS IRTSA requested since no 
RRB notification has been issued so far for recruitment of 
SSE, as one time measure existing vacancies in SSE 
post may be filed through promotion from JE.  
8) Menace of outsourcing. 

IRTSA meeting at Madurai, S.Rly  
15th July: Er. K.V.Ramesh General Secretary IRTSA 

addressed SSEs & JEs of Mechanical and Electrical 
departments of Madurai division at coaching depot 
Madurai. Er.Balasubramanian former President IRTSA 
Madurai division was felicitated by Er.Senthil Kumar SSE 
coaching depot. Er.Senthil SSE Electrical, Er.Amrithan 
SSE Mechanical and Er.Rengavaratharajan SSE briefed 
about problems faced by Technical Supervisors of 
Madurai division. Shortage of staff, JE & SSE, non-
availability of material, unqualified contract employees 
are major issues highlighted by them. It was told that in 
the process of taking corrective and preventive actions, 
instead of making arrangements to attend causes of 
problems, Technical Supervisors are victimised. They 
wanted to stop the victimisation of SSEs & JEs even for 
flimsy reasons.  
IRTSA CLW submits memo to AM (PU) 

 
Er.Ashoh Chowdhury Zonal Secretary IRTSA CLW 

along with office bearers submitted memorandum to AM 
(PU) on main demands of the category during his visit to 
CLW on 9th July 2025. 
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IRTSA Mysore Workshop elects new office 
bearers in GB held on 24.07.2024. 

 

 
NAME Official Post Designation 

in IRTSA 

Er. Manje Gowda SSE/MW President 

Er. Shashi Kumar SSE/PTG Vice President 

Er. V.Surendran SSE/WELD 

Er. K.K.Pavithran SSE/CL Convener 

Er. V.Suresh SSE/Trimming Secretary 

Er. M.Santhosh SSE/WELD Jt. Secy 

Er. A.Ramakrishnan SSE/CBR Org Secy 

Er. P.Omprakash SSE/WHL Treasurer 

Er. Alan Roy SSE/WHL Jt Treasurer 

Er. N.Lakshmana 
Narayanan 

SSE/INSP Auditor 

Er. N.Balakrishna SSE/CBR 

Assistant 
Secretary 

  

Er. V.Amarnath Rao SSE/Corr 

Er. G Udaya Kumar SSE/MW 

Er. K.Preethima SSE/Prog 

Er. S.M.Nagaraja SSE/AB 

Er. V.T.Anand Kumar SSE/PROG 

Er. T.V.Satheendran SSE/BRS 

Er. P.D.Somashekara SSE/CL 

Er. M.R.Chandra 
Shekar 

SSE/TL 

Er. P.B.Satish SSE/AC.Elec 

Er. K.Kanakaraju SSE/Insp 

Er. M.K.Jaisal SSE/Trn Sec 

IRTSA ICF hosts Grand retirement function 
for Er.R.Segar Div Secy Shell ICF 

 

IRTSA ICF zone hosted grand retirement function for 
Er.R,Segar Divisional Secretary Shell Division ICF. 
Er.M.Shanmugam President, Er.K.V.Ramesh GS IRTSA, 
Er.K.Gobinath ZS, Er.Boominathan, Er.Y.R.S.Banerjee, 
Er.Raja Prabakar, Er.G.Aranganathan, Er.S.Balsamy, 
Er.R.Ragupathy, Er,Shantharaman  and many others 
wished Er.R.Segar & his family happy retired life.  

Team IRTSA meets MoSR, CRB, MTRS, 
Member (Infra), DG (HR), AM (Staff), 
AM (HR) & AM (Fin) at Railway Board 
Continuous and uninterrupted pursual of 

demands of IRTSA 

 
24th Oct 2024: Team IRTSA had a pleasant visit to 

Railway Board and persuaded some of the important 
demands of the category. Er. K.V.Ramesh General 
Secretary IRTSA along with Er. K.Gobinath Zonal Secy 
ICF and Er. E.Ramesh Vice President met 
Sri.V.Somanna Hon’ble Minister of State for Railway 
Board, Sri.Satish Kumar CRB & CEO, Sri. Braj Mohan 
Agarwal Member Traction & Rolling Stock, Sri. Naveen 
Gulati Member (Infa) Sri. R.Rajagopal DG (HR), Smt. 
Pramila H.Bhargava AM (Staff), Smt. V.Booma AM (HR), 
Smt. Usha Venugopal AM (Fin) and other officers. 
Memorandums were submitted on following four 
demands and GS IRTSA explained the merits of the 
demands briefly.  
1) Grant of Non-functional upgradation (NFU) to level-9 
for SSEs and other Supervisory cadres after 4 years of 
regular service in level-8 without restriction of 50% of 
posts in level-8 & 100% upgradation of posts of SSEs 
from Level-7 to Level-8   
2) Classification of posts of SSE, CDMS, CMS & SE(IT) 
in level-8 as Group-B.  
3) a) Revision in percentage of direct recruitment for 
Graduate Engineers in the category of Technical 
Supervisors/Rail Engineers.  
b) Promoting JE/CMA/DMS in the DR quota of 
SSE/CMS/CDMS as temporary arrangement. 
4) Creation of work charged posts of SSEs in level-8 in 
ICF for higher level of supervision in the manufacturing, 
testing & commissioning activities of “Vande Bharat” 
train sets. 
Sri.V.Somanna Hon’ble MoSR listened patiently the 
brief of GS IRTSA on the demands and marked the 
memorandums for further action.   
MoSR also briefly discussed on IRTSA’s suggestions 
meeting the need of additional space for ICF and 
construction of road fly over near ICF. 

 
Sri. Satish Kumar Chairman & CEO Railway Board 
discussed the demands raised by IRTSA briefly and 
forwarded the memorandums to DG (HR).  
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Team IRTSA welcomed Sri. Braj Mohan Agarwal taken 
over as Member Traction & Rolling Stock. MTRS 
received the demands of IRTSA positively. 
Sri. R.Rajagopal DG (HR) and Smt. Pramila 
H.Bhargava AM (Staff) in spite of their busy schedule of 
meetings with Railway Minister and CRB, spared time to 
meet team IRTSA and briefly discussed the issues and 
responded positively.  
Smt. V.Booma AM (HR): Team IRTSA demanded for 
Providing opportunity for submitting representations 
against gradings below “very good” recorded in APARs 
for the year 2020-21, 2021-22 & 2022-23 for the purpose 
of MACPS. AM (HR) discussed the issue in depth and 
asked for some statistics on the issue. Other issues like 
on line booking for supervisors’ rest houses & holiday 
homes and safe and approachable rest houses for lady 
supervisors deputed out station on duty, etc were 
discussed with AM (HR).  
Sri. Naveen Gulati Member (Infrastructure) received 
the memorandums submitted by IRTSA.  
Team IRTSA met Smt. Usha Venugopal AM (Fin) 
requesting her guidance & support their demands. 

Team IRTSA submits memorandum to 
Shri.L.Murugan Hon’ble Union Minister 

 
29th Oct 2024, Er. K.V.Ramesh GS IRTSA along with 

Er. R.Ragupathy Org Secy and Er. P.Jagadish Kumar 
JGS met Shri. L. Murugan, Minister of State for 
Information and Broadcasting at Chennai and submitted 
memorandum on important demands of Technical 
Supervisors working in Railways and requested him to 
forward them to Hon’ble Minister for Railways with his 
recommendations. 

31st Oct: Er. M.Shanmugam CP IRTSA, Er. 
K.V.Ramesh GS IRTSA & Er. B.Saravanan Org Secy met 
Shri.L.Murugan Minister of State for Parliamentary Affairs 
& Minister of State for Information and Broadcasting.  
submitted memorandum on following important demands 
of Technical Supervisors working in Railways and request 
to forward them to Hon’ble Minister for Railways with his 
recommendations. 
 

 

1) Grant of Non-functional upgradation (NFU) to level-9 
for SSEs and other Supervisory cadres after 4 years of 
regular service in level-8 without restriction of 50% of 
posts in level-8 & 100% upgradation of posts of SSEs 
from Level-7 to Level-8   
2) Classification of posts of SSE, CDMS, CMS & SE(IT) 
in level-8 as Group-B.  
3) a) Revision in percentage of direct recruitment for 
Graduate Engineers in the category of Technical 
Supervisors/Rail Engineers.  
b) Promoting JE/CMA/DMS in the DR quota of 
SSE/CMS/CDMS as temporary arrangement. 
4) Creation of Technical Supervisors & filling vacant 
Technicians posts in ICF. 

IRTSA meeting with  
Shri Ravneet Singh MoSR at RCF 

11.09.2024: Team IRTSA headed by Er.Darshan Lal 
Central Working President IRTSA, Er. Surjit Singh Central 
Treasurer, Er.Jagthar Singh Zonal Secretary, Er.Baldev 
Raj Jt Gel Secretary and other office bearers met Shri 
Ravneet Singh Minister of State for Railways.  

 

Demands highlighted to MoSR 
1) Recognition of IRTSA. 
2) Restoration of OPS. 
3) Upgradation of pay structure of Technical Supervisors 
/ Rail Engineers. 
4) Inclusion of training period for the purpose of MACPS. 
5) Earlier favourable decision on the issue of promotion 
earned in the pre revised pay structure between 
01.01.2006 and date of notification of RS (RP) rules 2008. 
Promotions earned in 5th CPC pay structure between 
01.01.2006 and date of notification of RS (RP) rules 2008, 
between posts which are merged by 6th CPC should be 
ignored for the purpose of MACPS. 
6) Inclusion of SSE in GIS. 
7) PCO allowance of Rail Engineers working in CMT, 
Stores and Design wings. 
8) Outsourcing should be controlled9) Release of three 
instalments of Frozen DA & DR. 
10) Air conditioning of SSE rooms inside shop floor. 
11) Stoppage of mail & express trains at RCF Halt. 
12) Construction of type IV DS accommodation at RCF. 
13) Earlier completion of two lane road and construction 
of fly over on the main road outside of RCF main gate. 
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Engineers’ day celebration by IRTSA 
IRTSA celebrated Engineers’ day with enthuisasim 

across Indian Railways and exchanged pleasentries. 
Sri.Shiv Gopal Mishra GS AIRF graced the celebrations 
organised by IRTSA Northern Railway at Lucknow.  

 

 

 

 

 

 

 

 

 

GS IRTSA address All India Loco Running Staff 
Association South Zone agitation 

18th Oct, K.V.Ramesh General Secretary IRTSA 
addressed the agitation organized by All India Loco 
Running Staff Association (AILRSA) South Zone in front 
of Chennai Central sub urban rail terminal. Federation 
leaders, unions and Associations’ leaders participated 
and addressed the agitation in support of demands of 
AILRSA.   

 
IRTSA CEC NZ meeting held on 26th Oct 2024. 

Central Executive Committee (North Zone) meeting of 
IRTSA was held on 26th October at Dr.Ambedkar Bhavan, 
Sector 37A, Chandigarh between 10.30 and 14.15 hours.  
Er.Darshan Lal Central Working President welcomed 
Chairman, General Secretary and all CEC members from 
North Zone. In his speech Er.Darshan Lal Central 
Working President thanked Er.Harchandan Singh for 
making a strong platform for Technical Supervisors and 
leading the Association nearly for half a century. 
Er.Harchandan Singh Chairman in his opening speech 
appreciated the efforts made by RCF zone for arranging 
CEC NZ meeting in a short period of time. He said all 
CEC members should visit zones other than their zone 
regularly and advised to divide the sub units zone wise 
for making a Calendar to visit them. Chairman said IRTSA 
has achieved the 67% in the apex grade of Technical 
Supervisors from 6%. There were many achievements to 
the credit of IRTSA still there are demands to achieve. 
Among them the most important is getting Group-B status 
for SSEs he said. He felicitated Er.Darshan Lal who will 
be retiring from Railway service on 31st Dec 2024. 
Chairman appealed for contribution for “Voice of Rail 
Engineers”  
General Secretary’s Report: Er.K.V.Ramesh General 
Secretary in his report briefed on the pursuit activities 
carried out by Central President and General Secretary 
on the demands of IRTSA. Zonal Secretaries & CEC 
office bearers presented their report and views.     
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Team IRTSA camp at New Delhi 
Braving severe cold during last week of December 

2024, Er.M.Shanmugam, Central President, 
Er.K.V.Ramesh, General Secretary and 
Er.G.Aranganathan, JGS camped New Delhi during last 
week of December 2024 and made focused persuasion 
on some of the main demands of IRTSA.  

 
Team IRTSA with Sri.V.Somanna, MoSR 

 
Team IRTSA with Chairman & CEO 

 
Team IRTSA with Member Finance 

Team IRTSA submitted memorandum and discussed the 
demands submitted by IRTSA to the “Committee to 
examine issues relating to Supervisory Categories”. 
Following demands were raised with CRB, Members, 
Additional Members and DG (HR) of Railway Board. 
1) Stagnation at L-7 and modalities to improve promotion 
prospects for Technical Supervisors. 
a) All SSE, CMS, CDMS and SE(IT) may please be 
placed in level-8 w.e.f. 01.01.2016 with exclusive 
designation. 
b) Non-functional upgradation to level-9 after completion 
of 4 years in level-8 without any restriction. 
c) To clear the severe stagnation among seniors, NF 
upgradation to level-9 may be extended after completion 
of 2 years in level-8 atleast up to the year 2026. 
d) All JE, CMA and DMS should be placed in level-7.  
e) DR quota for Graduate Engineers may be calculated 
10% of sanctioned strength of SSE. 
f) As one time measure DR vacancies of SSE may please 
be filed through promotion from eligible JEs and same 
principle should be applied for CMT and stores.  
2) SSE, CMS, CDMS in level-8 to be classified as Gr-B. 

 

3) Indian Railways to follow classification of posts aligning 
with classification issued by DoPT. 

Team IRTSA highlighted to Sri.V.Somanna, Minister of 
State for Railways on the issues of Revision in 
percentage of direct recruitment for Graduate Engineers 
in the category of Technical Supervisors/Rail Engineers, 
Promoting JE/CMA/DMS in the DR quota of 
SSE/CMS/CDMS as temporary arrangement and 
approval of GM ICF proposal for creation of SSE posts in 
level-8.  

Team IRTSA vigorously highlighted unfair treatment to 
eligible seniors under the current selection policy for 
promoting Group 'C' employees to Group 'B' posts 
through the 70% Promotion quota. The issue was 
intensively discussed with CRB, Member (Traction & 
Rolling Stock), Member (Infrastructure) and DG (HR).  

Creation of post of Senior Section Engineer (SSE) in 
level-8 in Integral Coach Factory for manufacturing 
“Vande Bharat” train sets was also intensively persuaded 
at Railway Ministry and Finance Ministry. This issue was 
highlighted to CRB, Member (Traction and Rolling Stock) 
DG (HR), AM (Staff) and AM (HR).  

Providing opportunity for submitting representations 
against gradings below “very good” recorded in APARs 
for the year 2020-21, 2021-22 & 2022-23 for the purpose 
of MACPS was once again highlighted to AM (HR).  

 
Team IRTSA with Shri. Braj Mohan Agrawal Member 

Traction & Rolling Stock 

 
Team IRTSA with Sri. Naveen Gulati Member 

Infrastructure 

 
Team IRTSA with R.Rajagopal DG (HR) 
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Team IRTSA with AM (Staff) 

 
Team IRTSA with AM (HR) 

Team IRTSA submitted memorandums to Sri. Anurag 
Thakkur, Sri.Ganesh Singh, Sri.Pradeep Kumar Sing, 
Sri. Deepender Singh Hooda Members of Parliament 
and Ms.Kanta Kardam Former Member of Parliament 
and requested them to forward the memorandum to 
Railway Minister. Team IRTSA also met Sri.Bhupinder 
Singh Hooda Former Chief Minister Haryana requesting 
his support for the category’s demands. 

 
Team IRTSA with Sri.Bhupinder Singh Hooda 

Former Chief Minister of Haryana. 

 
Team IRTSA with Sri.Deepender Singh Hooda 

Member of Parliament 

 

Team IRTSA with Smt.Kanta Kardam Former MP 

 
Team IRTSA with GS AIRF 

 

Team IRTSA with GS NFIR 

Team IRTSA meet Additional Secretary DoE 
Appeal, Rlys should be allowed to create 
posts in safety categories for new assets  

 
Er. M.Shanmugam, Central President and Er. 

K.V.Ramesh General Secretary IRTSA along with 
Aranganathan JGS met Smt.Parama Sen, Additional 
Secretary at her chamber and requested for lifting 
the ban on creation of safety posts in Technical 
Departments of Indian Railways. Need for creation 
of more number of Technical Supervisors was 
explained to Additional Secretary. Proposal of 
Integral Coach Factory, for creation of SSE in level-
8 for the manufacturing activities of Vande Bharat 
train sets was also raised in the meeting.  

Team IRTSA meet Member (TRS)  

 
7th Nov 2024: Team IRTSA met Shri. Braj Mohan Agrawal, 

Member traction & rolling stock, Railway Board during his visit 
to Chennai. Er. M.Shanmugam President & Er. K.V.Ramesh 
GS IRTSA welcomed MTRS. S.Balsamy Advisor and Suresh 
Kumar Secy BBQ S.Rly welcomed MTRS on behalf of IRTSA 
ICF and Southern Railways. Issues highlighted were,  
1) Creation of work charged posts of SSEs in level-8 in ICF 
for higher level of supervision in the manufacturing, testing & 
commissioning activities of “Vande Bharat” train sets. 
2) Injustice done to Technical Supervisors category in 
selection policy for 70% PQ (seniority quota) promotion from 
Group ‘C’ to Group ‘B’ posts. In the new selection policy 
around 3.4 lakh employees in level-6 & level-7 were made 
eligible for appear for Group-B 70% PQ (seniority quota) for 
around 200 vacancies. This has created lot of dissatisfaction 
among qualified seniors who are stagnated for long years and 
administrative difficulties on conducting selection from large 
pool of employees for minimum number of vacancies.  
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59th All India Annual Conference & CGB 
meeting of IRTSA hosted by RCF majestically 

The 59th All India Annual Conference and Central 
General Body (CGB) meeting of Indian Railways 
Technical Supervisors Association (IRTSA) was held on 
27th December 2024 at Community Hall, Rail Coach 
Factory (RCF) Kapurthala. IRTSA RCF Zone hosted the 
conference and CGB. 

CGB meeting was followed by “Executive 
Committee Meeting” held in the evening. General 
Manger RCF graced the Seminar on topic “Improving 
Performance of Indian Railways – Focus on 
Passenger Business” as Chief Guest. PHODs, 
Officers, Union office bearers of RCF and IRTSA 
members graced the Seminar.  

Felicitation programme for Er.Darshan Lal Central 
Working President on his superannuation from Railway 
Service was graced by General Manager RCF, PHODs, 
Officers of RCF, President, General Secretary & Office 
bearers of IRTSA and family members of RCF.  

 

 
Proceedings of Central General Body Meeting of IRTSA. 
1) Procession was held from RCF campus main gate to 
conference venue. Delegates and members of RCF 
participated enthusiastically. 
2) Flag hoisting by Central President 
3) Welcome: Er.K.V.Ramesh General Secretary IRTSA 
on behalf of CEC welcomed the delegates. 
4) Welcome by Chairman Conference: Er.Darshan Lal 
Central Working President and Chairman Conference 
committee welcomed delegates. 
5) Condolences for Dr.Mohmohan Singh: CGB 
observed two minutes silence as a mark of respect to 
Former Prime Minister, distinguished economist 
Dr.Manmohan Singh passed away of 26th December. 
6) Chairman’s Message: Er.Harchandan Singh who 
couldn’t attend the meeting sent his message.  
7) President Address: Er.M.Shanmugam Central 
President IRTSA in his presidential address explained the 
struggles and achievements of IRTSA over the years. 
8) Com. Sarvjeet Singh General Secretary RCF EU, 
Guest of honour, in his address expressed his gratitude  
 

to IRTSA RCF zone. 
9) General Secretary’s Report: Er.K.V.Ramesh General 
Secretary submitted his report on various activities of 
IRTSA. 
10) Balance Sheet on Account: Er.Surjit Kumar Central 
Treasurer IRTSA submitted accounts balance sheet. 
11) Demands Resolution: Er.K.V.Ramesh General 
Secretary proposed resolution on demands. 
12) Zonal Secretaries’ Report: Zonal Secretaries and 
CEC members of IRTSA presented their report on the 
activities of their zones, including important reports by Er. 
K.Gobinath, Zonal Secretary ICF, Er. M.A.Thousif Khan, 
SCR, Er. Suresh Zonal Secretary SWR, Er. R.B.Singh 
Zonal Secretary WR, Er. Akhlilesh Vishwakarma Zonal 
Secretary NR, Er. Ashoke Chowdhury Zonal Secretary 
CLW, Er. Jagtar Singh Zonal Secretary RCF, Er. Ramanuj 
Gupta NER, Er. S.Marimuthu SR, etc.  
13) Organisational Resolutions & Resolution on line 
of action: Er.K.V.Ramesh General Secretary proposed 
Organisational Resolutions & Resolution on line of action. 
14) General Secretary report, accounts balance sheet for 
the year ending 2023, resolutions of demands, 
organisational resolution and resolution on line of action 
were adopted by the CGB.  
15) On behalf of ICF zone, host of 60th CGB at Chennai, 
Er.K.Gobinath Zonal Secretary ICF welcomed all the 
members for the CGB meeting going to be held at 
Chennai in 2025.  
16) Vote of thanks: General Secretary thanked all the 
delegates who have come from all over India for attending 
this Conference inspite of long journey. He thanked the 
host, Team IRTSA RCF headed by Er.Darshan Lal for 
making all the arrangements for the success of CGB & 
conference. Earlier on behalf of host Er.Darshan Lal 
thanked all the delegates for their participation and 
member of IRTSA RCF for making the conference a 
memorable one. 
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IRTSA submitted detailed memorandum to the committee to examine issues relating to 
Supervisory Categories 

 

 

Submission to Committee to examine issues relating to Supervisory Categories 

Indian Railways Technical Supervisors’ Association 

 

Justifications for core demands of Technical Supervisors,  
CMT, Stores & IT Engineers 

1) Stagnation at L-7 and modalities to improve promotion prospects for Technical Supervisors. 

a) All SSE, CMS, CDMS and SE(IT) may please be placed in level-8 w.e.f. 01.01.2016. 

b) Upgradation to level-9 after completion of 4 years in level-8 without any restriction.  

c) All JE, CMA and DMS should be placed in level-7.  

d) DR quota for Graduate Engineers may be kept as 10% of sanctioned strength of SSE. 

e) As one time measure DR vacancies of SSE may please be filed through promotion from eligible 
JEs and same principle should be applied for CMT and stores.  

2) SSE, CMS, CDMS in level-8 to be classified as Group-B. 

3) Indian Railways to follow classification of posts aligning with classification issued by DoPT. 

➢ Supremacy of pay to SSE in 2nd,3rd & 4th CPC needs to be restored. Unique having DR in level-6 
and level-7. 

Pay  
Commission 

Minimum pay for 
SSE (apex) 

Minimum pay for 
other Group-C apex 

2nd CPC Rs.600 Rs.450 

3rd CPC Rs.840 Rs.700 

4th CPC Rs.2375 Rs.2000 

➢ Less than 20% of SSE received actual upgradation to level-8 from level-7 vide RBE 155/2022. 
Upgradation of all SSE, CMS, CDMS & SE(IT) to level-8 and NFU to level-9 after 4 years of service 
in level-8 without any restriction. Implementation from 01.01.2016.   

➢ Railways already classified posts in Level-8 as Group B Gazetted, as per RBE No. 5/2010, dated 
08.01.2010. Classify existing 25,237 sanctioned posts of SSE, CMS & CDMS in Level-8 as Group-
B immediately in first phase. 

➢ Share of Group ‘B’ posts in Railways is only 0.34% as compared to average 2.94% in Central 
Government departments. Classify all 75,500 posts of Technical Supervisors / Rail Engineers as 
Group-B in 2nd phase to improve the supervision level in present scenario. 

➢ Fill all existing vacancies in the categories of Technical Supervisors, CMT and stores. 8500 
vacancies in level-7 SSE, CMS & CDMS. 

➢ Create new posts for new assets & introduction of new trains.  
For detailed memorandums please visit www.irtsa.net 

K.V.RAMESH General Secretary IRTSA, rameshirtsa@yahoo.co.in, 9003149578. 
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Presentation before 

“Committee to examine issues relating to 
Supervisory Categories” 

Focusing on SSE, CMS, CDMS, SE(IT) & JE 

By 
K.V.Ramesh, General Secretary 

Indian Railways Technical Supervisors’ Association 
(IRTSA) 

In presence of 
Sri.M.Shanmugam, Central President 
Sri.Jagtar Singh, Sr.Vice President & SSE, RCF. 
Sri.MMVGK. Raju, JGS & SSE Lalguda workshop, SCR. 
Sri.Suresh Kumar, Org Secy & SSE BBQ Coaching 
Depot. 

Date:16.12.2024 
1. Strength of SSE, CMS & CDMS 

Designation PL Strength before RBE No 
155/2022 

SS On roll Vac % Vac 

SSE (All Tech 
Depts) & CMS 

7  48546 40462 8084 16.7% 

SSE (Printing 
Press) & CDMS 

7  1927 1511 416 21.6% 

Total   50473 41973 8500 16.8% 

- Around 24000 JEs.  
- Stagnation felt severely because of two consecutive 
entry grades in L-6 & L-7. 
- Huge vacancies in both grades of SSE & JE. 

2. Stagnation at SSE is accepted fact 
1. 7th CPC in para 11.40.113 said that there is some 
element of stagnation at the GP-4600 (SSE) stage. 
2. National Anomaly Committee referred its item No.15 – 
“Issues of Technical Supervisors in Railways” (DoPT OM 
dated 31.01.2019) to DAC. No meeting of DAC held in 
Rlys.  
3. Rly Board’s High power committee accepted 
stagnation. 
4. CRB accepted in 48th NC-JCM meeting that the 
element of direct recruitment in the SSE grade is from 
highly qualified candidates, but they currently stagnate at 
a low level without appropriate status. Cabinet Secretary 
asked CRB and DoE to resolve the issue 
expeditiously. Spirit of NC-JCM decision not fully 
met.  

3. RBE No.155/2022 – Not cleared the stagnation 
Only less than 10% of the SSE got actual pay fixation 
benefit on upgradation from level-7 to level-8. 

Implementation of RBE No.155/2022 - Analysis at ICF 

1. Sanctioned strength of SSE in different 
seniority units of ICF 

836 

2. 50% upgradation on 01.12.2022 413 

3. SSE already in L-9 MACPS (among 
upgraded to L-8) 

148 

4. SSE already in L-8 MACPS (among 
upgraded to L-8) 

193 

5. Sub total (3+4) 341 

6. SSE got pay fixation on 01.12.2022 on 
promotion to L-8. 

72 

7. SSE got pay fixation on 01.12.2022 in % to 
upgraded SSE 

17.4% 

8. SSE got pay fixation on 01.12.2022 in % to 
total strength 

8.6% 

 

4. Railways not followed its own decision 
1. Decision taken by Rly in DAC (6th CPC) to grant GP 
Rs.4600 for JEs and GP Rs.4800 for SSE in 2010 
ignored. Ref. Rlys O.M. No. PC VI/2009/DAC/1 (Pt2) 
dated 11.06.2010 sent to FM. 
2. Recommendations of Railways’ high-level committee 
is neither accepted nor Railways followed DoE approval 
dated 01.11.2022.  
3. GP Rs.4800 & NFU to PL-9 was granted to Accounts 
supervisors from 01.01.2006 and 01.01.2016 
respectively. No parity followed for Technical Supervisors. 

5. Reversal of relativities between apex grades of 
Technical Supervisors (SSE) Accounts & other 

supervisors 

PC SSE  Accounts Ministerial Nurse 

3rd Rs.840-
1040 
Rs.840-
1200 

Rs.775- 
1000 

Rs.700-
900 

Rs.700-
900 

4th Rs.2375-
3500 

Rs.2000- 
3200 

Rs.2000-
3200 

Rs.2000-
3200 

5th Rs.7450-
11500 

Rs.7450- 
11500 

(w.e.f. 
7.3.2003) 

Rs.7450-
11500 

Rs.7500-
12000 

6th GP 
Rs.4600 

GP 
Rs.4800 

GP 
Rs.4600 

GP 
Rs.5400 

7th L-7 L-8 & 
NFU L-9 

L-7 L-9 

Dec-
22 

L-8 
 

L-8 
 

Dec-
26 

L-9 NFU  
(25% of 
cadre)  

   

6. No uniform promotion opportunity 
1. There are various seniority units available for Technical 
Supervisors working in four technical departments of 
Indian Railways. Since RBE No.155/2022 was 
implemented for the sanctioned strength of individual 
seniorities, many of the seniors were left of the 
upgradation. Example in ICF Mechanical department 
given below 

Name JE SSE  
GP 
4600 / 
L-7 

L-8 on  
Dec 2022 

Sri.N.Kandasamy Aug. 
1992 

Oct 
2005 

Left out 

Junior SSE promoted 
on Dec 2022 

May 
1998 

Nov 
2013 

Promoted 

2. This situation has defeated basic objective of the 
upgradation. Only 100% upgradation of SSE posts to 
level-8 from level-7 will avoid the serious anomaly of 
seniors left out of upgradation. 

7. Enormous pressure due to vacancies in SSE 
Quantum of DR quota in SSE steadily increased 

CRC / PC 
% of  
SE / SSE 

DR quota 
for 100 Tech Supr 

01.03.1993 25% 5 

01.11.2003 29% 5.8 

01.01.2006 50% 10 

01.11.2013 67% 13.4 
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1. 8500 posts of SSE, CDMS & CMS vacant at the time 
of implementation of RBE No.155/2022. 
2. Last RRB notification for recruitment of Gr Engineers 
was on 2015. 
3. DR of SSE was discontinued in 2018. Resumption 
order for DR issued in the year 2021. Till now no 
recruitment. 
As one time measure DR vacancies of SSE should be 
filled by promoting eligible JEs 

8. Group-B - Long wait continuous 
1. One exercise was done by Rly Board immediately after 
5th CPC. 
2. After 6th CPC, in the meeting convened by Member 
Staff on 19.07.2007, it was agreed that there was need to 
upgrade the management cadre to develop and monitor 
the advanced technology, increased staff productivities 
and fast changing operation on Railways. The meeting 
also took note of stagnation, resulting from non-
implementation of up-gradation from Group-C to Group-
B.  
3. FC in principle concurred the proposal for Gr-B on 
31.05.2007. Rly Board discussed the issue many times, 
but no decision. 
4. Railways already classified posts in Level-8 as Group 
B Gazetted, as per RBE No. 5/2010, dated 08.01.2010.  
5. In 2018 again Railway formed a high level committee.  

9. Group-B Strength reduces in Railways 
Number of Group 'B (Gaz)' posts in Railways has 
significantly decreased between 2010 and 2022, 
severely impacting the promotional prospects & 
Administrative requirements. 

10. Change in Gr-B 70% PQ selection zone of 
consideration criteria (RBE No.216/2019) further 

aggravates stagnation 
1.  As on 01.01.2024, only 2578 Group-B posts are 
available for Civil, Mech, Elec and S&T departments. 
2. Promotion to Gr-B is limited to vacancies arising out of 
2578 posts. Two channels – 70% seniority quota and 30% 
LDCE quota.  
3. Revised eligibility criteria for 70% seniority quota Gr-B 
selection is minimum three years service in level-6. 
Deeply affects even existing meagre chances of 
promotions to seniors.  
4. PQ quota zone of consideration is even bigger than 
zone of consideration for LDCE quota.  
5. Ratio between eligible Gr-C in level-6 & 7 to Gr-B posts 
in four technical departments of Indian Railways - 1 : 
0.013. 
6. Zone of consideration for PQ should be limited to 
3 times of vacancies and there should not be any 
grading as good and outstanding. 

11. Way forward – Pay Level 
1. All SSE, CMS, CDMS and SE(IT) may please be 
placed in level-8 w.e.f. 01.01.2016 with exclusive 
designation. (For left out category, SE (IT) pl ref 
IRTSA memo/26 dt 22.05.2024) 
2. Non-functional upgradation to level-9 after 
completion of 4 years in level-8 without any 
restriction.  
3. To clear the severe stagnation among seniors, NF 
upgradation to level-9 may be extended after 
completion of 2 years in level-8 at least up to the year 
2026. 
 
 

4. All JE, CMA and DMS should be placed in level-7.  
5. DR quota for Graduate Engineers may be 
calculated 10% of sanctioned strength of SSE. 
6. As one time measure DR vacancies of SSE may 
please be filed through promotion from eligible JEs 
and same principle should be applied for CMT and 
stores.  

12. Way forward – Classification of posts 
Classification of SSE, CMS, CDMS and SE(IT) as 
Group-B 

1st Phase 

All SSE, CMS, CDMS & SE(IT) in level-8 (around 
25,000) having element of direct recruitment in L-6 & 
L-7 should be classified as Gr-B. 
2nd Phase 

Indian Railways should follow the classification 
aligning with classification of DoPT.  
As one time measure DR vacancies of SSE should be 
filled by promoting eligible JEs. 

Glittering felicitation to Er.Darshan Lal  
Central Working President IRTSA 

 
Er.Darshan Lal Central Working President IRTSA, a 

leader with Commitment, Integrity, Hardworking, 
Fearless, Organizer, Motivator, Mentor & Tactfulness 
superannuated from Railway Service on December 2024 
was felicitated in a glittering manner by IRTSA in the CGB 
held at RCF on 27th November 2024.  

Sri.S.S.Mishra GM RCF, Er.M.Shanmugam 
President IRTSA, Er.K.V.Ramesh GS IRTSA, Com. 
Sarvjeet Singh General Secretary RCF EU and Office 
bearers of IRTSA felicitated Er.Darshan Lal and his 
family. 
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GS IRTSA visits CLW 

 

 

 
In the meeting held on 25th Nov 2024 at CLW, General 

Secretary IRTSA explained merits and status position of 
important demands like level-7 to JEs, level-8 to all SSEs, 
Nonfunctional upgradation to level-9 after completion of 
four years of service in level-8, grant of Group-B (Gaz) 
status to all SSEs in level-8, filling up of all vacancies in 
Technical Supervisors / Rail Engineers categories, 
creation of new posts in safety departments for new 
assets, controlled outsourcing, etc.  

Er. Ashoke Chowdhury Zonal Secy CLW explained 
activities of IRTSA and achievements. Er. Sougata 
Bhattacharjee, Er. Gowthem Majii, Er.Subarata, Er.Zahir 
and other members spoken in the meeting.  
Members interacted with GS IRTSA on following subjects 
1. Huge shortage of man power. 
2. Vacancies in SSE L-7 (particularly DR quota) not 

filled for many years.  
3. junior engineers should be promoted in SSE DR 

vacancies. 
4. Incentive for CMT Engineers working on shop floor. 
5. Difficulties because of out sourcing. 
6. Part of Work force not maintaining punctuality and 

discipline. 
7. Victimisation of JE & SSE 

59th Foundation Day & Pongal celebrations by 
IRTSA ICF zone 

IRTSA ICF Zone celebrated 59th foundation day on 
27th Nov 2024 and Pongal celebrations on 29th Jan 2025 
grandly under the leadership of Er.M.Shanmugam 
Central President IRTSA.   

 
Dr.V.Kannan MD S.Rly & HOD Orthopaedics 

presented “Orthopaedic do’s & don’t for 
Industrial Employees”  

In the Pongal celebrations organised by IRTSA at 
AWTI auditorium ICF, Dr.V.Kannan MD S.Rly & HOD 
Orthopaedics presented “Orthopaedic do’s & don’t for 
Industrial Employees”.  

In his explanatory power point presentation 
Dr.V.Kannan imported knowledge on importance of good 
posture, factory work & back pain, right methods for 
lifting, carrying, pushing and pulling of weights, right way 
of working in forward pending position, working in 
standing & sitting position, benefits of good ergonomic 
sitting posture, tips for preventing back pain, good 
sleeping posture, etc.  

IRTSA holds successful meeting at 
Kancharapara Eastern Railway 

26th Nov, 2024: Er. K.V.Ramesh General Secretary 
IRTSA addressed a largely attended meeting of IRTSA at 
Kancharapara work shop Eastern Railway. Er.Subrata 
Das and Er.Gopal Marik of Eastern Railway were present 
in the meeting.  

 
Team IRTSA with Shri. Subhash Chandra CWM Kancharapara 

workshops 

 
IRTSA ER celebrates 59th foundation day 
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59th Foundation Day of IRTSA was celebrated at Liluah 

on 27th Nov 2024. Er. Motilal, President IRTSA Liluah, Er. 
Subrata Das, Secretary Liluah, Er.A.Acharaya, Er. Gopal 
Marik & Other office bearers spoken on the occasion. 
Earlier Team IRTSA met CWM Liluah work shop and 
discussed issues of Technical Supervisors. 

BLOOD DONATION CAMP ORGANISED BY  
IRTSA CLW ON 59th FOUNDATION DAY 

 

 

Er.Thirumaran JGS IRTSA retires from 
Railway Service,  

Fitting farewell organized for him 

 
 

YEAR 2025 

IRTSA meets Railway Minister  
In the brief meeting Minister responded 

positively for the demands of IRTSA 
9th Jan 2025: Team IRTSA met Sri. Aswini Vaishnaw 

Hon’ble Railway Minister during his visit to Chennai. Er. 
M.Shanmugam Central President requested for 
approval of GM ICF proposal for creation of additional 
SSE posts in level-8 for manufacturing “Vande Bharat” 
train sets at ICF. Railway Minister responded positively. 
Er. K.V.Ramesh General Secretary IRTSA briefed about 
Stagnation of Senior Section Engineers (SSEs) working 
in Indian Railways even after the implementation of RBE 
No.155/2022. Railway Minister said he is aware of the 
issue and action is being taken by Railways. 
Suggestions on “Improving Performance & Earnings of 
Indian Railways – Focus on passenger business” was 
also handed over Hon’ble Minister.  

 

 
Er.Boominathan, Er.Balsamy, Er.Vigneshkumaran, 

Er.Vetrivel, Er.Gopi and other office bearers of IRTSA 
from ICF and Southern Railways were also present 
during the meeting. 

Govt announces formation of  
8th CPC 

Union government approved formation of the 8th 
Central Pay Commission on January 16, 2025, 
accepting a demand of the Unions and Associations. 
The outcome of the new Pay Commission will benefit 
about 50 lakh employees and 65 lakh pensioners of the 
Union government, including serving and retired 
defence personnel. 

IRTSA submitted detailed memorandum on 
suggestions for terms of reference for 8th CPC. 
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Historic achievement for IRTSA 

Rider on level-9 NFU removed 

Railway Board issued orders for Non-functional 
upgradation (NFU) to level-9 for SSEs and other 
Supervisory cadres after 4 years of regular service 
in level-8 without restriction as demanded by 
IRTSA. (RBE No.4/2025 dated 16.01.2025). Earlier 
NFU was restricted to only 50% of posts available 
in level-8. Board’s decision to remove the 50% 
restriction will enable present Junior Engineers to 
reach level-9 approximately within 15 years.    

Finance Ministry Notifies Unified Pension 
Scheme for Central Govt Employees 

The Finance Ministry on 24th January notified the 
Unified Pension Scheme (UPS) which promises an 
assured pension of 50 per cent of the average basic 
pay drawn over the last 12 months prior to 
superannuation. 
Railway Board concedes IRTSA demand on 

70% Group-B selection 

There were severe heart burns among the 
Technical Supervisors particularly among SSEs 
who are seniors waiting for their promotion to Gr-
B, on opening out zone of consideration for 70% 
Gr-B selection. Group ‘C’ employees working in 
Level-6 including senior technicians and above 
with 3 year service in Level-6 and above were made 
eligible to appear for selection. IRTSA’s focused 
representation with facts and figures highlighting 
infirmities in the amended selection procedure 
violating basic principle of seniority quota fetched 
result. Board issued orders protecting the 
seniority in the 70% selection to Gr-B from Gr-C for 
Technical and other departments. (RBE No.10/2025 
dated 03.02.2025).  

In the case of Group ‘B’ posts other than APO, 
the candidates for Viva Voce and assessment of 
Record of Service shall be called to the extent of 
06 times the number of vacancies (category-wise) 
in the order of seniority. 

It has been decided to do away with the grading 
of candidates as “Good / Outstanding” 

 

 

Now Pay your 
IRTSA membership 
subscription through 
QR-code or UPI ID 
irtsa@sbi IRTSA-
Current A/c No. 
43054348149  
at SBI ICF Branch, 
Chennai.  
IFSC Code: 
SBIN0013065. 
After transfer of fund 
inform 
Er.Y.R.S.Banerjee, 
Asst. Central 
Treasurer, Mob No. 
9003149567.  

This CEC account is in addition to account 
maintained at RCF by Central Treasurer. Zones, sub 
units & members can deposit their fund in any one of 
the accounts.  

 

President & General Secretary IRTSA address 
Tambaram sub unit, S.Rly Engineers 

 

 
General Secretary IRTSA address explanatory 

meeting on Unified Pension Scheme (UPS) 
organized by SRES/NFIR at Chennai 

 

31st Jan 2025: K.V.Ramesh General Secretary IRTSA 
addressed explanatory meeting on the notification issued 
for Unified Pension Scheme (UPS) at unity house 
Perambur, Chennai. 

Central President IRTSA meets GS NFIR 
and GS AIRF 

20th April 2025: M.Shanmugam Central President 
IRTSA met Dr.M.Raghavaiah GS NFIR and 
Com.S.G.Mishra GS AIRF at New Delhi in their office. He 
highlighted following issues 

1) Removing ban on creation of posts in Railways,  
2) Approval for the proposal sent by ICF for creation 

of SSE posts in level-8,  
3) Early completion of cadre restructure exercise,  
4) Report of Railway Board committee on granting 

Group-B status to SSEs in level-8 and other 
issues.  
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GS IRTSA submits memorandum to  
Shri. Ashwini Vaishnaw, Hon’ble Rly Minister  
Highlights IRTSA demands to Railway Minister 

Classification of posts of SSE, CDMS, CMS & SE(IT) in 
level-8 as Group-B (Gaz). 
Creation of 30 work charged posts of SSEs in level-8 in 
ICF for higher level of supervision in the manufacturing, 
testing & commissioning activities of “Vande Bharat” train 
sets. 

 
15th March 2025, Chennai: Er. K.V.Ramesh General 

Secretary and Er.S.Boominathan Vice President IRTSA 
submitted memorandum to Shri. Ashwini Vaishnaw, 
Hon’ble Minister for Railways during his visit to Chennai. 
General Secretary IRTSA briefly explained the demands 
of classification of posts of SSE, CDMS, CMS & SE(IT) in 
level-8 as Group-B and Creation of work charged posts 
of SSEs in level-8 in ICF for higher level of supervision in 
the manufacturing, testing & commissioning activities of 
“Vande Bharat” train sets to Railway Minister. Hon’ble 
Railway Minister responded positively.  

 
IRTSA Diamond Jubilee celebrations 

7th Edition of IRTSA Premier league 

 

 

IRTSA Mysuru Work shop, SWR Unit conducts 
its General Body Meeting 

GS IRTSA addresses the meeting 

28th March: IRTSA Mysuru Work shop, SWR unit 
conducted its General Body Meeting at Hotel Sepoy 
Grande Mysuru. General Body meeting was graced by 
Er. K.V.Ramesh General Secretary IRTSA. Office bearers 
of IRTSA MYSW unit Dr.M.B.Manjegowda President, 
Er.V.Suresh Secretary, Er.P.Omprakash Treasurer, 
Er.M.Santhosh Jt.Secy, Er.A.Ramakrishna Org Secy and 
Er.K.K.Pavitharan, Convener were present on the Dias. 
Er.Kanakaraju sung invocation song and 
Er.A.R.Chandrashekar welcomed the gathering. 

 

 

 
Dr.M.B.Manjegowda delivered presidential address. 

Er.V.Suresh submitted his zonal secretary report. 
Er.P.Omprakash submitted accounts statement. Earlier 
Er.V.Suresh superannuating from Railway service was 
honoured by GS IRTSA and by IRTSA Mysuru workshop 
unit. Er.A.Ramakrishna was also honoured for his 
election as Secretary SWERS (Mysuru workshop unit). 
Er.Satish Kumar proposed vote of thanks. The meeting 
ended with dinner. 

IRTSA Mysuru workshop SWR Office bearers -2025 

President M.B. Manjegowda 

Vice-President V.Surendran 

Vice-President Shashikumar 
Secretary P.Omprakash 

Joint Secretary Madhu Jayanandan 

Organizing Secretary M.Santhosh 

Treasurer P.D.Somashekar 
Auditor Lakshmana Narayanan 

IRTSA meeting at Chennai Egmore Coaching 
Depot, Southern Railway 

6th March: An interactive meeting of IRTSA was held at 
Chennai Egmore Coaching Depot. K.V.Ramesh General 
Secretary IRTSA interacted with members of the depot. 
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IRTSA meeting with  
Dr.Kalanidhi Veeraswamy MP 

8th March 2025: K.V.Ramesh GS IRTSA along with 
Er.Aranganathan, Er.Jagadeeskumar and 
Er.Angalamuthu Kumarasamy met Dr.Kalanidhi 
Veeraswamy MP at his office.  

General Secretary IRTSA briefed about the demand 
of classifying Senior Section Engineers (SSE) in pay 
level-8 working in Railways as Group-B (Gaz. It was 
submitted that, by classifying SSEs as Group-B (gaz) 
stagnation in the category may ease and it will boost their 
morale. It will be also advantageous to Indian Railways 
since Railway Administration will get functional 
advantages without increase in pay and no other major 
input or expenditure are required, explained GS. Member 
of Parliament agreed to forward IRTSA memorandum to 
Railway Minister with his favorable remarks.  

 
Following suggestion regarding Southern Railway and 

ICF were discussed in depth by Dr.Kalanidhi 
Veeraswamy MP 
1) Attachment of part of Loco works (empty land) with ICF 

shell division through GSD without affecting existing 
setup of Loco Works 

2) Construction of fly over by extending existing 
Perambur loco bridge to connect Kolathur & Perambur 
with Villivakkam, Ayanavaram and Anna Nagar at 
multiple points.   

3) Construction of fly overs at Avadi High Road and 
K.H.Road near ICF signal.  

4) New terminal at Avadi within available Rail network:  
5) New Rail terminal near Sripermbudur 

IRTSA meeting at Electrical loco shed 
Royapuram 

19th April 2025, IRTSA meeting was organized at 
Electric Loco Shed Royapuram Southern Railway. 
Er.K.V.Ramesh General Secretary IRTSA and Er.Sunil 
Kumar Secretary C&W Works addressed Engineers of 
ELS Royapuram.  

 
 

IRTSA Meeting at TNPM Wagon depot, 
Southern Railway 

11th April 2025: IRTSA sub unit of Tondiarpet Wagon 
Depot, Southern Railway conducted its meeting and 
discussed serious problems in the working conditions of 
Senior Section Engineers and Junior Engineers. Er. 
K.V.Ramesh General Secretary IRTSA inter acted and 
addressed members of TNPM Wagon Depot.  

 
Er.Mohanram Secretary TNPM welcomed GS IRTSA and 
members of IRTSA. 

GS IRTSA addresses seminar organized by 
AILRS Association 

18th March 2025: Er. K.V.Ramesh General Secretary 
IRTSA addressed a seminar “Railway Safety – 
Challenges and Remedies” organized by All India Loco 
Running Staff Association (AILRSA) at Erode, Salem 
Division, Southern Railway. Seminar was organized 
during their 24th Biennial General Body Meeting.  

 

 
General Secretary IRTSA addresses open line 

Engineers of Coaching Depot, BBQ 

16th June: Er. K.V.Ramesh General Secretary IRTSA 
addressed Engineers of coaching depot, Basin Bridge, 
Southern Railway.  
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Central President IRTSA meets MoSR 

 
25th June: Er. M.Shanmugam Central President 

IRTSA along with Er. G.Aranganathan and Sundarajan 
met Sri.V.Somanna Hon’ble Minister of State for Railways 
during his visit to Chennai.  

General Secretary IRTSA address Erode, 
Salem Division open line Engineers 

 

 

18th March: Er. K.V.Ramesh General Secretary IRTSA 
visited Erode, Salem Division, Southern Railway and held 
interactive meetings with JEs and SSEs of Coaching 
depot and Electric Loco Shed, Erode. 
GS IRTSA and Zonal Secy SCR intensively tour 

IRTSA SCR sub units 

Addressed 11 subunits of IRTSA SCR and inter 
acted with members 

From 25th to 27th June K.V.Ramesh General Secretary 
IRTSA and Er.MMVGK. Raju Zonal Secretary IRTSA 
SCR toured around various sub units of IRTSA South 
Central Railway. They held meeting with members of 
following sub units, 

1) Train Set Maintenance Depot, Moula Ali 
2) Diesel Shed, Molua Ali 
3) Rail Weld Plant, Moula Ali 
4) Lalaguda Workshop, Secundrabad 
5) Coaching Depot, Secundrabad 
6) S&T workshop, Mettuguda 
7) Coach Care Centre, Namapally, Hyderabad 
8) Coaching Depot, Vijayawada 
9) Diesel Shed, Vijayawada 
10) Coaching Depot, Guntur and 
11) Wagon Workshop, Guntapalli. 

 

 
Tram IRTSA at Train set maintenance depot,  

Moula Ali 

 
Team IRTSA at Coach Care Centre, Namapally 

 

 
IRTSA meeting at Vijayawada 

 
IRTSA Meeting at Wagon Workshop, Guntapalli 

 

CWM, Officers, GS IRTSA & Office bearers of 
IRTSA at Guntapalli Wagon Workshop 

IRTSA Loco Branch Lucknow conducts 

 special meeting 

 
4th June: A special meeting was organised by IRTSA 

loco branch Lucknow. The meeting was presided over by 
Er.Anup Bajapi, Sr.Vice President, IRTSA.  
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New office bearers of IRTSA IZT meets CWM 

16th June: Er. Abhay Kumar Gupta President, Er. Pankaj 
Kumar Kushwaha Secretary IRTSA sub unit Izat Nagar 
along with new office bearers met CWM Izat Nagar 
workshop.  

 
New Office bearers of IRTSA Sub Unit, Izatnagar, 
Workshop, NE Rly 

President 
Er. Abhay Kumar 
Gupta 

SSE/Prog 

Vice  
President 

Er. Awdhesh Kumar 
Pal    

SSE/BG 

Er. Bhavesh Kumar    SSE/CRS 

Er. Sanjay Kumar 
Kannojia 

SSE/WRS 

Er. Sanjeev Agarwal JE/Tender Cell 

Secretary 
Er. Pankaj Kumar 
Kushwaha 

SSE/Welding 

Treasurer Er. Mukesh Baghel SSE/Smithy 

Auditor Er. R.K. Yadav SSE/Wagon. 

Joint  
Secretary 

Er. Ashish Kumar 
Gupta   

SSE/Tender Cell 

Er. Priyank Parashar SSE/Inspection 

Er. Dinesh Sharma    SSE/Wheel Shop 

Er. Raj Dhar Sharma    SSE/RTS 

Org.  
Secretary 

Er. R.K.Raman    SSE/Planning 

Er. Anand Swaroop     SSE/Drg. Elec. 

Er. Anupam SSE/Wheel 

Er. Ramesh Yadav    SSE/BG 

Er. Suman Kumar SSE/CRS 

Er. Amit Kumar SSE/BTC. 

Er. Jugal Kishor    SSE/BG 

Er. Ramanuj Gupta    SSE/MTS 

Org.  
Secretary 

Er. Tejpal Singh      SSE/PR 

Er. Sourabh Kannojia    SSE/PM 

Er. Arun Singh      JE/WRS 

IRTSA meeting with GS NFIR 

 
20th May 2025, M.Shanmugam Central President, 

K.V.Ramesh General Secretary IRTSA along with other 
office bearers met Dr.M.Raghavaiah General Secretary 
NFIR at Unity House Perambur. President IRTSA 
highlighted main issues of IRTSA to GS NFIR. 
 

 

IRTSA headed by Er.M.Shanmugam CP IRTSA gave 
rousing welcome to General Secretary NFIR on his visit 
to ICF on 20.05.2025. 

 
GS IRTSA meets GS NFIR along with 
Pensioners Association of Railways 

Bittragunta at Gudur, 

 

21st May 2025: K.V.Ramesh General Secretary 
IRTSA along with members of Pensioners Association of 
Railways Bittragunta met Dr.M.Ragahvaiah General 
Secretary NFIR at Gudur. 

Well attended meeting of  
IRTSA Loco Works and Carriage & Wagon 

Workshops, Southern Railway 

15th May 2025: IRTSA sub units of Loco Works and 
Carriage & Wagon Workshops, Perambur, Southern 
Railway conducted their meeting today with good number 
of Technical Supervisors. Largely attended meeting was 
addressed by Er.K.V.Ramesh General Secretary IRTSA.  
Er.Singaravelan Org Secy CEC welcomed the gathering. 
Er.Gomathi Shankar President Loco works, Er.Sunil 
Kumar Secretary C&W workshops, Er. C.Grinathan 
Secretary Loco Works, Er. Farook C&W Workshops, 
Er.R.Ragupathy Org Secy and Er.G.Aranganathan JGS 
CEC spoke in the meeting.  

Er.S.Balsamy Advisor, Er.Vignesh Kumarn CEC 
Member and Er.A.Sundaraj CEC Member also 
participated in the meeting and made arrangements for 
the meeting.  
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Promotions earned in merged grades in the 
pre-revised pay structure between 01.01.2006 

and 01.09.2008 
Railway Board issues clarification vide RBE 
No.21/2025, dated 11.03.2025 

Promotions earned in the pre-revised pay 
structure between 01.01.2006 and 01.09.2008 and 
the subsequent merger of the pre-revised pay 
scales of the promotional and the feeder posts in a 
common grade should be ignored for the purpose 
of financial upgradation under MACPS.  

Justice prevails after continuous persistence 
efforts by IRTSA. Even though some of the zones 
and PUs granted financial upgradation ignoring 
the promotions earned from SE to SSE (later 
merged as SSE) between 01.01.2006 and 
01.09.2008, clarification asked by some zones and 
PUs halted grant of financial upgradation, 
particularly some of senior SSEs denied their 3rd 
MACPS, who are retiring / retired. RBE No.21/2025, 
dated 11.03.2025 do justice for all affected 
Technical Supervisors / Rail Engineers.  

IRTSA whole heartedly thanks both the 
federation for getting the positive clarification.   

Shri. Siya Ram Bajpai, Chief Patron 
IRTSA, longest surviving trade union 

leader passes away 

16th May, 2025: Shri. Siya 
Ram Bajpai, Chief Patron 
IRTSA and longest surviving 
trade union leader passed 
away on early moring at 
Lucknow. He was 97 years 
old. A ferious fighter and 
sprited trade union leader 
stood  for the cause of 
working class.  

He was arrested and 
removed from service for participating & leading 
general strike in 1968 & 1974. He groomed many 
leaders in Railway trade union movement.  

His sprited participation in the actvities of IRTSA 
and his able advise as “Chief Parton” benefited 
immensely Technical Supervisors category. He 
encourged youngesters to join IRTSA.  

Persuasion of demands 

General Secretary IRTSA visits New Delhi 
Meets CRB, Member (Finance), Member 

(Infra), DG (HR), AM(Staff) & PED(N) 
Meets General Secretaries of AIRF and NFIR 

29th July 2025: Er. K.V.Ramesh General Secretary 
IRTSA along with Er.Mahendra Bishnoi & Er.Pankaj 
Kumar Mairawa of RCF visited Railway Board for 
pursuing some of the main demands of IRTSA.  

 
Team IRTSA with Sri.Satish Kumar CRB & CEO 

 
Team IRTSA with Ms. Usha Venugopal  

Member Finance 
Team IRTSA met CRB, Member Finance, Member 

Infrastructure, DG (HR), AM (Staff) and PED (N) at 
Railway Board, submitting memorandums on the 
following issues GS IRTSA briefed on the justifications.  
1) Classification of posts of SSE, CDMS, CMS & SE(IT) 
in pay level-8 as Group-B. 
2) Counting of training period of JE, SSE and other 
technical staff for financial upgradation under MACPS. 
3) All available and arising DR vacancies of SSE may 
please be filed through promotion from eligible JEs, until 
recruitment of Graduate Engineers as SSE through RRB. 
4) Unjustified comparison of grades of running staff at 
lower pay level with Technical Supervisors in Mechanical 
and Electrical departments for the purpose of 
promotion/selection to Group-B. 
5) Creation of work charged Senior Section Engineer 
(SSE) posts in Integral Coach Factory (ICF) for 
manufacturing “Vande Bharat Train Sets”, which is 
agreed in principle by Hon’ble Railway Minister. 
6) Suggestions for infrastructure improvement in Integral 
Coach Factory (ICF), Southern Railway and upcoming 
South Coast Railway were submitted and briefly 
explained to CRB and Member Infrastructure. 

 
Team IRTSA with Sri. Naveen Gulati Member 

Infrastructure 
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Cordial meeting with DG (HR): General Secretary 
IRTSA thanked DG (HR) for the modifications done by 
Railway Board in 70% Group-B selection, the candidates 
for Viva Voce and assessment of record of service should 
be called to the extent of six times the number of 
vacancies in the order of seniority and to do away with 
grading of candidates as ‘Good / Out Standing’. GS 
IRTSA explained unjustified comparison of grades of 
running staff at lower pay level with Technical Supervisors 
in Mechanical and Electrical departments for the purpose 
of promotion/selection to Group-B. For filling up of 
vacancies DG (HR) said that Railway Board is in the 
process of considering filling the vacancies and he 
agreed hardship being faced by JE & SSE due to 
shortage of man power particularly in open line. DG (HR) 
briefed about meeting held with Finance Ministry 
regarding removal of unjustified ceiling limit of Rs.43,600 
for payment of Night Duty Allowance (NDA) to Railway 
Employees. 
Meeting with AM (Staff) & PED: After brief discussion on 
the demands placed by GS IRTSA, AM (Staff) asked 
Team IRTSA to meet PED(N) and explain him the 
demands in detail particularly counting of training period 
of JE, SSE and other technical staff for financial 
upgradation under MACPS. Team IRTSA met PED (N) in 
his chamber and explained him all issues mentioned 
above.  
Group-B for SSEs: CRB, Member (Infrastructure) and 
DG (HR) received the demand of Group-B favourably. 
Team IRTSA was told that report of the committee formed 
by Railway Board on Group-B is under active 
consideration of Railway Board. Top management of 
Railway Board is in principal agreement of increasing 
number of Group-B posts in Railways.  

 
Team IRTSA with Smt. Pramila Bhargava AM (Staff) 

 
Team IRTSA with Sri. Rajeev Singh PED/E(N) 

 
Meeting with Shri. Ganti Harish Madhur 

Balayogi, Member of Parliament 

Team IRTSA meeting with  
General Secretaries of Federations 

 

 

30th July 2025: Dr.M.Raghaviah General Secretary 
NFIR and Com.S.G.Mishra General Secretary AIRF held 
discussions about 8th Central Pay Commission, Cadre 
Restructuring, Group-B status to SSEs, issues pertaining 
to MACPS, Night Shift Allowance, Revision of Central 
Government Employees Group Insurance Scheme as 
proposed by the staff side and coverage under Medical 
Insurance for Railway Employees and their dependent 
family. The issue of upgrading of APAR in Northern 
Railway Mechanical workshop, Amristar was specifically 
highlighted to GS AIRF for early redressal. Both the 
General Secretaries told next meeting of CRC will be 
convened shortly. General Secretary IRTSA invited both 
General Secretaries for the Diamond Jubilee (60th) All 
India Annual Conference & CGB Meeting of IRTSA to be 
hosted by IRTSA ICF Zone at Chennai. 

General Secretary IRTSA addresses  
Office bearers of IRTSA RCF Zone 

31st July 2025: Er. K.V.Ramesh General Secretary IRTSA 
addressed office bearers of IRTSA RCF Zone 

 

 

Grand farewell for Er.Surjit Singh  
Central Treasurer IRTSA on his 

superannuation from Railway service 

Er. K.V.Ramesh General Secretary IRTSA, along with 
Er.Darshan Lal Working President IRTSA, Er.Jagthar 
Singh Zonal Secretary RCF, Er.Baldev Raj JGS, Er,Surjit 
Singh JGS and other office bearers felicitated Er.Surjit 
Sing Central Treasurer IRTSA on his superannuation 
from Railway service on 31st July at RCF. 
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IRTSA meeting at Electric Loco Shed 
Arakkonam Southern Railways 

26th Aug 2025: Er. K.V.Ramesh General Secretary 
IRTSA and Er. Sunil Kumar addressed SSEs and JEs of 
Electric Loco Shed, Arakkonam, Southern Railways. 
Er.Parthasarathy accompanied General Secretary and 
Er.Sunil Kumar.  Er.S.A.Subani and Er.G.B.Bhavani 
Kumar welcomed IRTSA office bearers and members of 
Arakkonam Loco Shed. 

 

 

IRTSA submits memorandum & suggestions 
to Sri.L.Murugan Union Minister 

 
12th July, ICF Chennai: Er. K.V.Ramesh General 

Secretary IRTSA along with office bearers submitted 
memorandums on important demands of IRTSA and 
suggestions for Railway improvement to Dr. L.Murugan, 
Hon’ble Minister of State in the Ministry of Information & 
Broadcasting and Ministry of Parliamentary Affairs, with 
the request to forward the following to Shri. Ashwini 
Vaishnaw, Hon’ble Minister for Railways. 

President & GS IRTSA greets DREU on their 
35th Zonal Conference Appeal for united 
struggle against complete privatization 

8th Oct 2025: Er. M.Shanmugam Central President 
and Er. K.V.Ramesh General Secretary IRTSA greeted 
DREU in their 35th Zonal conference held at Dr.Ambedkar 
Arangam, ICF, Chennai. M.Shanmugam Central President 
in his brief address appreciated untiring hard work of 
DREU for the betterment of working class. He wished 
DREU and its cadres all the best and said DREU required 
to work more watchful and cautious in the present era of 
massive privatization.    

 
Earlier, in his address in the open session of the 

conference Er. K.V.Ramesh General Secretary IRTSA 
appreciated hard efforts of DREU. Whether recognized or 
unrecognized DREU, remind committed to the cause he 
said. GS IRTSA said that Integral Coach Factory (ICF), 
Carriage and Wagon workshop and Loco Works Perambur 
Southern Railway are continuously facing the threats of 
down sizing in favour of complete privatization of 
manufacturing and maintenance of rolling stocks.  

Earlier move of corporatization of Railway PUs 
including ICF and proposal of manufacturing cum 
maintenance agreement for Vande Bharat Train sets by 
engaging private companies inside ICF Chennai and 
MRCF Lathur and carrying out maintenance activities by 
private companies at Indian Railways Coaching depots 
utilizing Railway infrastructure and human resources were 
halted by united efforts of All Unions and Associations. 

 
But now in the pretex of forming another Rail Terminal 

for Chennai at Perambur or Villivakkam attempts are being 
made to take out the lands from above three factories 
which are being intensively used in manufacturing and 
maintenance activities. Choice for forming another Rail 
Terminal for Chennai at Avadi will be better. Since ongoing 
project Avadi – Sriperambudur – Guduvanchery new rail 
line will easily decongest rail traffic inside Chennai city if 
new terminal is formed at Avadi he said. As an added 
advantage another terminal can be formed in the industrial 
cluster of Sriperambudur enabling spreading of Rail traffic 
in north part of Tamil Nadu. Ignoring all these future 
benefits, Railways is seem to be interested in forming new 
terminal at Perambur or Villivakkam by taking away lands 
from ICF and Workshops at much higher cost. GS IRTSA 
appealed to DREU to unitedly fight against this move. ¤ 
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GS IRTSA meets  
Sri.L.Murugan Union Minister 

 

20.10.2025, Chennai: Er. K.V.Ramesh General 
Secretary IRTSA met Sri.L.Murugan Hon’ble Minister of 
State in the Ministry of Information & Broadcasting and 
Ministry of Parliamentary Affairs and requested him to 
forward the following to Shri. Ashwini Vaishnaw, 
Hon’ble Minister for Railways with his favorable 
remarks. 
1) Suggestions for infrastructure improvement in Integral 
Coach Factory (ICF) and Southern Railway. 
2) One of the important issues of Technical Supervisors / 
Rail Engineers on Classification of posts of SSE, CDMS, 
CMS & SE(IT) in pay level-8 as Group-B. 
3) Creation of work charged Senior Section Engineer 
(SSE) posts in Integral Coach Factory (ICF) for 
manufacturing “Vande Bharat Train Sets”, which is 
agreed in principle by Hon’ble Railway Minister.  
Earlier Minister exchanged Deepavali greetings with GS 
IRTSA and members of ICF Karmic Sangh. 

Case status 

OA 1568/2017, IRTSA Vs UOI 

At CAT Chennai 
Pleading higher Pay Level for JE & SSE 

Adjourned & posted to 08.12.2025 due 
to non-availability of coram on 
28.10.2025 

 

Now Pay your 
IRTSA membership 
subscription through 
QR-code or UPI ID 
irtsa@sbi IRTSA-
Current A/c No. 
43054348149  
at SBI ICF Branch, 
Chennai.  
IFSC Code: 
SBIN0013065. 
After transfer of fund 
inform 
Er.Y.R.S.Banerjee, 
Asst. Central 
Treasurer, Mob No. 
9003149567.  

This CEC account is in addition to account 
maintained at RCF by Central Treasurer. Zones, sub 
units & members can deposit their fund in any one of 
the accounts.  
 

 

Diamond Jubilee (60th) 
AIAC & CGB Meeting 

of IRTSA 

 The Diamond Jubilee 
(60th) All India Annual 
Conference & Central 
General Body Meeting of 
IRTSA will be hosted by 
IRTSA Zone of Integral 
Coach Factory (ICF) 
Chennai on 11th & 12th 
November 2025. 

Venue: Dr. Ambedkar Arangam, ICF, Chennai 
All zonal Secretaries, CEC office bearers and 

active members of IRTSA are requested to propagate 
the message to all members of IRTSA and to make 
necessary plans to attend the Diamond Jubilee 
Conference with large number of delegates. In the 
recent past IRTSA achieved, 
- Introduction of pay level-8 and 9 for SSE, CDMS, 
CMS and others. 
- Incentive revision for JEs (of PUs and workshops) 
by the factor of 2.25 and retained 15% of incentive for 
SSEs in new basic under 7th CPC pay matrix. 
- Eligibility condition for Group-B selection for 70% 
quota: In selection for Group ‘B’ posts other than 
APO, the candidates for Viva Voce and assessment 
of Record of Service shall be called to the extent of 
six times the number of vacancies (category-wise) in 
the order of seniority. It has been decided to do away 
with the grading of candidates as “Good / 
Outstanding”. 
- Grant of annual increment (as due on 1st July/1st 
January) for the pensionary benefits to those 
employees who have retired/retiring on 30th of 
June/31st December before drawing the same. 

There are challenges ahead of us, important 
among them are Grant of Group-B status, formation 
of 8th CPC & power full presentation to 8th CPC, 
Inclusion of training period for the purpose of MACPS 
& other MACPS demands, Night duty allowance 
without ceiling, creation of posts for new assets, etc. 
There is a legal case going on in CAT Chennai 
pleading higher pay level for JE and SSE. There are 
new challenges in the recently announced UPS. We 
can turn these challenges as opportunities through 
our united struggle.  

All office bearers and active members are 
requested to participate in large numbers to discuss 
on our demands and decide on line of action.  

Expecting cooperation from all, Long Live IRTSA. 
 

EMPOWERING ENGINEERS  

THROUGH INFORMATION 

Visit http://www.irtsa.net 

Regularly for latest Updates & 

Administrative Orders 
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INDIAN RAILWAYS TECHNICAL SUPERVISORS’ ASSOCIATION 

Estd. 1965, Regd.Nos. 1329, Website http://www.irtsa.net, 
G3, Likith Homes, 3-Lakshmanan Nagar West Street, Peravallur, Chennai-82. rameshirtsa@yahoo.co.in 

 

MAIN ACHIEVEMENTS OF IRTSA IN 60 YEARS (1965 – 2025) 
 

AWARENESS & INDUSTRIAL HARMONY 

1. IRTSA has provided a strong & effective platform to unite the Technical Supervisors on the Indian Railways for the 
first time since its formation in November, 1965.  

2. Highlighted problems of Technical Supervisors / Rail Engineers and effectively represented their demands to the 
Railway Administration, Pay Commissions, Railway Reforms Committee, Railway Accident Inquiry Committees & 
other forums. 

3. Developed greater awareness among Technical Supervisors & other about related issues. 

4. Developed better industrial relations between Technical Supervisors and Railway Administration, reducing 
victimization of Rail Engineers and improving productivity. 

5. Developed better understanding between Technical Supervisors, workers and the Unions to avoid day to day 
conflicts thus further improving the productivity. 

6. Developed greater awareness about the Problems of Technical Supervisors amongst recognized Federations & 
Unions and get their support to resolve many issues at national & local levels – through struggle and collective 
efforts. 

7. Continuous inter-action through Seminars & Meetings on vital issues, publication of Souvenirs & the periodical 
“Voice of Rail Engineers” (VRE), Website www.irtsa.net, Facebook & WhatsApp IRTSA Groups etc.  

MAIN CATEGORICAL ISSUES RESOLVED 

8. Allotment of highest Pay Scales of Rs.840-1200 / Rs.840-1040 to Senior Technical Supervisors amongst entire 
Group ‘C’ by 3rd CPC and Rs.2375-3500 by 4th CPC – (restoring their relativity after 40 years based on evidence by 
IRTSA).  

9. Reduction in number of pay scales of Technical Supervisors from age old 6 scales to 4 Pay Scales by 3 rd CPC (in 
1973) and further reduction to only 2 scales by 6th CPC (from 2006) 

10. Grant of Special Pay to then Foreman (SSE). 

11. Honorarium to JEs for Disbursement of Wages to Staff and subsequent revision thereof – (after IRTSA decided to 
Boycott Disbursement of Wages in 1969).  

12. Hurt on Duty/Hospital Leave to Apprentices/Trainees (after getting it raised in the Parliament).  

13. Coverage of Technical Supervisors under Workman Compensation Act & renaming thereof as “Employees 
Compensation Act (after getting it raised in the Parliament). 

14. Bringing all Technical Supervisors in one Cadre (from JE to SSE) in 1984 onwards, for Cadre Restructuring (Earlier 
the higher grade posts were very limited & on worth of charge basis).  

15. Stopping direct recruitment of Engineering Graduates as JE-I and starting it in SE Grade in 1987 and in SSE grade 
from 2008. 

16. Cadre Restructuring of Technical Supervisors 5 times in 30 years - raising number of posts in highest grade of SSEs 
from 3 to 6% in Workshops & 1.5% on the Open Line to 10% in 1984, 17% in 1993, 18% to 21% in 2003, 50% after 
Sixth Pay Commission in 2008 and 67% through CRC in 2013.  

17. Upgrading for Design & Drawing, C&M Staff & for DMS through Cadre Restructuring.  

18. Counting of Apprenticeship / training period for Retirement benefits in 1983 and incremental benefits in 1990 
onwards (based on Data provided by IRTSA). 

19. Upgrading of 2000 posts of Senior Supervisors to Group B (in 2 phases from 1980 to 2000) 

20. Upgrading of Mistries / Supervisors as Junior Engineers (after years of struggle) - increasing the strength in the 
higher scale(s) – (improving chances of promotion of JEs).  
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21. Change of designation of Technical Supervisors as JE (Junior Engineer), and SSE (Senior Section Engineer) – in 
1996 (after IRTSA decided to go on ‘Work-to-Rule from April 1996).  

22. Grant of PCO Allowance to JEs & SSEs.  

23. Revision of rates of Incentive Bonus in 1968, 1975, 1990, 1998, 2009 & 2019.  

24. Reduction of training period of JEs from 3 years to 2 years, then to 18 months & now 12 months.  

25. Raising of Stipend equal to pay / Grade Pay of Rs.4200 during Apprenticeship / Training. 

26. Grant of Training Allowance to Instructors and Lecturers & 4 revisions thereof.  

27. a) IRTSA won the case in CAT New Delhi (in OA No. 835-1989 IRTSA-vs-UOI) for grant of Group "B" status to 
Senior Technical Supervisors – (Subsequent denial by Railway Board was challenged by IRTSA in Petition PBCAT& 
Supreme Court which termed it as in administrative jurisdiction to decide the issue). OA 211/PB of 2014 filed by 
IRTSA at CAT Chandigarh was also not agreed by Railways.  

b) Continuous struggle and campaign by IRTSA had convinced RAICs & RRC, the Federations and the Railway 
Board about the genuineness of the demand – resulting in proposal by the Railway Board to MoF(DoE) to upgrade 
certain percentage of posts of Senior Supervisors to Group B. Committees were formed by Railway Board to 
examine the whole issue in detail. IRTSA represented to the committees formed in 2018 and 2024. 

c) IRTSA has pleaded for classifying all posts in GP 4600 / Level 7 to Group B as per DOP orders. 

28. IRTSA won the Court case in CAT New Delhi (in OA No. 1527/1990 IRTSA-vs-UOI) – with directions to grant higher 
scale to JEs as ‘an equal cannot be over an equal” – (This was accepted by Fifth CPC while deciding higher Pay 
scale of JEs as recorded in Para 54.36 of its Report).  

29. Got the order from CAT Chennai (OA No 706/2013) to Finance Ministry to consider upgrading Grade Pay of JE to 
Rs.4600 from Rs.4200 and Grade Pay of SSE to Rs.4800 from Rs.4600. 

30. Raising eligibility ceiling for PLB to cover all Technical Supervisors irrespective of pay.  

31. Raising of pay scale of SSE to Rs.7450-11500 instead of Rs.7000-11500 recommended by 5thCPC.  

32. Grant of Rs.2375-3500 to Drawing & Design Engrs & CMS in place of Rs.2000-3200.  

33. Change of designation of Drawing & Design Staff as Junior Engineer, Senior Section Engineer.  

34. Change of designation of Store Engineers from DSKs to DMS & CDMS. 

35. Grant of Incentive Bonus to SSEs working in Production Units and Workshops in 1999. 

36. Continuance of 15% incentive bonus for SSE working PUs & workshops during the incentive revisions on 2009 & 
2019.  

37. Introduction of GDCE/LDCE system for serving Graduate Engineers & Diploma holders to get selected in DR quota 
in higher scales. 

38. Merger & upgrading of JE-I & JE-II to the pre-revised pay scale of Rs.6500-10500.  

39. Merging & up-gradation of pay scales of Section Engineers (SE) in the pre-revised scale of Rs.6500-10500 to 
Rs.7450-11500 of Senior Section Engineer (SSE).  

40. First Class Pass to all JE/DMS/CMA irrespective of date of appointment on the Railways.  

41. Merger & up-grading of P-way Supervisors as JE P-way and its spread effect to entire cadre. 

42. Abolition of written test for selection from JE to SSE, DMS to CDMS, CMA to CMS & JE to Sr.Er/IT. 

43. 25,000 posts of SSE, CMS and CMDS upgraded from Pay Level-7 Pay Level-8 with w.e.f. 01.12.2022.  

44. Non-Functional upgradation to Pay Level-9 (50% of level-8) on completion of four years of service in Pay Level-8. 

45. Non-Functional upgradation to Pay Level-9 on completion of four years of service in Pay Level-8. (Restriction of 
50% of posts in level-8 removed). 

46. Modification in 70% selection for Group-B 
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a) In the case of Group ‘B’ posts other than APO, the candidates for Viva Voce and assessment of Record of Service 
shall be called to the extent of six times the number of vacancies (category-wise) in the order of seniority. 

b) It has been decided to do away with the grading of candidates as “Good / Outstanding” 

GENERAL DEMANDS CONCEDED 

47. Elimination of stagnation of pay through introduction of Pay Band/Grade Pay concept by 6th CPC and Pay Matrix by 
7th CPC. 

48. Annual increment equal to 3% of basic pay – instead of arbitrary fixed amount.  

49. HRA on percentage of Basic Pay.  

50. Improved transport allowance without any distance restriction and with inflation proof.  

51. Revision of the multiplication factor of 1.74 recommended by SCPC to 1.86 through “High Powered Committee” set 
up after submission of Sixth CPC Report.  

52. Reimbursement of inflation proof tuition fee for two children.  

53. Encashment of 60 days LAP while in service in addition to 300 days encashment on retirement.  

54. Grant of ACP by 5thCPC & MACPS after 6thPay Commission – to end stagnation (Based on two of the major 
demands of IRTSA for removing stagnation & Time Bound Promotions). 

55. Three financial up-gradations (after 10, 20 & 30 years of Service) under MACPS. (This ensures a JE entrant to 
reach Pay Level-9 and SSE entrant to reach Pay Level-10).  

56. Employees selected under GDCE to be treated as DRs for MACPS. 

57. Extension of pay fixation for the promotions taken place in between 1.1.2006 and 29.9.2008 among the posts 
carrying the character of feeder and promotional grades, which were merged by 6th CPC, i.e. promotion from JE-II 
to JE-I & SE to SSE. 

58. Fixation of pay on promotion to the next level in 7th CPC pay matrix, at least equal to the entry pay of direct recruits 
in the same level i.e. JE on his promotion as SSE to pay level-7 will be fixed not less than Rs.44900 which is entry 
pay for direct recruit SSEs.  

59. Grant of first increment immediately after promotion or financial upgradation on the following 1st July or 1st January 
as the case may be on completion of 6 months of qualifying service.  

60. Issue of pass/PTO through online and reservation on pass/PTO through online.  

61. Grant of notional annual increment (as due on 1st July/1st January) for the pensionary benefit to those employees 
who have retired/retiring on 30th of June/31st December before drawing the same. 

 
K.V.RAMESH  

General Secretary, IRTSA 
  

http://irtsa.net/pdfdocs/MACP_to_Railway_Servants_RBE_100_2012_12-09-2012.pdf
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ভারতীয় ররলওযয় রেকনিকযাল সুপারভাইজারস অ্যাযসানসযয়শি 

স্থাপিত ১৯৬৫,রেজিস্ট্রেশন নম্বে ১৩২৯, ওস্ট্র়েবসাইট http://www.irtsa.net, 

            G3, পিপিত র ামস, ৩-িক্ষ্মণন নগে ওস্ট্র়েস্ট পেট, রিোভালু্লে, রেন্নাই-৮২। rameshirtsa@yahoo.co.in 

৬০ বছযর IRTSA-এর প্রধাি অ্জজি (১৯৬৫ - ২০২৫) 

সযেতিতা এবং নশল্প সম্প্রীনত 

১.  ১৯৬৫ সাস্ট্রিে নস্ট্রভম্বস্ট্রে গঠিত  ও়োে িে রেস্ট্রি প্রেমবাস্ট্রেে মস্ট্রতা ভােতী়ে রেস্ট্রিে িাপেগপে তত্ত্বাবধা়েিস্ট্রেে এিজিত িোে িনয IRTSA 
এিঠট শজিশািী ও িার্ যিে প্ল্যাটফম য প্রোন িস্ট্রেস্ট্রে। 

২.  িাপেগপে তত্ত্বাবধা়েি/রেি প্রস্ট্রিৌশিীস্ট্রেে সমসযা তুস্ট্রি ধস্ট্রেস্ট্রে এবং রেি প্রশাসন, রবতন িপমশন, রেি সংস্কাে িপমঠট, রেি েুর্ যটনা তেন্ত 
িপমঠট এবং অনযানয রফাোস্ট্রম তাস্ট্রেে োপব িার্ যিেভাস্ট্রব উিস্থািন িস্ট্রেস্ট্রে। 

৩.  সংপিষ্ট পবষ়েვপি সম্পস্ট্রিয িাপেগপে তত্ত্বাবধা়েি এবং অনযানযস্ট্রেে মস্ট্রধয আেও সস্ট্রেতনতা বজৃি িস্ট্রেস্ট্রে। 

৪.  িাপেগপে তত্ত্বাবধা়েি এবং রেি প্রশাসস্ট্রনে মস্ট্রধয উন্নত পশল্প সম্পিয গস্ট্র়ে তুস্ট্রিস্ট্রে, রেি প্রস্ট্রিৌশিীস্ট্রেে পনর্ যাতন িপমস্ট্র়েস্ট্রে এবং উৎিােনশীিতা 
উন্নত িস্ট্রেস্ট্রে। 

৫.  প্রপতপেস্ট্রনে দ্বন্দ্ব এ়োস্ট্রত িাপেগপে তত্ত্বাবধা়েি, শ্রপমি এবং ইউপন়েনვপিে মস্ট্রধয আেও ভাি রবাঝাি়ো গস্ট্র়ে তুস্ট্রিস্ট্রে র্াে ফস্ট্রি 
উৎিােনশীিতা আেও উন্নত  স্ট্র়েস্ট্রে। 

৬.  স্বীিৃত রফডাস্ট্রেশন এবং ইউপন়েনვপিে মস্ট্রধয িাপেগপে তত্ত্বাবধা়েিস্ট্রেে সমসযা সম্পস্ট্রিয আেও সস্ট্রেতনতা বৃজি িস্ট্রেস্ট্রে এবং িাতী়ে ও স্থানী়ে 
ির্ যাস্ট্র়ে সংগ্রাম এবং সজিপিত প্রস্ট্রেষ্টাে মাধযস্ট্রম অস্ট্রনি সমসযা সমাধাস্ট্রনে িনয তাস্ট্রেে স া়েতা রিস্ট্র়েস্ট্রে। 

৭.  ვ჈ত্বিূণ য পবষ়েვপিে উিে রসপমনাে ও সভা, স্মােি প্রিাশনা এবং সামপ়েিী   ভস্ট্র়েস অফ রেি ইজিপন়োস য    VRE), ওস্ট্র়েবসাইট 
www.irtsa.net, রফসবুি এবং র া়োটসঅযাি IRTSA ሸি ইতযাপেে মাধযস্ট্রম ক্রমাগত আন্তঃজক্র়ো। 

প্রধাি নবভাগীয় সমসযাগুনল সমাধাি করা হযয়যছ 

৮. তৃতী়ে পসপিপস অনুসাস্ট্রে সমগ্র ሸি 'পস'-এে মস্ট্রধয পসপন়েে রটিপনিযাি সুিােভাইিােস্ট্রেে সস্ট্রব যাচ্চ রবতন রস্কি ৮৪০-১২০০ / ৮৪০-১০৪০ 
টািা এবং েতুে য পসপিপস অনুসাস্ট্রে ২৩৭৫-৩৫০০ টািা বোদ্দ -  আআইআেঠটএসএ-এে প্রমাস্ট্রণে পভপিস্ট্রত ৪০ বেে িে তাস্ট্রেে আস্ট্রিপিিতা 
িুন჈িাে)।  

৯. তৃতী়ে পসপিপস অনুসাস্ট্রে আ১৯৭৩ সাস্ট্রি) রটিপনিযাি সুিােভাইিােস্ট্রেে ব়েসসীমা ৬ রস্কি রেস্ট্রি ৪ রস্কস্ট্রি রবতন রস্কস্ট্রি হ্রাস এবং ষষ্ঠ পসপিপস 
অনুসাস্ট্রে আ২০০৬ সাি রেস্ট্রি) মাি ২ রস্কস্ট্রি আেও হ্রাস 

১০. তৎিািীন রফােমযান  আএসএসই ) রি পবস্ট্রশষ রবতন প্রোন। 

১১   িমদস্ট্রেে মিপুে পবতেণ এবং িেবতদ সংস্ট্রশাধস্ট্রনে িনয রিইস্ট্রেে সিানী -  আআইআেঠটএসএ ১৯৬৯ সাস্ট্রি মিপুে পবতেণ ব়েিট িোে 
পসিান্ত রনও়োে িে)। 

১২. পশিানপবশ/প্রপশিণােদস্ট্রেে িতযবযেত অবস্থা়ে/ াসিাতাি েুঠট আসংসস্ট্রে উত্থািস্ট্রনে িে)। 

১৩. িমদ িপতিূেণ আইস্ট্রনে আওতা়ে িাপেগপে তত্ত্বাবধা়েিস্ট্রেে অন্তভুযজি এবং এে নামিেণ "িম যোেী িপতিূেণ আইন" আসংসস্ট্রে উত্থািস্ট্রনে 
িে)। 

১৪   ১৯৮৪ সাস্ট্রি িযাডাে িুনগ যিস্ট্রনে িনয সিি রটিপনিযাি সুিােভাইিােস্ট্রি এিই িযাডাস্ট্রে আস্ট্রিই রেস্ট্রি এসএসই ির্ যন্ত) আনা আআস্ট্রগ উচ্চ 
রগ্রস্ট্রডে িেვপি খুবই সীপমত এবং মূস্ট্রিযে পভপিস্ট্রত পেি)। 

১৫   ১৯৮৭ সাস্ট্রি ইজিপন়োপেং াাতিস্ট্রেে JE-I প স্ট্রসস্ট্রব সোসপে পনস্ট্র়োগ বন্ধ িস্ট্রে SE রগ্রস্ট্রড এবং ২০০৮ সাি রেস্ট্রি SSE রগ্রস্ট্রড পনস্ট্র়োগ ზ჈ িো। 

১৬. ৩০ বেস্ট্রে ৫ বাে রটিপনিযাি সুিােভাইিােস্ট্রেে িযাডাে িুনগ যিন - িম যশািা়ে সস্ট্রব যাচ্চ রগ্রস্ট্রডে SSE-রত িস্ট্রেে সংখযা ৩ রেস্ট্রি ৬% এবং 
ওস্ট্রিন িাইস্ট্রন ১ ৫% ১৯৮৪ সাস্ট্রি ১০%, ১৯৯৩ সাস্ট্রি ১৭%, ২০০৩ সাস্ট্রি ১৮% রেস্ট্রি ২১%, ২০০৮ সাস্ট্রি ষষ্ঠ রবতন িপমশস্ট্রনে িস্ট্রে ৫০% এবং 
২০১৩ সাস্ট্রি CRC-এে মাধযস্ট্রম ৬৭% বৃজি িো। 

১৭. িযাডাে িুনগ যিস্ট্রনে মাধযস্ট্রম পডিাইন ও অঙ্কন, পসএন্ডএম িমদ এবং পডএমএস-এে িনয উন্নীতিেণ। 

১৮. ১৯৮৩ সাস্ট্রি অবসেিািীন সুপবধাে িনয পশিানপবশ/প্রপশিস্ট্রণে সম়েিাি গণনা এবং ১৯৯০ সাস্ট্রি আ IRTSA দ্বাো প্রেি তস্ট্রেযে উিে পভপি 
িস্ট্রে) বপধ যত সুপবধা। 

১৯. পসপন়েে সুিােভাইিােস্ট্রেে ২০০০ িেস্ট্রি ሸি পব রত উন্নীত িো আ১৯৮০ রেস্ট্রি ২০০০ সাি ির্ যন্ত ২ঠট ধাস্ট্রি) 

২০. পমপি/সুিােভাইিােস্ট্রেে িপুন়েে ইজিপন়োে প স্ট্রসস্ট্রব উন্নীত িো আবেস্ট্রেে িে বেে সংগ্রাস্ট্রমে িে) - উচ্চতে রস্কস্ট্রি আვপি) শজি বজৃি িো 
-  আস্ট্রিইস্ট্রেে িস্ট্রোন্নপতে সাাবনা উন্নত িো)। 

২১. ১৯৯৬ সাস্ট্রি আআইআেঠটএসএ ১৯৯৬ সাস্ট্রিে এপপ্রি রেস্ট্রি 'ও়োিয-টু-჈ি' োিু িোে পসিান্ত রনও়োে িে) রটিপনিযাি সুিােভাইিােস্ট্রেে 
রিই আিপুন়েে ইজিপন়োে) এবং এসএসই আ পসপন়েে রসিশন ইজিপন়োে) িস্ট্রে িপেবতযন িো। 

২২. রিই এবং এসএসইস্ট্রেে পিপসও ভাতা প্রোন। 
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২৩   ১৯৬৮, ১৯৭৫, ১৯৯০, ১৯৯৮, ২০০৯ এবং ২০১৯ সাস্ট্রি ইনস্ট্রসনঠটভ রবানাস্ট্রসে  াে সংস্ট্রশাধন। 

২৪. রিইস্ট্রেে প্রপশিস্ট্রণে সম়েিাি ৩ বেে রেস্ট্রি িপমস্ট্র়ে ২ বেে, তােিে ১৮ মাস এবং এখন ১২ মাস িো  স্ট্র়েস্ট্রে। 

২৫. পশিানপবশতা / প্রপশিস্ট্রণে সম়ে রবতন / রগ্রড রি এে সমান বৃপি ৪২০০ টািা বৃজি। 

২৬. প্রপশিি এবং প্রভাষিস্ট্রেে প্রপশিণ ভাতা প্রোন এবং এে ৪ঠট সংস্ট্রশাধন। 

২৭. ি) পসপন়েে রটিপনিযাি সুিােভাইিােস্ট্রেে ሸি "পব" মর্ যাো প্রোস্ট্রনে িনয CAT ন়োপেপল্লস্ট্রত আOA নং 835-1989 IRTSA-vs-UOI) মামিা়ে 
IRTSA ি়েিাভ িস্ট্রে -  আিেবতদস্ট্রত রেিওস্ট্র়ে রবাডয িতৃ যি প্রতযাখযানস্ট্রি PBCAT এবং সুপপ্রম রিাস্ট্রটয পিঠটশস্ট্রন েযাস্ট্রিি িো  স্ট্র়েপেি রর্খাস্ট্রন এঠটস্ট্রি 
পবষ়েঠটে পসিান্ত রনও়োে প্রশাসপনি এখপত়োে বস্ট্রি অপভপ ত িো  স্ট্র়েপেি)। CAT েণ্ডীগস্ট্র়ে IRTSA িতৃযি োপখি িো OA 211/PB 2014 সাস্ট্রি 
রেিওস্ট্র়েও এিমত  ়েপন।  

খ) IRTSA িতৃযি অবযা ত সংগ্রাম এবং প্রোেণা RAICs এবং RRC, রফডাস্ট্রেশন এবং রেিওস্ট্র়ে রবাডযস্ট্রি োপবে সতযতা সম্পস্ট্রিয আশ্বস্ত িস্ট্রেপেি - 
র্াে ফস্ট্রি রেিওস্ট্র়ে রবাডয িতৃ যি পসপন়েে সুিােভাইিােস্ট্রেে িস্ট্রেে এিঠট পনপেযষ্ট শতাংশ ሸি B রত উন্নীত িোে িনয MoF (DoE) রি প্রস্তাব 
রেও়ো  স্ট্র়েপেি। িুস্ট্রো পবষ়েঠট পবস্তাপেতভাস্ট্রব িেীিা িোে িনয রেিওস্ট্র়ে রবাডয িতৃ যি িপমঠট গিন িো  স্ট্র়েপেি। IRTSA ২০১৮ এবং ২০২৪ 
সাস্ট্রি গঠিত িপমঠটস্ট্রত প্রপতপনপধত্ব িস্ট্রেপেি। 

গ) IRTSA DOP আস্ট্রেশ অনুসাস্ট্রে GP 4600 / রিস্ট্রভি 7-এে সমস্ত িেস্ট্রি ሸি B-রত রশ্রণীবি িোে িনয আস্ট্রবেন িস্ট্রেস্ট্রে। 

২৮. IRTSA নতুন পেপল্লে CAT-এে আোিত মামিা়ে ি়েিাভ িস্ট্রেস্ট্রে আOA নং ১৫২৭/১৯৯০ IRTSA-vs-UOI-রত) - রর্খাস্ট্রন JE-রেে উচ্চতে রস্কি 
প্রোস্ট্রনে পনস্ট্রেযশ রেও়ো  স্ট্র়েস্ট্রে িােণ 'এিিন সমান এিিস্ট্রনে রেস্ট্র়ে রবপশ  স্ট্রত িাস্ট্রে না' - (প্রপতস্ট্রবেস্ট্রনে অনুস্ট্রেে ৫৪ ৩৬-এ পিপিবি JE-রেে 
উচ্চতে রবতন রস্কি পনধ যােস্ট্রণে সম়ে িঞ্চম CPC এঠট গ্র ণ িস্ট্রেস্ট্রে)।  

২৯. CAT রেন্নাই আOA নং ৭০৬/২০১৩) রেস্ট্রি অে য মন্ত্রণাি়েস্ট্রি JE-রেে রগ্রড রি ৪২০০ টািা রেস্ট্রি ৪৬০০ টািা এবং SSE-রেে রগ্রড রি ৪৬০০ 
টািা রেস্ট্রি ৪৮০০ টািা়ে উন্নীত িোে পবষস্ট্র়ে পবস্ট্রবেনা িোে আস্ট্রেশ রিস্ট্র়েপে। 

৩০. রবতন পনপব যস্ট্রশস্ট্রষ সমস্ত রটিপনিযাি সুিােভাইিােস্ট্রেে িনয PLB-এে রর্াগযতাে সীমা বজৃি িো। 

৩১. িঞ্চম CPC দ্বাো সুিাপেশিৃত ৭০০০-১১৫০০ টািাে িপেবস্ট্রতয SSE-রেে রবতন রস্কি ৭৪৫০-১১৫০০ টািা়ে উন্নীত িো। 

৩২. ড্রপ়েং ও পডিাইন ইজিপন়োে এবং পসএমএস-স্ট্রি ২০০০-৩২০০ টািাে িপেবস্ট্রতয ২৩৭৫-৩৫০০ টািা অনুোন। 

৩৩   ড্রপ়েং ও পডিাইন িমদস্ট্রেে িপুন়েে ইজিপন়োে, পসপন়েে রসিশন ইজিপন়োে িস্ট্রে িেবী িপেবতযন। 

৩৪   রস্টাে ইজিপন়োেস্ট্রেে পডএসস্ট্রি রেস্ট্রি পডএমএস এবং পসপডএমএস্ট্রস িেবী িপেবতযন। 

৩৫. ১৯৯৯ সাস্ট্রি উৎিােন ইউপনট এবং িম যশািা়ে িম যেত এসএসই-স্ট্রেে িনয প্রস্ট্রণােনা রবানাস প্রোন। 

৩৬. ২০০৯ এবং ২০১৯ সাস্ট্রি প্রস্ট্রণােনা সংস্ট্রশাধস্ট্রনে সম়ে এসএসই-স্ট্রত িম যেত পিইউ এবং িম যশািাে িনয ১৫% প্রস্ট্রণােনা রবানাস অবযা ত 
োখা। 

৩৭. উচ্চতে রস্কস্ট্রি পডআে রিাটা়ে পনব যাপেত  ও়োে িনয াাতি প্রস্ট্রিৌশিী এবং পডস্ট্রপ্ল্ামাধােীস্ট্রেে িনয জিপডপসই/এিপডপসই পসস্ট্রস্টম োিু িো। 

৩৮. রিই-১ এবং রিই-২-স্ট্রি িূব য-সংস্ট্রশাপধত রবতন রস্কস্ট্রি ৬৫০০-১০৫০০ টািা়ে এিীভূতিেণ এবং উন্নীতিেণ। 

৩৯. রসিশন ইজিপন়োেস্ট্রেে আএসই) রবতন রস্কস্ট্রি ৬৫০০-১০৫০০ টািা়ে এিীভূতিেণ এবং উন্নীতিেণ, পসপন়েে রসিশন ইজিপন়োে 
 আএসএসই) ৭৪৫০-১১৫০০ টািা়ে এিীভূতিেণ এবং উন্নীতিেণ। 

৪০. রেিওস্ট্র়েস্ট্রত পনস্ট্র়োস্ট্রগে তাপেখ পনপব যস্ট্রশস্ট্রষ সিি রিই/পডএমএস/পসএমএ-স্ট্রি প্রেম রশ্রণীে িাস। 

৪১. রিই পি-ওস্ট্র়ে সুিােভাইিােস্ট্রেে রিই পি-ওস্ট্র়ে প স্ট্রসস্ট্রব এিীভূতিেণ এবং উন্নীতিেণ এবং এে প্রভাব সমগ্র িযাডাস্ট্রে েপ়েস্ট্র়ে রেও়ো। 

৪২. রিই রেস্ট্রি এসএসই, পডএমএস রেস্ট্রি পসপডএমএস, পসএমএ রেস্ট্রি পসএমএস এবং রিই রেস্ট্রি পসপন়েে ইআে/আইঠট িস্ট্রে পনব যােস্ট্রনে িনয 
পিপখত িেীিাে পবিুপি। 

৪৩. ০১ ১২ ২০২২ তাপেখ রেস্ট্রি এসএসই, পসএমএস এবং পসএমপডএস্ট্রসে ২৫,০০০ িে রবতন স্তে-৭ রবতন স্তে-৮ রেস্ট্রি উন্নীত িো  স্ট্র়েস্ট্রে। 

৪৪. রবতন স্তে-৮-এ োে বেস্ট্রেে োিপে সম্পন্ন িোে িে নন-ফাংশনাি িে রবতন স্তে-৯-এ আস্ট্রিস্ট্রভি-৮-এে ৫০%) উন্নীত িো  স্ট্র়েস্ট্রে। 

৪৫. রবতন স্তে-৮-এ োে বেস্ট্রেে োিপে সম্পন্ন িোে িে নন-ফাংশনাি িে রবতন স্তে-৯-এ উন্নীত িো  স্ট্র়েস্ট্রে। আস্ট্রিস্ট্রভি-৮-এে ৫০% িস্ট্রেে 
সীমাবিতা অিসােণ িো  স্ট্র়েস্ট্রে)। 

৪৬. ሸি-পব-এে িনয ৭০% পনব যােস্ট্রনে রিস্ট্রি িপেবতযন 

ি) APO বযতীত ሸি   পব   িস্ট্রেে রিস্ট্রি, ভাইভা রভাস এবং িপেস্ট্রষবা রেিডয মূিযা়েস্ট্রনে িনয প্রােদস্ট্রেে রিযষ্ঠতাে ক্রম অনুসাস্ট্রে শূনয িস্ট্রেে 
সংখযাে ে়ে ვণ আ পবভাগ অনুসাস্ট্রে) ডািা  স্ট্রব। 

খ) প্রােদস্ট্রেে "ভাস্ট্রিা / অসাধােণ" প সাস্ট্রব রগ্রপডং বাপতি িোে পসিান্ত রনও়ো  স্ট্র়েস্ট্রে। 

৪৭. ষষ্ঠ পসপিপস দ্বাো রি বযান্ড/স্ট্রগ্রড রি ধােণা এবং সিম পসপিপস দ্বাো রি মযাঠিক্স প্রবতযস্ট্রনে মাধযস্ট্রম রবতস্ট্রনে স্থপবেতা েেূ িো। 

সাধারণ দানব প্রতযাখ্যাি করা হযয়যছ 

৪৮. ইোমত পনপেযষ্ট িপেমাস্ট্রণে িপেবস্ট্রতয মূি রবতস্ট্রনে ৩% এে সমান বাপষ যি বৃজি। 

৪৯. মূি রবতস্ট্রনে শতাংস্ট্রশে উিে এইেআেএ। 
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৫০. েেূস্ট্রত্বে সীমাবিতা ো়োই এবং মুদ্রাস্ফীপতে প্রমাণ স  উন্নত িপেব ন ভাতা। 

৫১. ষষ্ঠ পসপিপস প্রপতস্ট্রবেন িমা রেও়োে িে গঠিত "উচ্চ িমতাসম্পন্ন িপমঠট" এে মাধযস্ট্রম এসপসপিপস িতৃ যি সুিাপেশিৃত ১ ৭৪ ვণন 
ვণিস্ট্রি ১ ৮৬ এ সংস্ট্রশাধন িো। 

৫২   েুই সন্তাস্ট্রনে িনয মুদ্রাস্ফীপত প্রমাণ ঠটউশন পফ িপেস্ট্রশাধ। 

৫৩. অবসে গ্র স্ট্রণে সম়ে ৩০০ পেস্ট্রনে নগেীিেস্ট্রণে িাশািাপশ োিপেস্ট্রত োিািািীন ৬০ পেস্ট্রনে এিএপি নগেীিেণ। 

৫৪. ষষ্ঠ রবতন িপমশস্ট্রনে িে ৫ম CPC এবং MACPS িতৃযি ACP প্রোন - স্থপবেতা েেূ িোে িনয আস্থপবেতা এবং সম়েসীমাবি িস্ট্রোন্নপত 
অিসােস্ট্রণে িনয IRTSA-এে েুঠট প্রধান োপবে উিে পভপি িস্ট্রে)। 

৫৫. MACPS-এে অধীস্ট্রন পতনঠট আপে যি উন্ন়েন আ১০, ২০ এবং ৩০ বেস্ট্রেে োিপেে িে)। আএঠট পনজিত িস্ট্রে রর্ JE প্রস্ট্রবশিােী রবতন স্তে-৯ এবং 
SSE প্রস্ট্রবশিােী রবতন স্তে-১০-এ রিৌৌঁোস্ট্রবন)। 

৫৬. GDCE-এে অধীস্ট্রন পনব যাপেত িম যোেীস্ট্রেে MACPS-এে িনয DR প স্ট্রসস্ট্রব গণয িো  স্ট্রব। 

৫৭. ষষ্ঠ CPC দ্বাো এিীভূত পফডাে এবং রপ্রাস্ট্রমাশনাি রগ্রস্ট্রডে িেვপিে মস্ট্রধয ১ ১ ২০০৬ রেস্ট্রি ২৯ ৯ ২০০৮ সাস্ট্রিে মস্ট্রধয িস্ট্রোন্নপতে িনয 
রবতন পনধ যােস্ট্রণে সম্প্রসােণ, অে যাৎ JE-II রেস্ট্রি JE-II এবং SE রেস্ট্রি SSE-রত িস্ট্রোন্নপত। 

৫৮. ৭ম পসপিপস রি মযাঠিস্ট্রক্সে িেবতদ স্তস্ট্রে িস্ট্রোন্নপতে িনয রবতন পনধ যােণ, র্া িমিস্ট্রি এিই স্তস্ট্রেে সোসপে পনস্ট্র়োগপ্রািস্ট্রেে অে যাৎ রিই-
এে এসএসই-স্ট্রত িস্ট্রোন্নপতে িনয রবতন-৭ এে সমান  স্ট্রব, র্া ৪৪৯০০ টািাে িম  স্ট্রব না, র্া সোসপে পনস্ট্র়োগপ্রাি এসএসই-স্ট্রেে িনয প্রস্ট্রবশ 
রবতন।  

৫৯   িস্ট্রোন্নপতে িেিেই প্রেম ইনজক্রস্ট্রম  বা আপে যি আিস্ট্রগ্রস্ট্রডশন ম জ্ িেু িো  স্ট্রব িেবতদ ১িা িিুাই অেবা ১িা িানু়োেী, রর্াগয োিপেে 
৬ মাস্ট্রসে রম়োে রশষ  ও়োে িে।  

৬০. অনিাইস্ট্রন িাস/পিঠটও প্রোন এবং অনিাইস্ট্রন িাস/পিঠটও সংেিণ।  

৬১. ৩০স্ট্রশ িনু/৩১স্ট্রশ পডস্ট্রসম্বে অবসেপ্রাি/অবসেপ্রাি িম যোেীস্ট্রেে রিনশন সুপবধাে িনয আ১িা িিুাই/১িা িানু়োেী তাপেস্ট্রখ বস্ট্রি়ো) রিনশন 
সুপবধা প্রোন।         

                                                                                                                                                   রি পভ েস্ট্রমশ  
                                                                                                                                 সাধােণ সম্পােি, আইআেঠটএসএ 
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इंडियन रेलवे टेक्निकल.सुपरवाइजर.एसोडसएशन 

स्थापना :1965, पंजी० संख्या 1329,  
वेबसाइट http://www.irtsa.net, 

पता : G3, डलडकथ होम्स, 3-लक्ष्मणन नगर वेस्ट स्टरीट, पेरावलू्लर, चेन्नई-82. rameshirtsa@yahoo.co.in 

 

आईआरटीएसए की 60 वर्षों (1965 - 2025) की प्रमुख उपलक्नियााँ 
 

जागरूकता और औद्योडगक सद्भाव 

1. आईआरटीएसए ने नवंबर, 1965 में अपनी स्थापना के बाद पहली बार भारतीय रेलवे के तकनीकी पययवेक्षक  ंक  एकजुट करने के ललए एक 
सशक्त और प्रभावी मंच प्रदान लकया है। 

2. तकनीकी पययवेक्षक /ंरेल इंजीलनयर  ंकी समस्याओ ंक  उजागर लकया और उनकी मांग  ंक  रेलवे  प्रशासन, वेतन आय ग ,ं रेलवे सुधार सलमलत, 
रेलवे दुर्यटना जााँच सलमलतय  ंऔर अन्य मंच  ंके समक्ष प्रभावी ढंग से प्रसु्तत लकया। 

3. तकनीकी पययवेक्षक  ंऔर अन्य ल ग  ंके बीच संबंलधत मुद्  ंके बारे में अलधक जागरूकता लवकलसत  की। 

4. तकनीकी पययवेक्षक  ंऔर रेलवे प्रशासन के बीच बेहतर औद्य लगक संबंध लवकलसत लकए, लजससे रेल इंजीलनयर  ंका उत्पीड़न कम हुआ और 
उत्पादकता में वृद्धि हुई। 

5. लदन-प्रलतलदन के संर्र्षों से बचने के ललए तकनीकी पययवेक्षक ,ं श्रलमक  ंऔर यूलनयन  ंके बीच बेहतर समझ लवकलसत की, लजससे उत्पादकता में 
सुधार हुआ। 

6. मान्यता प्राप्त फेडरेशन  ंऔर यूलनयन  ंके बीच तकनीकी पययवेक्षक  ंकी समस्याओ ंके बारे में अलधक जागरूकता लवकलसत की और संर्र्षय और 
सामूलहक प्रयास  ंके माध्यम से राष्ट्र ीय और स्थानीय स्तर पर कई मुद्  ंक  हल करने के ललए उनका समथयन प्राप्त लकया। 

7. महत्वपूर्य मुद्  ं पर सेलमनार  ं और बैठक ,ं सृ्मलत लचन्  ं के प्रकाशन और पलिका "वॉयस ऑफ रेल इंजीलनयसय" (वीआरई), वेबसाइट 
www.irtsa.net, फेसबुक, व्हाट्सएप पर आईआरटीएसए गु्रप आलद के माध्यम से लनरंतर बातचीत। 

मुख्य शे्रणीगत मुद्ो.ंपर.आईआरटीएसए.की.स्वीकृत.मांगें 
8.  तृतीय वेतन आय ग द्वारा संपूर्य समूह 'ग' में वररष्ठ तकनीकी पययवेक्षक  ंक  840-1200 रुपये / 840-1040 रुपये का उच्चतम वेतनमान और चतुथय 
वेतन आय ग द्वारा 2375-3500 रुपये का आवंटन - (आईआरटीएसए द्वारा साक्ष्य के आधार पर 40 वर्षों के संर्र्षय द्वारा उनकी सापेक्षता बहाल 
करना)। 

9.  तकनीकी पययवेक्षक  ंके वेतनमान  ंकी संख्या क  पुराने 6 वेतनमान  ंसे र्टाकर तीसरे वेतन आय ग (1973 में) द्वारा 4 वेतनमान लकया गया और 
छठे वेतन आय ग (2006 से) द्वारा इसे र्टाकर केवल 2 वेतनमान कर लदया गया। 

10. तत्कालीन फ रमैन (एसएसई) क  लवशेर्ष वेतनमान प्रदान लकया गया। 

11. कमयचाररय  ंक  वेतन लवतरर् हेतु कलनष्ठ अलभयंताओ ंक  मानदेय और उसके बाद उसमें संश धन -(आईआरटीएसए द्वारा 1969 में वेतन लवतरर् 
का बलहष्कार करने का लनर्यय लेने के बाद)। 

12. प्रलशकु्षओ ंक  डू्यटी पर च ट/अस्पताल अवकाश लमलना (संसद में इसे उठाए जाने के बाद)। 

13. तकनीकी पययवेक्षक  ंक  कमयकार क्षलतपूलतय अलधलनयम के अंतगयत लाना और इसका नाम बदलकर "कमयचारी क्षलतपूलतय अलधलनयम" करना 
(संसद में इसे उठाए जाने के बाद)। 

14. 1984 के बाद से सभी तकनीकी पययवेक्षक  ंक  एक ही संवगय (जेई से एसएसई तक) में लाना, संवगय पुनगयठन के ललए (पहले उच्च गे्रड के पद 
बहुत सीलमत थे और वेतनमान के आधार पर प्रभाररत ह ते थे)। 

15. इंजीलनयररंग स्नातक  ंकी जेई-I के रूप में सीधी भती बंद करना और इसे 1987 में एसई गे्रड में और 2008 से एसएसई गे्रड में शुरू करना। 

16. तकनीकी पययवेक्षक  ंका 30 वर्षों में 5 बार संवगय पुनगयठन - एसएसई के उच्चतम गे्रड में पद  ंकी संख्या काययशालाओ ंमें 3 से 6% और ओपन 
लाइन पर 1.5% से बढाकर 1984 में 10%, 1993 में 17%, 2003 में 18% से 21%, छठे वेतन आय ग के बाद 50% 2008 में 67% और 2013 में 
सीआरसी के माध्यम से 67%करना। 

17. कैडर पुनगयठन के माध्यम से लडजाइन और डर ाइंग, सी एंड एम स्टाफ और डीएमएस के ललए उन्नयन करना। 

18. 1983 में सेवालनवृलि लाभ  ंऔर 1990 के बाद वृद्धिशील लाभ  ंके ललए लशकु्षता/प्रलशक्षर् अवलध की गर्ना करना (आईआरटीएसए द्वारा उपलब्ध 
कराए गए आंकड़  ंके आधार पर)। 

19. वररष्ठ पययवेक्षक  ंके 2000 पद  ंक  गु्रप बी में अपगे्रड करना (1980 से 2000 तक 2 चरर्  ंमें)। 
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20. लमद्धिय /ंपययवेक्षक  ंक  जूलनयर इंजीलनयर  ंके रूप में अपगे्रड करना (वर्षों के संर्र्षय के बाद) - उच्चतर से्कल(ओं) की संख्या में वृद्धि - (जेई की 
पद न्नलत की संभावनाओ ंमें सुधार)। 

21. तकनीकी पययवेक्षक  ं का पदनाम जेई (जूलनयर इंजीलनयर) और एसएसई (वररष्ठ अनुभाग इंजीलनयर) के रूप में बदलना (1996 में 
आईआरटीएसए द्वारा अपै्रल से 'वकय -टू-रूल' पर जाने का लनर्यय लेने के बाद) 1996)। 

22. जेई और एसएसई क  पीसीओ भिा प्रदान करना। 

23. 1968, 1975, 1990, 1998, 2009 और 2019 में प्र त्साहन ब नस की दर  ंमें संश धन करना। 

24. जेई की प्रलशक्षर् अवलध 3 वर्षय से र्टाकर 2 वर्षय, लफर 18 महीने और वतयमान में 12 महीने करना। 

25. लशकु्षता/प्रलशक्षर् के दौरान 4200 रुपये के वेतन/गे्रड वेतन के बराबर रालश बढाना। 

26. प्रलशक्षक  ंऔर व्याख्याताओ ंक  प्रलशक्षर् भिा प्रदान करना और उसमें 4 बार संश धन करना। 

27. क) आईआरटीएसए ने वररष्ठ तकनीकी पययवेक्षक  ंक  गु्रप "बी" का दजाय देने के ललए कैट नई लदल्ली में (ओए संख्या 835-1989 आईआरटीएसए 
बनाम यूओआई में) मामला जीत ललया  (रेलवे ब डय द्वारा बाद में इनकार क  आईआरटीएसए ने यालचका पीबीसीएटी और सुप्रीम क टय में चुनौती दी, 
लजसने इसे इस मुदे् पर फैसला करने के ललए प्रशासलनक के्षिालधकार में बताया)। आईआरटीएसए द्वारा कैट चंडीगढ में दायर ओए 211/पीबी ऑफ 
2014 पर भी रेलवे सहमत नही ंहुआ। 

     ख)  आईआरटीएसए द्वारा लनरंतर संर्र्षय और अलभयान ने आरएआईसी और आरआरसी, फेडरेशन और रेलवे ब डय क  मांग की वास्तलवकता के 
बारे में आश्वस्त लकया - लजसके पररर्ामस्वरूप रेलवे ब डय ने लवि मंिालय (डीओई) क  वररष्ठ पययवेक्षक  ंके कुछ प्रलतशत पद  ंक  गु्रप बी में अपगे्रड 
करने का प्रस्ताव लदया। आईआरटीएसए ने 2018 और 2024 में गलठत सलमलतय  ंके समक्ष अपना पक्ष रखा। 

    ग)   आईआरटीएसए ने डीओपी के आदेश  ंके अनुसार जीपी 4600/लेवल 7 के सभी पद  ंक  गु्रप बी में वगीकृत करने का अनुर ध लकया है। 

28. आईआरटीएसए ने कैट नई लदल्ली में क टय केस जीता (ओए संख्या 1527/1990 आईआरटीएसए बनाम यूओआई में) - जेई क  उच्चतर वेतनमान 
देने के लनदेश लदया क् लंक 'एक समान एक समान से अलधक नही ंह  सकता' - (इसे पांचवें सीपीसी ने जेई के उच्चतर वेतनमान पर लनर्यय लेते समय 
स्वीकार लकया था जैसा लक इसकी ररप टय के पैरा 54.36 में दजय है)। 

29. कैट चेन्नई (ओए संख्या 706/2013) से लवि मंिालय क  जेई का गे्रड पे 4200 रुपये से बढाकर 4600 रुपये और एसएसई का गे्रड पे 4600 रुपये 
से बढाकर 4800 रुपये करने पर लवचार करने का आदेश लमला। 

30. वेतन की सीमा के  लबना सभी तकनीकी पययवेक्षक  ंक  कवर करने के ललए पीएलबी के ललए पािता सीमा बढाना। 

31. एसएसई का वेतनमान 5वें सीपीसी द्वारा अनुशंलसत 7000-11500 रुपये के बजाय 7450-11500 रुपये करना। 

32. डर ाइंग एवं लडजाइन इंजीलनयर  ंऔर सीएमएस क  2000-3200 रुपये के स्थान पर 2375-3500 रुपये का वेतनमान देना। 

33. डर ाइंग एवं लडजाइन स्टाफ का पदनाम जूलनयर इंजीलनयर, सीलनयर सेक्शन इंजीलनयर में बदलना। 

34. स्ट र इंजीलनयर  ंका पदनाम डीएसके से डीएमएस और सीडीएमएस में बदलना। 

35. 1999 में उत्पादन इकाइय  ंऔर काययशालाओ ंमें काययरत एसएसई क  प्र त्साहन ब नस देना। 

36. 2009 और 2019 के प्र त्साहन संश धन  ंके दौरान पीयू और काययशालाओ ंमें काययरत एसएसई के ललए 15% प्र त्साहन ब नस जारी रखना। 

37. सेवारत स्नातक इंजीलनयर  ंऔर लडप्ल मा धारक  ंके ललए उच्च वेतनमान में डीआर क टा में चयलनत ह ने हेतु       जीडीसीई/एलडीसीई प्रर्ाली 
की शुरुआत करना। 

38. जेई-I और जेई-II का 6500-10500 के पूवय-संश लधत वेतनमान में लवलय और उन्नयन करना। 

39. सेक्शन इंजीलनयर  ं(एसई) के वेतनमान  ंक  पूवय-संश लधत वेतनमान 6500-10500  से बढाकर वररष्ठ सेक्शन इंजीलनयर (एसएसई) के वेतनमान 
7450-11500  लकया गया। 

40. रेलवे में लनयुद्धक्त की लतलथ पर ध्यान लदए लबना सभी जेई/डीएमएस/सीएमए क  प्रथम शे्रर्ी पास देना। 

41. पी-वे पययवेक्षक  ंका जेई पी-वे के रूप में लवलय और उन्नयन तथा इसका प्रभाव पूरे संवगय पर लागू करना। 

42. जेई से एसएसई, डीएमएस से सीडीएमएस, सीएमए से सीएमएस और जेई से वररष्ठ इंजीलनयर/आईटी के चयन के ललए ललद्धखत परीक्षा की 
समाद्धप्त करना। 

43. एसएसई, सीएमएस और सीडीएमएस के 25,000 पद  ंक  01.12.2022 से वेतन स्तर-7 से वेतन स्तर-8 में अपगे्रड लकया गया। 

44. चार वर्षय की सेवा पूरी ह ने पर वेतन स्तर-9 (लेवल-8 का 50%) में गैर-कायायत्मक उन्नयन। वेतन स्तर-8 में करना। 

45. वेतन स्तर-8 में चार वर्षय की सेवा पूरी करने पर वेतन स्तर-9 में गैर-कायायत्मक उन्नयन। (स्तर-8 में 50% पद  ंका प्रलतबंध हटाया गया)। 

46. समूह-ख के ललए 70% चयन में संश धन 
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     क) एपीओ के अलावा समूह 'ख' के पद  ंके मामले में, वररष्ठता क्रम में ररद्धक्तय  ंकी संख्या (शे्रर्ीवार) के छह गुना तक उम्मीदवार  ंक  मौद्धखक 
परीक्षा और सेवा अलभलेख के मूल्ांकन के ललए बुलाया जाएगा। 

     ख) उम्मीदवार  ंकी "अच्छा/उतृ्कष्ट्" गे्रलडंग क  समाप्त करने का लनर्यय ललया गया है। 

आईआरटीएसए.की.सामान्य.स्वीकृत मााँगें 
47. छठे वेतन आय ग द्वारा वेतन बैंड/गे्रड पे अवधारर्ा और सातवें वेतन आय ग द्वारा वेतन मैलटरक्स की शुरुआत के माध्यम से वेतन  में द्धस्थरता क  
समाप्त करना। 

48. मनमाने ढंग से लनधायररत रालश के बजाय मूल वेतन के 3% के बराबर वालर्षयक वेतन वृद्धि देना। 

49. मूल वेतन के लनलित प्रलतशत दर पर मकान लकराया भिा देना। 

50. लबना लकसी दूरी प्रलतबंध और अन्य  प्रमार् के बेहतर पररवहन भिा देना 

51. छठे वेतन आय ग की ररप टय प्रसु्तत करने के बाद गलठत "उच्चालधकार प्राप्त सलमलत" के माध्यम से एससीपीसी द्वारा अनुशंलसत 1.74 के गुर्न 
कारक क  1.86 में संश लधत करना। 

52. द  बच्च  ंके ललए मुद्रास्फीलत प्रमालर्क लशक्षर् शुल्क की प्रलतपूलतय करना। 

53. सेवालनवृलि पर 300 लदन  ंके नकदीकरर् के अलतररक्त सेवाकाल के दौरान 60 लदन  ंके एलएपी का नकदीकरर् करना। 

54. 5वें वेतन आय ग द्वारा एसीपी और छठे वेतन आय ग के बाद एमएसीपीएस प्रदान करना - ठहराव क  समाप्त करने के ललए (आईआरटीएसए 
की द  प्रमुख मांग  ंपर आधाररत, ठहराव क  दूर करना और समयबि पद न्नलत)। 

55. एमएसीपीएस के अंतगयत तीन लविीय उन्नयन (10, 20 और 30 वर्षों की सेवा के बाद)। (यह सुलनलित करता है लक जेई प्रवेशाथी वेतन स्तर-9 
तक पहुाँचे और एसएसई प्रवेशाथी वेतन स्तर-10 तक पहुाँचे)। 

56. जीडीसीई के अंतगयत चयलनत कमयचाररय  ंक  एमएसीपीएस के ललए डीआर माना जाएगा। 

57. फीडर और प्रम शनल गे्रड वाले पद ,ं लजन्ें छठे वेतन आय ग द्वारा लवलय कर लदया गया था, के बीच 1.1.2006 और 29.9.2008 के बीच हुई 
पद न्नलतय  ंके ललए वेतन लनधायरर् का लवस्तार, अथायत जेई-II से जेई-I और एसई से एसएसई में पद न्नलत। 

58. सातवें केन्द्रीय वेतन आय ग के वेतन मैलटरक्स में अगले स्तर पर पद न्नलत पर वेतन का लनधायरर्, कम से कम उसी स्तर पर सीधे भती लकए गए 
कमयचाररय  ंके प्रवेश वेतन के बराबर ह गा, अथायत जूलनयर इंजीलनयर क  एसएसई के रूप में स्तर-7 पर पद न्नलत लमलने पर वेतन 44900 रुपये से 
कम नही ंह गा, ज  सीधे भती लकए गए एसएसई के ललए प्रवेश वेतन है। 

59. 6 महीने की अहयक सेवा पूरी ह ने पर, जैसा भी मामला ह , पद न्नलत या लविीय उन्नयन के तुरंत बाद पहली वेतन वृद्धि प्रदान करना। 

60. ऑनलाइन के माध्यम से पास/पीटीओ जारी करना और ऑनलाइन के माध्यम से पास/पीटीओ पर आरक्षर् लमलना। 

61. उन कमयचाररय  ंक  पेंशन लाभ के ललए काल्पलनक वालर्षयक वेतन वृद्धि (1 जुलाई/1 जनवरी क  देय) प्रदान करना, ज  इसे प्राप्त करने  से पहले 
30 जून/31 लदसंबर क  सेवालनवृि ह  चुके हैं/सेवालनवृि ह  रहे हैं।                                                                                                                                                        

 के.वी.रमेश) 
महासलचव, आईआरटीएसए 

  



Foot prints - IRTSA continues its glorious Journey, Page - 103 

 

ಭಾರತೀಯ ರೈಲೆ್ವ  ತಾಂತಿಕ ಮೇಲೆ್ವಚಾರಕರ ಸಂಘ 
(ಸ್ಥಾ ಪನೆ: 1965) ದಾಖಲೆ ಸಂಖೆ್ಯ : 1329 | ಜಾಲತಾಣ: www.irtsa.net 

G3, ಲಿಖಿತ್ ಹೋಮ್್ಸ , ಲಕ್ಷ್ಮ ಣನಗರ ಪಶಿ್ಚ ಮ ಬೋದಿ – 3, ಪೆರವಳ್ಳೂ ರು, ಚೆನೆನ ೈ–82 

ಇಮೇಲ್: rameshirtsa@yahoo.co.in 

60 ವರ್ಷಗಳ ಸಾಧನೆಗಳು (1965 – 2025) 

 ಜಾಗೃತ ಮತ್ತು  ಕೈಗಾರಿಕಾ ಸೌಹಾರ್ಷ 

1. 1965ರ ನವೆಂಬರ ನಲಿಿ  ಸಂಸ್ಥಾಯು ಸ್ಥಾ ಪನೆಯಾದ ಬಳಿಕ, ಮೊದಲ ಬಾರಿಗೆ ರೈಲೆೆ ಯ ತಾೆಂತಿ್ರಕ ಮೇಲೆಿಚಾರಕರನ್ನನ  
ಒಗ್ಗೂ ಡಿಸಲು ಬಲವಾದ ವೇದಿಕೆಯನ್ನನ  ಸೃಷಿ್ಟ ಸಿತು. 

2. ತಾೆಂತಿ್ರಕ ಮೇಲೆಿಚಾರಕರ / ರೈಲು ಇೆಂಜಿನಿಯರ ಗಳ ಸಮಸೆ್ಥ ಗಳನ್ನನ  ರೈಲೆೆ  ಆಡಳಿತ, ವೇತನ ಆಯೋಗಗಳು, ರೈಲು 

ಸುಧಾರಣಾ ಸಮಿತ್ರಗಳು, ಅಪಘಾತ ತನಿಖಾ ಸಮಿತ್ರಗಳು ಮತುು  ಅನೇಕ ವೇದಿಕೆಗಳಲಿಿ   ಹಕ್ಕು ಗಳನ್ನನ  ಸಮರ್ಥವಾಗಿ 

ಮಂಡಿಸಿತು. 

3. ತಾೆಂತಿ್ರಕ ಮೇಲೆಿಚಾರಕರು ಹಾಗ್ಗ ಇತರರಲಿಿಯೂ ಸಂಬಂಧಿತ ವಿಷಯಗಳ ಬಗೊ  ಹೆಚಿ್ಚ ನ ಜಾಗೃತ್ರ ಮೂಡಿಸಲಾಯಿತು. 

4. ತಾೆಂತಿ್ರಕ ಮೇಲೆಿಚಾರಕರು ಮತುು  ರೈಲೆೆ  ಆಡಳಿತದ ನಡುವ ಉತು ಮ ಕೈಗಾರಿಕಾ ಸಂಬಂಧವನ್ನನ  ಬೆಳೆಸಲಾಗಿದ್ದು , ರೈಲು 

ಇೆಂಜಿನಿಯರ ಗಳ ಮೇಲಿನ ದಮನ ಕಡಿಮೆಯಾಗಿದ್ದು , ಉತಾಾ ದಕತೆ ಹೆಚಿ್ಚ ಸಲು ಸಹಾಯವಾಯಿತು. 

5. ಮೇಲೆಿಚಾರಕರು ಮತುು  ಕೆಲಸಗಾರರ ನಡುವ ಪರಸಾ ರ ಅರ್ಥಮಾಡಿಕೊಳುೂ ವಿಕೆ ಹೆಚಿ್ಚ ಸಿ, ದೈನಂದಿನ ಗಲಾಟೆಗಳನ್ನನ  
ತಡೆದ್ದ ಉತಾಾ ದಕತೆ ಹೆಚಿ್ಚ ವಂತೆ ಮಾಡಿತು. 

6. ಫೆಡರೇಶನ ಗಳು ಹಾಗ್ಗ ಸಂಘಗಳ ಬೆೆಂಬಲ ಪಡೆದ್ದ, ಹೋರಾಟ ಮತುು  ಸ್ಥಮೂಹಿಕ ಪಿಯತನ ಗಳ ಮೂಲಕ ಅನೇಕ 

ಸಮಸೆ್ಥ ಗಳಿಗೆ ಸಾ ಳಿೋಯ ಮತುು  ರಾಷಿ್ಟ ರೋಯ ಮಟಿ ದಲಿಿ  ಪರಿಹಾರ ಕಂಡುಕೊೆಂಡಿತು. 

7.ವಿಚಾರ ಸಂಕಿರಣಗಳು, ಸಭೆಗಳು, ಸಮ ರಣಿಕೆಗಳು, ನಿಯತಕಾಲಿಕ VOICE OF RAIL ENGINEERS, ಜಾಲತಾಣ, ಫೇಸುು ಕ್, 

ವಾಟ್್ಸಪ್ ಗೆಂಪುಗಳ ಮೂಲಕ ನಿರಂತರ ಚಟುವಟಿಕೆ ನಡೆಸಿತು. 

ಪಿ್ಮುಖವಾಗಿ ಪ್ರಿಹಾರಗಾಂಡ ವಿರ್ಯಗಳು 

8. 3ನೇ ವೇತನ ಆಯೋಗದಿೆಂದ ಹಿರಿಯ ತಾೆಂತಿ್ರಕ ಮೇಲೆಿಚಾರಕರಿಗೆ ಸಂಪೂಣಥ “ಗಿ್ಗಪ್ C” ಒಳಗೆ ಅತೆು ನನ ತ ವೇತನಶಿ್ೋಣಿ 

ರೂ.840-1200 / ರೂ.840-1040 ನಿೋಡಿಕೆ, 4ನೇ ವೇತನ ಆಯೋಗದಲಿಿ  ರೂ.2375-3500 ಮಂಜೂರು (IRTSA ನಿೋಡಿದ ಸ್ಥಕಿಿ ಗಳ 

ಆಧಾರದ ಮೇಲೆ 40 ವಷಥಗಳ ಬಳಿಕ ಅವರ ಸ್ಥಾ ನಮಾನವನ್ನನ  ಪುನಃಸ್ಥಾ ಪನೆ). 

9  ತಾೆಂತಿ್ರಕ ಮೇಲೆಿಚಾರಕರ 6 ಹಳೆಯ ವೇತನಶಿ್ೋಣಿಗಳನ್ನನ  3ನೇ ವೇತನ ಆಯೋಗ (1973) 4ಕೆು  ಹಾಗ್ಗ 6ನೇ ವೇತನ 

ಆಯೋಗ (2006) ಕೇವಲ 2ಕೆು  ಇಳಿಕೆ. 

10.  ಆಗಿನ ಫೋರ ಮನ (SSE) ಗೆ ವಿಶೇಷ ಭತೆೆ  ನಿೋಡಿಕೆ. 

11.  JEಗಳಿಗೆ ಸಿಬು ೆಂದಿಗೆ ವೇತನ ವಿತರಣೆಗಾಗಿ ಗೌರವಧನ ಮತುು  ಅದರ ತ್ರದ್ದು ಪಡಿ.(1969ರಲಿಿ  IRTSA ವೇತನ ವಿತರಣೆಯನ್ನನ  
ಬಹಿಷು ರಿಸಲು ನಿಧಥರಿಸಿದ ಬಳಿಕ) 

12. ತರಬೇತ್ರಯಲಿಿರುವವರಿಗೆ (APPRENTICES/TRAINEES) ಕತಥವೆ ದಲಿಿದಾು ಗ ಗಾಯ / ಆಸಾ ತಿೆ  ರಜೆ ಸೌಲಭೆ  (ಸಂಸತ್ರು ನಲಿಿ  

ವಿಚಾರ ಎತ್ರು ಸಿದ ನಂತರ) 

13. ತಾೆಂತಿ್ರಕ ಮೇಲೆಿಚಾರಕರನ್ನನ  “ಕಾಮಿಥಕ ಪರಿಹಾರ ಕಾಯಿದೆ” (WORKMAN COMPENSATION ACT) ಅಡಿಯಲಿಿ  ಸೇರಿಸಿ, 

ನಂತರ ಅದನ್ನನ  “EMPLOYEES COMPENSATION ACT” ಎೆಂದ್ದ ಮರುನಾಮಕರಣ (ಸಂಸತ್ ನಲಿಿ  ವಿಚಾರ ಎತ್ರು ಸಿದ ನಂತರ). 

14.  1984ರಿೆಂದ JE ಇೆಂದ SSEವರೆಗೆ ಎಲಿ  ತಾೆಂತಿ್ರಕ ಮೇಲೆಿಚಾರಕರನ್ನನ  ಒೆಂದೇ ಕೆಡರ ನಲಿಿ  ತರಲಾಗಿದೆ (ಹಿೆಂದೆ 

ಮೇಲು ಜೆಥಯ ಹುದೆು ಗಳು ಅತೆ ಲಾ ವಾಗಿದ್ದು , “WORTH OF CHARGE” ಆಧಾರದಲಿಿದು ವು). 

15. ಎೆಂಜಿನಿಯರಿೆಂಗ್ ಪದವಿೋಧರರ ನೇರ ನೇಮಕಾತ್ರಯನ್ನನ  JE-I ದಜೆಥಯಲಿಿ  ನಿಲಿಿಸಿ, 1987ರಿೆಂದ SE ದಜೆಥಯಲಿಿ , 

2008ರಿೆಂದ SSE ದಜೆಥಯಲಿಿ  ಪಿ್ರರಂಭ. 

16. 30 ವಷಥಗಳಲಿಿ  5 ಬಾರಿ ತಾೆಂತಿ್ರಕ ಮೇಲೆಿಚಾರಕರ ಕೆಡರ ಪುನರ ರಚನೆ – SSEಗಳ ಅತ್ರ ಮೇಲು ಜೆಥಯ ಹುದೆು ಗಳ 

ಪಿಮಾಣವನ್ನನ  1984ರಲಿಿ  10% ಗೆ 1993ರಲಿಿ  17% ಗೆ ,2003ರಲಿಿ  21% ಗೆ 2008ರಲಿಿ  50% ಗೆ (6ನೇ ವೇತನ ಆಯೋಗ), 

2013ರಲಿಿ  67% ಗೆ (CRC ಮೂಲಕ) ಏರಿಸಲಾಯಿತು  

17. ಡಿಸೈನ & ಡಿ್ರಯಿೆಂಗ್, C&M ಸಿಬು ೆಂದಿ, DMS ಹುದೆು ಗಳಿಗ್ಗ ಕೆಡರ  ರಿೋಸಿ ರಕಿ ರಿೆಂಗ್ ಮೂಲಕ ಮೇಲು ಜೆಥಗೆ 

ಏರಿಸಲಾಯಿತು. 

18. ತರಬೇತ್ರ ಅವಧಿಯನ್ನನ  ನಿವೃತ್ರು  ಲಾಭಗಳಿಗೆ (1983ರಿೆಂದ) ಹಾಗ್ಗ ಇನ ಕಿಿಮೆೆಂಟಲ್ ಲಾಭಗಳಿಗೆ (1990ರಿೆಂದ) ಲೆಕು ಕೆು  
ಸೇರಿಕೆ (IRTSA ಒದಗಿಸಿದ ಮಾಹಿತ್ರಯ ಆಧಾರದಲಿಿ ). 

19.  1980-2000ರ ಅವಧಿಯಲಿಿ  2000 ಹಿರಿಯ ಮೇಲೆಿಚಾರಕರ ಹುದೆು ಗಳನ್ನನ  GROUP Bಗೆ ಮೇಲು ಜೆಥಗೆ 
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ಪರಿವತ್ರಥಸಲಾಯಿತು. 

20. ಮಿಸಿಿ ರ / SUPERVISORS ಹುದೆು ಗಳನ್ನನ  JUNIOR ENGINEERS ಆಗಿ ಮೇಲು ಜೆಥಗೆ  ಏರಿಸಲಾಯಿತು (ವಷಥಗಳ ಹೋರಾಟದ 

ಬಳಿಕ) – JEಗಳ ಪಿಗತ್ರ ಅವಕಾಶಗಳು ಹೆಚಿ್ಚ ಕೆ. 

21. 1996ರಲಿಿ  ತಾೆಂತಿ್ರಕ ಮೇಲೆಿಚಾರಕರ ಹುದೆು ಗಳನ್ನನ  JE (ಜೂನಿಯರ ಎೆಂಜಿನಿಯರ), SSE (ಸಿೋನಿಯರ ಸ್ಥಕ್ಷ್ನ 

ಎೆಂಜಿನಿಯರ) ಎೆಂದ್ದ ಮರುನಾಮಕರಣ (IRTSA ಏಪಿ್ರಲ್ 1996ರಿೆಂದ WORK-TO-RULE ನಿಧಥರಿಸಿದ ಬಳಿಕ). 

22. JE ಮತುು  SSEಗಳಿಗೆ PCO ಭತೆೆ . 

23. ಪಿ್ೋತ್ಾ ಹ ಭತೆೆ ಯ ದರ ಪರಿಷು ರಣೆ – 1968, 1975, 1990, 1998, 2009, 2019ರಲಿಿ . 

24. JE ತರಬೇತ್ರ ಅವಧಿ 3 ವಷಥದಿೆಂದ 2 ವಷಥಕೆು , ನಂತರ 18 ತ್ರೆಂಗಳಿಗೆ, ಈಗ 12 ತ್ರೆಂಗಳಿಗೆ ಇಳಿಕೆ. 

25. ತರಬೇತ್ರ ಅವಧಿಯಲಿಿ  JEಗಳಿಗೆ ರೂ.4200 ಗಿೆ ೋಡ್ ಪೇ ಸಮನಾದ ವೇತನ / ಸಿ್ಥ ೈಪೆೆಂಡ್. 

26. ತರಬೇತುದಾರರು ಮತುು  ಉಪನೆಾ ಸಕರಿಗೆ ತರಬೇತ್ರ ಭತೆೆ  ಮತುು  4 ಬಾರಿ ಅದರ ಪರಿಷು ರಣೆ. 

27.A) CAT ದೆಹಲಿ (OA NO. 835-1989 IRTSA - VS - UOI) ಪಿಕರಣದಲಿಿ , ಹಿರಿಯ ತಾೆಂತಿ್ರಕ ಮೇಲೆಿಚಾರಕರಿಗೆ GROUP "B" 

ಹುದೆು  ಮಾನೆ ತೆ ನಿೋಡುವಂತೆ IRTSA ಜಯ ಸ್ಥಧಿಸಿತು. ಆದರೆ ನಂತರ ರೈಲೆೆ  ಬೋಡ್ಥ ಅದನ್ನನ  ನಿರಾಕರಿಸಿತು. IRTSA 

ಅದನ್ನನ  PBCAT ಮತುು  ಸುಪಿ್ರೋೆಂ ಕೊೋಟೂ ಥಳಲಿಿ  ಪಿಶ್ಚನ ಸಿತು. ಅಲಿಿ , ಈ ವಿಷಯವನ್ನನ  ನಿಧಥರಿಸುವ ಅಧಿಕಾರವು ಆಡಳಿತದ 

ವೆಾ ಪ್ರು ಗೆ ಬರುತು ದೆ ಎೆಂದ್ದ ನೆಾಯಾಲಯ ಹೇಳಿತು. 2014ರಲಿಿ  IRTSA CAT ಚಂಡಿೋಗಢ (OA 211/PB OF 2014) ಕೆು  ಅಜಿಥ 

ಸಲಿಿಸಿತು, ಆದರೆ ರೈಲೆೆ ಯು ಅದನ್ನನ  ಒಪಾ ಲಿಲಿ . 

B) IRTSA ನಡೆಸಿದ ನಿರಂತರ ಹೋರಾಟ ಮತುು  ಪಿಚಾರದಿೆಂದಾಗಿ RAICS, RRC, ಫೆಡರೇಷನ್  ಹಾಗ್ಗ ರೈಲೆೆ  ಬೋಡೂ ಥಳು ಈ 

ಬೇಡಿಕೆಯ ನಿಜಾಸಕಿು ಯನ್ನನ  ಒಪ್ರಾ ಕೊೆಂಡವು. ಇದರ ಫಲವಾಗಿ ರೈಲೆೆ  ಬೋಡ್ಥ ಹಣಕಾಸು ಸಚ್ಚವಾಲಯಕೆು  (MOF / DOE) 

ಕೆಲವು ಪಿಮಾಣದ ಹಿರಿಯ ಮೇಲೆಿಚಾರಕರ ಹುದೆು ಗಳನ್ನನ  GROUP Bಗೆ ಮೇಲು ಜೆಥ ನಿೋಡುವಂತೆ ಪಿಸ್ಥು ಪ ಸಲಿಿಸಿತು. 

ವಿಷಯವನ್ನನ  ಸಂಪೂಣಥವಾಗಿ ಪರಿಶ್ಚೋಲಿಸಲು ರೈಲೆೆ  ಬೋಡ್ಥ ಸಮಿತ್ರಗಳನ್ನನ  ರಚ್ಚಸಿತು. IRTSA ಈ ಸಮಿತ್ರಗಳ ಮೆಂದೆ 

2018 ಮತುು  2024ರಲಿಿ  ಪಿ್ರತ್ರನಿಧೆ  ನಿೋಡಿತು. 

C) GP 4600 / LEVEL-7 ಹುದೆು ಗಳನ್ನನ  GROUP B ಆಗಿ ವಗಿೋಥಕರಿಸುವಂತೆ DOP ಆದೇಶಗಳ ಪಿಕಾರ IRTSA ಬಲವಾಗಿ 

ಒತಾು ಯಿಸಿದೆ. 

28. IRTSA ಮತ್ು ೆಂದ್ದ ಪಿಕರಣದಲಿಿ  CAT ದೆಹಲಿ (OA NO.1527/1990 IRTSA - VS - UOI) ಜಯ ಸ್ಥಧಿಸಿತು. ಅಲಿಿ  JEಗಳಿಗೆ 

ಹೆಚಿ್ಚ ನ ವೇತನಶಿ್ ೋಣಿ ನಿೋಡುವಂತೆ – “ಒೆಂದ್ದ ಸಮಾನ ಹುದೆು  ಮತ್ು ೆಂದ್ದ ಸಮಾನ ಹುದೆು ಗಿೆಂತ ಕಡಿಮೆ ಇರಲು ಸ್ಥಧೆ ವಿಲಿ ” 
ಎೆಂಬ ತತೆ ದ ಆಧಾರದ ಮೇಲೆ ತ್ರೋಪುಥ ನಿೋಡಲಾಯಿತು. ಇದನ್ನನ  5ನೇ ವೇತನ ಆಯೋಗ ತನನ  ವರದಿ (ಪೆ್ರ ರಾ 54.36) ಯಲಿಿ  

ದಾಖಲಿಸಿ, JEಗಳಿಗೆ ಹೆಚಿ್ಚ ನ ವೇತನ ಶಿ್ ೋಣಿ ನಿೋಡುವ ನಿಧಾಥರ ಮಾಡಿತು. 

29.ಇದಲಿದೆ, CAT ಚೆನೆನ ೈ (OA NO.706/2013) ಯಿೆಂದ ಹಣಕಾಸು ಸಚ್ಚವಾಲಯಕೆು  ಆದೇಶ ಹರಬಂದಿದ್ದು  – JEಗಳ GRADE 

PAY ರೂ.4200 ರಿೆಂದ ರೂ.4600 ಕೆು  ಹಾಗ್ಗ SSEಗಳ GRADE PAY ರೂ.4600 ರಿೆಂದ ರೂ.4800 ಕೆು  ಮೇಲು ಜೆಥ ಮಾಡುವುದನ್ನನ  
ಪರಿಗಣಿಸಲು ಸೂಚ್ಚಸಲಾಯಿತು. 

ಇತರೆ ಪಿ್ಮುಖ ಸಾಧನೆಗಳು 

30. PLB ಅಹಥತೆ ಮಿತ್ರಯನ್ನನ  ಎಲಿಾ  ತಾೆಂತಿ್ರಕ ಮೇಲೆಿಚಾರಕರಿಗ್ಗ ವಿಸು ರಣೆ (ವೇತನದ ಮಟಿ ವನ್ನನ  ಪರಿಗಣಿಸದೆ) 

31. 5ನೇ ವೇತನ ಆಯೋಗ ಶ್ಚಫಾರಸು ಮಾಡಿದ ರೂ.7000-11500 ಬದಲಿಗೆ, SSE ವೇತನಶಿ್ೋಣಿಯನ್ನನ  ರೂ.7450-11500ಕೆು  
ಹೆಚಿ್ಚ ಸಲಾಯಿತು. 

32. ಡಿ್ರಯಿೆಂಗ್ & ಡಿಸೈನ ಇೆಂಜಿನಿಯರ ಗಳು ಮತುು  CMS ಹುದೆು ಗಳಿಗೆ ರೂ.2000-3200 ಬದಲಿಗೆ ರೂ.2375-3500 

ವೇತನಶಿ್ ೋಣಿ ನಿೋಡಲಾಯಿತು. 

33. ಡಿ್ರಯಿೆಂಗ್ & ಡಿಸೈನ ಸಿಬು ೆಂದಿಯ ಹುದೆು  ಹೆಸರುಗಳನ್ನನ  ಜೂನಿಯರ ಎೆಂಜಿನಿಯರ (JE) ಹಾಗ್ಗ ಸಿೋನಿಯರ ಸ್ಥಕ್ಷ್ನ 

ಎೆಂಜಿನಿಯರ (SSE) ಎೆಂದ್ದ ಬದಲಾಯಿಸಲಾಯಿತು. 

34. ಸಿ್ ೋರ ಇೆಂಜಿನಿಯರ ಹುದೆು ಗಳನ್ನನ  DSK ನಿೆಂದ DMS ಮತುು  CDMS ಎೆಂದ್ದ ಮರುನಾಮಕರಣ ಮಾಡಲಾಯಿತು. 

35. ಉತಾಾ ದನಾ ಘಟಕಗಳು ಮತುು  ವಕ್ ಥಶಾಪ್ ಗಳಲಿಿ  SSEಗಳಿಗೆ 1999 ರಿೆಂದ ಪಿ್ೋತ್ಾ ಹ ಭತೆೆ  (INCENTIVE BONUS) 

ನಿೋಡಲಾಯಿತು. 

36.  2009 ಮತುು  2019ರ ಪಿ್ೋತ್ಾ ಹ ಪರಿಷು ರಣೆಯಲಿಿಯೂ SSEಗಳಿಗೆ 15% ಪಿ್ೋತ್ಾ ಹ ಭತೆೆ  ಮೆಂದ್ದವರಿಸಲಾಯಿತು. 

37. GDCE/LDCE ವೆ ವಸ್ಥಾ  ಪರಿಚಯ – ಸೇವಯಲಿಿ  ಇರುವ ಪದವಿೋಧರ ಎೆಂಜಿನಿಯರ ಗಳು ಮತುು  ಡಿಪಿ್ಮಾ ಹುದೆು ದಾರರಿಗೆ 

DR ಕೊೋಟ್ಸದಲಿಿ  ಮೇಲು ಜೆಥಯ ಹುದೆು ಗಳಿಗೆ ಆಯ್ಕುಯಾಗವ ಅವಕಾಶ. 

38. JE-I ಮತುು  JE-II ಹುದೆು ಗಳನ್ನನ  ವಿಲಿೋನ ಮಾಡಿ, ಪರಿಷು ರಣೆಗೆ ಮನನ ದ ರೂ.6500-10500 ವೇತನಶಿ್ ೋಣಿಗೆ ಮೇಲು ಜೆಥಗೆ 

ಏರಿಸಲಾಯಿತು. 
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39. SECTION ENGINEER (SE) ಹುದೆು ಗಳ ವೇತನಶಿ್ ೋಣಿಯನ್ನನ  ರೂ.6500-10500 ರಿೆಂದ ರೂ.7450-11500 (SENIOR 

SECTION ENGINEER – SSE) ಗೆ ವಿಲಿೋನ ಮಾಡಿ ಮೇಲು ಜೆಥ ಮಾಡಲಾಯಿತು. 

40. ರೈಲೆೆ ಯಲಿಿ  ನೇಮಕಗೆಂಡ ದಿನಾೆಂಕವನ್ನನ  ಪರಿಗಣಿಸದೆ, ಎಲಿಾ  JE/DMS/CMAಗಳಿಗೆ 1ನೇ ತರಗತ್ರ ರೈಲು ಪ್ರಸ್ (FIRST 

CLASS PASS) ನಿೋಡಲಾಯಿತು. 

41. P-WAY SUPERVISORS ಹುದೆು ಗಳನ್ನನ  JE P-WAY ಆಗಿ ವಿಲಿೋನ ಮಾಡಿ ಮೇಲು ಜೆಥ ಮಾಡಲಾಯಿತು – ಇದರ ಪರಿಣಾಮ 

ಸಂಪೂಣಥ ಕೆಡರ ಗೆ ವಿಸು ರಿಸಲಾಯಿತು. 

42. JE ರಿೆಂದ SSE, DMS ರಿೆಂದ CDMS, CMA ರಿೆಂದ CMS ಹಾಗ್ಗ JEರಿೆಂದ SR.ER/IT ಲಿಖಿತ ಪರಿೋಕಿೆಯನ್ನನ  
ರದ್ದು ಗಳಿಸಲಾಯಿತು. 

43. 25,000 SSE, CMS ಮತುು  CMDS ಹುದೆು ಗಳನ್ನನ  PAY LEVEL-7 ನಿೆಂದ PAY LEVEL-8ಕೆು  ಮೇಲು ಜೆಥ ಮಾಡಲಾಯಿತು 

(01.12.2022ರಿೆಂದ ಜಾರಿಗೆ ಬಂತು). 

44. PAY LEVEL-8ನಲಿಿ  ನಾಲುು  ವಷಥ ಸೇವ ಪೂರೈಸಿದ ನಂತರ 50% ಹುದೆು ಗಳಿಗೆ NON-FUNCTIONAL ಮೇಲು ಜೆಥ PAY LEVEL-

9ಕೆು  ನಿೋಡಲಾಯಿತು. 

45. ನಂತರ, LEVEL-8 ಹುದೆು ಗಳ 50% ಮಿತ್ರಯನ್ನನ  ತೆಗೆದ್ದಹಾಕಿ, PAY LEVEL-8ನಲಿಿ  ನಾಲುು  ವಷಥ ಸೇವ ಪೂರೈಸಿದ 

ಎಲಿರಿಗ್ಗ NON-FUNCTIONAL ಮೇಲು ಜೆಥ PAY LEVEL-9ಕೆು  ಮಂಜೂರು ಮಾಡಲಾಯಿತು. 

46. GROUP-B 70% ಆಯ್ಕು  ವಿಧಾನದಲಿಿ  ತ್ರದ್ದು ಪಡಿ 

A) APO ಹರತುಪಡಿಸಿ ಉಳಿದ GROUP-B ಹುದೆು ಗಳಿಗೆ, ಖಾಲಿ ಹುದೆು ಗಳ ಆರು ಪಟಿು  (ವಗಥವಾರು) ಅಭೆ ರ್ಥಥಗಳನ್ನನ  
ಹಿರಿತನ ಕಿಮದಲಿಿ  ಮೌಖಿಕ  ಹಾಗ್ಗ ಸೇವಾ ದಾಖಲೆ ಮೌಲೆ ಮಾಪನಕೆು  ಕರೆಯುವ ನಿಧಾಥರ. 

B) ಅಭೆ ರ್ಥಥಗಳನ್ನನ  “GOOD / OUTSTANDING” ಎೆಂದ್ದ ಶಿ್ ೋಣಿೋಕರಣ ಮಾಡುವ ಪದಧ ತ್ರ ರದ್ದು . 

ಅಾಂಗಿೀಕರಿಸಿರ್ ಸಾಮಾನ್ಯ  ಬೇಡಿಕೆಗಳು 

47. 6ನೇ ವೇತನ ಆಯೋಗದಿೆಂದ PAY BAND/GRADE PAY ಪರಿಕಲಾ ನೆ ಮತುು  7ನೇ ವೇತನ ಆಯೋಗದಿೆಂದ PAY MATRIX 

ಪರಿಚಯ, STAGNATION ನಿವಾರಣೆ. 

48. ವಾಷ್ಟಥಕ ವೇತನವೃದಿಧ  ಮೂಲ ವೇತನದ 3%–  (ಪೂವಥ ನಿಧಥರಿತ ದರದ  ಬದಲಿಗೆ) 

49. ಮೂಲ ವೇತನ ಶೇಕಡ್ರವಾರು HRA. 

50. ಸ್ಥರಿಗೆ ಭತೆೆ  ಸುಧಾರಣೆ  ( ವಾಸಸಾ ಳದ ಅೆಂತರವನ್ನನ  ಪರಿಗಣಿಸದೆ) 

51.  6ನೇ ವೇತನ ಆಯೋಗದ ನಂತರ ರಚ್ಚಸಲಾದ ಹೈ ಪವಡ್ಥ ಸಮಿತ್ರಯಿೆಂದ, 1.74 ಗಣಾೆಂಕವನ್ನನ  1.86ಕೆು  ಪರಿಷು ರಣೆ. 

52. ಎರಡು ಮಕು ಳಿಗೆ  ಟೆ್ಯ ಷನ ಫೋ ಮರುಪ್ರವತ್ರ. 

53.  ಸೇವಯಲಿಿದಾು ಗ 60 ದಿನಗಳ LAP ENCASHMENT, ನಿವೃತ್ರು ಯಲಿಿನ 300 ದಿನಗಳ ಜೊತೆಗೆ. 

54.  5ನೇ ವೇತನ ಆಯೋಗದಿೆಂದ ACP ಹಾಗ್ಗ 6ನೇ ವೇತನ ಆಯೋಗದ ಬಳಿಕ MACPS – STAGNATION ನಿವಾರಣೆ ಹಾಗ್ಗ 

TIME BOUND PROMOTIONS. (IRTSA ಯ ಪಿಮಖ ಬೇಡಿಕೆ) 

55. MACPS ಅಡಿಯಲಿಿ  10, 20, 30 ವಷಥಗಳ ನಂತರ 3 ಆರ್ಥಥಕ ಮೇಲು ಜೆಥಗಳು (JE ಆಗಿ ಸೇರುವವರು  PAY LEVEL-9 ಹಾಗ್ಗ 

SSE ಆಗಿ ಸೇರುವವರು PAY LEVEL-10 ತಲುಪುವಂತೆ). 

56.  GDCE ಮೂಲಕ ಆಯ್ಕುಯಾದ ಸಿಬು ೆಂದಿಯನ್ನನ  MACPSಗೆ ಅನೆ ಯವಾಗವಂತೆ DRಗಳಂತೆ ಪರಿಗಣಿಸುವುದ್ದ. 

57.  6ನೇ ವೇತನ ಆಯೋಗದಲಿಿ  ವಿಲಿೋನವಾದ ಹುದೆು ಗಳ (JE-II → JE-I, SE → SSE) ನಡುವ 1.1.2006 ರಿೆಂದ 29.9.2008ರ 

ಅವಧಿಯಲಿಿ  ನಡೆದ ಪಿಮೊೋಷನ ಗಳಿಗೆ PAY FIXATION ವಿಸು ರಣೆ. 

58.  7ನೇ ವೇತನ ಆಯೋಗದಲಿಿ  ಪಿಗತ್ರಗೆ ಪೇ ಫಕ್ೆ ೋಶನ ಅದೇ ಹುದೆು ಯ ನೇರ ನೇಮಕಾತ್ರ ಕನಿಷಠ  ವೇತನಕಿು ೆಂತ ಕಡಿಮೆ 

ಇರದಂತೆ – ಉದಾ: JE SSE ಆಗಿ ಉತೆು ೋರಿಸಿದಾಗ LEVEL-7 ವೇತನ ಕನಿಷಠ  ರೂ.44,900. 

59.ಪಿಮೊೋಷನ ಅರ್ವಾ ಆರ್ಥಥಕ ಮೇಲು ಜೆಥಯ ತಕ್ಷ್ಣದ ಬಳಿಕ, 6 ತ್ರೆಂಗಳು ಪೂಣಥಗೆಂಡ್ರಗ ಮೆಂದಿನ ಜನವರಿ 1 ಅರ್ವಾ 

ಜುಲೈ 1ರಂದ್ದ ಮೊದಲ INCREMENT. 

60. ಪ್ರಸ್/PTO ಆನಿೆ ೈನ ಜಾರಿಯೂ, ಬುಕಿೆಂಗ್ ಕೂಡ ಆನಿೆ ೈನ ಮೂಲಕ. 

61. 30 ಜೂನ / 31 ಡಿಸ್ಥೆಂಬರ ರಂದ್ದ ನಿವೃತ್ರು ಯಾಗವವರಿಗೆ, ಪ್ರೆಂಚಣಿ ಲಾಭಕಾು ಗಿ ಆಗಬೇಕಾದ ನೋಟಿಷನಲ್ ವಾಷ್ಟಥಕ 

ಇನ ಕಿಿಮೆೆಂಟ್ (ಜುಲೈ 1/ಜನವರಿ 1ಕೆು ) ಮಂಜೂರು. 

K.V.RAMESH  
General Secretary, IRTSA 
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ഇന്ത്യൻ റെയിൽവേ റെക്നിക്കൽ സൂപ്പർവേവസഴ്സ് അവസോസിവയഷൻ 
Estd. 1965, Regd.Nos. 1329, Website http://www.irtsa.net, 

       G3, Likith Homes, 3-Lakshmanan Nagar West Street, Peravallur, Chennai-82.rameshirtsa@yahoo.co.in 

IRTSAയുറെ 59 േർഷറെ പ്രധോന വനട്ടങ്ങൾ (1965 – 2025) 

വ ോധേൽകരണേുും േയോേസോയിക ഐക്യവ ും 

1. 1965 നേും െിൽ  രൂരീകൃതമോയതുമുതൽ, ഇന്ത്യൻ റെയിൽവേയിറെ റെക് നിക്കൽ സൂരർവേസർമോറര 

ഒന്നിപ്പിക്കുന്നതിന ്ശക്തേുും ഫെപ്രദേുമോയ വേദി IRTSA ഒരുക്കി. 
2. റെക് നിക്കൽ സൂരർവേസർമോരുറെയുും റെയിൽ എഞ്ചിനീയർമോരുറെയുും പ്രശ്നങ്ങൾ 

പ്ശദ്ധയിൽറപ്പെുെുകയുും, റെയിൽവേ ഭരണകൂെവെോെുും, വേതന കമ്മീഷനുകവ ോെുും, റെയിൽവേ 

െീവഫോുംസ ് കമ്മിറ്റിവയോെുും, റെയിൽവേ അരകെോവനേഷണ കമ്മിറ്റികവ ോെുും മറ്്റ വഫോെങ്ങവ ോെുും 

ഫെപ്രദമോയി അേകോശങ്ങൾ പ്രതിനിധീകരിക്കുകയുും റെയ്തു. 
3. റെക് നിക്കൽ സൂരർവേസർമോരിെുും, മറ്്റ േയക്തിക ിെുും  ന്ധറപ്പട്ട േിഷയങ്ങറ ക്കുെിച്്ച കൂെുതൽ 

വ ോധേൽകരണും സൃഷ് െിച്ചു. 
4. റെക് നിക്കൽ സൂരർവേസർമോരുും റെയിൽവേ ഭരണകൂെേുും തമ്മിെുള്ള േയേസോയ  ന്ധും 

റമച്ചറപ്പെുെി, റെയിൽ എഞ്ചിനീയർമോരുറെ രീഡനും കുെയക്്കുകയുും ഉൽപ്പോദനക്ഷമത 

േർദ്ധിപ്പിക്കുകയുും റെയ്തു. 
5. റെക് നിക്കൽ സൂരർവേസർമോർ, റതോഴിെോ ികൾ, വപ്െഡ് യൂണിയനുകൾ എന്നിേരുമോയി ദൈനും ൈിന 

തർക്കങ്ങൾ ഒഴിേോക്കുന്നതിെൂറെ രരസ്പര മനസ്സിെോക്കെുും അതുേഴി ഉൽപ്പോദനക്ഷമതയുും േർദ്ധിപ്പിച്ചു. 
6. റെക് നിക്കൽ സൂരർവേസർമോരുറെ പ്രശ്നങ്ങറ ക്കുെിച്്ച അുംഗീകൃത റഫഡവെഷനുക ിെുും 

യൂണിയനുക ിെുും കൂെുതൽ വ ോധേൽകരണും സൃഷ്ടിക്കുകയുും, സമരും കൂട്ടോയ രരിപ്ശമങ്ങൾ േഴി 
വദശീയേുും പ്രോവദശികേുമോയ തെങ്ങ ിൽ രെ പ്രശ്നങ്ങ ുും രരിഹരിക്കോനുള്ള അേരുറെ രിന്ത്ുണ 

വനെുകയുും റെയ്തു. 
7. പ്രധോന േിഷയങ്ങറ ക്കുെിച്ചുള്ള റസമിനോെുക ുും വയോഗങ്ങ ുും, ‘വേോയ് സ ്ഓഫ ്റെയിൽ എഞ്ചിനീവയഴ്സ്’ 

(VRE) എന്ന മോസികയുും സുേീനിയെുക ുറെ പ്രസിദ്ധീകരണേുും, www.irtsa.net വവബ .ദൈറ്റ , Facebook & 

WhatsApp IRTSA പ്ഗൂപ്പുക ിെൂറെ ഇെേിട്ടുള്ള ഇെറരെെുക ുും തുെർന്നു േരുന്നു. 

രരിഹരിച്ച പ്രധോന േിഭോഗേോരിയോയ പ്രശ്നങ്ങ ുറെ രട്ടിക 

8. മൂന്നോും വേതനകമ്മീഷൻ (3rd CPC) പ്രകോരും മുഴുേൻ പ്ഗൂപ്്പ 'C' റെയുും മുതിർന്ന റെക്നിക്കൽ 

സൂരർവേസർമോർക്ക് ഏറ്റേുും ഉയർന്ന വേതനവപ്ശണിയോയ ₹840-1200 / ₹840-1040 അനുേദിക്കുകയുും, നോെോും 

വേതനകമ്മീഷൻ (4th CPC) പ്രകോരും ₹2375-3500 ആയി ഉയർെുകയുും റെയ്തത് – (IRTSA നൽകിയ 

റത ിേുക ുറെ അെിസ്ഥോനെിൽ 40 േർഷങ്ങൾക്ക് വശഷും അേരുറെ രദേിസും ന്ധമോയ അനുരോതും 

രുനഃസ്ഥോരിച്ചു). 
9. റെക്നിക്കൽ സൂരർവേസർമോർക്കുള്ള രഴയ 6 വേതനവപ്ശണികൾ മൂന്നോും വേതനകമ്മീഷൻ (1973) േഴി 4 

ആയി കുെയ്ക്കുകയുും, ആെോും വേതനകമ്മീഷൻ (2006) േഴി രിന്നീെ് 2 എണ്ണും മോപ്തമോയി െുരുക്കുകയുും 

റെയ്തു. 
10. വഫോർമോൻമോർക്ക് (ഇവപ്പോൾ SSE) പ്രവതയക വേതനും (Special Pay) അനുേദിച്ചു. 
11. സ്റ്റോഫിന്റെ ശമ്പ  േിതരണും നിർേഹിക്കുന്നതിനുള്ള ജൂനിയർ എൻജിനീയർമോർക്ക ് (JEs) 

വഹോണവെെിയും അനുേദിക്കുകയുും, 1969-ൽ IRTSA വേതനേിതരണും  ഹിഷ് കരിച്ചതിന ്രിന്നോറെ രിന്നീെ ്

അത് തിരുെി ഉയർെുകയുും റെയ്തു. 
12. ഡയൂട്ടിക്കിറെ രരിവക്കറ്്റ ആശുരപ്തിേോസും റെയ്യുന്ന അറപ്പ്പന്െിസ് മോർക്കുും/റപ്െയിനിമോർക്കുും Hospital Leave 

/ Hurt-on-Duty അേധി അനുേദിച്ചു – (ഇത് പാർലിവെന്െിൽ  ഉയർെിയതിറന തുെർന്നു െഭിച്ച വനട്ടും). 

13. റെക്നിക്കൽ സൂരർവേസർമോറര ‘Workmen Compensation Act’ രരിധിയിൽ ഉൾറപ്പെുെി, രിന്നീെ ്

പാർലിവെന്െിൽ ഉയർെിയവതോറെ അത് ‘Employees Compensation Act’ എന്നോക്കി രുനർനോമകരണും റെയ്തു. 
14. 1984 മുതൽ റെക്നിക്കൽ സൂരർവേസർമോറര (JE മുതൽ SSE േറര) ഒറരോറ്റ സർേീസ് കോഡെിന് കീഴിൽ 

റകോണ്ടുേന്ന ്കോഡർ രുനഃപ്കമീകരണും (cadre restructuring) വയോഗയമോക്കി. (ഇതിന ്മുമ്പ ്ഉയർന്ന രദേികൾ 

േ റര കുെേോയിരുന്നു, അേയുും തോൽക്കോെിക െുമതെയിെൂറെയോയിരുന്നു). 
15. എൻജിനീയെിുംഗ ് ിരുദധോരികറ  വനരിട്ട ് JE-I ആയി നിയമിക്കുന്ന രീതി അേസോനിപ്പിച്്ച, 1987 മുതൽ SE 

(Section Engineer) വപ്ഗഡിെുും 2008 മുതൽ SSE വപ്ഗഡിെുും നിയമനും ആരുംഭിച്ചു. 
16. കഴിഞ്ഞ 30 േർഷങ്ങ ിൽ റെക്നിക്കൽ സൂരർവേസർമോരുറെ കോഡർ രുനഃപ്കമീകരണും 5 പ്രോേശയും 

നെെി – േർക്ക് വഷോപ്പിൽ SSE തസ്തികകൾ 3% ൽ നിന്നുും 6% ആയുും, ഓപ്പൺ വെൻ വമഖെയിൽ 1.5% ൽ 

നിന്നുും 10% (1984) → 17% (1993) → 18-21% (2003) → 50% (2008 – 6th CPC) → 67% (2013 – CRC) ആയി ഉയർെി. 
17. ഡിവസൻ & വപ്ഡോയിുംഗ ്സ്റ്റോഫ്, C&M സ്റ്റോഫ്, DMS എന്നിേർക്കു കൂെി കോഡർ രുനർപ്കമീകരണെിെൂറെ 

ഉയർന്ന തസ്തിക െഭിച്ചു. 
18. അറപ്പ്പന്െിസ് ഷിര് / റപ്െയിനിങ ്കോെയ േ ്േിരമിക്കൽ ആനുകൂെയങ്ങൾക്ക് 1983 മുതൽ സർേീസ ്ആയി 

രരിഗണിക്കുകയുും, 1990 മുതൽ അത് ഇൻപ്കിറമനെ് ് കണക്കിൽ ഉൾറപ്പെുെുകയുും റെയ്തു (IRTSA നൽകിയ 

ഡോറ്റയുറെ അെിസ്ഥോനെിൽ). 
19. സീനിയർ സൂരർവേസർമോരുറെ 2000 തസ്തികകൾ (1980 മുതൽ 2000 േറര 2 ഘട്ടങ്ങ ോയി) പ്ഗൂപ്്പ ‘B’ ആയി 

ഉയർെി. 
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20. മിസ്പ്െിമോറരയുും/സൂരർവേസർമോറരയുും ദീർഘകോെ സമരങ്ങൾക്ക് വശഷും ജൂനിയർ 
എൻജിനീയർമോരോയി (JE) ഉയർെി – ഇതിെൂറെ ഉയർന്ന സറ്കയിെിെുള്ള വരോസ്റ്റുക ുറെ എണ്ണും േർദ്ധിച്്ച 
JEs-ന് പ്രവമോഷൻ സോധയതക ുും േർധിച്ചു. 

21. റെക്നിക്കൽ സൂരർവേസർമോരുറെ രദേി 1996-ൽ മോറ്റി, രുതിയതോയി JE (Junior Engineer), SSE (Senior Section 

Engineer) എന്ന രീതിയിൽ നിശ്ചയിച്ചു – (IRTSA 1996 ഏപ്രിൽ മുതൽ 'Work-to-Rule' സമരും ആരുംഭിക്കോൻ 
തീരുമോനിച്ച വശഷും െഭിച്ച വനട്ടും). 

22. JEs, SSEs എന്നിേർക്കു PCO അെേൻസ് അനുേദിച്ചു. 
23. ഇൻറസന്െീേ് വ ോണസിന്റെ നിരക്കുകൾ 1968, 1975, 1990, 1998, 2009, 2019 എന്നീ േർഷങ്ങ ിൽ 

രരിഷ് കരിച്ചു. 
24. ജൂനിയർ എൻജിനീയർമോരുറെ (JEs) രരിശീെന കോെോേധി 3 േർഷെിൽ നിന്ന് 2 േർഷമോക്കി, തുെർന്ന് 18 

മോസമോയി കുെച്ചു, ഇവപ്പോൾ 12 മോസമോയി നിശ്ചയിച്ചു. 
25. റപ്െയിനിുംഗ/് അറപ്പ്പന്െിസ് ഷിര് കോെയ േിൽ വസ്റ്റരൻഡ് വപ്ഗഡ് വര ₹4200 ന് തുെയമോയ ശമ്പ  

നിരക്കോയി ഉയർെി. 
26. റപ്െയിനിുംഗ് ഇൻസ്പ്െക്ടർമോർക്കുും െക്ചെർമോർക്കുും റപ്െയിനിുംഗ് അെേൻസ് അനുേദിക്കുകയുും അത് 

നോെുതേണ രരിഷ് കരിക്കുകയുും റെയ്തു. 
27. പ്ഗൂപ്്പ ‘B’ രദേിയുമോയി  ന്ധറപ്പട്ട വരോരോട്ടങ്ങൾ : 

a) IRTSA, CAT നയൂഡൽഹിയിൽ (OA No. 835-1989) വകസ് വനെി – സീനിയർ റെക്നിക്കൽ സൂരർവേസർമോർക്്ക 
പ്ഗൂപ്്പ ‘B’ രദേി നൽകണറമന്്ന േിധിയോയി. എന്നോൽ റെയിൽവേ വ ോർഡ് ഇത് നിരസിച്ചതിറന തുെർന്ന ്
IRTSA, PB CAT, സുപ്രീുംവകോെതി എന്നിേിെങ്ങ ിൽ േീണ്ടുും ഹർജി നൽകി. 
b) IRTSAയുറെ തുെർച്ചയോയ പ്രെോരണും RAICs & RRC, റഫഡവെഷനുകൾ, റെയിൽവേ വ ോർഡ് എന്നിേയക്്ക ്
ആേശയും നയോയമോറണന്ന് വ ോധയറപ്പെുെി. ഇതിെൂറെ, റെയിൽവേ വ ോർഡ് ധനകോരയമപ്ന്ത്ോെയവെക്ക ്
(MoF/DoE) െിെ Senior Supervisor തസ്തികകൾ Group ‘B’ ആയി ഉയർെുന്നതിന് പ്രവമയും അയച്ചു. േിശദമോയി 
രഠിക്കോൻ 2018 െുും 2024 െുും കമ്മിറ്റികൾ രൂരികരിച്ചു, IRTSA അതിൽ ഹോജരോയി. 
c).Grade.Pay.₹4600./.Level-7 േരുന്ന എല്ലോ തസ്തികക ുും Group ‘B’ ആയി പ്രഖയോരിക്കണറമന്്ന IRTSA േോദിച്ചു – DOP 

നിർവദശങ്ങറ  അെിസ്ഥോനമോക്കി. 
28. CAT നയൂഡൽഹിയിൽ (OA No. 1527/1990) IRTSA വകസ് ജയിച്്ച – “ഒരു സമോന തസ്തികയിൽ മററ്റോരോൾ 

അതിനുമുക ിൽ േരോൻ രോെില്ല” എന്ന േയേസ്ഥ പ്രകോരും JEs-ക്ക് ഉയർന്ന ശമ്പ  നിരക്്ക അനുേദിക്കോൻ 
നിർവദശിച്ചു. ഇത് 5th CPC അേരുറെ െിവപ്പോർട്ട് (Para 54.36) ൽ അുംഗീകരിച്ചു. 

29. CAT റെവന്ന (OA No. 706/2013) ധനമപ്ന്ത്ോെയെിന് JEs-യുറെ Grade.Pay.₹4200.→ ₹4600.എന്നതുും SSE.₹4600.→ ₹4800.
എന്നതുും രരിഗണിക്കോൻ നിർവദശും നൽകി. 

30. PLB (Productivity Linked Bonus) െഭിക്കുന്നതിനുള്ള വേതനരരിധി ഉയർെി – എല്ലോ റെക്നിക്കൽ 
സൂരർവേസർമോറരയുും ഉൾറപ്പെുെി. 

31. SSE കൾക്കുള്ള വേതനും 5th CPC ശുരോർശ റെയ്ത  ₹7000–11500 െിൽ നിന്നുും ₹7450–11500 ആയി ഉയർെി. 
32. വപ്ഡോയിങ് & ഡിവസൻ എഞ്ചിനീയർമോർക്കുും CMS സ്റ്റോഫിനുും ₹2000–3200 ന് രകരും ₹2375–3500 

വേതനവപ്ശണി അനുേദിച്ചു. 
33. വപ്ഡോയിുംഗ് & ഡിവസൻ സ്റ്റോഫിന്റെ  രദേി Junior Engineer, Senior Section Engineer എന്നോയി മോറ്റി. 
34. വസ്റ്റോർ േിഭോഗെിറെ DSK രദേി DMS (Depot Material Superintendent) & CDMS എന്നോയി മോറ്റി. 
35. റപ്രോഡക്ഷൻ യൂണിറ്റ് /േർക്ക് വഷോപ്്പ SSE മോർക്ക് 1999ൽ ആദയമോയി ഇൻറസന്െീേ് വ ോണസ് അനുേദിച്ചു. 

36. 2009, 2019 ഇൻറസന്െീേ് രരിഷ് കരണങ്ങ ിെുും SSEമോർക്ക് 15% ഇൻറസന്െീേ് തുെർന്നു. 
37. പ്ഗോജുവേറ്്റ എൻജിനീയർമോർക്കുും ഡിവലോമ വഹോൾഡർമോർക്കുും DR (Direct Recruitment) കേോട്ടയിെുള്ള ഉയർന്ന 

തസ്തികക ിവെക്്ക റതരറഞ്ഞെുക്കറപ്പെോൻ GDCE / LDCE സുംേിധോനും അേതരിപ്പിച്ചു. 

38. JE-I, JE-II തസ്തികകൾ തമ്മിൽ െയിപ്പിച്്ച, രരിഷ് കരിച്ച മുൻരുള്ള ശമ്പ വപ്ശണി ₹6500–10500 ആയി ഉയർെി. 
39. റസക്ഷൻ എൻജിനീയർമോരുറെ (SE) മുൻശമ്പ  വപ്ശണി ₹6500–10500, Senior Section Engineer (SSE) 

മുൻവപ്ശണിയോയ ₹7450–11500 ആയി െയിപ്പിക്കുകയുും ഉയർെുകയുും റെയ്തു. 
40.  റെയിൽവേയിൽ ഏത് തീയതിയിൽ വജോയിൻ റെയ്തോെുും, എല്ലോ JE / DMS / CMA ജീേനക്കോർക്കുും First Class Pass 

അനുേദിച്ചു. 
41. P-Way Supervisors തസ്തികറയ JE P-Way ആയി െയിപ്പിക്കുകയുും, അതിന്റെ ഫെപ്രോഫ്തി രൂർണ്ണ റെക്നിക്കൽ 

കോഡെിവെക്്ക േയോരിക്കുകയുും റെയ്തു. 
42. JE → SSE, DMS → CDMS, CMA → CMS, JE → Sr. Engineer / IT എന്നിേിെങ്ങ ിൽ പ്രവമോഷൻ െഭിക്കോൻ എഴുതിയിരുന്ന 

രരീക്ഷ ഒഴിേോക്കി. 
43. 25,000 SSE, CMS, CMDS തസ്തികകൾ Pay Level-7ൽ നിന്ന് Pay Level-8വെക്ക് 01.12.2022 മുതൽ ഉയർെി. 
44.  Pay Level-8ൽ 4 േർഷും രൂർെിയോക്കുന്ന 50% ജീേനക്കോർക്ക് Pay Level-9 ആയി Non-Functional Upgradation (NFU) 

അനുേദിച്ചു. 
45. Pay Level-8-ൽ 4 േർഷും വസേനും രൂർെിയോക്കുന്ന എല്ലോേർക്കുും Pay Level-9 Non-Functional Upgradation 

അനുേദിച്ചു (മുൻരുണ്ടോയിരുന്ന 50% രരിധി നീക്കും റെയ്തു). 
46. പ്ഗൂപ്്പ-‘B’ റസെക്ഷൻ പ്രപ്കിയയിൽ വഭദഗതികൾ: 

a) APO ഒഴിറകയുള്ള Group ‘B’ തസ്തികക ിവെക്്ക, ഒഴിേുക ുറെ 6 മെങ്ങ് വരരുകറ  (േിഭോഗും പ്രകോരും) 

സീനിവയോെിറ്റികൾ അെിസ്ഥോനമോക്കി Viva Voce / സർേീസ് റെവക്കോർഡ് േിെയിരുെെിന് േി ിക്കൽ. 

b) "Good / Outstanding" എന്ന grading സുംേിധോനും െദ്ദോക്കി. 

റരോതുേോയ ആേശയങ്ങൾ അുംഗീകരിക്കറപ്പട്ടു 

47.  6th CPC ൽ Pay Band / Grade Pay ആശയും റകോണ്ടുേന്നതിെൂറെ, 7th CPC ൽ Pay Matrix നെപ്പോക്കിയതിെൂറെ 
വേതനെിൽ സ്ഥുംഭനോേസ്ഥ (stagnation) ഒഴിേോക്കി. 

48. സ്ഥിര തുകയ്ക്കുരകരും അെിസ്ഥോനവേതനെിന്റെ 3% േോർഷിക േർധന (Annual Increment) അനുേദിച്ചു. 
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49. House Rent Allowance (HRA) അെിസ്ഥോനവേതനെിന്റെ ശതമോനമോയി അനുേദിച്ചു. 
50. ദൂരും എന്ന രരിധിയില്ലോറത റമച്ചറപ്പട്ട പ്െോൻസ് വരോർട്ട് അെേൻസ് അനുേദിച്ചു, കൂെോറത ഇത് 

േിെക്കയറ്ററെ (inflation) മെികെക്കുന്നതിന് സുരക്ഷിതേുും ആക്കി. 
51. 6th  CPC ശുരോർശ റെയ്ത  1.74 എന്ന multiplication factor, High Powered Committee ശുരോർശയനുസരിച്്ച 1.86 ആയി 

ഉയർെി. 
52. രണ്്ട മക്കൾക്കുള്ള െയൂഷൻ ഫീസ് ഇൻവേഷൻ-പ്രൂഫ് രീതിയിൽ രൂർണമോയി തിരിച്ചുേോങ്ങോനുള്ള 

സൗകരയും അനുേദിച്ചു. 
53. വസേനകോെെ ്60 ദിേസും LAP (Leave on Average Pay) encashment അനുേദിച്ചതിറനോപ്പും, േിരമിക്കുവമ്പോൾ 300 

ദിേസറെ encashment തുെർന്നുനൽകി. 
54. 5th CPC ൽ ACP (Assured Career Progression)യുും 6th CPC ൽ MACPS (Modified ACP Scheme)യുും നെപ്പോക്കി – 

വേതനസ്ഥുംഭനേുും സമയ ന്ധിത പ്രവമോഷനുും എന്ന IRTSAയുറെ പ്രധോന ആേശയങ്ങൾ അുംഗീകരിച്ചു. 
55. MACPS പ്രകോരും 10, 20, 30 േർഷും വസേനും രൂർെിയോകുവമ്പോൾ മൂന്ന് സോമ്പെിക അര് പ്ഗവഡഷനുകൾ 

അനുേദിക്കുന്നു. (ഇതിെൂറെ JE Pay Level-9 വെക്കുും SSE Pay Level-10 വെക്കുും എെോൻ കഴിയുും). 

56. GDCE (General Departmental Competitive Exam) േഴി തിരറഞ്ഞെുക്കറപ്പട്ട ജീേനക്കോറര MACPS രരിഗണനയിൽ Direct 

Recruit (DR) ആയി രരിഗണിക്കോൻ അുംഗീകോരും. 

57. 6th CPC െൂറെ െയിപ്പിച്ച JE-II → JE-I, SE → SSE എന്നീ തസ്തികക ിൽ 01.01.2006 മുതൽ 29.09.2008 േറര െഭിച്ച 
പ്രവമോഷനുകൾക്കോയി pay-fixation സൗകരയും േിരുെീകരിച്ചു. 

58. 7th CPC Pay Matrix പ്രകോരും, JE-യിൽ നിന്ന് SSE-യിവെക്കുള്ള പ്രവമോഷനിൽ, രുതിയ വര റെേെിൽ കുെഞ്ഞത് 
Direct Recruit SSEയുറെ Entry Pay ആയ ₹44,900 മുതൽ തുക നിശ്ചയിക്കൽ. 

59.  പ്രവമോഷൻ അറല്ലങ്കിൽ സോമ്പെിക ഉയർച്ച െഭിച്ചോൽ, 6 മോസും രൂർണ്ണ വസേനും രൂർെിയോകുവമ്പോൾ, 

അെുെ ജൂവെ 1 അറല്ലങ്കിൽ ജനുേരി 1-ന് ആദയ ഇൻപ്കിറമന്െഅ്നുേദിക്കൽ. 

60. റെയിൽവേ രോസ് / PTO ഓൺവെൻ ആയി നൽകുന്നതിനുും അേയ് ക്ക് ഓൺവെൻ െിസർവേഷൻ 
അനുേദിക്കുന്നതിനുും സൗകരയും നെപ്പോക്കറപ്പട്ടു. 

61.  ജൂൺ 30 അറല്ലങ്കിൽ ഡിസും ർ 31-ന് േിരമിക്കുന്ന ജീേനക്കോർക്ക്, ജൂവെ 1 / ജനുേരി 1-ന് െഭിവക്കണ്ട 
േോർഷിക േർദ്ധന (Notional Increment) റരൻഷൻ കണക്കിൽ ഉൾറപ്പെുെോൻ അനുേോദും നൽകി. 
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59.ਸਾਲਾਾਂ.ਵ ਿੱਚ.IRTSA ਦੀਆਾਂ.ਮ ਿੱਖ.ਪ੍ਰਾਪ੍ਤੀਆਾਂ.(1965 - 2025) 
ਜਾਗਰਕੂਤਾ.ਅਤੇ.ਉਦਯੋਵਗਕ.ਸਦਭਾ ਨਾ 

1. IRTSA ਨੇ ਨਵੰਬਰ, 1965 ਵਵਿੱਚ ਆਪਣੇ ਗਠਨ ਤੋਂ ਬਾਅਦ ਪਵਿਲੀ ਵਾਰ ਭਾਰਤੀ ਰੇਲਵ ੇਦੇ ਤਕਨੀਕੀ ਸੁਪਰਵਾਈਜ਼ਰਾਾਂ ਨ ੰ  ਇਿੱਕਜੁਿੱਟ ਕਰਨ ਲਈ 
ਇਿੱਕ ਮਜ਼ਬ ਤ ਅਤੇ ਪਰਭਾਵਸਾਲੀ ਪਲੇਟਫਾਰਮ ਪਰਦਾਨ ਕੀਤਾ ਿੈ। 

2. ਤਕਨੀਕੀ ਸੁਪਰਵਾਈਜ਼ਰਾਾਂ / ਰੇਲ ਇੰਜੀਨੀਅਰਾਾਂ ਦੀਆਾਂ ਸਮਿੱਵਸਆਵਾਾਂ ਨ ੰ  ਉਜਾਗਰ ਕੀਤਾ ਅਤੇ ਰੇਲਵ ੇਪਰਸਾਸਨ, ਤਨਖਾਿ ਕਵਮਸਨਾਾਂ, ਰੇਲਵ ੇ
ਸੁਧਾਰ ਕਮੇਟੀ, ਰੇਲਵ ੇਦਰੁਘਟਨਾ ਜਾਾਂਚ ਕਮੇਟੀਆਾਂ ਅਤ ੇਿੋਰ ਫੋਰਮਾਾਂ ਨ ੰ  ਉਨ੍ਾਾਂ ਦੀਆਾਂ ਮੰਗਾਾਂ ਨ ੰ  ਪਰਭਾਵਸਾਲੀ ਢੰਗ ਨਾਲ ਪੇਸ ਕੀਤਾ। 

3. ਸਬੰਧਤ ਮੁਿੱਵਦਆਾਂ ਬਾਰ ੇਤਕਨੀਕੀ ਸੁਪਰਵਾਈਜ਼ਰਾਾਂ ਅਤ ੇਿੋਰਾਾਂ ਵਵਿੱਚ ਵਧੇਰ ੇਜਾਗਰ ਕਤਾ ਵਵਕਸਤ ਕੀਤੀ। 
4. ਤਕਨੀਕੀ ਸੁਪਰਵਾਈਜ਼ਰਾਾਂ ਅਤੇ ਰੇਲਵ ੇਪਰਸਾਸਨ ਵਵਚਕਾਰ ਵਬਿਤਰ ਉਦਯੋਵਗਕ ਸਬਧੰ ਵਵਕਸਤ ਕੀਤੇ, ਰੇਲ ਇੰਜੀਨੀਅਰਾਾਂ ਦੇ ਵਸਕਾਰ ਨ ੰ  
ਘਟਾਇਆ ਅਤ ੇਉਤਪਾਦਕਤਾ ਵਵਿੱਚ ਸੁਧਾਰ ਕੀਤਾ। 

5. ਰੋਜ਼ਾਨਾ ਦੇ ਟਕਰਾਅ ਤੋਂ ਬਚਣ ਲਈ ਤਕਨੀਕੀ ਸੁਪਰਵਾਈਜ਼ਰਾਾਂ, ਕਰਮਚਾਰੀਆਾਂ ਅਤ ੇਯ ਨੀਅਨਾਾਂ ਵਵਚਕਾਰ ਵਬਿਤਰ ਸਮਝ ਵਵਕਸਤ ਕੀਤੀ 
ਇਸ ਤਰ੍ਾਾਂ ਉਤਪਾਦਕਤਾ ਵਵਿੱਚ ਿਰੋ ਸੁਧਾਰ ਿੋਇਆ। 

6. ਮਾਨਤਾ ਪਰਾਪਤ ਫੈਡਰੇਸਨਾਾਂ ਅਤੇ ਯ ਨੀਅਨਾਾਂ ਵਵਿੱਚ ਤਕਨੀਕੀ ਸੁਪਰਵਾਈਜ਼ਰਾਾਂ ਦੀਆਾਂ ਸਮਿੱਵਸਆਵਾਾਂ ਬਾਰ ੇਵਧੇਰ ੇਜਾਗਰ ਕਤਾ ਵਵਕਸਤ ਕੀਤੀ ਜਾਵ ੇ
ਅਤੇ ਰਾਸਟਰੀ ਅਤ ੇਸਥਾਨਕ ਪਿੱਧਰ 'ਤੇ ਬਿਤੁ ਸਾਰ ੇਮੁਿੱਵਦਆਾਂ ਨ ੰ  ਸੰਘਰਸ ਅਤ ੇਸਮ ਵਿਕ ਯਤਨਾਾਂ ਰਾਿੀ ਾਂ ਿਿੱਲ ਕਰਨ ਲਈ ਉਨ੍ਾਾਂ ਦਾ ਸਮਰਥਨ 
ਪਰਾਪਤ ਕੀਤਾ ਜਾਵੇ। 

7. ਮਿਿੱਤਵਪ ਰਨ ਮੁਿੱਵਦਆਾਂ 'ਤੇ ਸੈਮੀਨਾਰਾਾਂ ਅਤ ੇ ਮੀਵਟੰਗਾਾਂ, ਸੋਵੀਨਾਰ ਪਰਕਾਸਨ ਅਤ ੇ  ਵੌਇਸ ਆਫ਼ ਰੇਲ ਇੰਜੀਨੀਅਰਜ਼   VRE), ਵੈਿੱਬਸਾਈਟ 
www.irtsa.net, ਫੇਸਬੁਿੱਕ ਅਤੇ ਵਟਸਐਪ IRTSA ਸਮ ਿਾਾਂ ਆਵਦ ਰਾਿੀ ਾਂ ਵਨਰੰਤਰ ਆਪਸੀ ਤਾਲਮੇਲ। 

ਮ ਿੱਖ.ਸ਼੍ਰੇਣੀਗਤ.ਮ ਿੱਦੇ.ਹਿੱਲ.ਕੀਤੇ.ਗਏ 

8. ਤੀਜੇ CPC ਦਆੁਰਾ ਪ ਰ ੇਗਰੁਿੱਪ 'C' ਵਵਿੱਚੋਂ ਸੀਨੀਅਰ ਤਕਨੀਕੀ ਸੁਪਰਵਾਈਜ਼ਰਾਾਂ ਨ ੰ  840-1200 / 840-1040 ਰਪੁਏ ਅਤੇ ਚੌਥੇ CPC ਦਆੁਰਾ 
2375-3500 ਰਪੁਏ ਦੇ ਉਿੱਚਤਮ ਤਨਖਾਿ ਸਕੇਲਾਾਂ ਦੀ ਵੰਡ– (IRTSA ਦਆੁਰਾ ਸਬ ਤਾਾਂ ਦੇ ਆਧਾਰ 'ਤੇ 40 ਸਾਲਾਾਂ ਬਾਅਦ ਉਨ੍ਾਾਂ ਦੀ ਸਾਪਖੇਤਾ ਨ ੰ  
ਬਿਾਲ ਕਰਨਾ)। 

9. ਤੀਜੇ ਸੀਪੀਸੀ  1973 ਵਵਿੱਚ) ਦਆੁਰਾ ਤਕਨੀਕੀ ਸੁਪਰਵਾਈਜ਼ਰਾਾਂ ਦੇ ਤਨਖਾਿ ਸਕੇਲਾਾਂ ਦੀ ਵਗਣਤੀ ਨ ੰ  6 ਸਕੇਲਾਾਂ ਤੋਂ ਘਟਾ ਕੇ 4 ਤਨਖਾਿ ਸਕੇਲਾਾਂ 
ਤਿੱਕ ਘਟਾਉਣਾ ਅਤੇ 6ਵੇਂ ਸੀਪੀਸੀ  2006 ਤੋਂ) ਦਆੁਰਾ ਵਸਰਫ 2 ਸਕੇਲਾਾਂ ਤਿੱਕ ਘਟਾਉਣਾ। 

10. ਉਸ ਸਮੇਂ ਦੇ ਫੋਰਮੈਨ  ਐਸਐਸਈ) ਨ ੰ  ਵਵਸੇਸ ਤਨਖਾਿ ਦੀ ਗਰਾਾਂਟ। 
11. ਸਟਾਫ ਨ ੰ  ਤਨਖਾਿਾਾਂ ਦੀ ਵੰਡ ਅਤ ੇਬਾਅਦ ਵਵਿੱਚ ਸੋਧ ਲਈ ਜੇਈਜ਼ ਨ ੰ  ਮਾਣਭਿੱਤਾ -  ਆਈਆਰਟੀਐਸਏ ਦਆੁਰਾ 1969 ਵਵਿੱਚ ਤਨਖਾਿਾਾਂ ਦੀ 
ਵੰਡ ਦਾ ਬਾਈਕਾਟ ਕਰਨ ਦੇ ਫੈਸਲੇ ਤੋਂ ਬਾਅਦ)। 

12. ਅਪਰੈਂਵਟਸਾਾਂ/ਵਸਖਲਾਈ ਲੈਣ ਵਾਵਲਆਾਂ ਨ ੰ  ਵਡਊਟੀ/ਿਸਪਤਾਲ ਛੁਿੱਟੀ 'ਤੇ ਨੁਕਸਾਨ  ਸੰਸਦ ਵਵਿੱਚ ਇਸਨ ੰ  ਉਠਾਏ ਜਾਣ ਤੋਂ ਬਾਅਦ)। 
13. ਵਰਕਰ ਕਪੰਨਸੇਸਨ ਐਕਟ ਅਧੀਨ ਤਕਨੀਕੀ ਸੁਪਰਵਾਈਜ਼ਰਾਾਂ ਦੀ ਕਵਰੇਜ ਅਤ ੇਇਸਦਾ ਨਾਮ ਬਦਲ ਕੇ  ਕਰਮਚਾਰੀ ਕੰਪਨਸੇਸਨ ਐਕਟ  
ਰਿੱਖਣਾ  ਇਸਨ ੰ  ਸੰਸਦ ਵਵਿੱਚ ਉਠਾਉਣ ਤੋਂ ਬਾਅਦ)। 

14. 1984 ਤੋਂ ਬਾਅਦ, ਸਾਰ ੇਤਕਨੀਕੀ ਸੁਪਰਵਾਈਜ਼ਰਾਾਂ ਨ ੰ  ਇਿੱਕ ਕਡੈਰ  ਜੇਈ ਤੋਂ ਐਸਐਸਈ) ਵਵਿੱਚ ਵਲਆਉਣਾ, ਕੇਡਰ ਪਨੁਰਗਠਨ ਲਈ  ਪਵਿਲਾਾਂ 
ਉਿੱਚ ਗਰੇਡ ਦੀਆਾਂ ਅਸਾਮੀਆਾਂ ਬਿਤੁ ਸੀਮਤ ਅਤ ੇਚਾਰਜ ਦੇ ਆਧਾਰ 'ਤੇ ਸਨ)। 

15. ਇੰਜੀਨੀਅਵਰੰਗ ਗਰੈਜ ਏਟਾਾਂ ਦੀ ਜੇਈ-ਆਈ ਵਜੋਂ ਵਸਿੱਧੀ ਭਰਤੀ ਨ ੰ  ਰੋਕਣਾ ਅਤ ੇਇਸਨ ੰ  1987 ਵਵਿੱਚ ਐਸਈ ਗਰੇਡ ਅਤ ੇ2008 ਤੋਂ ਐਸਐਸਈ 
ਗਰੇਡ ਵਵਿੱਚ ਸੁਰ  ਕਰਨਾ। 

16. 30 ਸਾਲਾਾਂ ਵਵਿੱਚ 5 ਵਾਰ ਤਕਨੀਕੀ ਸੁਪਰਵਾਈਜ਼ਰਾਾਂ ਦਾ ਕਾਡਰ ਪੁਨਰਗਠਨ - ਵਰਕਸਾਪਾਾਂ ਵਵਿੱਚ ਐਸਐਸਈ ਦੇ ਉਿੱਚਤਮ ਗਰੇਡ ਵਵਿੱਚ ਅਸਾਮੀਆਾਂ 
ਦੀ ਵਗਣਤੀ 3 ਤੋਂ 6% ਅਤ ੇਓਪਨ ਲਾਈਨ 'ਤੇ 1.5% 1984 ਵਵਿੱਚ 10%, 1993 ਵਵਿੱਚ 17%, 2003 ਵਵਿੱਚ 18% ਤੋਂ 21%, ਛੇਵੇਂ ਤਨਖਾਿ ਕਵਮਸਨ 
ਤੋਂ ਬਾਅਦ 50% 2008 ਵਵਿੱਚ ਅਤ ੇ2013 ਵਵਿੱਚ CRC ਰਾਿੀ ਾਂ 67%। 

17. ਵਡਜ਼ਾਈਨ ਅਤ ੇਡਰਾਇੰਗ, C&M ਸਟਾਫ ਅਤ ੇDMS ਲਈ ਕਾਡਰ ਪੁਨਰਗਠਨ ਰਾਿੀ ਾਂ ਅਪਗਰੇਡ ਕਰਨਾ। 
18. 1983 ਵਵਿੱਚ ਵਰਟਾਇਰਮੈਂਟ ਲਾਭਾਾਂ ਲਈ ਅਪਰੈਂਵਟਸਵਸਪ / ਵਸਖਲਾਈ ਦੀ ਵਮਆਦ ਦੀ ਵਗਣਤੀ ਅਤ ੇ1990 ਤੋਂ ਬਾਅਦ ਵਾਧੇ ਵਾਲੇ ਲਾਭ  IRTSA 
ਦਆੁਰਾ ਪਰਦਾਨ ਕੀਤੇ ਗਏ ਡੇਟਾ ਦੇ ਅਧਾਰ ਤੇ)। 

19. ਸੀਨੀਅਰ ਸੁਪਰਵਾਈਜ਼ਰਾਾਂ ਦੀਆਾਂ 2000 ਅਸਾਮੀਆਾਂ ਨ ੰ  ਗਰੁਿੱਪ B ਵਵਿੱਚ ਅਪਗਰੇਡ ਕਰਨਾ  1980 ਤੋਂ 2000 ਤਿੱਕ 2 ਪੜਾਵਾਾਂ ਵਵਿੱਚ) 
20. ਵਮਸਤਰੀਆਾਂ / ਸੁਪਰਵਾਈਜ਼ਰਾਾਂ ਨ ੰ  ਜ ਨੀਅਰ ਇੰਜੀਨੀਅਰਾਾਂ ਵਜੋਂ ਅਪਗਰੇਡ ਕਰਨਾ  ਸਾਲਾਾਂ ਦੇ ਸੰਘਰਸ ਤੋਂ ਬਾਅਦ) - ਉਿੱਚ ਸਕੇਲ  ਸਕੇਲ) ਵਵਿੱਚ 
ਤਾਕਤ ਵਧਾਉਣਾ -  JEs ਦੀ ਤਰਿੱਕੀ ਦੀਆਾਂ ਸੰਭਾਵਨਾਵਾਾਂ ਵਵਿੱਚ ਸੁਧਾਰ)। 

21. 1996 ਵਵਿੱਚ ਤਕਨੀਕੀ ਸੁਪਰਵਾਈਜ਼ਰਾਾਂ ਦੇ JE (ਜ ਨੀਅਰ ਇੰਜੀਨੀਅਰ), ਅਤ ੇSSE (ਸੀਨੀਅਰ ਸੈਕਸਨ ਇੰਜੀਨੀਅਰ) ਦੇ ਅਿਦੇੁ ਵਵਿੱਚ ਤਬਦੀਲੀ 
- IRTSA ਦਆੁਰਾ ਅਪਰੈਲ 1996 ਤੋਂ 'ਵਰਕ-ਟ -ਰ ਲ' 'ਤੇ ਜਾਣ ਦਾ ਫੈਸਲਾ ਕਰਨ ਤੋਂ ਬਾਅਦ)। 

22. ਜੇਈ ਅਤ ੇਐਸਐਸਈ ਨ ੰ  ਪੀਸੀਓ ਭਿੱਤਾ ਦੇਣਾ। 
23. 1968, 1975, 1990, 1998, 2009 ਅਤ ੇ2019 ਵਵਿੱਚ ਪਰੋਤਸਾਿਨ ਬੋਨਸ ਦੀਆਾਂ ਦਰਾਾਂ ਵਵਿੱਚ ਸੋਧ। 
24. ਜੇਈ ਦੀ ਵਸਖਲਾਈ ਦੀ ਵਮਆਦ 3 ਸਾਲ ਤੋਂ ਘਟਾ ਕੇ 2 ਸਾਲ, ਵਫਰ 18 ਮਿੀਨੇ ਅਤ ੇਿਣੁ 12 ਮਿੀਨੇ ਕਰ ਵਦਿੱਤੀ ਗਈ ਿੈ। 



Foot prints - IRTSA continues its glorious Journey, Page - 110 

 

25. ਅਪਰੈਂਵਟਸਵਸਪ / ਵਸਖਲਾਈ ਦੌਰਾਨ 4200 ਰਪੁਏ ਦੀ ਤਨਖਾਿ / ਗਰੇਡ ਪੇ ਦੇ ਬਰਾਬਰ ਵਜ਼ੀਫ਼ਾ ਵਧਾਉਣਾ। 
26. ਇੰਸਟਰਕਟਰਾਾਂ ਅਤੇ ਲੈਕਚਰਾਰਾਾਂ ਨ ੰ  ਵਸਖਲਾਈ ਭਿੱਤਾ ਦੇਣਾ ਅਤ ੇਇਸ ਦੇ 4 ਸੋਧ। 
27. a) IRTSA ਨੇ ਸੀਨੀਅਰ ਤਕਨੀਕੀ ਸੁਪਰਵਾਈਜ਼ਰਾਾਂ ਨ ੰ  ਗਰੁਿੱਪ  ਬੀ  ਦਰਜਾ ਦੇਣ ਲਈ CAT ਨਵੀ ਾਂ ਵਦਿੱਲੀ  OA ਨੰਬਰ 835-1989 IRTSA-vs-

UOI ਵਵਿੱਚ) ਵਵਿੱਚ ਕੇਸ ਵਜਿੱਵਤਆ -  ਰੇਲਵ ੇਬੋਰਡ ਦਆੁਰਾ ਬਾਅਦ ਵਵਿੱਚ ਇਨਕਾਰ ਕਰਨ ਨ ੰ  IRTSA ਦਆੁਰਾ ਪਟੀਸਨ PBCAT ਅਤ ੇਸੁਪਰੀਮ 
ਕੋਰਟ ਵਵਿੱਚ ਚਣੁੌਤੀ ਵਦਿੱਤੀ ਗਈ ਸੀ ਵਜਸਨੇ ਇਸਨ ੰ  ਵਜਵੇਂ ਵਕ ਇਸ ਮੁਿੱਦੇ ਦਾ ਫੈਸਲਾ ਕਰਨ ਲਈ ਪਰਸਾਸਕੀ ਅਵਧਕਾਰ ਖੇਤਰ ਵਵਿੱਚ ਿੈ)। IRTSA 
ਦਆੁਰਾ CAT ਚੰਡੀਗੜ੍ ਵਵਖੇ ਦਾਇਰ 2014 ਦੇ OA 211/PB 'ਤੇ ਵੀ ਰੇਲਵ ੇਨੇ ਸਵਿਮਤੀ ਨਿੀ ਾਂ ਵਦਿੱਤੀ। 

b) IRTSA ਦਆੁਰਾ ਲਗਾਤਾਰ ਸੰਘਰਸ ਅਤ ੇਮੁਵਿੰਮ ਨੇ RAICs ਅਤੇ RRC, ਫੈਡਰੇਸਨਾਾਂ ਅਤ ੇਰੇਲਵੇ ਬੋਰਡ ਨ ੰ  ਮੰਗ ਦੀ ਅਸਲੀਅਤ ਬਾਰ ੇਯਕੀਨ 
ਵਦਵਾਇਆ - ਨਤੀਜੇ ਵਜੋਂ ਰੇਲਵੇ ਬੋਰਡ ਦਆੁਰਾ MoF (DoE) ਨ ੰ  ਸੀਨੀਅਰ ਸੁਪਰਵਾਈਜ਼ਰਾਾਂ ਦੀਆਾਂ ਅਸਾਮੀਆਾਂ ਦੇ ਕੁਝ ਪਰਤੀਸਤ ਨ ੰ  ਗਰੁਿੱਪ B 
ਵਵਿੱਚ ਅਪਗਰੇਡ ਕਰਨ ਦਾ ਪਰਸਤਾਵ ਵਦਿੱਤਾ ਵਗਆ। ਰੇਲਵ ੇਬੋਰਡ ਦਆੁਰਾ ਪ ਰ ੇਮੁਿੱਦੇ ਦੀ ਵਵਸਥਾਰ ਵਵਿੱਚ ਜਾਾਂਚ ਕਰਨ ਲਈ ਕਮੇਟੀਆਾਂ ਬਣਾਈਆਾਂ 
ਗਈਆਾਂ ਸਨ। IRTSA ਨੇ 2018 ਅਤ ੇ2024 ਵਵਿੱਚ ਬਣਾਈਆਾਂ ਗਈਆਾਂ ਕਮੇਟੀਆਾਂ ਨ ੰ  ਪਰਤੀਵਨਧਤਾ ਕੀਤੀ। 

c) IRTSA ਨੇ DOP ਆਦੇਸਾਾਂ ਅਨੁਸਾਰ GP 4600 / ਪਿੱਧਰ 7 ਵਵਿੱਚ ਸਾਰੀਆਾਂ ਅਸਾਮੀਆਾਂ ਨ ੰ  ਗਰੁਿੱਪ B ਵਵਿੱਚ ਵਰਗੀਵਕਰਤ ਕਰਨ ਦੀ ਬੇਨਤੀ ਕੀਤੀ ਿੈ। 
28. IRTSA ਨੇ CAT ਨਵੀ ਾਂ ਵਦਿੱਲੀ ਵਵਿੱਚ ਅਦਾਲਤੀ ਕੇਸ ਵਜਿੱਵਤਆ  OA ਨੰਬਰ 1527/1990 IRTSA-vs-UOI ਵਵਿੱਚ) - JEs ਨ ੰ  ਉਿੱਚ ਸਕੇਲ ਦੇਣ ਦੇ 
ਵਨਰਦੇਸਾਾਂ ਦੇ ਨਾਲ ਵਕਉਾਂਵਕ 'ਇਿੱਕ ਬਰਾਬਰ ਇਿੱਕ ਬਰਾਬਰ ਤੋਂ ਵਿੱਧ ਨਿੀ ਾਂ ਿੋ ਸਕਦਾ' - (ਇਸ ਨ ੰ  ਪੰਜਵੇਂ CPC ਦਆੁਰਾ JEs ਦੇ ਉਿੱਚ ਤਨਖਾਿ ਸਕੇਲ 
ਦਾ ਫੈਸਲਾ ਕਰਦੇ ਸਮੇਂ ਸਵੀਕਾਰ ਕੀਤਾ ਵਗਆ ਸੀ ਵਜਵੇਂ ਵਕ ਇਸਦੀ ਵਰਪੋਰਟ ਦੇ ਪੈਰਾ 54.36 ਵਵਿੱਚ ਦਰਜ ਿੈ)। 

29. CAT ਚੇਨਈ  OA ਨੰਬਰ 706/2013) ਤੋਂ ਵਵਿੱਤ ਮੰਤਰਾਲੇ ਨ ੰ  JE ਦੇ ਗਰੇਡ ਪੇ ਨ ੰ  4200 ਰਪੁਏ ਤੋਂ 4600 ਰਪੁਏ ਅਤ ੇSSE ਦੇ ਗਰੇਡ ਪੇ ਨ ੰ  4600 
ਰਪੁਏ ਤੋਂ 4800 ਰਪੁਏ ਕਰਨ ਦਾ ਆਦੇਸ ਵਮਵਲਆ ਿੈ। 

30. ਤਨਖਾਿ ਦੀ ਪਰਵਾਿ ਕੀਤੇ ਵਬਨਾਾਂ ਸਾਰ ੇਤਕਨੀਕੀ ਸੁਪਰਵਾਈਜ਼ਰਾਾਂ ਨ ੰ  ਕਵਰ ਕਰਨ ਲਈ PLB ਲਈ ਯੋਗਤਾ ਸੀਮਾ ਵਧਾਉਣਾ। 
31. 5ਵੇਂ CPC ਦਆੁਰਾ ਵਸਫ਼ਾਰਸ ਕੀਤੇ ਗਏ 7000-11500 ਰਪੁਏ ਦੀ ਬਜਾਏ SSE ਦੇ ਤਨਖਾਿ ਸਕਲੇ ਨ ੰ  7450-11500 ਰਪੁਏ ਕਰਨਾ। 
32. ਡਰਾਇੰਗ ਅਤ ੇਵਡਜ਼ਾਈਨ ਇੰਜੀਨੀਅਰਾਾਂ ਅਤ ੇਸੀਐਮਐਸ ਨ ੰ  2000-3200 ਰਪੁਏ ਦੀ ਥਾਾਂ 2375-3500 ਰਪੁਏ ਦੀ ਗਰਾਾਂਟ। 
33. ਡਰਾਇੰਗ ਅਤ ੇਵਡਜ਼ਾਈਨ ਸਟਾਫ ਦੇ ਜ ਨੀਅਰ ਇੰਜੀਨੀਅਰ, ਸੀਨੀਅਰ ਸੈਕਸਨ ਇੰਜੀਨੀਅਰ ਵਜੋਂ ਅਿਦੇੁ ਵਵਿੱਚ ਤਬਦੀਲੀ। 
34. ਸਟੋਰ ਇੰਜੀਨੀਅਰਾਾਂ ਦੇ ਅਿਦੇੁ ਵਵਿੱਚ ਡੀਐਸਕੇ ਤੋਂ ਡੀਐਮਐਸ ਅਤ ੇਸੀਡੀਐਮਐਸ ਵਵਿੱਚ ਤਬਦੀਲੀ। 
35. 1999 ਵਵਿੱਚ ਉਤਪਾਦਨ ਇਕਾਈਆਾਂ ਅਤ ੇਵਰਕਸਾਪਾਾਂ ਵਵਿੱਚ ਕਮੰ ਕਰਨ ਵਾਲੇ ਐਸਐਸਈ ਨ ੰ  ਪਰਤੋਸਾਿਨ ਬੋਨਸ ਦੀ ਗਰਾਾਂਟ। 
36. 2009 ਅਤੇ 2019 ਵਵਿੱਚ ਪਰਤੋਸਾਿਨ ਸੋਧਾਾਂ ਦੌਰਾਨ ਐਸਐਸਈ ਕੰਮ ਕਰਨ ਵਾਲੇ ਪੀਯ  ਅਤੇ ਵਰਕਸਾਪਾਾਂ ਲਈ 15% ਪਰੋਤਸਾਿਨ ਬੋਨਸ ਜਾਰੀ 
ਰਿੱਖਣਾ। 

37. ਉਿੱਚ ਸਕੇਲਾਾਂ ਵਵਿੱਚ ਡੀਆਰ ਕੋਟੇ ਵਵਿੱਚ ਚਣੁੇ ਜਾਣ ਲਈ ਸੇਵਾ ਕਰਨ ਵਾਲੇ ਗਰੈਜ ਏਟ ਇੰਜੀਨੀਅਰਾਾਂ ਅਤ ੇ ਵਡਪਲੋਮਾ ਧਾਰਕਾਾਂ ਲਈ 
ਜੀਡੀਸੀਈ/ਐਲਡੀਸੀਈ ਪਰਣਾਲੀ ਦੀ ਸੁਰ ਆਤ। 

38. ਜੇਈ-ਆਈ ਅਤ ੇਜੇਈ-ਆਈਆਈ ਨ ੰ  6500-10500 ਰਪੁਏ ਦੇ ਪਵਿਲਾਾਂ ਤੋਂ ਸੋਧੇ ਿੋਏ ਤਨਖਾਿ ਸਕੇਲ ਵਵਿੱਚ ਰਲੇਵਾਾਂ ਅਤੇ ਅਪਗਰੇਡ ਕਰਨਾ। 
39. ਸੈਕਸਨ ਇੰਜੀਨੀਅਰਾਾਂ  ਐਸਈ) ਦੇ ਤਨਖਾਿ ਸਕੇਲਾਾਂ ਦਾ ਰਲੇਵਾਾਂ ਅਤ ੇਅਪਗਰੇਡ ਕਰਨਾ। ਸੀਨੀਅਰ ਸੈਕਸਨ ਇੰਜੀਨੀਅਰ  SSE) ਦੇ 6500-

10500 ਰਪੁਏ ਤੋਂ 7450-11500 ਰਪੁਏ ਦੇ ਪਵਿਲਾਾਂ ਤੋਂ ਸੋਧੇ ਿੋਏ ਸਕੇਲ ਵਵਿੱਚ। 
40. ਰੇਲਵ ੇਵਵਿੱਚ ਵਨਯੁਕਤੀ ਦੀ ਵਮਤੀ ਦੀ ਪਰਵਾਿ ਕੀਤੇ ਵਬਨਾਾਂ ਸਾਰ ੇJE/DMS/CMA ਲਈ ਪਵਿਲੀ ਸਰੇਣੀ ਪਾਸ। 
41. P-way ਸੁਪਰਵਾਈਜ਼ਰਾਾਂ ਨ ੰ  JE P-way ਵਜੋਂ ਰਲੇਵਾਾਂ ਅਤ ੇਅਪਗਰੇਵਡੰਗ ਅਤ ੇਇਸਦਾ ਪਰਭਾਵ ਪ ਰ ੇਕੇਡਰ ਵਵਿੱਚ ਫੈਲਣਾ। 
42. JE ਤੋਂ SSE, DMS ਤੋਂ CDMS, CMA ਤੋਂ CMS ਅਤੇ JE ਤੋਂ Sr.Er/IT ਵਵਿੱਚ ਚੋਣ ਲਈ ਵਲਖਤੀ ਪਰੀਵਖਆ ਦਾ ਖਾਤਮਾ। 
43. SSE, CMS ਅਤ ੇCMDS ਦੀਆਾਂ 25,000 ਅਸਾਮੀਆਾਂ ਨ ੰ  01.12.2022 ਤੋਂ ਤਨਖਾਿ ਪਿੱਧਰ-7 ਤਨਖਾਿ ਪਿੱਧਰ-8 ਤੋਂ ਅਿੱਪਗਰੇਡ ਕੀਤਾ ਵਗਆ ਿੈ। 
44. ਤਨਖਾਿ ਪਿੱਧਰ-8 ਵਵਿੱਚ ਚਾਰ ਸਾਲ ਦੀ ਸੇਵਾ ਪ ਰੀ ਿੋਣ 'ਤ ੇਗੈਰ-ਕਾਰਜਸੀਲ ਤਨਖਾਿ ਪਿੱਧਰ-9 (ਪਿੱਧਰ-8 ਦਾ 50%) ਵਵਿੱਚ ਅਿੱਪਗਰੇਡ ਕੀਤਾ 
ਵਗਆ ਿੈ। 

45. ਗੈਰ-ਕਾਰਜਸੀਲ ਤਨਖਾਿ ਪਿੱਧਰ-8 ਵਵਿੱਚ ਚਾਰ ਸਾਲ ਦੀ ਸੇਵਾ ਪ ਰੀ ਿੋਣ 'ਤੇ ਤਨਖਾਿ ਪਿੱਧਰ-9 ਵਵਿੱਚ ਅਪਗਰੇਡ।  ਪਿੱਧਰ-8 ਵਵਿੱਚ 50% 
ਅਸਾਮੀਆਾਂ ਦੀ ਪਾਬੰਦੀ ਿਟਾਈ ਗਈ)। 

46. ਗਰੁਿੱਪ-ਬੀ ਲਈ 70% ਚੋਣ ਵਵਿੱਚ ਸੋਧ 

a) APO ਤੋਂ ਇਲਾਵਾ ਗਰੁਿੱਪ 'B' ਅਸਾਮੀਆਾਂ ਦੇ ਮਾਮਲੇ ਵਵਿੱਚ, Viva Voce ਅਤੇ ਸੇਵਾ ਵਰਕਾਰਡ ਦੇ ਮੁਲਾਾਂਕਣ ਲਈ ਉਮੀਦਵਾਰਾਾਂ ਨ ੰ  ਸੀਨੀਆਰਤਾ 
ਦੇ ਕਰਮ ਵਵਿੱਚ ਖਾਲੀ ਅਸਾਮੀਆਾਂ ਦੀ ਵਗਣਤੀ  ਸਰੇਣੀ-ਵਾਰ) ਦੇ ਛੇ ਗੁਣਾ ਤਿੱਕ ਬੁਲਾਇਆ ਜਾਵੇਗਾ। 

b) ਉਮੀਦਵਾਰਾਾਂ ਦੀ  ਚੰਗੀ / ਵਧੀਆ  ਵਜੋਂ ਗਰੇਵਡੰਗ ਨ ੰ  ਖਤਮ ਕਰਨ ਦਾ ਫੈਸਲਾ ਕੀਤਾ ਵਗਆ ਿ ੈ

ਆਮ.ਮੰਗਾਾਂ.ਮੰਨੀਆਾਂ.ਗਈਆਾਂ 
47. 6ਵੇਂ CPC ਦਆੁਰਾ ਪ ੇਬੈਂਡ/ਗਰਡੇ ਪੇ ਸੰਕਲਪ ਅਤੇ 7ਵੇਂ CPC ਦਆੁਰਾ ਪੇ ਮੈਵਟਰਕਸ ਦੀ ਸੁਰ ਆਤ ਦਆੁਰਾ ਤਨਖਾਿ ਦੀ ਖੜੋਤ ਨ ੰ  ਖਤਮ ਕਰਨਾ। 
48. ਮਨਮਾਨੀ ਵਨਸਵਚਤ ਰਕਮ ਦੀ ਬਜਾਏ ਮ ਲ ਤਨਖਾਿ ਦੇ 3% ਦੇ ਬਰਾਬਰ ਸਾਲਾਨਾ ਵਾਧਾ। 
49. ਮ ਲ ਤਨਖਾਿ ਦੇ ਪਰਤੀਸਤ 'ਤੇ HRA। 
50. ਵਬਨਾਾਂ ਵਕਸੇ ਦ ਰੀ ਦੀ ਪਾਬੰਦੀ ਅਤ ੇਮਵਿੰਗਾਈ ਸਬ ਤ ਦੇ ਨਾਲ ਵਬਿਤਰ ਆਵਾਜਾਈ ਭਿੱਤਾ। 
51. ਸੋਧ ਛੇਵੀ ਾਂ ਸੀਪੀਸੀ ਵਰਪੋਰਟ ਜਮ੍ਾਾਂ ਕਰਵਾਉਣ ਤੋਂ ਬਾਅਦ ਸਥਾਪਤ ਕੀਤੀ ਗਈ  ਉਿੱਚ ਸਕਤੀ ਪਰਾਪਤ ਕਮੇਟੀ  ਦਆੁਰਾ ਐਸਸੀਪੀਸੀ ਦਆੁਰਾ 
ਵਸਫਾਰਸ ਕੀਤੇ ਗਏ 1.74 ਦੇ ਗੁਣਾ ਕਾਰਕ ਨ ੰ  1.86 ਤਿੱਕ। 

52. ਦੋ ਬਿੱਵਚਆਾਂ ਲਈ ਮਵਿੰਗਾਈ ਸਬ ਤ ਵਟਊਸਨ ਫੀਸ ਦੀ ਭਰਪਾਈ। 
53. ਸੇਵਾਮੁਕਤੀ 'ਤ ੇ300 ਵਦਨਾਾਂ ਦੇ ਐਨਕੈਸਮੈਂਟ ਤੋਂ ਇਲਾਵਾ ਸੇਵਾ ਦੌਰਾਨ 60 ਵਦਨਾਾਂ ਦੇ ਐਲਏਪੀ ਦੀ ਨਕਦੀ। 
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54. ਛੇਵੇਂ ਤਨਖਾਿ ਕਵਮਸਨ ਤੋਂ ਬਾਅਦ 5ਵੇਂ ਸੀਪੀਸੀ ਅਤ ੇਐਮਏਸੀਪੀ ਦਆੁਰਾ ਏਸੀਪੀ ਦੀ ਗਰਾਾਂਟ - ਖੜੋਤ ਨ ੰ  ਖਤਮ ਕਰਨ ਲਈ  ਠਿੱ ਪੇ ਅਤ ੇ
ਸਮਾਾਂਬਿੱਧ ਤਰਿੱਕੀਆਾਂ ਨ ੰ  ਦ ਰ ਕਰਨ ਲਈ ਆਈਆਰਟੀਐਸਏ ਦੀਆਾਂ ਦੋ ਪਰਮੁਿੱਖ ਮੰਗਾਾਂ ਦੇ ਅਧਾਰ ਤੇ)। 

55. ਐਮਏਸੀਪੀਐਸ ਅਧੀਨ ਵਤੰਨ ਵਵਿੱਤੀ ਅਪਗਰੇਡੇਸਨ  10, 20 ਅਤ ੇ30 ਸਾਲਾਾਂ ਦੀ ਸੇਵਾ ਤੋਂ ਬਾਅਦ)।  ਇਿ ਇਿੱਕ ਜੇਈ ਪਰਵੇਸਕਰਤਾ ਨ ੰ  ਤਨਖਾਿ 
ਪਿੱਧਰ-9 ਤਿੱਕ ਪਿੁੰਚਣ ਅਤ ੇਐਸਐਸਈ ਪਰਵੇਸਕਰਤਾ ਨ ੰ  ਤਨਖਾਿ ਪਿੱਧਰ-10 ਤਿੱਕ ਪਿੁੰਚਣ ਨ ੰ  ਯਕੀਨੀ ਬਣਾਉ ਾਂਦਾ ਿ)ੈ। 

56. ਜੀਡੀਸੀਈ ਅਧੀਨ ਚਣੁੇ ਗਏ ਕਰਮਚਾਰੀਆਾਂ ਨ ੰ  ਐਮਏਸੀਪੀਐਸ ਲਈ ਡੀਆਰ ਮੰਵਨਆ ਜਾਵੇਗਾ। 
57. 1.1.2006 ਅਤ ੇ2006 ਦੇ ਵਵਚਕਾਰ ਿੋਈਆਾਂ ਤਰਿੱਕੀਆਾਂ ਲਈ ਤਨਖਾਿ ਵਨਰਧਾਰਨ ਦਾ ਵਵਸਥਾਰ 29.9.2008 ਨ ੰ  ਫੀਡਰ ਅਤ ੇਪਰੋਮੋਸਨਲ 
ਗਰੇਡਾਾਂ ਦੇ ਵਕਰਦਾਰ ਵਾਲੀਆਾਂ ਅਸਾਮੀਆਾਂ ਵਵਿੱਚੋਂ, ਵਜਨ੍ਾਾਂ ਨ ੰ  6ਵੇਂ CPC ਦਆੁਰਾ ਵਮਲਾਇਆ ਵਗਆ ਸੀ, ਯਾਨੀ JE-II ਤੋਂ JE-I ਅਤ ੇSE ਤੋਂ SSE ਵਵਿੱਚ 
ਤਰਿੱਕੀ। 

58. 7ਵੇਂ CPC ਤਨਖਾਿ ਮੈਵਟਰਕਸ ਵਵਿੱਚ ਅਗਲੇ ਪਿੱਧਰ 'ਤੇ ਤਰਿੱਕੀ 'ਤੇ ਤਨਖਾਿ ਦਾ ਵਨਰਧਾਰਨ, ਘਿੱਟ ੋਘਿੱਟ ਉਸੇ ਪਿੱਧਰ ਵਵਿੱਚ ਵਸਿੱਧੇ ਭਰਤੀਆਾਂ ਦੀ 
ਐਾਂਟਰੀ ਤਨਖਾਿ ਦੇ ਬਰਾਬਰ ਭਾਵ JE ਨ ੰ  SSE ਤੋਂ ਤਨਖਾਿ ਪਿੱਧਰ-7 ਵਜੋਂ ਤਰਿੱਕੀ 'ਤੇ 44900 ਰਪੁਏ ਤੋਂ ਘਿੱਟ ਨਿੀ ਾਂ ਵਨਰਧਾਰਤ ਕੀਤਾ ਜਾਵੇਗਾ ਜੋ 
ਵਕ ਵਸਿੱਧੇ ਭਰਤੀ SSEs ਲਈ ਐਾਂਟਰੀ ਤਨਖਾਿ ਿੈ। 

59. ਤਰਿੱਕੀ ਤੋਂ ਤੁਰੰਤ ਬਾਅਦ ਪਵਿਲੀ ਵਾਧਾ ਜਾਾਂ ਵਵਿੱਤੀ ਅਪਗਰੇਡੇਸਨ ਦੀ ਗਰਾਾਂਟ ਅਗਲੀ 1 ਜੁਲਾਈ ਜਾਾਂ 1 ਜਨਵਰੀ ਨ ੰ  ਵਦਿੱਤੀ ਜਾਵੇਗੀ ਵਜਵੇਂ ਵਕ ਕੇਸ 
ਯੋਗਤਾ ਸੇਵਾ ਦੇ 6 ਮਿੀਨੇ ਪ ਰੇ ਿਣੋ 'ਤੇ ਿੋ ਸਕਦਾ ਿੈ। 

60. ਔਨਲਾਈਨ ਰਾਿੀ ਾਂ ਪਾਸ/PTO ਜਾਰੀ ਕਰਨਾ ਅਤ ੇਔਨਲਾਈਨ ਰਾਿੀ ਾਂ ਪਾਸ/PTO 'ਤੇ ਵਰਜ਼ਰਵਸੇਨ। 
61. ਉਨ੍ਾਾਂ ਕਰਮਚਾਰੀਆਾਂ ਨ ੰ  ਪਨੈਸਨਰੀ ਲਾਭ ਲਈ ਕਾਲਪਵਨਕ ਸਾਲਾਨਾ ਵਾਧਾ  ਵਜਵੇਂ ਵਕ 1 ਜੁਲਾਈ/1 ਜਨਵਰੀ ਨ ੰ  ਬਕਾਇਆ) ਦੀ ਗਰਾਾਂਟ ਜੋ 
ਸੇਵਾਮੁਕਤ/ਸੇਵਾਮੁਕਤ ਿੋ ਰਿੇ ਿਨ। 30 ਜ ਨ/31 ਦਸੰਬਰ ਨ ੰ  । 
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இந்திய ரயில்வே த ொழில்நுட்ப வேற்பொர்வேயொளர்கள் சங்கே் (IRTSA) 
60 ஆண்டுகளின் முக்கிய சொ வனகள் (1955-2025) 

த ொழிலக ஒற்றுவேயிலுே் விழிப்புணர்விலுே்... 

1. IRTSA, 1965-முதல் இந்திய ரெயில்வே ரதொழில்நுட்ப வேற்பொெவ்ேயொளெவ்ள ஒன்றிவைக்குே் ஒரு 
ேலிவேயொன ୾இஂஏ୷ ୭௠୿ஜௌ ஖୷ஏ୽ஜ ூ௠୷ஜழஅௌ. 
2. IRTSA, ரெயில்வே ரபொறியொளெக்ளின் பிெசச்வனகவள ரெயில்வே நிெே்ொகே், சே்பளக்கமிஷன்கள், 
ேறுசீெவேப்புக் குழு, விபத்து விசொெவைக் குழுக்கள் ஆகிய இடங்களில் திறே்பட பிெதிநிதித்துேப் ஁௄୾ஜொ 
உ௠ழஅௌ. 
3. IRTSA, நிெே்ொகத்துடன் நல்லுறவேப்வபைி, ஖୾ஏ௯ஆஜ௎୼ஜ஁ ஗ஂஅஜ஁ஏ஄ஜ஘உஃஏஇ஄ஜ୷இஜ  ௙୾ஏ஀ ஁௯ உஏ୸ஜஶ୾ஆஜ  
஗஁ஏ୷ஜ஘୷த் தடுத்து உற்பத்திவய ୫ொ୷஄ஐ୷ஜ୷ உ௯உ஘୷ ஖୹ஃஜழஅௌ  
4. IRTSA, அன்றொட நிகழ்வுகளில் ரதொழிலொளெக்ள் ேற்றுே் ரதொழிற்சங்கங்களுடன் ୿ஆஜ௩அ௵ ஂஅஜ௥ ஜஂ 
நே்பகத்தன்வேவய ஗ஂ ஜஂ஁௄୾ஜௌழஅௌ. 
5. IRTSA, அங்கீகெிக்கப்படட் ரதொழிற்சங்களுடனுே், ரதொழிற்சங்க கூட்டவேப்புகளுடனுே் நல்லுறவேப் வபைி 
அேெக்ளது ஆதெவுடன் ரெயில்வே ரபொறியொளெக்ள் சந்திக்குே் பிெசச்வனகளுக்கு வதசிய அளவிலுே், 
ரதொழிற்சொவல ஂஅஜ௥ ஜஂ ஂ୽ஜ ୼ஆ୸ஜ୷இஜ  அளவிலுே், வபொெொட்டங்களொலுே் கூட்டுமுயற்சிகள் ௛ஆஂஏ୷௵ ஜஂ ோ஄ஜ௵ 
୷ஏ୽ உ௯உ஘୷ ஖୹ஃஜழஅௌ. 
6. முக்கிய விேகொெங்கள் குறித்து கூட்டங்கள் ேற்றுே் கருத்தெங்கங்கள் ேொயிலொகவுே், வேலுே் facebook, whatsapp 
இவையதளே் மூலேொகவுே் Voice of Rail Engineer இதழ்கள் மூலேொகவுே், ரதொடெந்்து ரதொடெப்ு ரகொை்டு ேருேது 
IRTSA. 

த ொழில்.நுட்ப.வேற்பொர்வேயொளரக்ளின்.நிவறவேற்றப்பட்ட.முக்கிய.வகொரிக்வககள் 

8. IRTSA ேழங்கிய ஆதொெங்களின் அடிப்பவடயில் Group-C ல் உள்ள மூத்த ரபொறியொளெக்ளுக்கு மூன்றொேது 
ஊதியக் குழுவில் ரூ840-1200/ ரூ840-1040 என்ற ஊதிய நிவலயுே், நொன்கொேது ஊதியக்குழுவில் ரூ2375-3500 என்ற 
ஊதிய நிவலயுே் உஈ୸ஜ୷஁ஜ஁୼ஜ୼ௌ. 
9. ரதொழில்நுட்ப வேற்பொெவ்ேயொளெக்ளுக்கொன ஊதிய நிவலகள் 6-୭ஆஜ  இருந்து 4-ஆக மூன்றொேது 
சே்பளக்கமிஷன் (1973) மூலே் குவறக்கப்பட்டன, வேலுே் 6 ேது சே்பளக்கமிஷன் (2006) மூலே் 2 நிவலகளொக 
குவறக்கப்பட்டன. 
10. முன்னொள் ஃவபொெவ்ேன்களுக்கு (Foreman / SSE) சிறப்பு ஊதியே் ரபற்றுத்தந்தது. 
11. ஖୾ஏ௯ஆஏஇ஄ஜ୷௬୷ஜ୷ஏ஀ சே்பள விநிவயொகத்திற்கொக, ୭இ୿ஐ஘ஆ ஖஁ஏ௣ஃஏஇெக்ளுக்கு ஖உஶஂஏ஀ 
୯୾௳୾ஜ஖୾ஏ஘୷ ஖஁அ஁ஜ஁୼ஜ୼ௌ  பின்னெ ் ୫ொஆஜ ஂஏஅஜஅ ஜஂ  ஖୹ஃஜஃ஁ஜ஁୼ஜ௄ ୫ொ୷஁ஜ஁ூஃஏ஀ ୯୾௳୾ஜ ஖୾ஏ஘୷ 
஖஁அ஁ஜ஁୼ஜ୼ௌ (1969இல் ஊதிய விநிவயொகத்வத IRTSA புறக்கைிக்க முடிவு ரசய்ததற்கு பிறகு). 
12. பயிற்சியொளெக்ளுக்கு பைிக்கொலத்தில் ஏற்படுே் கொயங்களுக்கு ேருத்துே விடுப்பு ேழங்குதல் (இந்த 
விேகொெே் IRTSA-ன் முயற்சியொல் பொெொளுேன்றத்தில் முன்வேக்கப்பட்டது). 
13. ரதொழில்நுட்ப வேற்பொெவ்ேயொளெக்ள் ரதொழிலொளெின் இழப்பீட்டு சட்டத்தின் கீழ் ரகொை்டுேெப்பட்டனெ.் 
பின்னெ ் இதற்கு "பைியொளெ ் இழப்பீட்டு சட்டே்” எனப் ரபயெ ் ேொற்றே் ரசய்யப்பட்டது (இந்த விேகொெமுே் 
பொெொளுேன்றத்தில் எழுப்பப்பட்டது). 
14. 1984 முதல் ୭இ୿ஐ஘ஆ ஖஁ஏ௣ஃஏஇ஄ஜ (JE), ௛୾ஜ୾ ஁ஶொ ஖஁ஏ௣ஃஏஇ஄ஜ (SSE) ேவெ அவனத்து ரதொழில்நுட்ப 
வேற்பொெவ்ேயொளெக்வளயுே் ஒவெ பைிக்குழுவில் ரகொை்டு ேந்தது. (முன்னதொக உயெ ்நிவலப் பதவிகள் மிகக் 
குவறேொகவே இருந்தன) 
15. ரபொறியியல் பட்டதொெிகள் வநெடி நியேனேொக JE-I ஆக நியமிக்கப்படுேவத நிறுத்தி. முதலில் 1987-இல் SE-
களொகவுே், பின்னெ ்2008-இல் SSE களொகவுே் நியேனே் ரசய்ய வேத்தது IRTSA. 
16. ரதொழில் நுட்ப வேற்பொெவ்ேயொளெக்ளுக்கொன பைியவேப்பு 30 ஆை்டுகளில் ஁୽ஐஃஏஇ஄ஜ ஂ௥஽஄஘ஂ஁ஜ௖ 
ஶ௱୷ஜ୷இஜ  ௛ஆ ஜஂ 5 முவற ேறுசீெவேக்கப்பட்டது.  SSE க்களின் அதிகபட்ச நிவலப் பதவிகளின் விகிதே் 3% 
௧௠୿ஜௌ ୬௥  6% ୬୷ ஁୽ஐஂ஘஀୷இஐ௩ ஜஂ ୯அஜ஁୾ஜொ ஗୷୿ஜொ஄୸ஜ୷இஐ௩ ஜஂ 1 5% to 10% ୵஁஀ஜ  ஘ஆ஀ஜ  ஂஅஜ௥ ஜஂ 
஖୼஁ஜ஗஁ஏ୷ஜ୷இஐ௩ ஜஂ   1984), 17% (1993), 18%-21% (2003), 50% 6th CPC (2008), 67% (CRC,2013) என உயெத்்தப்பட்டது. 
17. Design & Drawing, C&M DMS (Depot Material Superintendent) ஖஁ஏ௣ஃஏஇ஄ஜ୷௬୷ஜஶ ஁୽ஐஃஏஇ஄ஜ ஂ ௥஽஄஘ஂ஁ஜ௖ ஶ௱ ௛ஆ ஜஂ 
஁୾௳ ୯ஃ஄ஜ௵ ஖஁அ஁ஜ஁୼ஜ୼ௌ. 
18. பயிற்சி/ரதொழிற்பயிற்சி கொலே்: ஓய்வூதிய நன்வேகளுக்கொக 1983-லிருந்துே், ஊதிய உயெவ்ு 
நன்வேகளுக்கொக 1990 முதல் கைக்கில் எடுத்துக்ரகொள்ளப்பட்டது (IRTSA ேழங்கிய தெவுகளின் அடிப்பவடயில்) 
19. மூத்த வேற்பொெவ்ேயொளெக்ளின் 2000 பதவிகள் (1980 முதல் 2000 ேவெ இரு கட்டங்களொக) Group B 
அதிகொெிகளொக உயெத்்தப்பட்டன. 
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20. வேஸ்திெிகள்/ வேற்பொெவ்ேயொளெக்ள் பல ஆை்டுகளுக்குப் பிறகு ஜுனியெ ் இன்ஜினியெக்ளொக 
உயெத்்தப்பட்டனெ.் இதனொல் வேல் நிவலகளில் ஖஁ஏ௣ஃஏஇ஄ஜ୷இஐ஀ஜ  எை்ைிக்வக அதிகெித்து, JEs-க்கு பதவி 
உயெவ்ிற்கொன ேொய்ப்புகள் அதிகெிக்கப்பட்டன. 
21. ரதொழில்நுட்ப வேற்பொெவ்ேயொளெக்ளின் பதவிப் ரபயெக்ள் ୭இ୿ஐ஘ஆ ஖஁ஏ௣ஃஏஇ஄ஜ (JE) ேற்றுே் ௛୾ஜ୾ ஁ஶொ 
஖஁ஏ௣ஃஏஇ஄ஜ (SSE) என 1996-இல் ேொற்றப்பட்டன (IRTSA, 1996 ஏப்ெல் முதல் "Work-to-Rule வபொெொட்டத்தில் ஈடுபட முடிவு 
ரசய்தவதத் ரதொடெந்்து). 
22. PCO அலேன்ஸ் JE ேற்றுே் SSE க்கு ேழங்கப்பட்டது. 
23. ஊக்கத ் ரதொவக (Incentive) விகிதங்கள் 1968, 1975, 1990, 1998, 2009 ேற்றுே் 2019 இல் ௖ொஃ ௳ழ୾୾ஜொஆஜ  
୫ொ୷஁ஜ஁௄୾ஜொ உஈ୸ஜ୷஁ஜ஁୼ஜ୼ௌ. 
24. JE க்கொன பயிற்சிக்கொலே் 3 ஆை்டில் இருந்து 2 ஆை்டொகவுே், பின்னெ ் 18 ேொதங்களொகவுே், தற்வபொது 12 
ேொதங்களொகவுே் குவறக்கப்பட்டது. 
25. பயிற்சி ஊதியே்: பயிற்சிக் கொலத்தில் GP Rs.4200 சே்பளத்துக்கு இவையொக உயெத்்தப்பட்டது. 
26. பயிற்சியொளெக்ள் ேற்றுே் விெிவுவெயொளெக்ளுக்கு Training Allowance ேழங்கப்பட்டது: (4 முவற திருத்தமுே் 
ரசய்யப்பட்டது). 
27. a) ஶ௡஁ஜ-B আ஖୷୹୼ஜ୼୼ஜ) ୫୿ஜ୾஌ஜ ௌ உஈ୸ஜஶ ஜஂ உஈ୷ஜழஆஜ ஂ୾ஜொஃ ோ஄ஜ஁ஜ஁ஏஃ ஜஂ ௖ௌூஆஜ௧௜ஆஜ ௛୾ஜ୾ ஖୾ஏ௯ஆஜ ௎୼ஜ஁ 
஗ஂஅஜ஁ஏ஄ஜ஘உஃஏஇ஄ஜ୷௬୷ஜஶ ஶ௡஁ஜ-B আ஖୷୹୼ஜ୼୼ஜ) ୫୿ஜ୾஌ஜ ௌ உஈ୸ஜ୷஁ஜ஁୼ ஗உ୽ஜ ௄ ஜஂ ୱ஀ஜ௥ ோ஄ஜ஁ஜ௖ 
உஈ୸ஜ୷஁ஜ஁୼ஜ୼ஏ௩ ஜஂ, ஄௜ஆஜ஗உ உஏ஄ஐஃ୾ஜொ஀ஜ  ஗ஂஆஜ௚஘அ௝୼ஜூஆஜ  ୯୹ஜ୹୿஑ொஂ஀ஜஅ ோ஄ஜ஁ஜ௔஀ஜ  ୫ூ஁ஜ஁஘୼௜ஆஜ ஶ௡஁ஜ-
B আ஖୷୹୼ஜ୼୼ஜ) ୫୿ஜ୾஌ஜ ௌ ஂ௥୷ஜ୷஁ஜ஁୼ஜ୼ௌ  ௙୽ஜ ௄ ஜஂ 2014 ୭ஆஜ ୹୽ஜ ூ୷஄ஜ ஂ୾ஜொஃ ோ஄ஜ஁ஜ஁ஏஃ୾ஜொஆஜ ஁ொ௵ 
஖୹ஃஜஃ஁ஜ஁୼ஜ୼ உஈ୷ஜழஆஜ ஄௜ஆஜ஗உ உஏ஄ஐஃ ஜஂ ୳ ୬஄ஜ ூ ୱ஌ஜ  ୲௳஀ஜ  ஗୷ஏ஄ஐ୷ஜ஘୷஘ஃ ୲அஜ௥୷ஜ ஖୷ஏஇஜஇ௳ஆஜ஘ஆ. 
b) ୳ ୬஄ஜ ூ ୱ஌ஜ  ୲ ୾஀ௌ ஖୾ஏ୼஄ஜ୹ஜ஼ஃஏ஀ ௚஀ஜ஖஀௄஁ஜ௖୷இஜ  / ஗஁ஏ஄ஏ୼ஜ୼୸ஜ୷இஜ  ௛ஆஂஏ୷ RAICs & RRC ஄௜ஆஜ஗உ 
୹ ஜஂ஗ஂஇ஀୸ஜ୷இஜ, ஄௜ஆஜ஗உ உஏ஄ஐஃ ஜஂ , ୬ழஃஉஅஜ௣୼ ஜஂ ஶ௡஁ஜ-B আ஖୷୹୼ஜ୼୼ஜ) ୫୿ஜ୾஌ஜ ௌ உஈ୸ஜஶஉ୾அஜ୷ஏ஀ 
୿ஐஃஏஃ୸ஜ୷஘இ ୱ௄୾ஜௌ஘஄୾ஜ୾ௌ  ୭୾஀ஜ  ௳஘இஉஏ୷ ஄௜ஆஜ஗உ உஏ஄ஐஃ ஜஂ ୿ஐொ ୫஘ஂ୹ஜ୹୷୾ஜொ୼ ஜஂ ௛୾ஜ୾ 
஖୾ஏ௯ஆஜ௎୼ஜ஁ ஖஁ஏ௣ஃஏஇ஄ஜ୷௬୷ஜஶ ஶ௡஁ஜ-B ୫୿ஜ୾஌ஜ ௌ உஈ୸ஜஶஉௌ ஖୾ஏ୼஄ஜ஁ஏ୷ ஁஄ஐஉ஄ஜ୾ஜ୾஘஀୷஘இ ஖୹ஃஜ୾ௌ  
஗ஂ௩ ஜஂ ஄௜ஆஜ஗உ உஏ஄ஐஃ ஜஂ ୭୿ஜ୾ ஗୷ஏ஄ஐ୷ஜ஘୷ ஖୾ஏ୼஄ஜ஁ஏ୷ ୬஗ஆஏ୹஘஀ ୿୼୾ஜௌஉ୾அஜஶ ୿ஐ௖୽஄ஜ ஶ௱୷ஜ୷஘இ 
୿ஐஃ௘୾ஜ୾ௌ  ୳ ୬஄ஜ ூ ୱ஌ஜ  ୲ 2018 ஂஅஜ௥ ஜஂ 2024 ୬୽ஜ ௄୷இஐஆஜ  ୫୿ஜ୾ ୿ஐ௖୽஄ஜ ஶ௱୷ஜ୷இஐ୼ ஜஂ ୿ஂௌ ஗୷ஏ஄ஐ୷ஜ஘୷஘ஃ 
ୱ௄୾ஜௌ஘஄୾ஜ୾ௌ. 
c) GP 4600/Level 7ல் உள்ள அவனத்து ஖୾ஏ௯ஆஜ௎୼ஜ஁ ஖஁ஏ௣ஃஏஇ஄ஜ୷௬୷ஜஶே் ஶ௡஁ஜ-B আ஖୷୹୼ஜ୼୼ஜ) ୫୿ஜ୾஌ஜ ௌ உஈ୸ஜ୷ 
வேை்டுே் என IRTSA உ௧௞௥୾ஜொ உ௠ழஅௌ. 
28. ஂ୾ஜொஃ ோ஄ஜ஁ஜ஁ஏஃ ஜஂ ௖ௌூஆஜ௧ (0A NO. 1527/1990) ேழக்கில் IRTSA ரேற்றி ரபற்று JEs-க்கு உயெந்்த சே்பள நிவல 
ேழங்க நீதிேன்றே் உத்தெவிட்டது  ୹ஂஂஏ஀ ୿ஐ஘ஆ௜ஆஜ ୯இஜஇஉ஄ஜ୷இஜ  ୫ஆஜஆௌ ୹ஂஂஏ஀ ୯஄ஐ஘ஂ୷இஜ 
஖୷ஏ୽ஜ ୼உ஄ஜ୷இஜ  ஂ୾ஜொ௜ஆஜ ஂஅஜ஖அஏ௠உ஄ஜ ୯ஃ஄ஜஉஏ୷ ୭௠୷ஜ୷ ௚ூஃஏௌ) இதவன 5ேது சே்பளக் குழுவுே் ஏற்றுக் 
ரகொை்டு JE-க்கு உயெந்்த சே்பள நிவல ேழங்கியது. 
29. ஂ୾ஜொஃ ோ஄ஜ஁ஜ஁ஏஃ ஜஂ  ரசன்வன (OA No.706/2013) ேழக்கில், நிதி அவேசச்கே் JE GP Rs.4200 ୭ஆஜ ୭௠୿ஜௌ Rs.4600 ୬୷, 
SSE GP Rs.4600 ୭ஆஜ ୭௠୿ஜௌ Rs 4800 ஆக உயெத்்த பெிசீலிக்க உத்தெவு. 
30. PLB (୯அஜ஁୾ஜொ୾ஜொஅ஀ஜ  ୹ஏ஄ஜ୿ஜ୾ வபொனஸ்) தகுதி ேெே்பு உயெத்்தப்பட்டு, ୫ூ஁ஜ஁஘୼ ୹ ஜஂ஁இ ୯୹ஜ୹உ஄ ஜஂ஘஁ ୿஑୷ஜழ 
அவனத்து Technical Supervisors-க்குே் உஈ୸ஜ୷ ୴஁ஜ௖୾ஆஜ ஖஁அ஁ஜ஁୼ஜ୼ௌ. 
31. SSE-களின் சே்பளே் Rs.7000-11500 (5ேது CPC பெிந்துவெ) ேொற்றி, Rs.7450-11500 ஆக உயெத்்தப்பட்டது. 
32. Drawing & Design Engineers ேற்றுே் CMSக்கு Rs.2000-3200க்கு பதிலொக Rs.2375-3500 ேழங்கப்பட்டது. 
33. Design & Drawing ஖஁ஏ௣ஃஏஇ஄ஜ୷இஐ஀ஜ  பதவிப்ரபயெ ்JE/SSE ஆக ேொற்றப்பட்டது. 
34. ஌ஜ ஗୼ஏ஄ஜ஌ஜ  ி஁ஜ஁஄ஜ஘உ୹஄ஜ୷இஐ஀ஜ  ஁୾௳୷இஐ஀ஜ  ஖஁ஃ஄ஜ DSK ௳ஆஜ ୭௠୿ஜௌ DMS, CMS ୬୷ ஂஏஅஜ௣ உஈ୸ஜ୷ 
஗୷ஏ஄ஐ୷ஜ஘୷ ஘உ୾ஜௌ ୿ஐ஘அ஗உஅஜஅ஁ஜ஁୼ஜ୼ௌ  
35. 1999-இல், உற்பத்தி வகந்திெங்கள் ேற்றுே் ரதொழிற்சொவலகளில் பைிபுெியுே் SSE-க்களுக்கு ஊக்கத் 
ரதொவக(Incentive bonus) ஖஁அ஁ஜ஁୼ஜ୼ௌ. 
36. 2009 ேற்றுே் 2019 ஊக்கத் ரதொவக ஂஏஅஜஅ஘ஂ௳஀ஜ  வபொது, SSE-க்களுக்கு 15% ஊக்கத ் ரதொவக ரதொடெந்்து 
஖஁அ஁ஜ஁୼ஜ୼ௌ. 
37. பைியில் உள்ள படட்தொெி ரபொறியொளெக்ள் ேற்றுே் டிப்ளவேொ படித்தேெக்ள் DR வகொட்டொவில் உயெ ்
பதவிகளில்வதெவ்ு ரசய்ேதற்கொக GDCE/LDCE முவறவய அறிமுகப்படுத்தியது. 
38. ୭இ୿ஐ஘ஆ ஖஁ஏ௣ஃஏஇ஄ஜ Gr-II & GR-I ஁୾௳୷஘இ ୴஀ஜ௣஘୽୾ஜௌ ஗ஂ ஜஂ஁௄୾ஜ୾஁ஜ஁୼ஜ୼ ஁ஶொ ஖஁ஏ௣ஃஏஇ௠୷ஜஶ 
உஈ୸ஜ୷஁ஜ஁୼ஜ୼ ୹ ஜஂ஁இ ௳ழ୾ ஜஂ ௡஁ஏஃஜ  Rs. 6500-10500 ୯ஃ஄ஜ୾ஜொ ஖஁அ஁ஜ஁୼ஜ୼ௌ  
39. ஁ஶொ ஖஁ஏ௣ஃஏஇ஄ஜ୷இஐ஀ஜ  ୹ ஜஂ஁இ ௳ழ୾ ஜஂ .6500-10500 ௡஁ஏ௜௧௠୿ஜௌ ௛୾ஜ୾ ஁ஶொ ஖஁ஏ௣ஃஏஇ஄ஜ୷இஐ஀ஜ  ୹ ஜஂ஁இ 
௳ழ୾ ஜஂ ௡஁ஏஃஜ  7450-11500୷ஜஶ ୭஘୽୾ஜௌ ୯ஃ஄ஜ୾ஜொ ஖஁அ஁ஜ஁୼ஜ୼ௌ   
40. ୫஘஀୾ஜௌ JE/DMS/CMA ୷௬୷ஜஶ ஜஂ ୫உ஄ஜ୷இௌ ஁୽ஐ ୿ஐஃஂ஀ ୿ஏஇஐஆஜ  ୭௠୿ஜௌ ௚୾ஆஜ உஶ஁ஜ௖ ஁ஏ஌ஜ  ୹௩஘୷ 
୿஑୽ஜ ୼ ஗஁ஏ஄ஏ୼ஜ୼୾ஜொஅஜஶ ௔஀ஜ௖ ஖஁அ஁ஜ஁୼ஜ୼ௌ  
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41. ୫஘஀୾ஜௌ P Way ஗ஂ஌ஜ ொ஄ஐ୷இஜ  / ி஁ஜ஁஄ஜ஘உ୹஄ஜ୷இஜ, ୭இ୿ஐ஘ஆ ஖஁ஏ௣ஃஏஇ஄ஏ୷ ஁୾௳ ୯ஃ஄ஜ௵ ஖஁அ஁ஜ஁୼ஜ୼ௌ  
୭୾஀ஜ  ௳஘இஉஏ୷ ஖୾ஏ௯ஆஜ௎୼ஜ஁ ஗ஂஅஜ஁ஏ஄ஜ஘உஃஏஇ஄ஜ୷இஐ஀ஜ  ஁୾௳ ୯ஃ஄ஜ௵ உஏஃஜ஁ஜ௖ ୫ொ୷ஂஏ஀ௌ . 
42. JE to SSE, DMS to CDMS, CMA to CMS, JE(IT) to SE (IT) ஁୾௳ உயெவ்ிற்கு எழுத்துத் வதெவ்ு நீக்கப்பட்டது. 
43. 25,000 SSE, CMS, CMDS ୰ொஃ ୿ஐ஘ஆ-7 ௧௠୿ஜௌ ୰ொஃ ୿ஐ஘ஆ-8 ୷ஜஶ 01 12 2022 ௚୾ஆஜ ஁୾௳ ୯ஃ஄ஜ௵ ஖஁அ஁ஜ஁୼ஜ୼ௌ. 
44. Non-Functional Upgradation ஆக ୰ொஃ ୿ஐ஘ஆ-8 ௧௠୿ஜௌ ୰ொஃ ୿ஐ஘ஆ-9 ୷ஜஶ, ୰ொஃ ୿ஐ஘ஆ-8ல் ୿ஏ஀ஜஶ ୬୽ஜ ௄୷இஜ  
பைி பூெத்்தி ரசய்த 50% ஖஁ஏ௣ஃஏஇ஄ஜ୷௬୷ஜஶ ஖஁அ஁ஜ஁୼ஜ୼ௌ. 
45. பின்னெ,் 50% உ஄ ஜஂ஘஁ ୿஑୷ஜழ, ୰ொஃ ୿ஐ஘ஆ-8ல் ୿ஏ஀ஜஶ ୬୽ஜ ௄୷இஜ  பைி பூெத்்தி ரசய்த அவனேருக்குே் 
୰ொஃ ୿ஐ஘ஆ-9 ୷ஜஶ NFU ஖஁அ஁ஜ஁୼ஜ୼ௌ  
46. Group B (70%) வதெவ்ு முவறயில் ேொற்றே். 
a) APO தவிெ Group B பதவிகளில், கொலியிட எை்ைிக்வகயில் 6 ேடங்கு வபெ ் (seniority அடிப்பவடயில்) Viva Voce & 
Record of service ேதிப்பீடுக்கு ୫஘ஈ୷ஜ୷஁ஜ஁௄உௌ ஂஅஜ௥ ஜஂ ,  
b) "Good  ஂஅஜ௥ ஜஂ  Outstanding ஂொ஁ஜ௕௄ ୿஑୷ஜ୷ ஜஂ  ஖୹ஃஜஃ஁ஜ஁୼ஜ୼ௌ  

நிறைவேை்ைப்பட்ட பபொதுேொன வகொரிக்றககள் 

47. ஊதிய உயெவ்ில் ୲அஜ஁୼ஜ୼ ஗୾୷ஜ୷ ୿ஐ஘ஆ ୿஑୷ஜ୷ ஜஂ : 6ேது CPC இன் Pay Band / Grade pay ேற்றுே் 7ேது CPC இன் ஊதிய 
பட்டியல் ୬ழஃஉஅஜ௣஀ஜ  ௛ஆ ஜஂ  ஊதிய உயெவ்ில் ୲அஜ஁୼ஜூ௠୿ஜ୾ ஗୾୷ஜ୷୿ஐ஘ஆ ୿஑୷ஜ୷஁ஜ஁୼ஜ୼ௌ. 
48. ௳ொ ୷୼ஜ௄஁ஜ஁ஏ௄ ୭஀ஜ௣ ୿ஐ஄ஜ୽ஃ ஜஂ ஖୹ஃஜஃ஁ஜ஁୼ஜ௄ ஖୷ஏ୽ஜ ூ௠୿ஜ୾ ୬୽ஜ ௄ ୰ொஃ ୯ஃ஄ஜ௵ ୫ூ஁ஜ஁஘୼ 
୹ ஜஂ஁இ୾ஜொஆஜ ஶ஘அ୿ஜ୾ௌ ௛஀ஜ௥ ୹୾௴୾ஂஏஉௌ ୭௠୷ஜ୷ ஗உ୽ஜ ௄ ஜஂ ୱ஀ஜ௥ ஷ௣ ஖஁அ஁ஜ஁୼ஜ୼ௌ. 
49.அடிப்பவட ஊதியத்தின் சதவீதேொக வீட்டு ேொடவக (HRA) ୭௠୷ஜ୷ ஗உ୽ஜ ௄ ஜஂ ୱ஀ஜ௥ ஷ௣ ஖஁அ஁ஜ஁୼ஜ୼ௌ. 
50.வபொக்குேெத்து அலேன்ஸ்: எந்தரேொரு ரதொவலவு கட்டுப்பொடுகளுே் இல்லொேல் ேற்றுே் விவலேொசி 
ேொற்றங்களுக்கு ரபொருந்துே் ேவகயில் வேே்பட்ட வபொக்குேெத்து அலேன்ஸ் ஖஁அ஁ஜ஁୼ஜ୼ௌ. 
51. 6ேது ஊதியக் குழுவில் பெிந்துவெக்கப்பட்ட 1.76 ரபருக்குத் ரதொவகவய உயெே்ட்டக் கமிட்டிக்கு எடுத்துக் 
ரசன்று 1.86 ஆக ୫ொ୷஁ஜ஁௄୾ஜ୾஁ஜ஁୼ஜ୼ௌ. 
52. இெை்டு குழந்வதகளுக்கொன ஁இஜஇஐ୷ஜ கல்விக்கட்டைத்வத விவலேொசி ஏற்றத்திற்கு ஏற்ப உயெத்்தி 
கிவடக்கச ்ரசய்தது. 
53. பைி ஓய்வின் வபொது கிவடக்குே் 300 நொள் விடுமுவறவய பைேொக ேொற்றுே் பலனுடன் பைியில் இருக்குே் 
வபொதுே் 60 நொள் LAP க்கு இவையொக பைே் கிவடக்கச ்ரசய்தது. 
54. 5 ேது ேற்றுே் 6 ேது சே்பளக் கமிஷன்களுக்குப் பிறகு ACP ேற்றுே் MACPS கிவடக்கச ்ரசய்୾து, பைி/ஊதிய 
உயெவ்ில் ୭௠୿ஜ୾ வதக்க நிவலவய நீக்கியது (IRTSA-வின் இெை்டு முக்கிய வகொெிக்வககளொன வதக்கநிவலவய 
நீக்குதல் ேற்றுே் கொல ேவெயறுக்கப்பட்ட பதவி உயெவ்ு ரபறுதல் மூலேொக). 
55.MACPS மூலேொக 10, 20 ேற்றுே் 30 ஆை்டுகள் ஁୽ஐ ୿ஐ஘அ௳அஜஶ஁ஜ ௔அஶ பிறகு மூன்று ஁୽ஐ ୿ஐ஘ஆ୷௬୷ஜ୷ஏ஀ 
ஊதிய உயெவ்ுகவளப் ரபற்றுத்தந்தது. (இதன் மூலே் JE ஆக இெயில்வே பைியில் வசெப்ேெ ் level-9ஐயுே் SSE ஆக 
பைியில் வசெப்ேெ ்level-10-ஐயுே் அவடய முடியுே்). 
56.MACPS-க்கு GDCE மூலே் வதெவ்ு ரசய்யப்பட்டேெ ்DR மூலேொக வதெே்ொனேெ ்வபொல நடத்தப்பட வேை்டுே். 
57. 01 01 2006 ௚୾ஆஜ 29.09.2008 உ஘஄ ୬அஏஉௌ ୰ொஃ ஶ௱உஏஆஜ ୭஘୽୷ஜ୷஁ஜ஁୼ஜ୼ ஁୽ஐ୷௬୷ஜ୷ஏ୷ ୾஄஁ஜ஁୼ஜ୼ ஁୾௳ 
୯ஃ஄ஜ௵୷ஜ୷ஏ஀ pay ௔୷ஜ஗୹஋஀ஜ  உஈ୸ஜ୷ ஗୷ஏ஄ஐ୷ஜ஘୷ ஘உ୾ஜௌ ஖஁அ஁ஜ஁୼ஜ୼ௌ  (ie. JE II to JE I ேற்றுே் SE to SSE 
୭஘୼௜ஆஏ஀ ஁୾௳ ୯ஃ஄ஜ௵୷ஜ୷ஏ஀ pay ௔୷ஜ஗୹஋஀ஜ ). 
58. வநெடியொக வதெவ்ு ரசய்யப்படுே் SSEக்கு தெப்படுே் ரூ44900 க்கு இவையொன ஊதியத்வத பதவி உயெவ்ின் 
மூலே் JE-லிருந்து SSE ஆகுே் ரபொறியொளெக்ளுக்குே் கிவடத்திட ேழிேவக ஖୹ஃஜஃ஁ஜ஁୼ஜ୼ௌ. 
59. ஁୾௳ ୯ஃ஄ஜ௵ ୫ஆஜஆௌ ୿ஐொ ஗ஂ ஜஂ஁ஏ୼ஜூஅஜஶ஁ஜ আMACPS) ௔அஶ ୯୼஀ூஃஏ୷ ௚୾ஆஜ ୬୽ஜ ௄ ୰ொஃ ୯ஃ஄ஜ௵ ୫௄୾ஜ୾ 
୺க஘ஆ-1 ୫ஆஜஆௌ ୺஀உ஄ஐ-1 ୫஀ஜ௥ 6 ஂஏ୾ ୾ஶொஉஏஃஜ୿ஜ୾ ஗୹஘உ஘ஃ ௚ூ୾ஜ୾௵୼஀ஜ  உஈ୸ஜ୷ ୲அஜ஁ஏ௄ 
஖୹ஃஜஃ஁ஜ஁୼ஜ୼ௌ   
60. ஆன்வலனில் Pass/PTO ேழங்குேதற்குே் அவத ஆன்வலனிவலவய முன்பதிவு ரசய்ேதற்குே் ேழிேவக 
஖୹ஃஜஃ஁ஜ஁୼ஜ୼ௌ   
61. ୺க஀ஜ -30/ூ୹ ஜஂ஁஄ஜ-31 ஗୾ொ୷இஐஆஜ  ୵ஃஜ௵ ஖஁அஜஅ/୵ஃஜ௵ ஖஁௥ ஜஂ ୰௯ஃ஄ஜ୷௬୷ஜஶ, আ୴௠ உ௠୼ ஜஂ ஁୽ஐ ୿ஐ஘அ௵ 
஖୹ஃஜௌ உ௠୼ஏ୿ஜொ஄ ୰ொஃ ୯ஃ஄ஜ௵ ஖஁அஏஂஆஜ ୵ஃஜ௵ ஖஁௥ ஜஂ ୰௯ஃ஄ஜ୷௬୷ஜஶ) ୫உ஄ஜ୷இஐ஀ஜ  ୵ஃஜ௶ொஃ஁ஜ 
஁ஆ஀ஜ୷௬୷ஜ୷ஏ୷, ୺க஘ஆ-1/୺஀உ஄ஐ-1 ஗୾ொ୷இஐஆஜ  உ௠୼ஏ୿ஜொ஄ ୰ொஃ ୯ஃ஄ஜ௵ আnotional) உஈ୸ஜழ ୫୾அஜஶ ୲அஜஅஏ஄ஜ 
஗஁ஏஆஜ  ஖஁஀ஜ஋஀ஜ  ஖୾ஏ஘୷஘ஃ௞ ஜஂ ୯ஃ஄ஜ୾ஜொ உஈ୸ஜ୷ ஗୷ஏ஄ஐ୷ஜ஘୷ ஘உ୾ஜௌ ஖஁அ஁ஜ஁୼ஜ୼ௌ   
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భారతీయ రైల్వే  టెక్ని కల్ సూపర వైజర్  సంఘం 

(Indian Railways Technical Supervisors’ Association – IRTSA) 
 ా ప ింంబడిన  సంవత్్ రం: 1965,  మోదు  ండిర: 1329 

వెబ సైట్: http://www.irtsa.net 
భాగం 1: అవగాహ  మరియు పరిశ్రమలో ఐకయ త్ 

1. IRTSA 1965 నవంబరులో  ా క్ష్౜ ింంబబననపక్ష్ృ ి నంన, భారతీయ రైల్వక్ష్ో లోని టెక్నక్ష్ూ కల్ సూపర వైజర లన (Technical 
Supervisors) ఏకతా వేదికపైక్న తీసుకువచ్చక్ష్ీ  శక్న క్ష్౛వంతమైన మరియు క్ష్౤పభావవంతమైన సంసక్ష్౜గా నిలిచంది. 

2. టెక్నక్ష్ూ కల్ సూపర వైజర లు / రైల్ ఇంజినీర క్ష్ౡ సమసక్ష్౉ లన హైలైట్ చ్చసూక్ష్౛ , వారి నమండ్క్ష్ౡన రైల్వక్ష్ో  పరిపాలన, వేతన 
సంఘాలు (Pay Commissions), రైల్వక్ష్ో  రీఫారక్ష్ై క్ష్్  కమిటీ, రైల్వక్ష్ో  యాక్నక్ష్్ డంట్ ఇనక్ష్ి క్ష్ో యిరీ కమిటీలు మరియు ఇతర 
ఫోరంల మందు సమరక్ష్౜వంతంగా క్ష్౤పాతినిధ్క్ష్౉ ం వహంచంది. 

3. టెక్నక్ష్ూ కల్ సూపర వైజర లు మరియు ఇతర ఉద్యక్ష్౉ గులలో సంబంధిత అంశాలపై అవగాహనన పంచంది. 

4. టెక్నక్ష్ూ కల్ సూపర వైజర లు మరియు రైల్వక్ష్ో  పరిపాలన మధ్క్ష్౉  మెరుగైన పారిక్ష్౤శామిక సంబంధాలన నెలకొలిక్ష్ృ , రైల్ 
ఇంజినీర క్ష్ౡపై అనవసర వేధింపులు తగ్ క్ష్౐ంచ, ఉతాక్ష్ృ దకతన పంచంది. 

5. టెక్నక్ష్ూ కల్ సూపర వైజర లు, కారిక్ష్ై కులు మరియు యూనియనక్ష్ౡ మధ్క్ష్౉  పరసక్ష్ృ ర అవగాహనన పంపందించ, రోజువారీ 
వివాదాలన నివారింబడ్ంతో పాటు ఉతాక్ష్ృ దకతన మరింతగా పంచంది. 

6. టెక్నక్ష్ూ కల్ సూపర వైజర ల సమసక్ష్౉ లపై గురిక్ష్౛ంపు పందిన సమఖ్క్ష్౉ లు (Federations) మరియు యూనియనక్ష్ౡలో 
అవగాహన పంచ, జాతీయ మరియు  ా క్ష్౜ నిక  ా క్ష్౜ యిలలో అనేక అంశాలన పోరాటం మరియు సంఘిత కృషి దాక్ష్ో రా 
పరిష్క్ష్ి రింబడ్ంలో వారి మదక్ష్ౝతున పందింది. 

7. సదసుక్ష్్ లు, సమవేశాలు, ాక్ష్ై రక పక్ష్౤తాల క్ష్౤పచురణ, పక్ష్౤తిక “వాయిస్ ఆఫ్ రైల్ ఇంజినీర్  (VRE)”, వెబ సైట్ 
www.irtsa.net 

భాగం 2: శ్పధా  వరా్గల సమసయ లు పరిష్క రింబడిన వి 

8. మూడ్వ వేతన కమిష్న్ దాక్ష్ో రా సీనియర టెక్నక్ష్ూ కల్ సూపర వైజర లకు క్ష్౤ూప్ ‘C’ ఉద్యక్ష్౉ గులోక్ష్ౡ నే అతుక్ష్౉ నక్ష్ూ త వేతన 
క్ష్౤ేణులు ₹840-1200 / ₹840-1040 మంజూరు చ్చయబనంది; నాలక్ష్౐వ వేతన కమిష్న్ లో మళ్లక్ష్ౡ ₹2375-3500 గా 
పునరుదక్ష్౞రింబబనంది (IRTSA సమరిక్ష్ృ ంచన ాక్ష్యక్ష్౉ ల ఆధారంగా 40 సంవతక్ష్్ రాల తరాక్ష్ో త సంబంధిత ామరక్ష్౜క్ష్౉ ం 
పునరుదక్ష్౞రింబబనంది). 

9. టెక్నక్ష్ూ కల్ సూపర వైజర లకు ఉంనన పాత ఆరు వేతన క్ష్౤ేణులన మూడ్వ వేతన కమిష్న్ (1973) నాలుగు క్ష్౤ేణులకే 
తగ్ క్ష్౐ంచంది; ఆపై ఆరవ వేతన కమిష్న్ (2006) నంన మక్ష్౤తం రండు క్ష్౤ేణులకే తగ్ క్ష్౐ంబబనంది. 

10. అపక్ష్ృ ి ఫోర మన్ (SSE) లకు క్ష్౤పత్యక్ష్౉ క భతక్ష్౉ ం (స్పక్ష్ృ ష్ల్ పే) మంజూరు చ్చయబనంది. 

11. జూనియర ఇంజినీరుక్ష్ౡ జీతాల చెలిక్ష్ౡంపులో పాల్గక్ష్౐నక్ష్ూ ందుకు గాన హనోరేరియం (అభక్ష్౉ రి క్ష్౜ భతక్ష్౉ ం) మంజూరు 
చ్చయబనంది; 1969లో IRTSA జీతాల చెలిక్ష్ౡంపున బహష్క్ష్ి రించాలని నిర క్ష్ౚయించన తరువాత ఇది వచక్ష్ీ ంది. 

12. అక్ష్౤పంటీసులు / క్ష్౤టెయినీలకు హరక్ష్ౖ ఆన్ డ్యక్ష్౉ టీ / హాస్పక్ష్ృ టల్ లీవ్ సదుపాయం (పారక్ష్ౡమెంటులో క్ష్౤పశక్ష్ూ  ల్వవనెతిక్ష్౛న 
తరాక్ష్ో త) అమలులోక్న తీసుకువచాక్ష్ీ రు. 

13. టెక్నక్ష్ూ కల్ సూపర వైజర లన వరక్ష్ి  మన్ కాంపనేక్ష్్ ష్న్ యాక్ట క్ష్ౖ లో చ్చరిక్ష్ీ , దానిక్ష్ూ  “ఎంపాక్ష్ౡయీస్ కాంపనేక్ష్్ ష్న్ యాక్ట క్ష్ౖ” గా 
మరాక్ష్ీ రు (పారక్ష్ౡమెంటులో IRTSA తీసుకువచక్ష్ీ న విష్యంగా). 

14. 1984 నంన టెక్నక్ష్ూ కల్ సూపర వైజర లన ఒకే కాక్ష్౉ డ్ర గా (JE నంన SSE వరకు) కాక్ష్౉ డ్ర రీక్ష్౥సక్ష్ౖకక్ష్ీ రింగ్ కోసం ఒకే 
బక్ష్౤టంలో తీసుకువచాక్ష్ీ రు. (మందుగా ఉనక్ష్ూ  ఉనక్ష్ూ త క్ష్౤ేడ్ పోసుక్ష్ౖలు తకుక్ష్ి వగా మరియు వర క్ష్౜ ఆఫ్ చారక్ష్౓ ఆధారంగా 
ఉండేవి). 

15. ఇంజినీరింగ్ క్ష్౤గాడుక్ష్౉ యేటక్ష్ౡన డైరక్ట క్ష్ౖ రూపంలో JE-I గా నియమింబడ్ం ఆిం, 1987లో SE క్ష్౤ేడ్ లో మరియు 2008లో SSE 
క్ష్౤ేడ్ లో క్ష్౤పారంభంచారు. 

16. టెక్నక్ష్ూ కల్ సూపర వైజర ల కాక్ష్౉ డ్ర రీక్ష్౥సక్ష్ౖకక్ష్ీ రింగ్ న 30 సంవతక్ష్్ రాలోక్ష్ౡ  ఐదు ారుక్ష్ౡ చ్చస్ప, SSEల సంఖ్క్ష్౉ న ఉనక్ష్ూ త 
క్ష్౤ేడ్ లలో క్ష్౤కమంగా పంచారు (1984లో 3 % / 1.5 % నంన 2013లో 67 % వరకు). 

17. నజైన్ & క్ష్౤ాయింగ్, C&M, DMS స్పబక్ష్ె ందిక్న కాక్ష్౉ డ్ర రీక్ష్౥సక్ష్ౖకక్ష్ీ రింగ్ దాక్ష్ో రా ఉనక్ష్ూ తి (అప్ క్ష్౤ేనంగ్) చ్చయబనంది. 
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18. అక్ష్౤పంిషిప్ / క్ష్౥ైనింగ్ పీరియడ్ న 1983లో రిైరక్ష్ై ంట్ లాభాల లో మరియు 1990 నంన ఇంక్ష్౤క్నమెంట్ లాభాల 
లో లెక్నక్ష్ి ంబబనంది (IRTSA సమరిక్ష్ృ ంచన డేటా ఆధారంగా). 

19. 2000 సీనియర సూపర వైజర పోసుక్ష్ౖలన 1980-2000 మధ్క్ష్౉  రండు దశలోక్ష్ౡ  క్ష్౤ూప్ ‘B’ గా అప్ క్ష్౤ేడ్ చ్చశారు. 

20. మిక్ష్౥సీక్ష్ౖలు / సూపర వైజర లన దీర క్ష్౑కాల పోరాటం తరువాత జూనియర ఇంజినీరుక్ష్ౡగా క్ష్౤పమోట్ చ్చశారు – దీంతో ఉనక్ష్ూ త 
క్ష్౤ేణిలో పోసుక్ష్ౖల సంఖ్క్ష్౉  పరిగ్ంది. 

21. 1996లో IRTSA ‘వరక్ష్ి -టు-రూల్’ క్ష్౤పకటన తరువాత టెక్నక్ష్ూ కల్ సూపర వైజర ల పదవీ పదవీ పేరు JE (జూనియర 
ఇంజినీర) మరియు SSE (సీనియర స్పక్షన్ ఇంజినీర) గా మరుక్ష్ృ  చ్చయబనంది. 

22. JEలు మరియు SSEలకు PCO భతక్ష్౉ ం మంజూరు చ్చశారు. 

23. ఇనెక్ష్్ ంివ్ బోనస్ రేటుక్ష్ౡ 1968, 1975, 1990, 1998, 2009 మరియు 2019లో పునరిక్ష్ో చారింబబ కా్ష్ౘయి. 

24. JEల క్ష్౥ైనింగ్ పీరియడ్ న మూడు సంవతక్ష్్ రాల నంన రండు, తరాక్ష్ో త 18 నెలలు, తరాక్ష్ో త 12 నెలలకు 
తగ్ క్ష్౐ంచారు. 

25. క్ష్౥ైనింగ్ పీరియడ్ లో  స్పై క్ష్ౖపండ్ న క్ష్౤ేడ్ పే ₹4200 తో సమనంగా చ్చశారు. 

26. ఇన్ క్ష్౥సక్ష్ౖక క్ష్ౖరుక్ష్ౡ మరియు లెకక్ష్ీ రర క్ష్ౡకు క్ష్౥ైనింగ్ అలవెన్క్ష్్  మంజూరు చ్చస్ప, దానిక్ష్ూ  నాలుగు ారుక్ష్ౡ పంచారు. 

27. a)  IRTSA CAT న్యక్ష్౉  నలీక్ష్ౡ (OA No. 835-1989) లో క్ష్౤ూప్ ‘B’  ా క్ష్౜ యి గురించ విజయం ాధించంది; తదుపరి 
రైల్వక్ష్ో  బోరుక్ష్ౘ దానిని నిరాకరింబడ్ంతో IRTSA మళ్లక్ష్ౡ PBCAT మరియు సుక్ష్౤పీం కోరుక్ష్ౖలో అపీల్క్ష్్  దాఖ్లు 
చ్చస్పంది. 

 b)  IRTSA నిరంతర కాక్ష్౉ ంపయిన్ మరియు పోరాటం దాక్ష్ో రా రైల్వక్ష్ో  బోరుక్ష్ౘ, ఫెడ్రేష్నక్ష్ౡ మరియు కమిటీలు ఈ 
నమండ్ నాక్ష్౉ యసంగతమని అంగీకరించాయి; దీంతో రైల్వక్ష్ో  బోరుక్ష్ౘ MoF(DoE) క్న సీనియర సూపర వైజర ల 
కొంత శాతం పోసుక్ష్ౖలన క్ష్౤ూప్ B గా అప్ క్ష్౤ేడ్ చ్చయమని క్ష్౤పతిపాదించంది. 

 c)  IRTSA అనిక్ష్ూ  Level 7 (₹4600 GP) పోసుక్ష్ౖలన DoP ఆదేశాల క్ష్౤పకారం క్ష్౤ూప్ B గా వరీ క్ష్౐కరించాలని నమండ్ 
చ్చస్పంది. 

28. IRTSA CAT న్యక్ష్౉  నలీక్ష్ౡ (OA No. 1527/1990) లో JEలకు ఉనక్ష్ూ త వేతన క్ష్౤ేణి కోసం విజయం ా ధించంది – “సమనడు 
మరొక సమననపై ఉండ్ల్వడు” అనే తాతిక్ష్ో క సూక్ష్౤తం ఆధారంగా. 5వ వేతన కమిష్న్ దీనిక్ష్ూ  ఆమోదించంది (పారా 
54.36). 

29. CAT చెన్నక్ష్ూ  (OA No 706/2013) ఆదేశాల దాక్ష్ో రా JE క్ష్౤ేడ్ పే ₹4200 నంన ₹4600 కు, SSE క్ష్౤ేడ్ పే ₹4600 నంన ₹4800 
కు పంచ్చ విష్యానిక్ష్ూ  పరిశీలింబమని ఆరిక్ష్౜క మంక్ష్౤తితక్ష్ో శాఖ్కు ఆదేశంచంది. 

30. PLB ఎలిజిబిలిటీ సీలింగ్ న అనిక్ష్ూ  టెక్నక్ష్ూ కల్ సూపర వైజర లన కవర చ్చసేలా పంచారు. 

31. SSE వేతన క్ష్౤ేణిని ₹7000-11500 నంన ₹7450-11500 క్న పంచారు (5వ CPC స్పఫారసు కంటే ఉనక్ష్ూ తంగా). 

32. క్ష్౤ాయింగ్ & నజైన్ ఇంజినీరుక్ష్ౡ మరియు CMSలకు ₹2000-3200 బదులు ₹2375-3500 వేతన క్ష్౤ేణి మంజూరు చ్చశారు. 

33. క్ష్౤ాయింగ్ & నజైన్ స్పబక్ష్ె ంది పదవీ పేరు జూనియర ఇంజినీర, సీనియర స్పక్షన్ ఇంజినీర గా మరక్ష్ీ బనంది. 

34.  ో క్ష్ౖ ర ఇంజినీర క్ష్ౡ పదవీ పేరు DSK నంన DMS మరియు CDMS గా మరక్ష్ీ బనంది. 

35. 1999లో క్ష్౤పడ్క్షన్ యూనిటుక్ష్ౡ మరియు వరక్ష్ి  షాప్ లలో పని చ్చసే SSEలకు ఇనెక్ష్్ ంివ్ బోనస్ మంజూరు చ్చశారు. 

36. 2009 మరియు 2019లో ఇనెక్ష్్ ంివ్ రీవిజన్ ల సమయంలో SSEలకు 15 % ఇనెక్ష్్ ంివ్ బోనస్ న కొనాగ్ంచారు. 

37. GDCE/LDCE స్పసక్ష్ౖమ న క్ష్౤పవేశపిక్ష్ౖ, సరీక్ష్ో స్ లో ఉనక్ష్ూ  క్ష్౤గాడుక్ష్౉ యేట్ ఇంజినీరుక్ష్ౡ మరియు నపక్ష్ౡమ హోలక్ష్ౘరుక్ష్ౡ ఉనక్ష్ూ త 
క్ష్౤ేడ్ లలో DR కోటా దాక్ష్ో రా ఎంింక కావానిక్న అవకాశం కలిక్ష్ృ ంచారు. 

38. JE-I మరియు JE-II పోసుక్ష్ౖలన ఒకక్ష్ి  క్ష్౤పీ-రివైజ్డక్ష్ౘ  వేతన క్ష్౤ేణి ₹6500-10500 గా మిళితం చ్చశారు. 

39. స్పక్షన్ ఇంజినీర (6500-10500) క్ష్౤ేణిని సీనియర స్పక్షన్ ఇంజినీర ₹7450-11500 గా అప్ క్ష్౤ేడ్ చ్చశారు. 

40. అనిక్ష్ూ  JE/DMS/CMAలకు రైల్వక్ష్ో  ఫస్క్ష్ౖ  కాక్ష్ౡస్ పాస్ అరక్ష్౎త మంజూరు చ్చశారు – నియామక త్యదీతో సంబంధ్ం ల్వకుంా. 

41. P-way సూపర వైజర లన JE P-way గా మిళితం చ్చస్ప, మొతక్ష్౛ం కాక్ష్౉ డ్ర కు దాని క్ష్౤పభావం విసక్ష్౛రింబబనంది. 

42. JE → SSE, DMS → CDMS, CMA → CMS మరియు JE → Sr.Er/IT క్ష్౤పమోష్న్ లకు క్ష్౤వాత పరీక్షన రదుక్ష్ౝ చ్చశారు. 
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43. 25,000 SSE, CMS మరియు CMDS పోసుక్ష్ౖలు 01-12-2022 నంన పే లెవల్-7 నంన లెవల్-8 క్న అప్ క్ష్౤ేడ్ 
చ్చయబ కా్ష్ౘయి. 

44. లెవల్-8లో నాలుగు సంవతక్ష్్ రాలు పూరిక్ష్౛ చ్చస్పన ఉద్యక్ష్౉ గులకు నాన్-ఫంక్షనల్ అప్ క్ష్౤ేడేష్న్ లెవల్-9 లో మంజూరు 
చ్చశారు (50 % పోసుక్ష్ౖల వరకు). 

45. తదుపరి ఆదేశాల దాక్ష్ో రా 50 % పోసుక్ష్ౖల పరిమితిని తొలగ్ంచ, లెవల్-8 నంన నాలుగు సంవతక్ష్్ రాల తరాక్ష్ో త 
అందరికీ లెవల్-9 అప్ క్ష్౤ేడేష్న్ అందించ్చలా చ్చశారు. 

46. క్ష్౤ూప్ ‘B’ 70 % స్పలెక్షన్ నియమలోక్ష్ౡ  మరుక్ష్ృ లు: 

a)  APO తపక్ష్ృ  మిగ్లిన క్ష్౤ూప్ ‘B’ పోసుక్ష్ౖల వివా వోస్ మరియు రికారుక్ష్ౘ ఆఫ్ సరీక్ష్ో స్ మూలాక్ష్౉ ంకనానిక్న, వేకెనీక్ష్్ ల 
ఆరు రటుక్ష్ౡ సీనియారిటీ ఆధారంగా అభక్ష్౉ రుక్ష్౜లన ింలు కా్ష్౛రు. 

b)  “గుడ్ / ఆుట్  ా క్ష్ౖ ంనంగ్” క్ష్౤ేనంగ్ వక్ష్౉ వసక్ష్౜న రదుక్ష్ౝ చ్చశారు. 

భాగం 3: ాధారణ నమండ్లు మంజూరై వి 

47. ఆరవ వేతన సంఘం దాక్ష్ో రా పే బ్య ండ్ / శ్ేడ్ పే వక్ష్౉ వసక్ష్౜ క్ష్౤పవేశపటక్ష్ౖడ్ం దాక్ష్ో రా వేతన  ా క్ష్౜ యిలలో ఉనక్ష్ూ   సక్ష్౜బక్ష్ౝత 
(stagnation) తొలగ్ంబబనంది; ఏడ్వ వేతన సంఘం దాక్ష్ో రా పే మయ శ్ిక్్స  విధానం క్ష్౤పవేశపటక్ష్ౖబనంది. 

48.  స్పక్ష్౜రమైన మొతాక్ష్౛నిక్న బదులుగా శ్పతి సంవత్్ రం శ్ాథమిక వేత్ ంలో 3% పంపు (ఇంక్ష్౤క్నమెంట్) మంజూరైంది. 

49. హౌస్ రంట్ అలవెన్స్  (HRA) న క్ష్౤పాథమిక వేతనానిక్న శాతం ఆధారంగా చెలిక్ష్ౡంచ్చ విధానం అమలు చ్చయబనంది. 

50. శ్ాన్స్  పోర ్ అలవెన్స్  న దూర పరిమితి ల్వకుంా మరియు క్ష్౤దవోక్ష్౉ లక్ష్ె ణానిక్ష్ూ  పరిగణనలోక్న తీసుకొని 
మెరుగుపరచారు. 

51. ఆరవ వేతన సంఘం స్పఫారసు చ్చస్పన 1.74 మలిక్ష్ౖింక్ష్ౡకేష్న్ ఫాక్ష్౉ క క్ష్ౖర న “హై పవర క్ష్ౘ కమిటీ” స్పఫారసుతో 1.86 కు 
పంచారు. 

52. రండ్ల ింలుల వరకు విద్యయ  ఫీజు రీయిండిర్  మంట్ న క్ష్౤దవోక్ష్౉ లక్ష్ె ణానిక్న అనగుణంగా సవరించారు. 

53. సేవలో ఉండ్గానే 60 రోజుల LAP (లీవ్ ఆన్స అవరేజ్ పే) న ఎనాక్ష్ి ష్ చ్చసుకునే సౌకరక్ష్౉ ం కలిక్ష్ృ ంచ, రిైరక్ష్ై ంట్ 
సమయంలో 300 రోజుల ఎనాక్ష్ి ష్ మెంట్ కు అదనంగా మంజూరు చ్చశారు. 

54. ఐదవ వేతన సంఘం దాక్ష్ో రా ACP మరియు ఆరవ వేతన సంఘం తరువాత MACPS పథకాలు అమలులోక్న 
వచాక్ష్ీ యి — (వేతన  ా క్ష్౜ యిలలో  సక్ష్౜బక్ష్ౝత తొలగ్ంచాలనే IRTSA క్ష్౤పధాన నమండ్క్ష్ౡ ఆధారంగా). 

55. MACPS క్ష్౤పకారం 10, 20, 30 సంవత్్ ర్గల సేవ త్రువాత్ మూడ్ల ఆరిపక అప శ్ేడేష్న్లు మంజూరయాక్ష్౉ యి — 
దీని దాక్ష్ో రా JE  ా క్ష్౜ యి ఉద్యక్ష్౉ గ్ లెవల్ 9క్న, SSE  ా క్ష్౜ యి ఉద్యక్ష్౉ గ్ లెవల్ 10క్న చ్చరవచుక్ష్ీ . 

56. GDCE దాక్ష్ో రా ఎంింకైన ఉద్యక్ష్౉ గులన MACPS కోసం డైరక్స ్రిశ్ూట్ లు (DRs) గా పరిగణించారు. 

57. 6వ CPC దాక్ష్ో రా మిళితమైన ఫీడ్ర మరియు క్ష్౤పమోష్న్ క్ష్౤ేడ్ ల మధ్క్ష్౉  1-1-2006 న్లంన 29-9-2008 మధ్య  జరిగి  
శ్పమోష్న్స లకు వేత్   ి పరీకరణ (pay fixation) విసక్ష్౛రించారు — ఉదా: JE-II → JE-I, SE → SSE. 

58. 7వ CPC పే మక్ష్౉ క్ష్౤ిక్టక్ష్్  లో క్ష్౤పమోష్న్ పందిన ఉద్యక్ష్౉ గుల వేతనానిక్ష్ూ  కనీసం ఆ పోసుక్ష్ౖలో డైరక్స ్రిశ్ూట్ యొకక  
ఎంశ్ీ పే కంటే త్కుక వగా కాకుండా  స్పక్ష్౜రీకరించ్చ విధానం అమలులోక్న వచక్ష్ీ ంది (ఉదా: JE నంన SSEక్న క్ష్౤పమోష్న్ 
పందిన ఉద్యక్ష్౉ గ్ వేతనం ₹44,900 కంటే తకుక్ష్ి వ కాకూడ్దు). 

59. క్ష్౤పమోష్న్ ల్వదా ఆరిక్ష్౜క అప్ క్ష్౤ేడేష్న్ తరువాత 6 నెలల సేవ పూరి ిఅయి  త్రే్గ తి జూలై 1 ల్వద్య జ వరి 1  
మొది ఇంక్ష్౤క్నమెంట్ మంజూరు చ్చసే విధానం క్ష్౤పవేశపటక్ష్ౖబనంది. 

60. ాస్ / PTO జారీ మరియు రిజరేే ష్న్స క్ష్౤పక్ష్౤క్నయన పూరిక్ష్౛గా ఆన్ లైన్ విధానంలోక్న మరాక్ష్ీ రు. 

61. జూన్స 30 / నసండిర 31  రిటైర అయ్యయ  ఉద్యయ గులకు, ఆ రోజున ఇంక్ష్౤క్నమెంట్ పందే అవకాశం ల్వకపోవడ్ంతో, 
నోష్ ల్ ఇంశ్క్నమంట్ (1 జూలై / 1 జనవరి నాి క్ష్౤పకారం) పనక్ష్ౢన్ లాభాల కోసం మంజూరైంది. 

కె. వి. రమేష్ 

క్ష్౤పధాన  కారక్ష్౉ దరిక్ష్ౌ , IRTSA 
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IRTSA with Union Ministries & Finance Ministry officials 

 
 

Submission of memorandum to Hon’ble Minister of 
Finance Smt.Nimala Sitaraman  

Central President IRTSA meeting with Hon’ble 
Railway Minister Shri.Ashwini Vaishnaw 

 

 

Team IRTSA accompanied by senior 
parliamentarians met Hon’ble Railway Minister 

Shri.Ashwini Vaishnaw at Rail Bhavan. 

 

 

Submitting memorandum on demands to Hon’ble 
Railway Minister Shri.Ashwini Vaishnaw 

 

IRTSA Meeting with Minister of State for Finance 
Shri.Pankaj Chaudhary 

 

Team IRTSA met Sri.T.V.Somanathan IAS, Secretary 
Finance with Sri. M.Shanmugam Member of 

Parliament. Secretary Finance 

 

IRTSA meeting with  
Shri Ravneet Singh MoSR 

 

Team IRTSA met Smt. Annie George Mathew 
Special Secretary, DoE 
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Pleasant meetings with Sri.V.Somanna Hon’bel MoSR 

 

 

IRTSA delegates met Shri L.Murugan Hon’ble 
Minister of state for Information and Broadcasting  

 

Team IRTSA with Honorable Labour Minister Sri 
Bandaro Datatrye. 

 

Team IRTSA with Smt. Darshana Jardosh MoSR 

 

 

 

 

IRTSA DELEGATES met Sri. Suresh Angadi MoSR 

 

 





Er. HARCHANDAN SINGH
Chairman IRTSA

Er. M.SHANMUGAM
Central President

K.V.RAMESH
General Secretary

AIMS, OBJECTS & HISTORICAL BACKGROUND OF IRTSA

IRTSA was formed in November, 1965, with an objective to unite & strive for better service

conditions and emoluments of the Technical Supervisors on the Indian Railways. Prior to formation of

IRTSA, there was no platform or organization to represent this vital Middle Management Category of

Technical Supervisors on the Railways. Consequently, the category had suffered tremendously at the

hands of First and Second Pay Commissions due to lack of any forum to represent them before either

of these forums

On November 1, 1965, initiative was taken by a group ofApprentice Mechanics & Ex-Apprentice

Mechanics of Northern Railway, Lucknow, to form an Association to represent them at various levels.

Shri Harchandan Singh – who was at that time only a third year Apprentice of Northern Railway at

Lucknow - was asked to take the lead. He immediately toured and contacted counterparts on other

zonal Railways and called them for a meeting at ICF Chennai, in the last week of November, 1965. The

meeting was attended by representatives from each of the 9 Zonal Railways and 3 Production Units.

Finally an Association was formed on 27 November, 1965, at Chennai. Shri Harchandan Singh

was elected as its first General Secretary.

Association was initially named as Indian Railways Apprentice Mechanics & Ex-Apprentice

Mechanics Association. Within a year thereof, the name of the Association was changed to INDIAN

RAILWAYS TECHNICAL SUPERVISORS' ASSOCIATION (IRTSA), in a historic All India Conference

held at New Delhi, on 27 November, 1966. The Conference was largely attended and widely

publicized in the media. The Association worked in coordination with Indian Railways Foremen

Association - which was formed in 1964 and which was finally merged with IRTSA in August, 1970

during theAll India Joint Convention held atAjmer.

(set up between 1946 - 1948 & 1957 - 1959 respectively).

th

th

IRTSA has a strong organization and has made remarkable achievements –

continuously struggling for the betterment of Technical Supervisors and Railway men

at large during the last nearly 60 years in spite of the fact that it has not been given a

recognition

'de-

jure' . But there is still a long way to go and the struggle must go on …..


