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( Achievements including \

Upgradation of 25,200 SSE, CDMS & CMS from Pay level-7 to Pay
level-8. Non-functional financial upgradation (NFU) from Pay
level-8 to Pay level-9 after completion of four years of service in
Pay level-8

Grading of candidates as “Good / Outstanding” removed in
selection for Group-B.

Rates of incentive for JEs and all direct employees was increased

by a factor of 2.25. Incentive to SSEs retained as 15% of the new
basic under 7th CPC pay matrix.

tal fight by IRTSA for higher Pay for JE and SSE continuesj

Published in Diamond Jubilee (60™) All India Conference of
IRTSA on 11" & 12" November 2025 at ICF, Chennai
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MESSAGE FROM CHAIRMAN IRTSA

Er. Harchandan Singh
In those times when there was no organisation to represent the Technical Supervisors / Rail
Engineers on the Railways, the situation gone from bad to worst over the years due to continuous
erosion of status of Technical Supervisors due to lop sided approach of Railways. All this resulted in
emergence of IRTSA in 1965 — providing a platform to the Technical Supervisors to unite and struggle
for their betterment.

Last sixty years have brought in many improvements in the pay structure, avenues of promotion
and service conditions of this cadre due to continuous struggle for the same over the years.

3" CPC and 4" CPC did some justice and allotted the highest of the scales to Technical Supervisors
amongst all Group-C employees due to the onerous and critical nature of their duties and
responsibilities. Subsequent cadre restructuring and change of designations of the category provided
some improvement in avenues of promotion and status.

Railway however unjustly denying the Group B status to the Senior Technical Supervisors for long
time in-spite of the fact that Railways itself repeatedly formed high power committees to study and
recommend on the demand of Group-B.

Even other gains in terms of better scales, we were undone by the 5" CPC which equated the non-
technical cadres with technical cadres. It also disturbed the existing relativities — badly ignoring the
ground realities that the non-technical staff working under Senior Section Engineers, were placed in
the same pay scales — thereby violating settled principles of law enshrined in the Constitution of India,
that “an equal cannot be over an equal.”

We had some hope during 6" and 7" CPC due to phenomenal rise of wages elsewhere in the
country. But Reports of 6 & 7" CPC had dashed all hopes.

After lot of struggles, RBE N0.155/2022 dated 17.11.2022 introduced pay level-8 and pay level-9
in the category’s structure. It is expected to increase the promotional chances for present and future
JEs, but stagnation faced by present seniors are not addressed.

Government approved formation of 8" CPC, its terms of reference and appointed Chairperson and
members. 8" CPC will recommend on pay structure and retirement benefits of Central Government
employees, allowances, service conditions, etc. We have to place our demands before 8" CPC
effectively to restore higher pay levels available for the category long time back.

It is therefore, high time & most essential for the Technical Supervisors / Rail Engineers to unite
and stand up against continuous injustice with them and the technical staff as a whole.

On the occasion of Diamond Jubilee All India Annual Conference and CGB Meeting of IRTSA
being held at ICF Chennai on 11*" and 12" November 2025, | wish all the members of IRTSA all

the best and wish the conference success.

(Harchandan Singh)
Chairman &
Founder General Secretary, IRTSA
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MESSAGE FROM CENTRAL PRESIDENT IRTSA

Er.M.Shanmugam

I am extremely happy to be one among 80,000 Supervising Engineers to celebrate the Diamond
Jubilee Conference of this mighty organization IRTSA.

The 60 years age of IRTSA is my age of Social Service in Railways.

My colleague visionary leader Com. Harchandan Singh is the inspiration to me to serve in this
organisation in an exemplary manner so far.

| am grateful to IRTSA CGB members to direct me to work as Working President from 1986 and
then from 1996 to lead the organisation till date.

I am fortunate to get blessings of Late Shri. Keshav Kulkarni, Com. Umraomal Purohit and Com.
Chowbey, and now from 1973 my association with Dr.M.Raghaviah ji who is the guiding spirit for me to
work with dedication to this Association and NFIR.

My beloved brother Com. Shiv Gopal Mishra whom | know from 1970 is always encouraging me
in public service. Both GS/NFIR and GS/AIRF use to put in record that IRTSA is a "Think Tank" and
Book bank of statistical and Analytical treasure for both the Federations.

In line with them | consider that Er.K.V.Ramesh who dedicatedly stood with me on frontline and he
leads IRTSA from last year as GS/IRTSA, which he deserves beyond doubt.

Er.Darshanlal and Er.Gobinath who keeps RCF and ICF as vibrant force for IRTSA whose service
is highly appreciable.

Er.Munusamy, Er.Purohit, Er. Tamil Maran and their team had been strength of my activities.
Er.E.Ramesh and Er.Aranganathan's role on 50% upgradation is recorded in my mind and above all
my beloved hundreds of Engineers and their undoubted support, affection had made me today to work
for the Association with never dying sprit and zeal in my public activities.

I am fortunate to have been blessed by all officers from the rank of CRB to Assistant officers of
Railways and presently gained great support from top officials of Ministry of Finance.

| cannot forget the voluntary support and guidance from around 40 to 50 MPs of all political parties
and support from all Unions and Associations.

| wish all success to organisers of Diamond Jubilee Conference of IRTSA which is born to serve
the community and Railway men until Railways Live.

Long Live IRTSA

M.SHANMUGAM
Central President
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General Secretary’s foreword

Glorious journey of IRTSA continues

IRTSA (Indian Railways Technical Supervisors Association) was
formed in November, 1965, with an objective to unite & strive for better service
conditions, promotional avenues and emoluments of Technical Supervisors
on the Railways. Prior to formation of IRTSA, there was no platform or
organization to represent this vital Middle Management Category of
Technical Supervisors in Railways.

/. ,
IRTSA provides a strong platform for Technical Supervisors/Rail ']\

Engineers working on Indian Railways and continuously striving for welfare -

& upliftment of the category for acceptance of their genuine demands. It has made remarkable

achievements during these 60 years and continues to strive to overcome the challenges before us and

to scale bigger heights in the years ahead.

IRTSA’s struggles and achievements are always supported and complimented by recognized
Federations and unions. Close cooperation and coordination with Federations and unions improved
problem-solving, stronger team cohesion, and a supportive atmosphere for Technical Supervisors/Rail
Engineers.

“Foot Prints of IRTSA” published in the year 2015 during “Golden Jubilee All India Annual
Conference and Central General Body Meeting of IRTSA” gave a glimpse into the history of struggle
and achievements of IRTSA over 50 years from 1965 to 2015.

“Foot prints - IRTSA continues its glorious Journey” published during Diamond Jubilee (60™)
All India Annual Conference and Central General Body Meeting of IRTSA” on 11" and 12" November
2025, brings glimpses of IRTSA’s activities and achievements from October 2015 to October 2025. Ten
years between 2015 and 2025 brought glorious achievements to the category despite of the fact that
7" CPC didn’'t gave favorable recommendations on Pay Level and classification as Group-B (Gaz) for
Technical Supervisors. Still IRTSA achieved major achievements during this period,

Revision of rates of Incentive: Two major improvements were achieved from the proposal
made by Railway Board’s incentive revision committee. Rates of incentive for JEs and all direct
employees was increased by a factor of 2.25, improved from proposed factor of 1.8 by the committee.
Incentive to SSEs is retained as 15% of the new basic under 7" CPC pay matrix, instead of proposed
moderated rationalization factor of 0.7 proposed by the committee.

Introduction of pay level-8 and 9: Immediately after relaxation of Corona lock down, Team
IRTSA made valid continuous efforts, which resulted in historical achievement of upgradation of 25,200
SSE, CDMS & CMS + 18,300 non-technical senior supervisors to pay level-8 from pay level-7 w.e.f.
01.12.2022 and Non-functional financial upgradation (NFU) of 50% of posts in level-8 to level-9 after
completion of four years of service in level-8. In 2025, on the demand persuaded by IRTSA, Railway
Board issued orders for NFU to level-9 for SSEs and other Supervisory cadres after completing four
years of regular service in level-8 without any restriction.

Eligibility condition for Group-B selection for 70% quota: When Railway Board issued
modification in 70% Group-B selection procedure, IRTSA’s focused representation with facts and
figures highlighting infirmities in the amended selection procedure violating basic principle of seniority
quota fetched result. Board issued orders protecting the seniority in the 70% selection to Group-B from
Group-C for Technical and other departments. In the case of Group ‘B’ posts other than APO, the
candidates for Viva Voce and assessment of Record of Service shall be called to the extent of six times
the number of vacancies (category-wise) in the order of seniority. It has been decided to do away with
the grading of candidates as “Good / Outstanding”.
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Grant of annual increment (as due on 15t July/1st January): Grant of annual increment (as
due on 18t July/1%t January) for the pensionary benefits to those employees who have retired/retiring on
30" of June/31st December before drawing the same. It will be reckoned only for the purpose of
calculating the pension admissible and not for the purpose of calculation of other pensionary benefits.

Government announces formation of 8" CPC: Union government approved formation of the
8" Central Pay Commission on January 16, 2025, accepting a demand of the Unions and Associations.
The outcome of the new Pay Commission will benefit about 50 lakh employees and 65 lakh pensioners
of the Union government, including serving and retired defence personnel. On 28.10.2025 Government
appointed 8" CPC and approved terms of reference for the commission.

Legal fight by IRTSA for higher Pay for JE and SSE: IRTSA is persuading a case at Central
Administrative Tribunal Chennai (O.A No. 1568/2017, IRTSA Vs UOI) pleading higher pay level for
Junior Engineers and Senior Section Engineers. It turned out to a long battle and sincere efforts by
Team IRTSA is expected to fetch good result.

Unified Pension Scheme (UPS) for Central Govt Employees: While all Unions and
Associations demanding “Old Pension Scheme” (OPS) for all Central Government employees scraping
NPS, Finance Ministry notified the Unified Pension Scheme (UPS) which promises an assured payout
of 50 per cent of the average basic pay drawn over the last 12 months prior to superannuation.

One time switch over option from UPS to NPS: One-time, one-way switch facility from UPS
to NPS shall be made available to all Central Government employees who have opted for UPS. This
switch facility may be exercised by UPS optees any time not later than one year prior to the date of
superannuation or three months prior to the deemed date of retirement in case of voluntary retirement,
as applicable. Similar provisions will be made for resignation and cases of Rule 56J, with minor
modifications as necessary. If switch facility not exercised as per aforesaid timelines, the employee
shall continue under UPS by default. Demand of OPS for central Government employees continuous.

This compilation on activities and achievements is being brought out on the eve of Diamond
Jubilee of IRTSA to acquaint the Rail Engineers - especially the younger generation - about the long-
drawn struggle and achievements of IRTSA.

| take this opportunity to record my high regards and appreciation for all those who worked hard
to strengthen IRTSA over the last 60 years and made numerous sacrifices for the cause.

K.V.RAMESH
General Secretary, IRTSA

ROLL OF HONOUR
PRESIDENTS & GENERAL SECRETARIES OF IRTSA 1965-TILL DATE

PRESIDENT TENURE GENERAL SECRETARY TENURE
Francis Vijay Mohan 1965-66 Harchandan Singh 1965-1970
S. C. Gupta 1966-77 J. C. Sindhi 1970-1974
J. N. Rao 1977-79 Harchandan Singh 1974-1977
K. N. Kundu 1979-96 A. C. Bhattacharya 1977-1979
M. Shanmugam 1996 - Harchandan Singh 1979-2023

K.V.Ramesh 2023-
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Foot prints - IRTSA continues its glorious Journey

List of main events from October 2015 to October 2025
GOLDEN JUBILEE CELEBRATIONS & 50t"ALL INDIA ANNUAL CONFERENCE OF IRTSA
HOSTED BY ICF ZONE WITH GAIETY ON OCT 2015
CGB IRTSA RESOLVES TO CONTINUE THE STRUGGLE FOR JUSTICE FOR
TECHNICAL SUPERVISORS / RAIL ENGINEERS

Golden Jubilee All India Annual Conference & CGB
Meeting of IRTSA was hosted by IRTSA ICF Zone grandly
at Dr.Ambedkar Arangam ICF Chennai on 27" & 28"
October 2015. Er.M.Shanmugam President IRTSA presided
over the CGB. Sri.Ashok K Agarwal General Manager, ICF
graced the Technical Seminar and Chief Guests of the two
Open Sessions- Com.S.G.Mishra GS/AIRF & Dr.
M.Raghaviaha GS/NFIR - addressed the conference.
Sri.S.K.Bansal Former CRSE & Former President IRPOF
was Guest of Honour

Er. M. Shanmﬁgam President IRTSA addressing the

CGB & Golden Jubilee Conference
= = o .~ 4

Er. Harchandan Singh General Secretary IRTS
presenting his Report to the CGB & Golden Jubilee
Conference along W|th Er K V. Ramesh Sr. JGS

Releasing the “Glimpses of 50 years of Struggle &
Achievements of IRTSA”

) \ 1
Long procession of Technical Supervisors /
Rail Engineers held at Chennai
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ZONAL SECRETARIES & CEC MEMBER
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THE TIMES OF INDIA

Railways engineers suggest private

cabins with doors on AC coaches
28.10.2015
CHENNAI: With train passengers demanding more privacy at a premium, a
group of engineers at the Integral Coach Factory (ICF) in Chennai has suggested
that AC Ill tier and AC Il tier coaches can have two cabins each with light-
weight aluminium doors.

The railways has been removing curtains from AC Ill tier coaches to ensure
cleanliness and to make the coaches fireproof. The ICF engineers' suggestion
was included in a paper submitted at a technical seminar of Indian Railways
Technical Supervisors Association (IRSTA) on Tuesday.

IRSTA member K V Ramesh, who presented the paper, said ICF can provide
cabins in coaches without making changes in the existing layout. It can be
provided on sleeper class coaches also. "Berths in these cabins of AC Il tier and
AC 111 tier and sleeper class coaches can be charged an extra of 20%, 15% and
10%," he said.

The design suggested in the seminar says two bays comprising eight berths in
AC 1l tier and two bays comprising of 12 berths in AC |1l tier can be converted
into cabins with doors.

A similar pattern has been suggested for sleeper class coaches. The
arrangement would be convenient for families and people who travel in groups.

"Railways will be able to earn an additional 523.55 crore if these modifications
are carried out and berths are charged at a premium of 14.2%," the engineer
said. The paper says the railways will be able to earn 115.01crore from AC Il
tier, 207.59 crore from AC III tier, and 198.97 crore from sleeper class.

The figures were arrived at as per the statistics of coaches available with
railways as shown in railway sector statistics for 2015-16 in the working group
report for the 12th Plan.

The paper suggested elimination of toilets at one end of chair car coaches to
accommodate more seats. This space can be used for 12 additional seats.

A senior ICF official said the suggestion is workable. "We will study the proposal
and it to the railway board. The factory can make the changes after getting
approval from railway board and the Research Design and Standards
Organisation (RDSO)."
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LARGE DELEGATION OF
IRTSA NE.RLY MEETS

ADDITIONAL MEMBER

8" Dec 2015, members of IRTSA
N.E.Railway handed over Memorandums
on three main demands of IRTSA to
Additional Member Mechanical
Engineering Railway Board Sri
P.K.Agarwal during his visit to Gorakpur.
Around 350 supervising Engineers
gathered in front of CWM's Chamber
when delegation of IRTSA including
Er.R.K.Pandey Zonal Secy., Er.Dinesh
Chaturvedi Sr. Vice-President,
ErA.P.Sharma, Er.Anil Kumar Singh,
ErAnil Gupta, ErAjay Yadav and
Er.Rajeev Anand met Additional Member.
He gave patient hearing and advised the
delegates to submit the grievances to
Scrutiny committee set up on 7" CPC
Report before 18th December.

Er. Ramesh Kumar Pandey Zonal
Secretary NE.RIly explained the sufferings
of Technical Supervisors from 4t CPC
without recognition and inadequate pay
scales granted to them by Pay
Commissions.  Er.Dinesh  Chaturvedi
Sr.Vice President explained the need to
grant Group ‘B’ status to senior
Supervisors. Grievances on local issues
were also explained to Additional Member.

UPDATE ON COURT
CASESFILED BY IRTSA
HIGHER GP TO JE & SSE
OA NO 706/2013 AT CAT CHENNAI
Arguments started on 29%" Oct &
continued on 19, 26t and 27" Nov
2015.
Government council asked for time
to get the orders from finance
ministry on the up-gradation
proposal sent by Railway Ministry.
CAT Bench agreed and posted next
| argument on 20" January 2016.

GROUP ‘B’ GAZETTED FOR

SSE, CMS, CDMS & SR. ER(IT)

OA No 211/PB/2014 IN CAT
CHANDIGARH
ARGUMENT TO START ON 12t

Jannuary 2016
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7" CPC Submits Report

EVERYONE DISAPPOINTED, TECHNICAL SUPERVISORS DISMAYED
7th CPC belatedly submitted its Report to the Union Finance Minister on 19" November, 2015 — disappointing everyone &
dismaying the Rail Engineers.
IRTSA SUBMITES MEMORANDUM TO EMPOWER COMMITTEE

MAIN DEMANDS PLACED BEFORE EMPOWERED COMMITTEE ON 7™ CPC
1.1 Justified Pay level for Technical Supervisors - Pay level of 8 for JE and 10 for SSE
1.2 Up-gradation of 33% posts of SSE as principle SSE& placing them in level-10
1.3 Similarly placed Rail Engineers i.e. DMS, CMA & JE/ placed in level-8 of pay matrix and CDMS, CMS & Sr. Er/IT
placed in level-10 of pay matrix recommended by 7t CPC.
2. Common fitment factor needs to be hiked Fixation Benefit needs to be at least 40%. Common fitment Factor may
please be fixed at least (Pay+DA) + 40% of Pay + DA, ie. 3.15 times of 6" CPC basic pay.
2.2. Equal pay rise for PB-1, PB-2 & PB 3 at par with PB 4 &higher grades
3. Increment a) Rate of annual increment should be equal to 5% of basic pay.
b) On promotion and financial up-gradation under MACPS at least two increments may please be granted.
4. Classification of posts of senior Technical Supervisors - SSE, CMS, CDMS & SR. ENGR. (IT)- in Group
‘B’(Gazetted)
5. Elimination of stagnation of Graduate Engineers recruited as SSE, CMS & CDMS &Promotion of serving
Engineering Graduates SSEs/CMS/CDMS to Group ‘A’ officers Cadre against 50% posts of in IRES & SCRA.
6. ALLOWANCES

S Nature of Allowance Factor recommended | Factor proposed
N by 7" CPC by IRTSA

1 | Allowances that are paid in fixed amount not indexed with DA 2.25 3.15

2 | Allowances that are paid in fixed amount indexed partially with DA 1.5 1.6

3 | Allowances that are paid in fixed amount indexed fully with DA No change 1.4

4 | Allowances that are paid in percentage of Basic Pay 0.8 1

6.2. Breakdown Allowance: Breakdown allowance should be continued in Railways and it may please be paid equal to

overtime calculation on hours worked for restoration of traffic/operations.

6.3. NH Allowance: National Holiday Allowance (including for Sunday working) should be equal to one day wages.

6.4. PCO Allowance should be continued to be paid at the existing rates of 15% & 7.5% of new basic pay respectively.

PCO Allowance may please be extended to CMT, Stores, Design & Drawing and other left out areas.

6.5. Teaching Allowance should be paid @ 30% of basic pay.

6.6. Risk & Hardship Allowance: Risk & hardship allowance should be extended to sheds & depots and open line staff

&Technical Supervisors.

6.7. Fixed Medical Allowance: FMA should be raised from the present level of Rs.500 pm to Rs.2000 pm and it should

be paid to all the retired employees without any restriction.

6.8. Internet Allowance, Mobile Phone Allowance for all Technical Supervisors / Rail Engineers Or all of them may

please be provided with CUG connections with free talk time of Rs.1000 per month.

6.9. Night Duty Allowance: 20 minutes weightage for every hour of duty performed between 18.00 and 6.00 hours.

7.1. BENCHMARK PROPOSED BY 7™ CPC FOR MACPS

Unfair benchmark of “very good” proposed by the 7t CPC for the purpose of financial upgradation under MACPS may

kindly be withdrawn and the same may be maintained as “Good”.

7.2. Financial upgradation under MACPS after every 8 years & in cadre hierarchy

8. CGEGIS - Central Government Employees Group insurance Scheme: Monthly deduction of Rs.500, Rs.1000 and

Rs.2000 respectively for Group ‘C’ ‘B’ and ‘A’.

9.1. Withdrawal of National Pension System/New Pension Scheme (NPS): and Restoration of existing Pension & GPF

for those appointed after 1.1.2004. Refund of contributions to NPS with Interest thereon at appropriate rate.

9.2. Increase in the rate of Additional Pension and Family Pension to the old pensioners from 65 years of age.
IRTSA DLW VARANASI DEMONSTRATION BY IRTSA BBQ S.RLY

AGAINST 7™ CPC REPORT Technical Supervisors of Basin Bridge coaching depot
% v \ staged lunch hour demonstration in front Sr.CDO office on
- f'rth Nov %05 _

s

Protest against 7t pay commission report was observed
by IRTSA DLW on 7-12-15 in front of workshop gate. About
500 supervising engineers were present. The protest rally
was led by IRTSA Zonal President & Secretary Er. Manish
kumar Srivastava and Er. Mukesh Chandra Verma.
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GLIMPSES OF IRTSA AGITATION AGAINST RETROGRADE RECOMMENDATIONS OF 7™ CPC ~
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IRTSA REGISTERS ITS STRONG PROTEST TO RAILWAY MINISTER ON THE
RECOMMENDATIONS OF 7™H CPC - APPEAL FOR REMEDIAL MEASURES
22.11.2015: IRTSA delegates led by Er. Ramesh Kumar Pandey Zonal Secretary NE.Rly met Sri. Suresh Prabhu
Honb’le Minister for Railways at Gorakphur today during Minister’s visit. R.K.Pandey explained unreasonably low pay
level recommended for Technical Supervisors equating them with the categories working under them — in spite of
their higher Recruitment Qualifications, Training, Job Requirements, onerous Nature of Duties, and increase in their
Responsibilities due to modernization and introduction of high-speed trains.

BRAVING HEAVY RAIN IRTSA ICF PROTEST AGAINST RECOMMENDATIONS OF 7TH CPC

WARNING SIGNAL FOR ICF

Weighed Down By Inertia, Coach Factory May Find Debroy Panel's Recommendations A Bitter Pill

After60yearsofpmdut:lgcoad»sﬂntharefemedmilmsofpeopleandlakrsofmnsofmlCPspnvﬂegedstah:sasamonopolylsmderma
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red-and-ash liveried

coach fresh out of the

shop floor was dis-

played at Integral

“oach Factory (ICF) on

Monxday as the future design that

they are going to adopt in the

coming year. However, the LHB

(Linke Hofmann Busch) second-

class coach lacks in assthetics

and sheen when compared to the
ones produced abroad.

The LHB is thestateoftheart
for ICF and is inspired by a Ger-
man design of the 1960s that A
stom supplied in 2006, The reason
for the delay mmllmg itout: The
factory lacks production automa-
tion and autonomy in decision-
making. [t was only last year that
it received a robotic welding sys-
tem neadad to make these coach-
es, and it ok more than a decade
for the railway board to decide
that the factory should manufac-
ture the LHB coaches.

ICF manufactures aircondi
tioned metro rail coaches that
has automatic doors for Kolkata.
But for the finish, the coaches
may well be on & par with the
medro coaches made by Alstom
for Chennai. This shows that the
factory has expertise but cannot
bid for projects.

Railway board member He-
mant Kumar says that “ICF can
manufacture metro rail coaches.
Hut we are not able to bid for
Chennai Metro Rail or other
metro rail projects becanse being
a government factory decisions
are taken at the ministry level.”
And decisions are made at snail's
pace at the ministry and needs
several levels of approvals and
verification.

Though railways got the
LHB technology in 2006, it took
adecade to decide that ICF can
start making the coaches. Ap-
proval for expansion of the fac-
tory and sanetion of funds took
LWO MODe years.

A production unit like ICF is
controlled by many directorates
of the railway board and approv-
al for expansion or introduction
of a new facility needs to pass
many stages. A minor change in
design or mtroducing new amen-
ity like fixing a plug point for
charging mubxle phones inside
the coaches will need extensive
studies and approval from Re-

Integral Coach Factory, Perambur
Technicians, junior engineers, 451

Gazetted offic
ers: (assitant  supporting
worksmanager taGM)  staff:
Timeline of growth What plagues ICF
» | CF started in 1955 High st of coaches due to overheads |
Slow turn around | Old designs | Mamufac-
i ooy turing methods old fashioned | Bureaucasc
ﬁl "’;“’-ﬂh t s sows dedsion making
1979:80: 712 coaches of What Debroy committee says:
12 types including double » Production units iike ICF should

come under special purpose vehicle

» 5PV should be delinked from

wmm For the ICF, Linke Hdmam Busch(LHB) s!alnlss stead uqn vemlcmmmmmeot

rafiway minisiry, board

» ICF and others should compete
with private players in open market

> ICF tand

bhould be putup for sale/h

the-art. Due to dalays in dacish

mak

g hi-tech

andp

equipment (left. above), it has taken ICF many years tomloumsecname

Ipr such as the robotic weldng

search Design and Standards
Organisation (RDSO) even
though the factory is competent
tointroduce the change. And the

Workshops founded in 1978 w0
maodemnise production units.” In
spite of the existence of such an
organisation, ICF has not auto-

the factory is forced to out-
source.” he added.

For instance, the new LHB
sleeper coach that was show-

hi-tech plant in Sri City, not far
from Perambur, looms — would
be a big challenge for the gov-
ernment-owned unit,

plugpoints that were introduced  mated painting and weldingused  cased on Moaday was made us- Indian Railways Technical
aftermuch studycannotbeused  while making conventional ingcomponents supplied by pri-  Supervisors Association (IRTSA)
for laptops. ooaches. vate companies. The side walls,  senior pint general secretary K

A senior railway official said, InICE itis typical thatexpen-  roof and undercarriage of the V Ramesh said, “We need au-
“Ittakes seven yearsforadesign  sivemachinery liesunusedasthe  shell were also supplied by a  tonomy for the factory so that
tobe implemented fromdrawing  production pattern may have  relatively new private company  decisions can be taken. The com-

board to the coach. [t is very dif-
ficult to modernise production
processes bacause the factory
cannnt choose its machinery as
per its requirement as all pur-
chases are made by Central Or-
ganisation for Modernisation of

changed by the time the equip-
ment landed at the door of the
factory "The ministry and the
board decides which type of
coach needs to be made at ICE
The focus changes suddenly. Un-
der pressure to meet deadlines,

The Debroy commitiee set up
w find ways to reform railways
has sugguled autonomy for
ICF, allowing it to face competi-
tion from lhe private sector.
Given its track record, taking
on firms like Alstom — whose

mittee report is dangerous on
two counts. It leaves scope for
privatisation and suggests expo-
sureof 1CF w competition. [tsays
the special purpose vehicle can
be mitially with public sector but
can be dismvested. At this stage,
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it is dangerous to expase ICF to
competition because it will fil™.
He continued: “The general
manager of the factory should be
given the ultimate sanctioning
power There should also be in-
ventory control by bringing in
just-in-time procurement system
and controlled outsourcing.
Available mfrastructure needs to
be assessad and benchmarked
before work is outsourced.”

Email us your feedback
with name and address to
southpole.toi

@ timesgroup.com



M.T. SUJITH KUMAR
WORKING PRESIDENT IRTSA S.RLY
LEFT FOR HEAVENLY ABODE -
BUT IS WITH US IN SOUL & SPIRIT
An intellectual think tank of IRTSA
goes down fighting cancer on 25* Nov

2015

IRTSA FILES REJOINDER IN CAT

CHENNAI IN OA 706/2013 FOR HIGHER GP
FOR JE & SSE

After a prolonged delay Government has filed its reply
to IRTSA OA 706/2013 at CAT Chennai demanding
higher Grade Pay for JE & SSE. Immediately IRTSA has
prepared the rejoinder and filed it on 2nd July 2015.

DISTRIBUTION OF RELIEF

MATERIALS FOR FLOOD VICTIMS
IRTSA arranged relief materials for flood victims.
Relief materials including provisions for one month and
house hold articles for 100 families were distributed in
villages Rajapadmapurm, Jagrimngalam and Thzuvadur
in Tiruvallur district on 19" Dec 2015.

[OMAGE T0 THE DEPARTED. SOU
DUE TO FLOOD HAVOC - it
18122015 g

Year 2016

MASS DHARNA AT JANTAR MANTAR
SPIRITED SHOW BY RAIL ENGINEERS

Nearly 500 Rail Engineers from all over the Indian
Railways, held a Protest Rally & Dharna on 8th Feb, 2016
at Jantar Mantar New Delhi - under the aegis of IRTSA -
against the retrograde Report of 7th CPC.

A Delegation led by General Secretary IRTSA
submitted Memoranda to Cabinet Secretary, CRB &
Members of Empowered Committee for higher Pay Level
& Gr-B & on other demands.

>

OMASSDHARNA ([

by
7 RAII.WAY SUPERVISING ENGINEERS
) 0" ANTAR MANTAP JEW DFi}
=2,02,20
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http://www.irtsa.net/pdfdocs/Memo_by_IRTSA_to_Cabinet_Secretary_Empowered_Committee_on_7th_CPC.pdf
http://www.irtsa.net/pdfdocs/Memo_by_IRTSA_to_Cabinet_Secretary_Empowered_Committee_on_7th_CPC.pdf
http://www.irtsa.net/pdfdocs/Memo_by_IRTSA_to_Cabinet_Secretary_Empowered_Committee_on_7th_CPC.pdf

IRTSA DELEGATE MEETING WITH
MEMBER STAFF RAILWAY BOARD 9 FEB
2016

- T —

~ e % X

MEETING WITH CHAIRMAN RAILWAY
BOARD BY IRTSA NE.RLY
IRTSA delegates of NE Railways led by Er. R K. Pandey
Zonal Secretary, Er. Dinesh Chaturvedi Zonal Vice-
President and many other office bearers met Chairman
Railway Board during his visit to Gorakhpur on 02.01.2016.
Candlelight Agitation by IRTSA
in front of MMC Complex Chennai

Procession on wheels from GM'’s office ICF to
Chennai Central

22 Jan 2016: Members of IRTSA staged candlelight
agitation in front of MMC Complex (Chennai Central Sub-
urban terminal) against most damaging report submitted by
7t Pay Commission on 22.01.2016 between 18.15 hours
and 19.00 hours. Earlier Members of IRTSA working in ICF
Perambur came on procession in two wheelers from GM'’s
office ICF to Chennai Central.

THE HINDU® MONDAY, JANUARY 25, 2016

Technical supervisors
seek higher pay scale

SPECIAL CORRESPONDENT

CHENNA: Members of Indian
Railways Technical Supervi-
sors Association staged a
demonstration in the city
last week in support of their
demands, including the need
for ahigher pay scale thathas
been ignored by the seventh
Central Pay Commission.

They said the higher

recruitment qualifications,
training, job requirements,

pature of their work and in-
crease in responsibilities due
to modernisation and intro-
duction of high-speed trains
were not consiaered. The
members, working as Junior
Engineer and Senior Section
Engineer, denied that the
government’s expense on ag-
count of pay, allowances and
pension will increase by
23.55 per cent and said the re-
4l increase will be only 12.55
per cent, a press release said.

Published by N Ram at Kasturi Buildiogs, 850 & 880, Ana Salaj, Chennai-800002 on batialf of KASTURI & S
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IRTSA MEETING WITH MoSR
IRTSA office bearers led by Er.Mukesh Verma Zonal

Secretary DLW met Sri.Manoj Sinha Hon’ble Minister of

state for Ra|lways at Varanasi on 21st Feb 2016.

CALL ATTENTION CANDLE LIGHT

AGITATION BY IRTSA
Urges empowered committee to concede justified
demands of Technical Supervisors
IRTSA held candle light agitation on 29t Feb at
Annanur suburban Railway Station, Chennai to draw the
attention of Empowered Committee on the main
demands of IRTSA.

ol

GENERAL BODY MEETING OF
IRTSA RCF KAPURTHALA
- 3 | 1 ; ;

Newly elected office bearers of EMU
Malntenance worksho ’

Avadi, S.RI

From President’s Desk

STRATEGY ADOPTED BY IRTSA TO PURSUE
THE DEMANDS OF RAIL ENGINEERS
(TECHNICAL SUPERVISORS) DURING THE
LAST 4 MONTHS AFTER SUBMISSION OF 7t
CPC REPORT.

1) 7™H CPC submitted its report on 19.11.2015.

2) On 25.11.2015 ICF & SR- Zones conducted a Mega
Demonstration in front of GM’s Office at ICF and a
resolution was passed against unrealistic & unjustified
recommendations of the 7t pay commission and was
sent to Railway Board & Minister for Railways.

3) IRTSA opposed Finance Ministry’s unilateral order to
constitute an “Implementation Committee” straight
away as if Government endorsed all recommendations of
the above CPC report.

4) IRTSA further stressed to constitute a High level
committee to analyze the report of 7t CPC and to suggest
to Government about incorporating required changes on
most unacceptable and unjustified recommendations.

5) IRTSA strongly pursued with JCM leaders to constitute
such a high level committee and demanded to stall the
functioning of the Implementation Committee without
taking into account demands arising out of 7" CPC report.

6) The Government constituted a High Level Committee
and “Empowered Committee of Secretaries” headed
by Cabinet Secretary and CRB as one of its members.

7) Now the Empower Committee has started reviewing
the Pay Commissions report on the basis of collecting
reactions from various Departmental Heads as well as
from the various stake holders, Unions and Associations.
It has paved way for the affected categories one more
chance for echoing their voice in correcting certain most
unjustified recommendations.

8) Er Harchandan Singh GS IRTSA one of the most
experienced trade unionist assisted by Er. K.V. Ramesh
Sr. JS GS/ IRTSA prepared strong memorandums and
placed before Empowered Committee, Ministers for
Finance & Railways and Railway Board. They were also
assisting organized labour in shaping out their demands.

9) IRTSA team led by the Central President, met
respected CRB, MS, MM, ML, Addl. MS, EDPC-I, EDPC-
Il and EDIR at their chambers during their camp at Delhi
for more than a week. Many facts brought out by IRTSA
were proved to be eye openers.

10) Entire Railway Board was reminded of its own
decision of improving the pay scales of JE & SSE and
classification of SSE as Group ‘B’ (Gaz) well before the
constitution of 7" Pay Commission and negligence from
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the part of Railway Board for not conveying its earlier
decision to 7" CPC.

11) Later the team met Honorable Minister for Railways,
and raised the same issue and Honorable MR, directed
his Administrative PS to verify the facts and then
administrative PS forwarded the Memorandum to the
respected FC for his commends.

12) Then the team met the respected FC and explained
to him about the issues mentioned above. FC directed the
team to explain all details to EDPC — Il and FC said that
he will deal the matter directly after getting the report from
EDPC - Il and ED - Finance.

13) Finally the team met ED-IR and Addl. MS and
informed them that IRTSA will stage a call attention Mass
Dharna at Jantar Mantar on 08.02.2016 so that the
Empower Committee will be posted about the issues for
obtaining the positive response.

14) On 25.01.2016, the team led by CP/ IRTSA met Shri.
T.G. Venkatesh Babu, MP and Member of Standing
Committee Finance. CP explained to him about the
retrograde recommendations of the 7" CPC and sought
his assistance to place it to the notice of the Honorable
FM and Cabinet Secretary (Chairman Empower
Committee). We are grateful to the respected MP who
had made a strong recommendation in his covering letter
and handed over the same to Honorable FM and
forwarded it to the Cabinet Secretary. Letter in support of
IRTSA demands from some other MPs were also sent to
Railway Ministry.

15) IRTSA organized a MASS DHARNA on 08.2.2016 at
Jantar Mantar in which more than 500 Rail Engineers
from all parts of the country participated.

16) Dr. M. Ragaviah ji, the Chairman JCM & GS/ NFIR,
along with Shri. Guman Singh — President NFIR
participated in the Dharna and assured the members that
they will fight tooth and nail to find solution to the issues
raised in the Dharna.

17) Com. Shiv Gopal Mishra, Secretary JCM & GS/ AIRF
attended the Dharna and strongly protested against the
7th CPC report and assured the agitated members that
JCM and AIRF will support our cause in strong voice in
the Empowered Committee.

18) IRTSA team led by Er Harchandan Singh GS IRTSA
submitted memorandum to Chairman Empowered
Committee, CRB and Minister for Finance.

19) On 09.02.2016, CP/ IRTSA and 4 CEC members got
an appointment with respected MS at his chamber and
MS was kind enough to spare more than 30 minutes in
hearing our explanations and many queries made by him
were clarified by CP with proofs. Respected MS assured
the team that all possible steps will be taken to highlight
to the Empowered Committee for upgrading Pay Scale of
JE s and SSEs.

20) IRTSA will keep no stone unturned for realization
of promises made by the authorities. IRTSA will proceed
in building momentum with the Empowered Committee.
Railway Board. Railway& Finance Ministers will be
continuously highlighted of the issue by appropriate
channels.

Court Case for Higher Grade Pay-
Next hearing is fixed on 10" March 2016 in
OA No: 706/2013 - IRTSA Vs Union of
India in CAT Chennai

Court Case for Grant Group-B (Gaz)
No:211/Pb2014 IRTSA Vs UOI in CAT
Chandigarh. Hearing completed on
01.03.2016 and Judgment reserved.

“CANDLE LIGHT” AGITATION AT
ARAKKONAM JUNCTION S. RAILWAY

~ CANDLE LIGHT8C

€
-B s ,m,m:‘c: .'“M"‘Mvucsc

t ,wmm.vnmw 0l
,M-hmu“sss om Level 7o vl 10

AGITATION IN FRONT OF LOCO WORKS
PERAMBUR SOUTHERN RLY
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CAT CHENNAI DIRECTS MOF TO TAKE
EARLY ACTION ON PROPOSAL OF RLY.
BOARD TO UPGRADE JES & SSES

CAT Chennai has directed Ministry of Finance to
take action on the proposal of Railway Board to
upgrade Grade Pay of JE to Rs.4600 & SSE to
Rs.4800 on Railways

Finance Ministry has been directed to take action
on the said proposal and decide about it within 3
months on OM No.PC/VI/2009/DAC/1(Pt2) dated
11.06.2010, for pending for approval of MOF for
allotment of Grade Pay of Rs.4600 to JEs and Grade
Pay Rs.4800 to SSEs.

CAT had given this direction on OANo. 706 /2013
in the case of IRTSA-Vs-Union of India, after many
adjournments due to non filing of Reply by the MOF
& delay by MOR and vacancies of judges on the
Bench etc.

MASSIVE CANDLE LIGHT AGITATION
AT MYSORE RAILWAY STATION

sse o s chs
57

AS GROUP w

MASS AGITATION BY IRTSA IN
S&T WORKSHOP PODHANUR
28" April 2016: Technical Supervisors of Signal &
Telecommunication  workshop, Podhanur, Southern
Railway held a mass agitation in front of CWM’s office
highlighting main issues of the category to Empowered
Committee.

NSy RAILWA'™=
NTA| b WISORS SOF

AGITATION IN FRONT OF ROYAPURAM
ELECRTIC LOCO SHED

IRTSA Meeting with
Member Mechanical at RCF
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IRTSA REPRESENTS
MAIN ISSUES TO LABOUR MINISTER

27t May 2016, IRTSA office bearers of DLW Varanasi
represented main demands of Technical Supervisors
working in Indian Railways over to Honorable Labour
Minister Sri Bandaro Datatrye.

CALL ATTENTION AGITATION BY IRTSA
AT JOLARPETTAI JUNCTION )

PRESIDENT IRTSA VISITS RAILWAY
BOARD & FEDERATIONS

Hectic activities on 5"& 6" July 2016 to pursue main
demands

Er.M.Shanmugm President and Er. K.V.Ramesh
Sr.JGS IRTSA visited Railway Board and Federations on
5th& 6t July and vigorously pursued main demands of
IRTSA.

IRTSA SCR DELEGATES MEET MR

Er. N. V. Ramana Murthy, Zonal Secretary SC Rly IRTSA
along with office bearers submitting memorandum to
Railway Minister.

Agitation across SCR Rly by IRTSA
IRTSA SC.Rly Zone conducted masive agitation and
procession highlighting main demands of IRTSA.

51ST ALL INDIA ANNUAL CONFERENCE &
CGB MEETING OF IRTSA
HELD GRANDLY AT SECUNDERABAD
- CALLS FOR ACCEPTANCE OF MAIN

DEMANDS FOR HIGHER PAY & STATUS
51st All India Annual Conference & Central General
Body meeting of IRTSA was grandly hosted by South
Central Railway Zone of IRTSA at Secundrabad on 3
and 4t October 2016

3 H(mamu
. ," Hoarty Welcome to Rai Engineers  § &
RS T IRTSA ST Al e 23 Englnears T F
B X
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IRTSA PROCESSION AT SECUNDRABAD
. HIGHLIGHTING THE DEMwD‘S

MAIN DEMANDS PURSUED BY
IRTSA POST 7™ CPC

MAIN DEMANDS PURSUED BY IRTSA ESPECIALLY
AFTER RELEASE OF REPORT OF 7™ CPC BY
SUBMITTING MEMORANDUMS, MASS FAST,
DHARNA AT LOCAL LEVELS AND MASS RALLY AT
NEW DELHI:

1. Multiplication factor of 3.15 times of 6th CPC BP
2. Pay Level 8 for JEs and Level 10 for SSEs

3. Up-gradation of 33% posts of SSE as Principal SSE
in Level-11

Pay Level 8 for CMA, DMS & JE/IT

Pay Level 10 for CMS, CDMS & Sr. Er/IT.
Classification of Sr. Tech. Sups. in Group ‘B’.
Raising of all Allowances as per multiple factor
Breakdown Allowance equal to OTA

National Holiday Allowance @ two day wages
PCO Allowance at existing rates.

PCO Allowance to CMT Lab, Stores, Design/
Drawing and other left out areas.

. Teaching Allowance @ 30% of basic pay.
13. Time Bound Promotions for Tech Supervisors.

14. Promotion of Graduate Engineers against 50%
posts in IRES & SCRA.

15. Annual increment of 5% of pay.

16. Two increments on Promotion & MACP.

17. Counting of training period for of MACPS

18. Rejection of benchmark of “Very good” for MACPS
19. MACPS in cadre hierarchy after 4,8,16 & 24 years.

20. Grant of Financial up-gradation under MACPS to
the direct recruit Graduate Engineers in Design &
Drawing Cadre - Considering entry grade pay as
Rs.4600 for the purpose of MACP to all the directly
recruited Engineering Graduates in Design cadre.

21. Risk & Hardship Allowance to JEs & SSEs working
in Sheds and Open-line Depots.

22. Reasonable monthly deduction for GIS.

23. Withdraw NPS. Restore of old Pension Scheme
24. FMA @ Rs.2000 per month

25. Parity of Pension of Pre & Post 2016 Retirees
26. Additional Pension from 65 years onwards

27. Exemption of all Allowances from Income Tax.

28. Raising of Exemption Limit for Income Tax to Rs. 5
Lakhs.

- = O 0o N O O b
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L [V™egpagi'nee |
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IRTSA DELEGATES MEET MEMBER

ROLLING STOCK
IRTSA delegates met Sri. Hemant Kumar, Member
Rolling Stock, during his visit to Chennai on 3
November 2016.
2016 YEAR END MEETING OF IRTSA ICF

SOUTHERN RAILWAY ENGINEERS

g

Year 2017

MOF (DOE) REFUSED TO ACCEPT
PROPOSALS OF RAILWAY BOARD FOR
HIGHER GRADE PAY FOR JEs & SSEs
EVEN IN RESPONCE TO CAT
DIRECTIONS

Struggle to be continued by IRTSA

IRTSA (vide OA No. 310/00706/2013 IRTSA-Vs-
Union of India & Others, filed in CAT Chennai), had
prayed for higher Grade Pay for JEs & SSEs on
Railways than the Staff working under them, to
restore the vertical hierarchy as recommended by the
Fifth and Sixth Pay Commissions but disturbed by the
Railways, based on higher duties & responsibilities
shouldered by them and based on decision taken by
Railway ministry to upgrade the grade pay of JS &
SSE, are some of the major points submitted by
IRTSA.

CAT Chennai, in its judgment directed Ministry of
Finance to take action on the proposal of the Railways
and decide about it within 3 months on OM
No.PC/VI/2009/DAC/1(Pt2) dated 11.06.2010 which
was pending for approval of MOF for allotment of
Grade Pay of Rs.4600 to JEs and Grade Pay Rs.4800
to SSEs.

IRTSA had submitted a copy of CAT Chennai’s
orders to Secy. Finance Expenditure vide letter No
IRTSA/CAT Chennai/l2016-13 and a Memorandum
No. IRTSA/CHQ/ MEMO/2016-12 giving justification
on the merits of the case and urged to upgrade the
JEs & SSEs on the Grade Pay Rs.4600 & Rs.4800
respectively, as per decision of the Departmental
Anomalies Committee

The Ministry of Finance vide their letter dated 29-
11-2016, had rejected the proposal of Railway Board
as well as the submissions of IRTSA — by not only
falsely negating the facts but also referring to
extraneous factors to deviate from the core issues
involved in the matter.

IRTSA decided to challenge the Finance Ministry
order.

{NMAN RAKLIVAY TECHNICAL
SUPERVISORS ASSOCIATION
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MEETING AT WR & CR ZONES Womens day celebration at RWF
Er.Harchandan ] e |7
Singh GS IRTSA &
Er.K.V.Ramesh
Sr.JGS IRTSA
visited units of WR
& CR Zone in
Mumbai between
27.02.17 to
01.03.17 and
addressed JEs &
SSEs.

IRTSA COMMITTEE MEETING AT
ALAMBAGH WORKSHOP, NR

-

AT e
&\“ (K & vie AR

IRTSA N E. RIy represented to Member

(RS) on main issues of the Category
= Office  bearers of
IRTSA/N.E.Rly met Mr
Ravindra Gupta,
Member (Rolling
Stock) during his visit
to Gorakpur on 6t July
2017. Group of office

- bearers headed by
Zonal President Sh.R.B.Singh and Zonal Secretary
Sh.Ramesh Kumar Pandey welcomed him and hand
over memorandums on three important issues.

Meeting with
Member (RS) at ICF
Er. KV.Ramesh & Er
E.Ramesh met Member
Rolling Stock and highlighted
issues of Technical
Supervisors.

MASS SIGNATURE CAMPAIGN BY IRTSA
Upgrading & Cadre Restructuring of posts of Technical Supervisors on Indian Railways -
Appeal for intervention of MR for acceptance of genuine demands of Technical Supervisors;
And for Acceptance of the Proposals of Railway Board submitted to Ministry of Finance and
the Empowered Committee of Secretaries on 7t" Pay Commission.
Appeal to Railway Minister for his immediate intervention on the following main demands.
OBSERVANCE OF DEMANDS DAY BY IRTSA

Members of IRTSA observed demands day all over Indian Railways on 23.8.2017. Technical Supervisors / Rail
Enlneers wore demands card and org anlzed altatlon ate meetln etc

.........
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MEETING OF CGB IRTSA &
52NP ALL INDIA ANNUAL CONFERENCE
OF IRTSA HELD AT HINDU MAHA SABHA
BHAWAN, NEW DELHI, ON 9™ & 10™
OCTOBER 2017
IRTSA CALLS FOR EARLY ACCEPTANCE
OF GENUINE DEMANDS

MAIN DEMANDS - IRTSA

1. a) Recognition of IRTSA — a forum to discuss and
resolve the problems of the Technical Supervisors on
Railways - as recommended by Report of the Task
Force on Safety and by the Railway Accident Inquiry
Committees (RAICs) — 1968 & 1978 & Railway
Reforms Committee (RRC).

b) Continuation of system of Staff Council in the
Production Units of Railways, which provide separate
representation for Technical Supervisors.

2. Pay Level of Technical Supervisors:

a) Junior Engineer (JE) be placed in level-8 & Senior
Section Engineer (SSE) be placed in level-10 of the
Pay Matrix in view of their relative duties &
responsibilities viz-a-viz the working uder them.

b) 33% posts of SSE be upgraded as Principle SSE in
Level-11 as promotional avenue.

c) DMS, CMA & JE/IT be placed in level-8 and CDMS,
CMS & Sr. Er/IT in level-10 of pay matrix.

d) 33% of these cadres may be placed in Level-11 as
Functional / Non-Functional promotion.

3. Implementation of Pay Level -7 for CMA & Pay level-
8 for CMS as per Para 11.40.124 of 7t CPC report

4. Classification of all Posts of SSE/CMS/CDMS in
Group B Gazetted — as per orders of DoPT and as
per classification of their counterparts in other
Departments, in Group B Gazetted.

5. a)Withdrawal of National Pension System (NPS) and
restoration of existing benefits of Pension & GPF for
those appointed after 01.01.2004.

b) Refund of contributions to NPS with Interest
thereon at appropriate rate.

6. a) Removal of maximum ceiling of Rs.7000 for
payment of PLB.

b) Payment of PLB as per actual Pay

7. National Holiday Allowance at double the wages
including DA to JEs, SSEs and other Technical staff -
for working on National Holidays.

IRTSA MEETING WITH CR

R

= —

Delegates of IRTSA officer bearers of South Central
Railway led by Er. M.V.Ramanamurthy Zonal Secretary,
IRTSA met Shri. Ashwani Lohani, Chairman, Railway
Board, on 6" December during his visit to Carriage
Workshop, Lallaguda. IRTSA delegates handed over a
memorandum on main demands of IRTSA and discussed
the issues briefly.

lRTSA MEETING V\,IIIT‘H’ 'MEMBER STAFF

- X | ,‘

Er. M.Bhatnagar IRTSA, Zonal Secretary RCF
Kapurthala and his team met Shri. D.K.Gayan, Member
Staff Railway Board on 23 December during his visit to
RCF Kapurthala.

IRTSA felicitates Er.Tamilmaran Sr.V.P
IRTSA on his superannuation

Vo X
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NEW OFFICE BEARERS OF IRTSA/RWF

Following Engineers were unanimously elected during
General Body held on 16.11.2017 at Rail Wheel Factory,

Bangalore.

Zonal President Er. Sreekantha Swamy.R

Working President Er. Palanibhaskar.D

Vice Presidents Er. Manickavelu.A.K

Er. Ashokaraja.G.T Er. NasirKhan.N.B

Er. Suresh B Warthi Er. Balakrishna Naik.M

Zonal Secretary Er. Muruthyunjaya Bapat

Treasurer Er. K.T.Harish

Auditors Er. Marimuthu.S
Er.Yathiraju.R

Jt. Secretaries Er. Gopalakrishnan.T.G

Er. Gurusamy.N Er. Shobhanachalam.P

Er. Manjunath Er. SiddappaHittanalli

Staff Council Member Er. Dayananda Rao.V

Committee Members Er. Prasana.N

Er. NisarMehdi.S.A Er. Ramesh.H.R

Er. Anil Kumar.M.M Er. Manjesh

Er. Thippeswamy.O Er. Manjunath

Er. Vadivelu Er. Mendagudli.M

Er. Shiabuddin Er. Jebin.A

Er. SushmaRameshkumar Er. Elangovan.K

Er. Mala.K Er. Ninegowda.N

Er. KarunakaraMurthy.B.M
Er. Nagaraju.V.N
Er. Bose.V.S.C

Er. Thirmmarajulu.R
Er. Anand Gladston
Er. Tripathy

Er. NarendraBabu.C
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Year 2018

ANOTHER COURT CASE FILED BY IRTSA IN
CAT FOR HIGHER PAY LEVELS FOR JE &
SSE

IRTSA has filed a fresh OA 1568/17 in CAT
Chennai pleading higher Pay Level for JE & SSE on
Railways.

Petition has been accepted & notice has been
served to all the respondents including Finance
Ministry, Railway Ministry &DoPT.

However, no hearing could take place on
20.02.2018 due to non-availability of any Judicial
Member & continuation of vacancies in CAT
Chennai Bench.

GENERAL BODY MEETING OF
IRTSA ICF ZONE HELD ON 6™ Jan 2018

Al

I VR =
New Office Bearers of IRTSA ICF ZONE

Patrons Er.K.V.Surendranathan,
Er.M.Selvaraj&Er.D.Natarajan

Advisors Er.K.Shanmugavel,
Er.M.S.V.R.Pandian, Er.S.Perchiappan,
Er.T.I.Anto, Er.V.Pattani,
Er.K.J.Sundaravadanam &
Er.L.Markantayan

President Er.M.Shanmugam

Working Er.B.Inbanathan, Er.P.Ramraj,

Presidents Er.R.Venkataraman &
Er.K.V.Ramesh

Sr.Vice Er.V.B.Naryanan, Er.S.MalikBasha,

Presidents Er.M. Rajaprabhakar &
Er.E.Ramesh

Vice Er.V.P.Sunadram,

Presidents Er.S.Chithambaram, Er.M.Arumugam,
Er.K.Radhakrishnan, Er.Arul Kumar,
Er.Staley Chelladurai,
Er.Nageswaran, Er.R.Ravi,
Er. B.Saravanan, Er.D.Aribaskar &
Er. R. Meena.

Zonal Er. K.Gobinath

Secretary

Zonal Er.Y.R.S.Benarjee

Treasurer

Divisional Er.N.Ravi Kumar/Shell,

President Er.P.Lakshminarayanan/Furnishing

Divisional Er.R.Segar/Shell,

Secretary Er.G.Aranganathan/Furnishing

MEETING WITH MEMBER STAFF
In the meeting held on January 24, 2018 at ICF,

K.V.Ramesh raised the demands of upgrading Pay level
of Technical Supervisors & change in eligibility criteria for
MACPS. Member Staff said these issues are under

consideration of Railway Board.

GENERAL BODY MEETING OF IRTSA GOC
DIVISION, S.RLY

General Body meeting of IRTSA Golden Rock Workshops

Division, Southern Railway was held at Trichy on 8™ Feb

2018.

Mass meeting & safety seminar hosted
by IRTSA at Alambagh with engineers

from all over Lucknow joining
TR e PR, SATewHa & 73 T e AT 7 Tt SR 1 ater o | o ) 2o
U IRTSA & bl URIIGB 5ol R areicell 3ol ot 1 vy, 3 o o e, 5l o0 Ao, 371 9 34
AT, 5l e ¥, Sl afteT T, ol Aoy e, 7 et e, Sl (oo St ol il PR o ® R
e 8 g ol fare e = T et e ST T e
T 1 e R g I el o e A IRTsa 1 T St 1 for o of e 91 0 W &
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MEETING WITH CRB
Chairman Railway Board, Shri. Ashwani Lohani visited
ICF on 28.04.2018 and met Federation / Association /
Union representatives. On behalf of Er.K.Gobinath Zonal
Secretary and Y.R.S.Banerjee Zonal Treasurer
participated in the meeting.

IRTSA MEETING AT

MAHALAXMI WORKSHOP, WR
IRTSA meeting was held at Mahalaxmi Workshop,
Western Railway on 19t March 2018. Er.K.P.Soni
welcomed the gathering. Central President
Sri.M.Shanmugam addressed the gathering and
explained in detail about the history & achievements of
IRTSA.

IRTSA GIVES IMPRESSIVE ORAL
EVIDENCE BEFORE THE COMMITTEE FOR
EXAMINING CLASSIFICATION OF POSTS

IN GROUP ‘B’ ON RAILWAYS
Posts of SSE, CDMS, SE/IT & CMS need
to be classified in Group ‘B’ Gazetted for
greater efficiency, higher productivity
and safety on Railways

IRTSA delegates led by Harchandan Singh General
Secretary IRTSA, K.V.Ramesh, Sr.JGS IRTSA and
K.Gobinath VP IRTSA presented the case of Technical
Supervisors before the Committee to examine
classification of posts in Group ‘B’ on Railway on 5t July
2018. Delegation of IRTSA was the first one to be called
in to present the case and only one to get a patient
hearing.

IRTSA DELEGATES MEET CONVENER

INCENTIVE COMMITTEE
Principal of determining the incentive rates & higher
incentive for SSEs highlighted
On 4% July 2018 delegation of IRTSA led by Er.
Harchandan Singh General Secretary IRTSA, Er.
K.V.Ramesh, Sr.JGS IRTSA and Er. K.Gobinath VP
IRTSA met Mrs. Kalyani Chadda, Executive Director /
ME(W), Convener, Committee for revision of hourly rate
of Incentive Bonus.

GS IRTSA BRIEFED THE DEMANDS OF
IRTSA ON GROUP 'B’ & REVISION OF
INCENTIVE RATES TO FEDERATION
GENERAL SECRETARIES

New Delhi, 4t& 5" July: Er Harchandan Singh
General Secretary IRTSA met Dr.M.Raghaviah GS/NFIR
and Com.S.G.Mishra GS/AIRF along with Er.
K.V.Ramesh Sr.JGS IRTSA and Er. K.Gobinath VP.

CEC IRTSA MEETING
HELD AT DR. AMBEDKAR BHAVAN,
CHANDIGARH ON 12.06.2018

81

Summary of IRTSA demands on
revision of incentive rates under CRJ

pattern & bonus factors under GIS
1 Revised rates of Incentive Bonus be fixed as per
revised Pay Levels of 7" CPC on the basis of minimum
of pay scales divided by 208 standard hours in a month
in Railway Workshops & Production Units;
2. Revised Bonus Factor under GIS be fixed at Minimum
of 7t CPC Pay Levels.
3. Revised Hourly Rates of Incentive Bonus and Revised
Bonus Factor under GIS as per Pay Levels of 7t CPC
from the date of effect of 7t CPC (w.e.f. 01.01.2016)
4. Raising of existing rate of Incentive& Bonus Factor of
SSE to 30% of Pay (instead of 15%)
5. (or) SSE may be brought under direct incentive
6. No reduction of allowed time & staff on account of
revision of incentive rates in view of heavy reductions of
Allowed Timings already affected at all levels much
beyond the proposed reduction of staff in the last two
revisions and multiple times thereafter.

RAILWAY ENGINEERS OBSERVE ALL INDIA
DEMANDS DAY ON 8™ AUGUST, 2018
HIGHLIGHT MAIN DEMANDS & ROLE OF
TECHNICAL SUPERVISORS ON RAILWAYS
MAIN DEMANDS

1. RECOGNITION OF IRTSA

2. A) PAY LEVEL 8 TO JE/ CMA /DMS /JE (IT) &

B) PAY LEVEL 10 FOR SSE/CMS/CDMS/SR.ER(IT)

3. CLASSIFICATION OF SSE, CMS, CDMS& SR. SE/IT IN
GROUP ‘B’ (GAZ.)

4. ACCEPTANCE OF PROPOSAL OF RAILWAY BOARD BY
MOF (DOE) FOR UPGRADING & CADRE RESTRUCTURING
OF TECHNICAL SUPERVISORS.

5. A) REVISION OF INCENTIVE RATES & BONUS FACTOR
FROM 01-01-2016 AS PER 7™H CPC PAY LEVELS BASED ON
MINIMUM OF PAY LEVELS OF 7TH CPC PAY MATRIX
DIVIDED BY 208.

B) RAISING OF EXISTING RATE OF INCENTIVE& BONUS
FACTOR OF SSE TO 30% OF PAY OR SSE MAY BE
BROUGHT UNDER DIRECT INCENTIVE.

C) RESTORATION OF 7.5% PCO ALLOWANCE TO SSE &
15% TO JES.

D) EXTENSION OF GROUP INCENTIVE SCHEME IN DIESEL
& ELECTRIC LOCO SHEDS, C&W DEPOTS, S&T DEPOTS,
P-WAY, WORKS& BRIDGES.

E) PCO ALLOWANCE TO CMT LAB, STORES, DESIGN /
DRAWING OFFICES.

F) EXTENSION OF INCENTIVE SCHEME TO LEFT OUT
SECTIONS IN WORKSHOPS.

6. COUNTING OF TRAINING PERIOD FOR MACPS.
&REMOVAL OF BENCHMARK OF “VERY GOOD” &
RESTORATION OF “GOOD” FOR MACPS.

7. REVISION OF BREAKDOWN ALLOWANCE WITH OTA
THEREON.

8. NATIONAL HOLIDAY ALLOWANCE @ TWICE THE
WAGES.

9. TEACHING ALLOWANCE @ 30% OF BASIC PAY.

10. HARDSHIP ALLOWANCE TO JES& SSES IN SHEDS &
OPEN-LINE DEPOTS.

11. WITHDRAWAL OF NPS & RESTORATION OF OLD
PENSION SCHEME 12. REASONABLE CONTRIBUTION
FOR GIS.

13. RAISING OF EXEMPTION LIMIT FOR INCOME TAX TO
RS.5 LAKHS

14. EXEMPTION OF ALL ALLOWANCES FROM INCOME
TAX.

Foot prints - IRTSA continues its glorious Journey, Page - 25



GLIMPSES OF OBSERVANCE OF ALL INDIA DEMANDS DAY BY IRTSA IN VARIOUS
PARTS OF THE COUNTRY IN JULY 2018
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GLIMPSES OF 53RP ALL INDIA CONFERENCE & CGB MEETING OF IRTSA
HELD ON 25™& 26™ OCT 2018 HOSTED BY IRTSA RWF ZONE - PAGE 1
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West Colony, Yela
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GLIMPSES OF 53RP ALL INDIA CONFERENCE & CGB OF IRTSA
HELD ON 25™& 26™ OCT 2018 HOSTED BY IRTSA RWF ZONE - PAGE-2
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Revision of rates of incentive and bonus
factor - Meticulous work done by IRTSA
Highlights of IRTSA’s submission

The incentive scheme was introduced the Railways in
Chittaranjan Locomotive Works (CLW) in the year 1954
to step up the production of Locomotives. The Scheme
was later extended to other Production Units & Railway
Workshops.

Group Incentive system was later on introduced in
three Production Units namely Rail Wheel Factory,
Bangalore, Rail Coach Factory, Kapurthala and Diesel
Modernisation Works, Patiala and Workshops including
Coach Rehabilitation Workshop, Bhopal of WCR,
Guntupalli  Workshop  &Tirupati Carriage  Repair
Workshop of SCR and Mancheswar workshop of ECoR.
Advantages of Incentive System
a) As a result of improved productivity after the
introduction of incentive system 35,000 to 40,000 men
were able to be re-deployed in additional lines of
production/maintenance. Utilisation of same
infrastructure was nearly doubled by introducing night
shifts in some Workshops to step up outturn.

b) Following the introduction of Incentive scheme, the
efficiency in the Railway Workshops & Production units
increased from 80% to 133%. Railways had estimated
saving of Rs.650 crores per annum as a result of
introduction of Incentive Scheme in Railway Workshops
on the then prevailing average wage rates of Rs.1550 per
month for direct workers which have increased many
folds over the years.

c) There were uncountable further savings by method
study, process modification, etc resulting in reduction of
Allowed Time of jobs due to the introduction of efficient
processes.

d) Continuous monitoring and improvement in
manufacturing / maintenance processes made possible.
e) Another incalculable saving on account of reduced
holding of Rolling Stock for POH in Workshops and higher
and quicker availability of new Rolling Stock from PUs.

f) ldentification, monitoring & elimination of deficiencies
and bottlenecks in production / maintenance lines are
being done more effectively and efficiently.

g) Accountability for quality & traceability for safety issues
can be easily done in the Incentive system.

h) Efficiency of man power, machine and other
infrastructure utilisations are now comparable among
various PUs& Workshops on realistic terms.

i) Useful tool for assessing workforce’s (employees)
ability and efficiency.

Principle for determination & revision of Incentive
Rates

a) Hourly Incentive Rates were initially fixed by dividing
the Mean of Pay in the Pay Scale with 208 i.e. the
standard working hours in a month.

b) Incentive rates were first revised in 1967-68 after
merger of part of DA into pay as DP and again in 1975
after the introduction of 3 CPC scales of pay based on
minimum of Pay in the Pay scale (instead of mean of Pay
scale) divided by 208 standard hours in a month. After 4t
CPC the hourly rates of Incentive Bonus were revised
w.e.f. 01.08.1989 based on minimum of Pay in the Pay
scale divided by 208 standard hours in a month.

c) After the implementation of 5" CPC pay scales
Incentive Rates were revised on the basis of minimum of
pay scales divided by 208 (standard hours in a month).
d) After the implementation of 6" CPC incentive rates
were unjustly revised by 2 times of then existing rates,
deviating from the established principle of incentive rates
on the basis of the mean (or minimum) of the pay scales
divided by 208 standard hours in a month. In fact the
hourly Incentive Rates were just doubled instead of even
being multiplied by at least 2.26 as per Fitment Factor for
Pay revision or instead of following the existing norm of
dividing the average or at least the minimum pay at each
level with 208 standard working hours. This was totally
unjustified and against the very principles of Incentive
Scheme as defined by ILO or even by the Railways.

e) Hence keeping existing incentive rates introduced after
the implementation of 6" CPC recommendations as a
base to arrive at new incentive rates will neither be correct
nor justified.

f) As such the rates should be fixed at Minimum Pay in 7t
CPC Pay Level divided by 208 standard working hours
per month.

g) Another important point to be mentioned is that, since
incentive rates are based on the pay, revision the same
should also be implemented from the date of
implementation of Revised Pay Rules— 2016 w.e.f.,
01.01.2016.

h) After the implementation of 4" CPC scales, when
incentive rates were revised in the year 1989, lumpsum
arrears was paid for the intervening period.

i) Hence revision of incentive rates may please be done
w.e.f. 01.01.2016, i.e. from the date of implementation of
7t CPC Pay Levels on the basis of minimum of pay
scales divided by 208 standard hours in a month and
arrears may please be paid thereof.

SSEs be brought directly under Incentive or paid
higher rate of basic pay to eliminate loss of take-
home-pay from JE to SSE

a) SSEs are part and parcel of incentive system but are
paid only 15% of the Basic Pay as Incentive Bonus which
is much below than the staff working under them are
getting. After the last Cadre Restructuring, the strength of
SSEs is 67% of cadre of Technical Supervisors. The
SSEs are all frustrated due to heavy finical loss of take-
home pay on promotion from JE. Moreover, Railway
Board cadre restructure in the year 2013 states that, even
after getting promotion as SSE after Cadre Restructuring,
the duties & responsibilities of lower grade post (JE) as
well as promotion grade post (SSE) should be carried out.
b) As mentioned by the Railway Board itself in its letter
on Cadre Restructuring, the SSE continue to shoulder
additional responsibilities of JEs along with higher grade
responsibilities after Cadre Restructuring due to
upgrading of posts of JEs to SSEs but get much less take-
home-pay due to lesser Incentive which is fixed at 15%
for SSEs instead of hourly rates of Incentive to JEs &
other Staff.

c) SSEs are directly responsible for optimizing the
productivity under Incentive Scheme. But they get less
take-home Pay than their juniors working under them as
Senior Technicians & even as Technicians | who are two
Grades / 2 Levels below them. This is causing much
frustration and heart burning among the SSEs.

Foot prints - IRTSA continues its glorious Journey, Page - 29



Employees covered under incentive scheme in Indian Railways
Mechanical Workshops of Indian Railways
(Employees on roll covered under incentive)

Production Units of Indian Railways
(Employees on roll covered under incentive)

No of . No of
ZONE WORKSHOP employees PU Station Employees
1 Parel Loco workshop 2050 1 CLW | Chittaranjan 5729
2 Central Matunga Carriage workshop 3570 .
3 Kurduwadi NG workshop 2 DLW Varanasll 3009
4 Jamalpur Loco workshop 3745 3 ICF Chennai 7244
5 Liluah cC&WwW WOI’kShOp 5715 4 RCF Kapurthala 4978
6 | Eastern | Kanchapara | Group of workshops No
Budge , 5975 5 MCF Reabareli incentive
7 Budge Bogie manufacture
i i 6 RWF Bengaluru 1663
8 East Samastipur * | Mechanical WS 500 )
9 Central Harnaut No Incentive 7 DLMW Pat|a|a 2494
East Total 25117
10 Coast Mancheswar | Carriage workshop 1621 . L.
1 Charbagh Loco workshop 1969 Signal & Telecommunication Workshops
12 Alambagh C & W workshop 3340 (Employees on roll covered under incentive)
13 | Northern | Amristar Mechanical WS 984 . No of
14 Jagadhri C & W workshop 4912 Zone | Station Employees
15 Kalka C & W workshop 315 1|SC Mettuguda 167
Rail Spring
16 C'\le%itrr;l Gwalior Karkhana No Incentive 2 | SR Podanur 686
17 Jhansi Wagon workshop 3104 3 | NR Ghaziabad 196
18 North Gorakhpur Mechanical WS 2782 4 | NER | Gorakhpur
19 | Eastemn Izatnagar Mechanical WS 928 5| ER Howrah ) )
] . ] s 6 | WR Sab i No incentive
20 North z:abvflugarh Mechanical W 1600 abarmati system
21 FrEi?t . Bongaigaon | C & W workshop 1457 7]CR Byculla followed
onter : Total 1049
22 Tindharia NG workshop No Incentive
23 Ajmer C & W workshop ) Eng_ineeripg Workshops of Indie}n Railways
] 006 No incentive system followed in these 10
WNor[th Ajmer Loco workshop Engineering workshops
24 eslem | Bikaner A | Cc&W workshop 720 . Employees
25 Jodhpur Carriage workshop 1440 Zonal Station on roll
26 Perambur | C & W workshop 3928 11 CR | Manmad_ 835
27 | Southern | Perambur Loco workshop 755 2 WR Sabarmati 645
Golden Rock central 3 SR | Arakkonam 470
28 Trichy workshop 1968 4 NR Lucknow 323
29 Lallaguda Carriage worksho 1834
30 South s g p W g csh P 1774 5 NR | Jalandar Cant 458
Central untupalli agon workshop
31 Tirupati Carriage workshop 1007 6 NER | Gorakpur Cant 123
Loco, Carriage & New
32 | South | Kharagpur wagon workshop NFR | Bongaigaon #
Eastern _ DEMU ECR | Mughalsarai 1065
33 Haldia manufacturing 4977 .
South . 9 | SER | Sini 390
34 Nagpur NG workshop No Incentive
East ) 10 | SCR | Lallaguda 184
35 | Central Raipur Wagon workshop 1305
Total 4578
36 South Mysuru Central workshop 1430 _ :
Western i _ # Information not available
37 Hubli Carriage workshop 2392
38 Dahod C & W workshop 1358 Total ‘On roll’ strength of staff
39 Lower Parel Carriage workshop 2072 H :
40 | Western | Mahalaxmi EMU workshop 467 ;ogert.ed un.?er incentive SChZGQf7
41 Pratapnagar | C & W workshop 331 roduc '_On units
42 Bhavnagar | Wagon workshop No Incentive Mechanical Workshops 76435
43 West Kota Wagon workshop 1819 S&T workshops 1049
Central Coach Engineering workshops NIL
44 Bhopal Rehabilitation WS 1915 Total 1.02.601
Total 76,435 —

A Strength taken as half of Jodhpur workshop. * Approximate figure
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IRTSA DELEGATES MEET CONVENER

INCENTIVE COMMITTEE
Principle of determining the incentive rates & higher
incentive for SSEs highlighted

On 4% July 2018 delegation of IRTSA led by
Harchandan Singh  General Secretary |IRTSA,
K.V.Ramesh, Sr.JGS IRTSA and K.Gobinath VP IRTSA
met Mrs. Kalyani Chadda, Executive Director / ME(W),
Convener, Committee for revision of hourly rate of
Incentive Bonus.

GS/IRTSA explained the justifications for revising
the incentive rates based on minimum of respective Pay
Levels in the 7t CPC Pay Matrix divided by 208, monthly
standard working hours. Even though this principle is
followed in the incentive revision done in the year 1999,
in the revision done in the year 2009 this principle was
not followed and incentive rates were revised by two
times of then existing rates. Hence revising the incentive
rates based on the present incentive rates will be
erroneous.

General Secretary also explained advantages of
incentive system including productivity improvement,
increased availability of rolling stock, etc. He also briefed
about the extension of incentive scheme to left out areas
in Production Units & Workshops and introduction of
incentive scheme for open line staff and Sheds & Depots,
etc.

During the interaction K.V.Ramesh Sr.JGS
explained the continuous productivity improvement
achieved in Production Units & Workshops by method
study, process improvement, design changes, etc. He
said that continuous improvements of productivity is
possible since time standards are available for all
activities of manufacturing and POH. Practical example
of reduction of Jig holding hours in the manufacturing of
under frame in ICF, one of the key factors for improving
the annual outturn of ICF substantially was explained.

He further said that, with 67% of Technical
Supervisors placed in the apex grade of SSE, the post of
SSE has become direct working post and they are very
much part and partial of incentive system. RITES also
recommended for including SSEs under direct incentive
in Group Incentive Scheme. Moreover, on promotion form
JE to SSE take home pay of Technical Supervisors are
getting reduced in the form of less incentive. Hence the
convener was requested either to include SSE under
direct incentive rates & bonus factor or to increase the
incentive bonus for SSE to 30%.

Detailed memorandums were submitted to other
committee members and detailed decisions were held
with General Secretaries of AIRF and NFIR many times.

Initially Railway Board was not ready to follow
scientific norms for revision of incentive rates and
proposing for meagre increase. The committee was of the
opinion that employees covered under incentive scheme
were more than three lakh and revision of incentive rates
involves huge financial implications. Committee was of
the opinion that every ten years employees are getting
benefits out of pay commission recommendations and
cadre restructure exercise. Committee also proposed
reduction in SSE incentive by reducing it 0.7 times of
15%. IRTSA proved with facts and figures that only 1.02
lakh employees were covered under incentive scheme.

Productivity in staff
strength
a) More availability of locos & rolling stocks ensured
higher passenger kms & freight carried.
b) Between the period of incentive revision from 1999 to
2009
i. Passenger km in million has increased by 2.07 times.
ii. Wagon turn around days brought down from 8.2 days
to 5.19 days.
iii. Loco holding & coaching stock holding are increased
1.16 and1.36 times respectively.
iv. Strength of work shop staff reduced by 18%.
c) Even though incentive revision order in the year 1999
recommended for 12% reduction in allowances and in the
year 2009, 5% reduction in allowed time, staff strength of
work shop was reduced by 30% from 1999 to 2017.
Hence there is no scope available for further reduction in
Allowed time.
Part of draft proposals of Incentive Committee

2.1.3. An hourly rate is not DA linked. Thus, the Committee held that it be treated [ike
fixed allowance that is different for various categories of staff and thereafter apply
the rationalization factor of 0.8 as envisaged in the 7t CPC recommendations as
shown above. Thus, the Revision Factor would come to 2.25 x 0.8 = 1.8. Thus,
the Committee proposes that the hourly rates to be fixed at revised 1.8 tlme5 the
earher rate.

improvement & reduction

2.1.5. Therefore, in case of SSEs, the Revision Factor is calculated as under:
2.1.5.1. New Basic = Old Basic x 2.57

2.1.5.2. Moderated rationalization factor for SSEs = 0.7 (Against 0.8 used for
direct incentive staff and JEs)

2.1.5.3. Incentive for SSEs = 15 % of (new Basic) x Moderated Ratlonahzatlon,

Factor (0.7)
2‘.;2;.1. Biometric based attendance and job card printing to be introduced 100% in all
> incentive workshops/PUs.
2.2.2. Third party job insp e workshops to bring
profession n improvement in quality
of output of R
22.3. A 5% cut in allowed time to rake in benefits of improvements in machines,

material and process technologies.

Railway Board order RBE No.131/2019 dated
09.08.2019 on Revision of Hourly rates of Incentive
bonus and bonus factor of workshop/PUs in respect

of staff under CLW pattern GIS
i A factor of 2.25 is applied for revision of hourly incentive rates for CLW
pattern incentive scheme and bonus factor for Group: Incentive Scheme for all
direct categories and JES/EIWs,

il Incentive to the SSEs is linked to the basic pay. The upphmble percentage.

for caleulation of incentive for SSEs directly supervising the work ‘of staff
working in the shop floor will be 15% of the new basict under 7"' CPC e
Incentive pavable to SSEs = New basic pay x 15%.-

iii. The revision of hourly rates of incentive bonus and bonus! factor of
workshops and PUs is linked with 5% lmpruvememm pmducuvxly Itis to be
done by revision of allowed time mwseofworkshop Us under CLLW pattern
incentive or 3% increase in produetivity without addmonal payment in case of
workshops/PUs under GIS,

iv. Biomelric attendance is made compulsory in all workshops/PUs.

Thus, following two major improvements were
achieved from the proposal made by the committee.
Rates of incentive for JEs and all direct employees
was increased by a factor of 2.25. Improved from
proposed factor of 1.8 by the committee.

Incentive to SSEs approved as 15% of the new basic
under 7" CPC pay matrix, instead of proposed
moderated rationalization factor of 0.7 proposed by
the committee.
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Year - 2019
IRTSA MEETING C.RLY & W.Rly

GS/IRTSA ADDRESSED THE GATHERING
IRTSA meeting was held at Matunga workshop of
Central Railway on 26™ Feb 2019. At the beginning of the
meeting two minutes silence was observed as a mark of
respect to brave soldiers of CRPF who last their life on
Puluwama attack. Er. Harchandan Singh GS/IRTSA and
Er.K.V.Ramesh Sr.JGS/IRTSA addressed meetings.
IRTSA MEETING AT LOWERPAREL, W.RLY
IRTSA conducted meeting at Lower Parel workshop
on 27 February 2019.
IRTSA MEETING AT MAHALAXMI, W.RLY
Mahalaxmi Workshop of IRTSA conducted interaction
meeting on 27 February 2019.
IRTSA Lallaguda/S.C.Rly holds General

Body meeting on 19.02.2019

IRTSA meeting at RWF
Central President Er.M.Shanmugam addressed a
meeting at Rail Wheel Factory of 20t February. Current
issues of the category were discussed. Er.M.Bapat Zonal
Secretary RWF & Er.Dayananda Rao Staff Council
Member RWF also addressed the meeting.
IRTSA meeting at DLW
President IRTSA Er.Shnamugam held discussion
with officer bearers of IRTSA DLW, Varanasi along with
Advisor Er.Shanmugavel.

IRTSA RCF UNIT DONATES A COMPUTER
FOR CLINICAL LAB OF SAS FREE POLY
CLINIC IN VILLAGE PARACHH

SEMINAR ON HEALTH CARE

Er. Harchandan Singh GS IRTSA, Er. Darshan Lal,
Working President CEC IRTSA, Er. M. Bhatnagar Zonal
Secretary, Er. Surjit JGS and other were present.

CEC IRTSA RESOLVED AGAINST 100
DAYS ACTION PLAN OF RAILWAYS ON
CORPORATIZATION OF PUs OF ROLLING
STOCK &PRIVATE PASSENGER TRAIN

OPERATORS

CEC IRTSA met on 25" June 2019 at Dr.Ambedkar
Bhavan Chandigarh called for withdrawal of agenda in
100 days action plan of Railways on corporatization of
Railway Production Units.

IRTSA JOINS WITH ALL UNIONS IN
THE MASSIVE PROTEST AGAINST

CORPORATIZATION OF PUS
Massive protests held at all Production Units of Indian
Railways continuously against Government’s proposal for
Corporatization of Production Units.

IRTSA DELEGATES MEET
Sri. Suresh Angadi MoSR
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GLIMPSES OF PROTEST AGITATION AGAINST CORPORATIZATION OF PUs OF RAILWAYS
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Interview given by K.V.Ramesh Sr.JGS IRTSA to a
leading Tamil magazine “Junior Vikatan” against
proposed corporatization and privatisation of ICF
and other Railway Production Units.
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MEETING WITH M.K.STALIN LEADER OF IRTSA DELEGATION MEETS MOSR
OPPOSITION T.N & T.R.BALU M. P INTERACT ON PAY LEVEL OF JE/SSE,
CORPORATIZATION OF PRODUCTION UNITS &
PRIVATE TRAIN OPERATORS.

On 19t Oct 2019, IRTSA delegates met Sri. Suresh
Angadi, Hon’ble Minister of State for Railways at his office
in Belgavi, Karnataka Er.K.V.Ramesh, Sr.JGS/IRTSA,
Er.K.L.Vinod Kumar, Zonal Secretary SWR and Er.Manje
Gowda President Mysore Workshop represented main
issues of IRTSA.

|

On 24.08.2019, IRTSA delegates led by
M.Shanmugam, President IRTSA met Sri.M.K.Stalin
leader of opposition Tamil Nadu assembly and
Shri.T.R.Balu Hon’ble Member of Parliament at Chennai
and submitted representation to withdraw the proposal of
Corporatization of Production units of Indian Railways.

New Office bearers of BBQ Sub Unit of IRTSA/S GS IRTSA ADDRESSES RAIL ENGINEERS
.'Hi’.r yA/BRO AT LUCKNOW, N.RLY

oty
:.,.."."..‘.‘,.,__"""*:"" x

IRTSA PRESS MEET
IRTSA conducted press meet at various places across
India explaining the ill effects of Corporatization of IRTSA’S ACTION AGAINST
Production units (PUs) of Rolling Stock and Private CORPORATIZATION OF PUS & PRIVATE

passenger tralnoperators to prowde Passenger service. TRAIN OPERATORS

I mEL IRTSA continuously represented for two vital demands
of Railway men which have created a lot of
apprehensions and much heartburning about their
survival besides possibility of causing serious loss to the
nation on the proposals are implemented for
Corporatization of Production Units (PUs) of Rolling
Stock & aIIowing\‘ private passenger train operators.

i
Shri. ILA.Ganeshan M.P was apprised on the issue

On 27th August Central President IRTSA addressed a by K.V.Ramesh
meetlng% at Golden Rock workshops

President IRTSA M.Shanmugam ISrief&i the demands
of Railway men to Shri. ILA.Ganeshan M.P.
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54™ ALL INDIA CONFERENCE & CGBM
OF IRTSA URGES GOVT TO RESOLVE
MAIN ISSUES OF RAIL ENGINEERS

IRTSA appeals for reversal of Govt’s decision on
permitting private train operators in passenger
train operations and Corporatization of PUs

CENTRAL GENERAL BODY MEETING &
54™ ALL INDIA ANNUAL CONFERENCE
OF IRTSA HELD AT LUCKNOW ON 10™&
11™ DEC 2019.

Central General Body meeting & 54t All India Annual
Conference of IRTSA was hosted by Northern Railway
Zone of IRTSA at Lucknow on 10" & 11t December 2019
in a grand manner at Charbagh Railway Club, Lucknow.
151 delegates from all over the country attended the
meeting and deliberated on the issues pertaining to Rail
Engineers / Technical Supervisors.

Com.Shiv Gopal Mishra GS/AIRF, Sri.Sanjay Tripathi
DRM Lucknow, Sri. Vivek Khare CWM Charbagh,
Sri.Manish Pandey CWM Alambagh, Sri.Suresh Tiwari,
MLA Lucknow Cant, officers and office bearers of Unions
and Associations graced the Conference as guests in the
inaugural function.

Central General Body (CGB) IRTSA regretted that,
besides insisting upon Corporatization & Privatisation on
the Railways, the Government had not accepted some of
the main demands of the Railwaymen at large - for higher
Multiple Factor for Pay Fixation, higher Allowances,
withdrawal of NPS etc. The MOF and Railway Board had
also not accepted any of the main demands of Technical
Supervisors for higher Pay Levels, Grant of Group B
Status, improved avenues of Promotion and improved
service conditions etc.

54 Conference and CGB Meeting of IRTSA urged
upon the Government & Railways to accept the following
genuine demands of Technical Supervisors and urged the
Railway Minister to impress upon Finance Ministry to
approve the proposals of Railway Board regarding Grade
Pay/Pay Level of the Technical Supervisors and
upgradation of posts to Group ‘B’ (Gazetted).

MAIN DEMANDS OF IRTSA

1. a) RECOGNITION OF IRTSA — to provide a forum to
discuss and resolve the problems of the Technical
Supervisors on Railways - as recommended by Report of
the Task Force on Safety and by the Railway Accident
Inquiry Committees (RAICs) — 1968 & 1978 & Railway
Reforms Committee (RRC).

b) Continuation of system of Staff Council in the
Production Units of Railways, which provide separate
representation for Technical Supervisors.

2. PAY LEVEL OF TECHNICAL SUPERVISORS:

a) Junior Engineer (JE) be placed in level-8 & Senior
Section Engineer (SSE) be placed in level-10 of the Pay
Matrix in view of their relative duties & responsibilities viz-
a-viz the working under them.

b) 33% posts of SSE be upgraded as Principle SSE in
Level-11 as promotional avenue.

c) DMS, CMA & JE/IT be placed in level-8 and CDMS,
CMS & Sr. Er/IT in level-10 of pay matrix.

d) 33% of these cadres may be placed in Level-11 as
Functional / Non-Functional promotion.

3. Implementation of Pay Level -7 for CMA & Pay level-8
for CMS as per Para 11.40.124 of 7t CPC report

4. Classification of all Posts of SSE/CMS/CDMS in Group
B Gazetted — as per orders of DoPT and as per
classification of their counterparts in other Departments,
in Group B Gazetted.

5. a) Withdrawal of National Pension System (NPS) and
restoration of existing benefits of Pension &GPF for those
appointed after 1.1.2004.

b) Refund of contributions to NPS with Interest thereon at
appropriate rate.

6. a) Removal of maximum ceiling of Rs.7000 for
payment of PLB.

b) Payment of PLB as per actual Pay

7. National Holiday Allowance at double the wages
including DA to JEs, SSEs and other Technical staff - for
working on National Holidays

8. Dropping of Corporatization of PUs & Private train
operation under100 days plan of action of Railway
Ministry

a) No corporatization or privatization of Production Units
& Workshops or any Rail segments.

b) All the existing manufacturing units of Indian Railways
should remain with the Railways.

c) Separate “Member Production Unit, Railway Board”
with full powers to take independent decisions regarding
PUs with a separate Directorate under him for quick
decision and effective management for optimizing higher
turn-over and quality control with requisite research &
development wings.

d) No Private train operators be allowed to avoid erosion
and deterioration of safety and operational efficiency of
existing normal train operation and misuse of Railway’s
resources by the concerned private operators.

e) Funds may be raised by floating Railway Bonds, loans
from the Banks and reducing or at least rationalizing
subsidies and concessions or paying for them from State
or Central Revenues.n

.HIGHLIGHTS OF REJOINDER SUBMITTED BY
IRTSA IN CAT CHENNAI O.A.1568/2017 - PLEADING
FOR HIGHER GP/PAY LEVEL FOR JE & SSE

1. Senior Section Engineers (SSEs)& Junior Engineers
(JEs) on the Railways have been unjustly placed in the
Grade Pay of Rs.4600 and Rs.4200 respectively which
are the same as those of the employees working under
them, which violates the basic principle of law of natural
justice - upheld by various Court including by the Hon’ble
Supreme Court of India that —

» “An equal cannot be over an equal”

» 'Promotion' implies advancement to a higher grade;

» Supervisor should be in a scale higher than
supetrvised.

2. 39 CPC kept the pay scale of Master Crafts Man (now
Senior Technician) Rs.425-640 below than JE Pay scale
of Rs. 425-700.

3. 51" CPC accepted that the identical pay scales of
Master craftsman, Mistry and Chargeman (now JE) have

Foot prints - IRTSA continues its glorious Journey, Page - 36



resulted in a large number of court cases.

4. Based on ruling of Principal Bench of CAT New Delhi
in OA No. 1527/1990 (IRTSA Vs UOI), 5" CPC
specifically dealt with the problem of supervisor and
supervised being placed in the same scale of pay and
removed the anomaly by recommending the pay scale of
Rs.4500-7000 to Master Craftsman and Rs. 5000-8000
for Technical Supervisors / Chargeman-B (since re-
designated as Junior Engineer-I1). But later Government
/ Railways upgraded the scale of Master Craftsman
without corresponding upgrading of the scale of JE - in
contravention of the principle of natural justice thereby
disturbing the vertical relativity recommended by 5" CPC.
5. 6 CPC (in Para, 2.2.11 of its Report) - recommended
that — “Grade pay will determine the status of a post with
a senior post being given higher grade pay. Grade pay
being progressively higher for successive higher posts,
the employees on promotion will get monetary benefit on
promotion in the form of the increased Grade Pay apart
from the benefit of one additional increment”.

6. 6" CPC recommended that promotion & feeder cadres
being placed in identical pay scale is anomalous and
recommended that employees on promotion will get
monetary benefit on promotion in the form of the
increased grade pay apart from the benefit of one
additional increment.

7. 6t CPC recommended Grade Pay of Rs.4200 for JE |
& Il (merged together) vide para 7.36.77 and placed
Senior Technician below JE by recommending the Grade
Pay of Rs.2800 vide para 7.36.71 & 3.8.27. By upgrading
the Grade Pay of Senior Technician to Rs.4200 on par
with JEs, Basic recommendation of 6" CPC that
“Seniority of a post will depend on the grade pay drawn.
This will invariably be more for a higher level post” got
violated, by placing the Grade Pay of both junior post (Sr.
Technician) and Grade Pay of promotional post (JE) as
Rs.4200.

8. Senior Technicians placed in the Grade Pay of Rs.4200
made the situation that JE | (Pre-revised scale of
Rs.5500-9000) two grades above Senior Technician,
have since been placed in the same Grade Pay of Senior
Technician.

9. Have no grouse over upgrading the grade pay of Sr.
Technicians to Rs.4200. It is only refusal act of
Government to place the Junior Engineers above the Sr.
Technician aggrieved Technical Supervisors.

10. Railway Board’s impracticable preposition that the
work of Senior Technicians in grade Rs.5000-8000 will be
supervised by JE grade-l in the scale Rs.5500-9000
instead of JE-Il in the scale Rs.5000-8000 (letter No.
E[NG)/1/99/PM7/3 (RBE No0.31/2005), dated 22-2-2005)
is also violated after modification done in 6" CPC
recommendations.

11. Many categories who were in the pay scale Rs.425-
700 on par with JE-II are now placed in pay level-7 of 7t
CPC Pay matrix, whereas JE-I pay which was Rs.550-
750 above all these categories is placed only pay level-6
of 7" CPC Pay matrix.

12. Many points pertaining to Technical Supervisors
discussed by Railways in their O.M. dated 13.04.2015
submitted to 7" CPC were not based on actual facts
which are refuted by the IRTSA.

13. 7t CPC in Para 5.1.23 recommended that “when the
employee receives a promotion or non-functional
upgrade, he/she progress one level ahead on the
horizontal range”

14. 70 CPC in para 1.27 also recommended that
anomalies that were created after 6" CPC could not be
rectified till date. Also suggested that an appropriate body
may be created to look into anomalies, if any arising out
of the implementation of the recommendations of the
Seventh CPC.

15. In para 22.3 & 22.6 of the Judgement Hon’ble CAT
Chandigarh in OA 060/00211/2014, it has been held that
Railways is a multi-disciplinary operational system
governed by separate pay rules and DAR rules and it is
not governed by CCS & CCS classification, control &
appeal rules. Railway servants specifically excluded from
CCS rules 2008 as per explanatory memorandum. Due
to unique nature, Railways stands in different footing than
other Ministries of Central or State Governments.

16. Railways consciously made the decision vide its O.M
dated 11.06.2010 to upgrade the Grade Pay of JE from
Rs.4200 to Rs.4600 and SSE from Rs.4600 to Rs.4800
based on functional justifications, etc.

17. Railways made a decision to place 29,721 posts of
SSE in Grade Pay Rs.4800, based on the
recommendations of 7% Pay Commission in para
11.40.113 pertaining to Technical Supervisors of its
report, recommending that Ministry of Railways should
consider enhancing the number of posts in the next
higher level.

18. Railways’ claim for establishing parity between
accounts & non-accounts officer cadres and between
accounts & non-accounts senior supervisory cadres of all
departments is different from that of plea of IRTSA
claiming higher Grade Pay / Pay Level for Technical
Supervisors based on the recommendations of pay
commissions and based on the settled law.

19. PRAYER

i) To issue direction to the Government to enhance the
Grade Pay / Pay Level of Junior Engineers on Railways
to at least higher than those of the Senior Technicians
working under them; And

ii) To enhance the Grade Pay of Senior Section Engineers
on Railways to adequately above the Grade Pay / Pay
Level of Junior Engineers and the Chief Office
Superintendents & others working under them.

iii) To pass any other order or direction deemed fit and
proper in the facts and circumstances of the case; and
thus render justice.

Er.L.Markantayan front line soldier of IRTSA
retires.from Railway _Service on Dec 2019

i h¢
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YEAR - 2020
PRE-BUDGET MEETING WITH
ELA.GANE‘SHA MP

IRTSA delegates met Member of Parliament
Ela.Ganeshan at Chennai for submission of pre-budget
proposals & demands.

IRTSA’'S PROTEST AGAINST INJUSTICE

FOR C&W ENGINEERS OF CHENNAI

DIVISION

INDIA FIGHTS COVID 19 PANDAMIC

COUNTRY KEPT ON FULL LOCKDOWN
PRIME MINISTER ADDRESSES THE

NATION 5 TIMES IN 40 DAYS
Pandemic Corona virus (COVID 19) surfaced in China
and severely affected entire world. To connect directly
with citizens in the time of severe crisis Sri Narendra
Modi, Prime Minister of India spoke 5 times in 40 days.

IRTSA SUBMITS MEMORANDUM TO
FM TO REVIEW THE DECISION ON
FREEZING OF DA; SEEKSOPTION TO
CREDIT THE ADDITIONAL DA TO PF

a) Order for freezing of Dearness Allowance and
Dearness Relief to be withdrawn.

b) Instead option to be given to Employees for
crediting of the amount of Additional DA to their
Provident Fund in case of pre-1-4-2004 employees
and to the Pension Fund (Tier 2) in case of those
covered under the NPS.

c) Employees and pensioners may be encouraged to
invest in Infrastructure Bonds etc. by increasing the
ceiling limit thereof. This would provide the
government with the requisite funds and the

employees will not be at a loss in the long run.
IRTSA ICF CONTRIBUTED 1.5 LAKH FOR CM FUND

IRTSA AMONG FIRST TO
CONTRIBUTE FOR PM CARES

IRTSA is always among the first to deliver its
social obligations particularly during natural disasters
on various occasion. On the call made by Prime
Minister for voluntary contribution for PM CARES,
immediately GS IRTSA deposited Rs. one lakh in PM
CARES on behalf of CEC IRTSA. Many Zones and
members of IRTSA as individuals also contributed
lakhs of rupees to PM CARES and to respective states’
CM Relief fund.

Resolutions of demands of Technical
Supervisors on Railways adopted by CEC
meeting of IRTSA held virtually, on
23.08.2020

CEC IRTSA expressed its discontentment on Ministry
of Railways’ decision of private participation for operation
of passenger train services over 109 Origin Destination
(OD) pairs of routes through introduction of 151 Trains in
12 clusters. The scope of private entities includes
designing, procurement, financing, operation and
maintenance of passenger trains on selected routes.

CEC IRTSA appealed to the Government, keeping the
interest of the Nation, Railways, Rail passengers and
working class in view, to withdraw the decision of allowing
private passenger train operators on Railways.

CEC IRTSA urged the Government that, all the
existing manufacturing units & which are going to be
commissioned in future for Indian Railways may please
be allowed to remain entirely with Railways.

CEC IRTSA expressed its anguish over the long
pending demands specific to the category particularly,
Low Pay Levels & stagnant Career prospects are major
areas of frustration of Technical Supervisors and these
have gone from bad to worst over the years.

CEC Meeting of IRTSA urged upon the MOR, MOF
(DOE) and the Government of India to accept the
following main & genuine demands of Technical
Supervisors. Meeting also urged upon the Minister of
Railways to impress upon Finance Ministry for the
approval of their proposals sent by Railway Board
regarding Grade Pay/Pay Level and upgradation of posts
of the Technical Supervisors to Group ‘B’ (Gazetted).

IRTSA PAYS FLORAL TRIBUTES

TO ITS STRONG SOLDIERS
Deeply mourn the painful loss of two
eminent leaders

Er. Krishna Rao,
President IRTSA
SC.Rly

Er. S.Karunakaran,
Advisor/IRTSA
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Points raised by M.Shanmugam Central President & K.V.Ramesh Sr.JGS IRTSA against
operation of trains by private players were covered by print & press media.
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K.V.Ramesh interview to TV channel



YEAR - 2021
Virtual CEC meeting of IRTSA held on
20.06.2021

Keeping in view the extraordinary circumstances
created due to the spread of pandemic COVID-19, the
Meeting of CEC IRTSA, which was earlier proposed to be
held at RCF Kapurthala on 20.06.2021, was held as a
Virtual CEC Meeting on Sunday the 20t June, 2021 from
15.00 hrs to 20.00 hrs to discuss important issues and to
decide the line of action thereon.

AGENDA
1. Homage to those who died due to COVID.
2. Address by Central President IRTSA. (Audio with
written text) — (About 10 to 12 Min)
3. Report of General Secretary IRTSA. (Audio with written
text) — (About 10 to 12 Min)
4. Address by Patron(s) & Working President(s) - (5 to 8
Min each)
5. Report of Central Treasurer. (Audio with written text) —
(About 5 to 10 Bullet Points)
6. Position of Court case for higher Pay Level for JE &
SSE.
7. Report of Zonal Secretaries/Presidents followed by
views of other CEC Members (Audio with written text in
Bullet Points: Position of Membership, Central Quota &
Activities in 2020-21.
8. Prog. for 56th Annual Conference - CGB & CEC
Meetings of IRTSA to be held at RCF Kapurthala on the
Foundation Day of IRTSA on 27t & 28t November 2021.
9. Steps for Organisational mobilisation: a) Complete
Membership Drive b) Central Quota for 2019, 2020 &
2021 to Central Treasurer IRTSA early.
10. Adoption of Resolution of Demands & Line of Action:
i) Joining Railwaymen in protest against Privatisation of
Trains & Corporatisation of PUs. ii) Follow-up with the
Govt. for acceptance of Main Demands.

IRTSA Lucknow, NR releases Diary 2021

IRTSA MOURNS PREMATURE DEMISE OF
IT'S STALWARTS

Er.Kushala Kumar
Working President CEC
IRTSA passed away due
to health ailment.

Er.Sugata Datta Former
Zonal Secretary IRTSA
CLW Zone left us fighting
Corona.

IRTSA BBQ S.RLY FARWELL FUNCTION FOR
ENGINEERS RETIRED DURING LOCKDOWN
Er.Nirmal Chandran, JGS IRTSA & Wkg

Pregiéent IRTSA S.Rly felicitated

& |\

ICF administration puBIished book complied by IRTSA

FUNDAMENTALS OF

COACH
MANUFACTURING
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Cabinet Secretary & Chairman JCM asked
CRB & Department of Expenditure (DoE)
to resolve the issue of grant of Group-B &
GP Rs.5400 to SSEs & similarly placed
supervisors in Railways.

Ref: Minutes of 48" meeting of NC (JCM) held on

26.06.2021 — Item No NC-48/12/21
Grant of Gazetted ststus to Senior Section
Engineers (SSEs) of Ministry of Railways

Chairman Railway Board informed that Railway
management is keen to resolve the issue. The number
of employees involved in the decision is about 70,000,
for whom the 7t CPC did not recommend the gazetted
status, A committee of secretaries also examined this
issue, but it could not be resolved. He stated the
element of direct recruitment in the SSE grade is from
highly qualified candidates, but they currently stagnate
at a low level without appropriate status.

Leader staff side, in his remarks, mentioned that the
representation given to the 7t CPC by the Railways
was erroneous, which has resulted into this injustice.
The SSEs function 24 hours and have no proper carrer
progression. The Direct Recruits SSEs appointed in
Rs.4600 GP only get MACPS and no promotion, which
is unfair. Secretary, Staff Side, also stated that SSEs
are highly qualified and occupy a critical role, but the
treatment given to them has always been unfair. He
further said that when SSQO’s in Audit / Accounts and
Railways have been given GP of Rs.5400, it should not
denied to the SSE's and the similarly placed
supervisors in Railways. He also informed that earlier
SSE’s and Chief Controllers were getting grade of 840-
1200 which has been down-graded.

Decision:- Chairman asked Chairamn Railway
Board and DoE to resolve the issue expeditiously.

IRTSA DELEGATES VISIT NEW DELHI
FOR THE PERUSAL OF DEMANDS

M.Shanmugam Central President along with
K.V.Ramesh Sr.JGS, A.N.Ganesh Babu JGS &
G.Aranganathan JGS camped New Delhi to pursue
issues with Government & Federations.

Oct 2019: IRTSA delegates led by M.Shanmugam
President visited New Delhi to pursue main demands of
the category and other burning common issues.

1) Payment of additional instalments of DA & DR due on
01.01.2020, 01.07.2020 & 01.01.2021 as arrears.

2) Corporatization of Production units (PUs) of Rolling
Stock of Indian Railways — Appeal for reconsidering
the decision.

3) Justified Pay Level compared to the duties and
responsibilities shouldered by JE & SSE for safe,
punctual and comfort train operation and disturbance
of horizontal parity and vertical relativity.

4) Combined Cadre Restructuring of Group A, B and C
services on the Railways. Combined cadre strength
of Technical Departments including all posts in
Group- A, B and C on Indian Railways may please be
restructured as comparable with the all India Average
% age of Group A, B & C of Central Government
employees in other Departments.

5) Classification of posts as Group ‘B’ (Gaz.) on par with
our counter parts in other Central & State
Government departments.

DEMANDS OF TECHNICAL
SUPERVISORS ON RAILWAYS

TO BE ADOPTED BY VIRTUAL CEC
MEETING OF IRTSA HELD ON 20.06.2021

MAIN DEMANDS - IRTSA

1.a) RECOGNITION OF IRTSA — to provide a forum to
discuss and resolve the problems of the Technical
Supervisors on Railways - as recommended by Report
of the Task Force on Safety and by the Railway Accident
Inquiry Committees (RAICs) — 1968 & 1978 & Railway
Reforms Committee (RRC).

b) Continuation of system of Staff Council in the
Production Units of Railways, which provide separate
representation for Technical Supervisors.

2. Withdraw the decision of Freezing of Dearness
Allowance to Central Government employees and
Dearness Relief to Central Govt. pensioners at the
current rates from Jan 2020 till July 2021

3. PAY LEVEL OF TECHNICAL SUPERVISORS:

a) Junior Engineer (JE) be placed in level-8 & Senior
Section Engineer (SSE) be placed in level-10 of the Pay
Matrix in view of their relative duties & responsibilities vis-
a-vis those working under them.

B) 33% posts of SSE be upgraded as Principle SSE in
Level-11 as promotional avenue.

c) DMS, CMA & JE/IT be placed in level-8 and CDMS,
CMS & Sr. Er/IT in level-10 of pay matrix.

d) 33% of these cadres may be placed in Level-11 as
Functional / Non-Functional promotion.

4) Dropping of Passenger train operation by Private
operators & Corporatization of PUs.

a) No corporatization or privatization of Production Units
& Workshops or any Rail segments.

b) All the existing Production units of Indian Railways
should remain with the Railways.

¢) No Private train operators be allowed to avoid erosion
and deterioration of safety and operational efficiency of
existing normal train operation and misuse of Railway’s
resources by the concerned private operators.

5. a) No surrender of safety posts in Zonal Railways. b)
Posts of Technical Supervisors and Technicians in PUs
should be classified as safety category posts and no
surrender of vacancies should be done.

6. Combined “Cadre Restructuring” of posts in Group ‘A,
‘B’ & ‘C’ on Railways - to meet with job requirements in
the changed technological scenario and to provide
adequate avenues of promotion.

7. Classification of all Posts of SSE/CMS/CDMS in Group
B Gazetted — as per orders of DoPT and as per
classification of their counterparts in other Departments,
in Group B Gazetted.

8. National Holiday Allowance at double the wages
including DA to JEs, SSEs and other Technical staff - for
working on National Holidays and payment of incentive to
open line JE & SSE.

9. Implementation of Pay Level -7 for CMA & Pay level-8
for CMS as per Para 11.40.124 of 7" CPC report.
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10. a) Withdrawal of National Pension System (NPS) and
restoration of existing benefits of Pension & GPF for
those appointed after 1.1.2004.

b) Refund of contributions to NPS with Interest thereon at
appropriate rate.

11. a) Removal of maximum ceiling of Rs.7000 for
payment of PLB.

b) Payment of PLB as per actual Pay.

12. Night shift allowance to all Group C staff without any
pay restriction.

13. Main demands on MACPS

a) Implementation of MACP w.e.f.01.01.2006 as per
Supreme Court Judgement & as implemented by
Defence Ministry.

b) Counting of initial training period for MACPS as regular
service since it is qualifying service for pension &
increments and paid for from general revenue.

¢) Promotion through LDCE (Intermediate Apprentice
JEs) should be counted as initial appointment for financial
up-gradation under MACPS.

d) Withdrawal of unfair Benchmark of “Very Good”
proposed by the 7th CPC for the purpose of financial
upgradation under MACPS and restoring the Benchmark
as “Good” (at least for Group C)

e) MACP to all directly recruited Engineering Graduates
in Design/Drawing cadre Ignoring promotion in the pre
revised scale from 5500-9000 to 6500-10500 as the
same had been merged & up-graded.

f) MACP to all directly recruited CMA with entry
qualification of BE/M.Sc should be counted from Pay
Level-7 from the date of their appointment.

14. Ex-gratia compensation of Rs. 50 Lakh for the families
of Railway employees who died due to Covid-19 infection
in performance of their duties.15. SCL for the employees
who need to stay in isolation for Covid-19 infection of
either themselves or their family members.

16. Restoration of 7.5% of PCO Allowance to SSE
working in PCO/Inspection and 15% to JEs & Other Staff
in PCO/Inspection w.e.f. 1-1-2016 on 7t CPC Pay.

17. Re-introduction of quarantine leave.

Meeting with Dr.L.Murugan Hon’ble Minister of
State for Information and Broadcasting,
Fisheries and Animal Husbandry.

19.09.2021: IRTSA delegates met Dr.L.Murugan for a
short time at Tamil Nadu House New Delhi and the
Minister has agreed to give sufficient time in the next
meeting. Memorandum for Finance Minister was
submitted to him with the request to forwarding it with his
favourable remarks.

Sri. G.K.Vasan & Sri. M\.Shanmugam MPs
writes to FM & RM on Pay Level demand

of Technical Supervisors
/

Intensive persuasion of Higher Pay
Level for Technical Cadre by IRTSA
M.Shanmugam, Central President &
K.V.Ramesh Sr.JGS camp at Delhi from 14th to
17th September, 2021
Dr. Amar Patnaik Hon’ble MP helped Team
IRTSA to pursue the demand with Fin Ministry
Sri. T.K.S. Elangovan Hon’ble MP recommended
main demands of IRTSA to Finance Minister
Memorandums submitted to Members Railway
Board

Smt. Anne George Mathew Additional Secretary
(Expenditure) Ministry of Finance discussed the
issue of Pay Level and Promotional Avenue of
Technical Supervisors in detail going through the

memorandum submitted by IRTSA.

Dr. T.V. Somanathan Expenditure
Secretary hears demands of IRTSA on
Pay Level of Technical Supervisors /
Rail Engineers on 26 Oct 2021

Team IRTSA met JCM & Federation
leaders and requested for early decision
on higher Pay Level for JE & SSE

During their visit to New Delhi New Delhi from 14t to
17t September, team IRTSA met Dr.M.Raghavaiah,
Leader JCM and GS NFIR and Com.S.G.Mishra,
Secretary JCM (Staff Side) and GS AIRF.
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IRTSA meeting with Railway Minister Shri. Ashwini Vaishnaw
Appeal by senior parliamentarians to MR, for grant of higher Pay Level to Technical

Supervisors / Rail Engineers
On 29" Nov 20121, team IRTSA accompanied by senior parliamentarians Shri. Thirunavukukarasar,
Shri.R.S.Bharathi, Shri.T.K.S.Elangovan and Shri.S.Ramalingam met Hon’ble Railway Minister Shri.Ashwini

Vaishnaw at Rail Bhavan.

Railway Minister interacted with Shri.M.Shanmugam & Shri.K.V.Ramesh on demand of Higher Pay Level for

Technical Supervisors.

IRTSA -memorandum
forwarded from PM'’s office to
Finance & Railway Ministries

Memorandum submitted by IRTSA to the
Hon’ble Prime Minister, explaining about the
category of Technical Supervisors / Rail
Engineers has been forwarded to Finance
Ministry and Railway Ministry by Additional
Secretary Prime Minister’s office.

Memorandum was highlighting about the
category of Technical Supervisors / Rail
Engineers which is primarily responsible for
safe & punctual operation of trains,
requesting Government to address genuine
long time demands particularly Pay Level,
Career Progression and promotional avenue.

One of the issues on grant of Pay Level-8 &
Pay Level-9 for Senior Section Engineers
along with other department Supervisors are
now under the consideration of Finance
Ministry was also highlighted.

Vice President Secretariat forwards

IRTSA Memorandum to Rly Ministry
Fwd: Mail from Vice President Secretariat
To: "Secretary Rly Board Railway Board"
<secyrb@rb.railnet.gov.in>
Sent: Wednesday, October 27, 2021 11:17:42 AM
Subject: Mail from Vice President Secretariat
Dear Sir,
| am forwarding an email dated 14th October, 2021
received from Shri M. Shanmugam, Central
President, IRTSA, which is self-explanatory, for
appropriate attention.

Satisfying meeting with CRB & CEO by
IRTSA along with Shri. M.Shanmug
= | === | = Hile

CRB & CEO accompanied by Shri.M.Shanmugam MP.
President & SrJGS IRTSA explained in detail the
justification for upgrading the Pay Level of Technical
Supervisors.
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IRTSA meets Secretary finance, explains decade long anomaly in the Pay Level of
Technical Supervisors/Rail Engineers.
Appeal by Sri. M.Shanmugam, MP for the category’s Pay upgradation

On 22m Dec 2021, team IRTSA met Sri.T.V.Somanathan |IAS, Secretary Finance with Sri. M.Shanmugam

Member of Parliament. Secretarx Finance recalled IRTSA's earlier meeting with him.
%] 1 ! e

1

o S : Fm—
C~a' . Team IRTSA with Smt.Anne G.Mathew Special

Team IRTSA with Sri. Deepak Gabrial Advisor IR Secretary Dept of Expenditure
Intensive persuasion of Pay Level issue lol;moovm R
at Dept of Expenditure, Ministry of (RAIVA SABHA) T»:.;}f.m.ﬁ?"m‘:
. — of : 91-11-2309 2026
Finance 1 4, o8

Team IRTSA impresses department of expenditure
officials to restore the superior pay scales available to
Technical Supervisors in Railways.

Historical background of higher pay scales &
stagnation of SSEs with Engineering Graduate entrants
stagnating level explained.

H'QVJML ‘\)Uuu\da 6MMG’"
\[\Mdmw .

EallFawl
h « M5

On 2™ Dec 2021, Team IRTSA met .Smt. Annie
George Mathew Special Secretary, DoE

A representation from Sri.M.SHANMUGAM Central President,
Indian Railways Technical Supervisors Association is received.

Their representation is about grant of appropriate pay level to
senior section engineers.

| came to understand that Ministry of Railways has sent letter
to seek concurrence from Ministry of Finance.

In Connection with this you are requested to give him an
appointment to your convenient time and date to place their

demand in nutshell.

To

Smt. Nirmala Sitaraman,
Hon'ble Minister for Finance,
Govt. of India.

A e»} »
P
T.K'S. Elangovan

Member of Parliament,
Rajya Sabha, Tamilnadu.

C-5, Lloyds Estate, Royapettah, Chennal - 600 014, Tel : 91-44-2847 4040
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Relentless & sustained effort by
IRTSA for the demand of

Higher Pay Level

Since June 2021 IRTSA is putting all its sustained
efforts relentlessly for achieving one of the major
demands of higher Pay Level for Technical Supervisors /
Rail Engineers.

Shri. M.Shanmugam Central President and Shri.
K.V.Ramesh Sr.JGS visiting New Delhi every month to
pursue the demand with Finance Ministry and Railway
Ministry. S/Shri.G.Aranganathan, A.N.Ganesh Babu,
E.Ramesh, Vignesh Kumaran, Jadish Kumar and Tamil
Selvan were part of Team IRTSA on various occasions.

Leaving no stone unturned, Team IRTSA met JCM &
Federation leaders, Union Ministers, Members of
Parliament, Officials of Railway Board & Finance Ministry
and placed the arguments with facts and figures.

With an aim to highlight the demand very effectively
IRTSA took the help of Cabinet Ministers and Members of
Parliament. On the request made by IRTSA, Ministers and
MPs have written to Finance Ministry and Railway Ministry
strongly recommending the demand.

ri. ashupati Kumar Paras, Hon;ble Minister of
State for Food processing Industries

Shri.G.K.Vasan former union minister and Member of
Parliament

Shri.S.Thirunavukukarasar, Former union minister &
Member of Parliament coordinated the meeting with
Minister for Railways. He made personal appeal to
Railway Minister to settle the long pending issue of
Technical Supervisors.

Team IRTSA with Shri.M.Seraraj, MP
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Relentless & sustained effort by IRTSA
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Team IRTSA with Dr.Kalanithi Veerasamy, MP

1)

\ 1 e
eam IRTSA with Shri S.Venkatesan, MP
PRADEEP KUMAR SINGH ~ #1""

8 Delhi :
19, Windsor Place, New Delhi - 110 001

MEMBER OF PARLIAMENT i Phone : 011-23310650
LOK SABHA it

MEMBER : LA Blhar:

« Standing Committee on Chemical & Fertilizer T \g“"’ N'oﬂ, Om Nagar, Araria - 854 311, Bihar
+ Consultative Committee for the Ministry of M;?,ec > 23415;::-;::;:4

Petroleum & Natural Gas E-mall : pradeepkrsinghmp@sansad.nic.in
D.O.No. 10/PKS/2021 Date: 02-12-2021
v To,

Smt. Nirmala Sitharaman Ji,
Hon’ble Union Minister for Finance,
Government of India,

New Delhi-110001.

T = o J
Team IRTSA with Shri.Pradeep Kumar Singh, MP

ject: - i n_P:
Technical Supervisors working in Indian Railways:

Respected Madam,

It gives me immense pleasure to forward herewith the memorandum
of Mr. M. Shanmugam, Central President, IRTSA to consider the issue
of Technical Supervisors separately, since the justification for higher
Pay Level is different from other categories and due to exclusive 7
CPC recommendations. Since more than 50% of SSE are already in Pay
Level 8 & 9 through financial upgradation under MACPS, financial
implication for Pay Level upgradation of Technical Supervisors will be
nil or negligible. (Request Letter Enclosed)

| strongly recommended this case. | hope and trust you will surely
oblige me in this matter.

With regards,

Your’s Sincerely,

fu4«_? e/ (’“‘/A ]

(PRADEEP KR. SINGH)

weuRE FER

SANTOKH SINGH CHAUDHARY
Member of Parliament (Lok Sabha)

MP-JAL/DEL:21:221 Date 03.12.2021

Doav S2. Al i Vaishpaw N°

1 am forwarding herewith a representation received from Shri M. Shanmugam, Central
President, Indian Railways Technical Supervisors Associations regarding pay level revision of

. {cchnical supervisors. They have stated that the reasons and justifications for pay level revision
Team IRTSA met Team IRTSA met of technical supervisors are different from the issue of pay scale revision of others in iroup C
S h ri " K'S u b barayan ’ M P S h ri . P. R. N ata raj an apex grade, henee a proposal exclusively for technical supervisors should be made for approval

of Ministry of Finance.
Memorandums were also handed over to herefor. | requestyou o lookinoth materand conside th demands of echreal
Sri. Satish Kumar Gautam, MP, * supervisors favourably.
Sri. Chiraj Paswan, MP and
Sri. Gurjeet Singh Aujle, MP hAsk v by i i -
All Hon’ble Members of Parliament agreed to forward s
the memorandum submitted by IRTSA to Hon’ble Finance
Minister and Railway Minister with their recommendation to
address the long pending demand. Shri Ashwini Vaishnaw

Tlon’ble Minister of’ Railways

Santokh Singh Chaudhary

Gowt of India

New Delhi
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IRTSA does ground work for its relentless
persuasion of demand at New Delhi
Team IRTSA made solid ground work at Chennai

and other places for effective persuasion of one of the
main demands of Pay Level upgradation of Technical
Supervisors / Rail Engineers which is currently under the
consideration of the Government. IRTSA is making all out
effort to remove the nearly three decades anomaly in the
Pay Scale of Teghnical Supervisors.

Team IRTSA with Shri.I\Q.S.Bharathl, MP at Anna
Arivalyam, Chennai

Team IRTSA with Shri.S.Thiruavukukarasar MP at
Chennai in his office

entral Presiden Er K.V.Ramesh &
Er.G. Aranganathan with Shri.K. Subbara an, MP

- L
Er.Thiurmaran and Er.Zaheer Hussain with

Shrl M.Shanmugam MP at Trichy

of 7
Er.Thiurmaran and Er.Zaheer Hussain with
Shri.S.Venkateasn MP at Tamil Sangam, Madurai

Subjeet: Pay level of Technical Suptrvhnrhlullof Engineers (JEs) & Senior Section

Engincers (SSEs) working in Request for A with Hon'ble Minister
for Finance

indian Railways Technical Supervisors ion along with other i

e today and explained the various problems relating to pay fixations faced by them since the:
last two pay They also explained that while several of their gricvances have been
gduﬂyuhmimcwvummnnmdmﬂnmmﬂhﬂﬂsnmmwbﬁh 2
sent by the Railway Board to the Finance Ministry for approval.

I this conneetion, 1 request you to kindly give an appointment for them to meet you briefly

for explaining the gift of their gri for your Kind indul,
AJ\( Ywn:imenla

M.,J(\

A copy of the grievances is enclosed for your kind perusal.

Smt. Nirmala Sitharaman

Hon'ble Minister of Finance
1 Government of India

North Block

New Delhi

IRTSA’s continuous interaction with
Federation leaders
On 14t December Dr.M.Raghaviah addressed IRTSA
meeting at South Colony Welfare;. Centre, ICF.

In hIS speech DrM Raghawah GS NFIR explamed
steps taken by Federations for addressing the long
pending issue and expressed his hope that the demand
will be achieved in a short period of time.

On 21st and 22" December 2021, Er.M.Shanmugam
and Er.K.V.Ramesh met Shri.S.G.Mishra GS AIRF at
New Delhi and requested for early settlement of the issue.

GS AIFR promised to IRTSA delegates that he will
work for logical and successful completion for the
demand of higher Pay Level for Technical Supervisors
particularly for Senior Section Engineers.
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IRTSA conducts CGB at RCF successfully

56t All India Conference and Annual CGB of Indian
Railways Technical Supervisors’ Association was held on
27 & 28" November 2021 at Waris Shah Hall, Rail Coach
Factory, Kapurthala in a grand manner observing Covid-
19 norms. CEC IRTSA also met in conjunction with the
CGB.

S~

- o ! E B 3 !
Rail Engmeers from Bhopal D|V|S|on greets

Team ' IRTSA for successful CGB at RCF
CEC meeting held on 27t November

CEC IRTSA met at RCF Kapurthala on 27t November in
conjunction with CGB meeting held on 27" and 28" of
November, 2021. Er.Harchandan Singh General Secretary
briefed about two previous CEC meetings held virtually during
the pandemic Period. Central President briefed about recent
developments in main demands of the category, particularly on
the demand of granting higher Pay Level which gained
momentum from the month of June. He explained about the
number of visits made by him along with Er. K.V.Ramesh and
other office bearers to New Delhi for pursuing the issue with
Finance Ministry, Railway Ministry, AIRF, NFIR, etc.
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Year - 2022
IRTSA STRENGTHS ITS CLAIM ON
HIGHER PAY LEVEL

FOR TECHNICAL SUPERVISORS
MoSR, MoSF, Secy Finance, Addl Secy DoE,
CRB, Federation GSs, Railways & Finance
officials and MPs are persuaded for dealing the
issue of Technical Supervisors separately.
Highly concentrated efforts at
New Delhi by Team IRTSA
M.Shanmugam Central President, K.V.Ramesh Sr.JGS
G.Aranganathan JGS and Shankargurunathan Org Secy
camped New Delhi between 28.03 and 01.04.2022 to
convince Finance & Railway Ministry and Federations to
deal the issue of Tech Supervisors Pa¥ level separately.

%
|

IRTSA Meeting with Minister of State for
Finance Shri.Pankaj Chaudhary

IRTSA Meeting with
Dr.T.V.Somanathan Union Finance Secrta

IRTSA meeting with Smt. Annie
G Mathew Special Secretary Department of
Expenditure

Team IRTSAled by M.Shanmugam Central President,
K.V.Ramesh SrJGS, G.Aranganathan JGS and
Shankargurunathan Org Secy camped New Delhi
between 28.03.2022 and 01.04.2022 to further persuade
the issue of higher Pay Level for Technical Supervisors.

The proposal for Pay Level revision is under
consideration for Senior Section Engineers (SSEs) and
other department supervisors working in Railways. While
the common proposal submitted by Railways is not
convincing for the Finance Ministry, IRTSA is persuading
the Railways and Finance to deal the anomaly of
Technical Supervisors separately.

Team IRTSA submitted memorandum to
Minister of State for Railways

» e \ A -

= e ' Sl
02.03.2022: Team IRTSA led by M.Shanmugam,
Central President met Smt. Darshana Jardosh
Hon’ble MoSR at Chennai to highlight the issue
of higher Pay Level for Technical Supervisors.
K.V.Ramesh Sr.JGS IRTSA submitted the
memorandum to MoSR. Minister responded
team IRTSA.

Meeting with Shri.V.K.Tripathi CRB & CEO
Team IRTSA met Chairman & CEO Railway Ministry

on 1%t April and submitted a memorandum on current

issue of Pay Level upgradation for Technical Supervisors

and Rail Engineers.

Meeting with PED (Staff) & PED (HR) Railway Board

-

On 31st March 2022, Team IRTSA had hectic activities
at Railway Board meeting PED (HR), PED (Staff) and
other officials. Memorandums were handed over to both
PEDs and necessity for separate proposal for Technical
Supervisors for Pay Level upgradation was explained in
detail to them. Both the PEDs listened to the justifications
placed by M.Shanmugam and K.\V.Ramesh and
responded positively and agreed to do deal the issue on
its merits.
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Members of Parliament again write to
Finance & Railway ministries to deal the
pay level issue of Technical Supervisors

separately
Cabinet Secretary also urged to deal the

issue separately
Team IRTSA met number of Members of Parliament
to highlight the issue of Pay Level upgradation of
Technical Supervisors to Finance and Railway Ministries
through them. All the MPs approached by IRTSA, have
agreed to write to Railway & Finance Ministry and to
forward the memorandum submitted by IRTSA. MPs
have also written to Cabinet Secretary in similar manner.
The list of MPs wrote in support of IRTSA demands
in the month of March 2022 are
Sri. Radha Mohan Singh, MP

Sri. T.K.S.Elangovan, MP

Sri. G.K.Vasan, MP

Sri. M.Shanmugam, MP

Sri. Pradeep Kumar Singh, MP
Sri. Rajesh Kumar, MP

Sri. Jagathratchagan, MP

Sri. Ram Kripal Yadav, MP

Sri. S.R.Parthiban, MP

Sri. Subbarayan, MP and

Sri. Selvaraj, MP

TeanfIRESA with S.Thituna

N

Team IRTSA with Sri S.Thir
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Team IRTSA with Sri R.S.Bharathi, MP
Meeting with Federation General Secretaries

During their weeklong stay at New Delhi in the month
of March 2022 team IRTSA visited NFIR & AIRF offices
daily and held discussions with both the general

secretaries.

IRTSA deeply mourns the demise of

Er.M.Shanmugavel Advisor IRTSA
Er.M.Shanmugavel who
accompanied Central
President IRTSA all
along his journeys over
Indian Railway breathed
his last on 9" March
2022. He was ailing for
some time. Condolence
messages poured in
from all over Indian
Railways. Central
President & many office
bearers of IRTSA
attended the funeral held at Chennai.

Union Finance Secretary says
Pay Level upgradation

for SSE is under consideration:

B . ' D I
Chennai, 11t June 2022 — Union Flnance Secretary
Dr. T.V.Somanathan |AS, said that Pay Level

upgradation for Senior Section Engineers working in
under

Indian Railways is still consideration in

Department of Expenditure.

Er.E.Ramesh submitted memorandum to Hon’ble
Minister for Railway on 20™ May 2022 during his visit to
ICF

{HANA JARDOSH
OF PARLIAMENT
K SABHA)

SURAT

& FEr.

1 =

President
K.V.Ramesh Sr.JGS/IRTSA submitted memorandum to
Smt. Darshana Jardosh Hon’ble MoSR at New Delhi on
5t August and requested for earlier decision and
approval of revision of Pay Level.

IRTSA holds IT Engineers meeting

Er. M.Shanmuga Central

Mumbai, 26" April 2022, IRTSA meeting was
conducted for IT Engineers at CSMT. All Engineers of IT
centre participated in the meeting. They expressed that
IT Engineers cadre is getting only step-motherly
treatment and they remain stagnated for many decades.
Er. R.B Singh, Zonal Secretary WR addressed the
meeting and call all Engineers to join in IRTSA struggle
for getting higher Pay and Group B Gazetted status to
all Rail Engineers. Er. Rohit Singh, SE/IT gave detailed
introduction on activities of IRTSA.

Er. Anwar Shaikh, President IRTSA/MX Workshop
also answered the queries in context of IT Engineers in
Railway’s complex organization set up, which needs to
be streamlined with proper avenue of promotion etc., at
Railway Board'’s level.
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CEC IRTSA urges Railways
for revision of Pay Level of SSEs
without dela

INDIAN RAILWAYS TECHNICAL SUPERVISORS ASSOCIATION

IRTSA CEC-MEETING
Dr.Ambedkar Bhawan, Sector 37-A, Chandigarh.

(20.05.2022)

E)

Central Executlve Committee meeting of IRTSA held
at Dr.Ambedkar Bhawan, Sector 37-A, Chandigarh, from
11 AM to 4 PM on 20.05.2022 and discussed some very
crucial & emergent matters of the category.

The meeting particularly urged Railway Ministry to
deal the revision of Senior Section Engineers’ Pay Level
exclusively independent of other categories. The meeting
observed that proposal sent by Railways to Finance
Ministry for upgradation of 50% of posts in Pay Level-7 to
Pay Level-8 and non-functional financial upgradation to
Pay Leve-9 after spending four years in Pay Level-8 for
all categories of supervisors is hanging on fire for almost
a year.

Engineering Work Shop Arakkonam,

S.Rly IRTSA conducts General Body
General Body meeting of Engineering Workshop,
Arakkonam, Southern Railways was held on 28" May
2022 at Arakkonam

IRTSA organises felicitation function for
outgoing Rajya sabha MPs, helpful in
pursuing Pay Level issue of Technical
Superwsors. S

Chennal 17th June 2022 — IRTSA organised an
impressive felicitation function for two outgoing Rajya
sabha Members of Parliaments Sri.R.S.Bharathi and
Sri.T.K.S.Elanagovan who are very much supportive in
pursuing the issue of higher Pay Level for Technical
Supervisors with Finance and Railway Ministries.
Sri.Girirajan Member of Parliament (Designate) also
felicitated on the occasion.

Hectic Activities of IRTSA for achieving

the demand of higher Pay Level for SSEs

26" June 2022: Office bearers of IRTSA were actively
pursuing the issue of higher Pay Level for SSEs at
Chennai with senior members of Parliament. Team of
IRTSA office bearers led by M.Shanmugam, Central
President along with K.V.Ramesh and office bearers met
Hon’ble members of Parliament Sri.R.S.Bharathi,
Sri.T.K.S.Elangovan, Sri.S.Thirunavukkarasar,
Sri.M.Shanmugam, Sri.G.K.Vasan, and Dr.Kalanidhi
Veeraswamy in three days.
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IRTSA HOLDS IMPORTANT MEETING
WITH SECRETARY FINANCE &
SPECIAL SECRETARY DoE
IRTSA demands dealing SSE Pay Level revision
separately by Finance Ministry
Team IRTSA was led by M.Shanmugam consists of

K.V.Ramesh, Surjit Singh and Baldev Raj.

IRTSA continued its intensive perusal for higher pay
level on 29™ June 2022 at New Delhi more vigorously.
Team IRTSA met Dr. T.V.Somanathan IAS, Union
Finance Secretary, Smt. Annie George Mathew, Special
Secretary at their chambers. Secretary Finance told that
he will do his best to resolve the issue. Smt. Annie George
Mathew, Special Secretary once again held a detailed
discission with Team IRTSA along with Deputy Secretary.
Exclusive justifications available for Pay Level revision of
Senior Section Engineers were explained to Special
Secretary.

Earlier Team IRTSA held detailed discussion with
Deputy Secretaries, department of expenditure at their
chambers.

Earller in the day Team IRTSA met Sri. M. Shanmugam
& Dr. Kalanidhi Veeraswamy Hon’bel Members of
Parliament at their residence at New Delhi and explained
the demand of IRTSA to consider the Pay Level
upgradation of SSEs independent of other categories
upgradation. Both the members of Parliament agreed to
do all possible helps in resolving the Pay Level issue of
SSEs.

¥ ‘
IRTSA thanked spemally Dr Kalanidhi Veeraswamy
Member of Parliament for getting the reply from Railway
Minister on corporatization of Railway Production Units.
For his parliamentary question “whether the Government
has proposed to corporatize all the seven production
units of Indian Railways and formation of Indian Railways
Rolling Stock Company” Railway Minister replied “No”.

Once agin Team IRTSA met Com.S.G.Mishra GS
AIRF and he has assured to take all possible steps to
resolve the issue of Pay Level revision.

% { R -
Team IRTSA with GS NFIR at New Delhi-21st May
IRTSA perusal activities at New Delhi on
28" June 2022

Smt.Booma Principal Executive Director (HR)

Er.K.L.VINOD KUMAR LIVES IN
OUR HEART

ot July 2022: ErK.L.Vinod
Kumar Zonal Secretary IRTSA
SWR a dynamic leader, bold
person, caring personality, good
organiser and very good
motivator left for heaven. He
was one of the driving forces in

all act|V|t|es of IRTSA.
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IRTSA continuous to meet Members of
Parliament with a request to write to FM &
Railway Minister on the issue of Pay Level

Revision
In the month of August during the parliament session
M.Shanmugam Central President & K.V.Ramesh Sr.JGS
IRTSA camped New Delhi to utilize the services of
Members of Parliament. MPs were forwarded the
memorandum of IRTSA to Finance Minister & Railway
Minister.

| | i
Er.M.Shanmugam & Er.K.V.Ramesh with
Sri.Su. Kalyanasundaram MP & Sri.R.Girirajan MP

z

}

/ J
‘ 1
J
Er.M.Shanmugam with Dr.Chella Kumar MP
IRTSA hosts lunch in honour of MPs

“ A | B

19" July 2022: New Delhi: IRTSA  with

Team
Sri.S.Thirunavukkarasr MP at Andhra Bhavan after
hosting a lunch. Secretary URMU and Delhi Divisional
Secretary URMU were also present.

IRTSA makes courtesy call on Former
Railway Minister Sri.Lalu Prasad Yadav

e N :
5t August, 2022 New Delhi — M.Shanmugam Central
President and K.V.Ramesh Sr.JGS IRTSA met Sri.Lalu
Prasad Yadav Former Railway Minister at her daughter’s
residence.

Team IRTSA met Dr. Faiyaz Ahmed, MP
Noteworthy activities in higher pay
level persuasion led by M.Shanmugam
K.V.Ramesh at New Delhi in August

3d Aug 2022: Met Sri.S.Thirunavukkarasar, MP in
morning and letter for appointment to Honble MR was
handed over to OSD. Team IRTSA met Dy secretary DoE,
and understood that Railway Board has given its reply for
clarification raised by Finance and the matter is under
study. M.Shanmugam and KV Ramesh held 30 minutes
exclusive discussions which Com.S.G.Mishra GS AIRF
which raised the hope of getting good result.

4t August: “Explained in detail the demand for
SSEs to Sri. Ved Prakash OSD to Minister for
Railways”.

OSD understood the justification for pay level
upgradation for SSEs based on higher pay scale given to
SSEs up to 1996, 7t CPC’s recommendations specific to
SSEs, discussion about merit in the issue of SSE in the
48t NC-JCM meeting, CRB’s acceptance on stagnation
happening in SSE grade which is having higher entry
qualification, how accounts staff who were below SSE
given higher Pay Level, etc. OSD took note in IRTSA
memorandum and placing SSE/CMS/CDMS & SE/IT in
Pay Level-9.

Team IRTSA appraised Sri.M.Shanmugam, MP about
the status position of the demand. Follow up with
Sri.S.Thirunavukkarasar MP for Railway Minister’s
appointment.

Team IRTSA held thorough discussion with both
Deputy Secretaries of DoE and also submitted
memorandum to PED(Staff) and PED(HR).
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IRTSA submits memorandum to Nationwide protest against

Finance Minister privatization of Railways &
Requested for expediate action on revision of Pay

Level for SSEs

manufacturing cum maintenance
agreement for Vande Bharat

Train sets

Railway unions and Associations held nationwide
protest in all zones and production units against
Government’s decision on privatization of Railway
activities. Unions were reflecting widespread anger and
frustration among the employees against the proposal of
the Railway Ministry for handing over passenger train
operation to private. It was said that privatization of
Railway activities will not only jeopardies Railway men
career, passenger and freight fairs will also shore.

They were protesting Railways proposal for inviting
bids from private companies for manufacturing cum

\ i maintenance contract for semi high speed Vande Bharat
22 Oct 2022, K.V.Ramesh Sr.JGS IRTSA requested for express train sets.

Finance Minister’s intervention on the issue of Pay Level Railways issued notification for invitation of tender for
revision of Senior Section Engineers (SSEs) working in 500 coach sets. Selected bidders have to manufacture
Railways. He said proposal send by Railway Ministry is 200 vande Bharat Train Sets of sleeper version (16
available with Finance Ministry and requested the minister .5, formation) at Indian Railways Production Units
for approval of the proposal with modification suggested \15rathwada Rail Coach Factory (MRCF) Lathur and
by IRTSA. Finance Minister gave a patient hearing and Integral Coach Factory (|CF) Chennai.
assured that she will take appropriate action. ) Scope of contract includes design, manufacture,
Er. R.B.Singh regres from Railway service supply, testing and commissioning of 200 train sets
—~ Er.R.B.Singh, Zonal spread over 3 to 5 years and maintenance thereof for a
Secretary IRTSA Western | Period of 35 years. _
Private bidders have to manufacture 120 train sets to
Railway retired from be at MRCF Lathur and 80 train sets at ICF Chennai.
Supplied train sets should be maintained in six to eight
Government depots situated in Delhi, Mumbai, Kolkata,
month of May 2022. Hyderabad, Bengaluru, Jodhpur, etc.
Private bidders will be allowed to use and modify
New office bearers of Electrical Branch [0 2n 2l oo et have experience of
IRTSA/JUDW, NR Zone. carrying out vehicle design, manufacture, supply, testing
and commissioning of minimum total 250 coaches in
EMU based train sets during the last ten years. For
propulsion system, traction motors at to operate at the
speed of 130 kmph or more. 25% of traction motors to
operate the train at the speed of 176/160 kmph.

Unions and Associations are protesting that,
proposal given for private bidders can be done by
NR Zone. B Railways itself by its own, instead of making Railways

‘ # 8 fully dependent on private train operators for 35 years,
which will increase the passenger fair, risk in safety,
exploitation of Railway resources, human resources,
etc. ¢

Railway service in the

IRTSA/JUDI\IV,
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INDIAN RAILWAYS
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on
15-09-2022
C & W WORKSHOP, ERL

Er.V.P.Abdul Salam Zonal Secretary IRTSA
Southern Railway voluntarily retired from
Railway service.



Major achievement for IRTSA in getting Pay level-8 & 9 for SSE, CDMS & CMS
Continuous persuasion fetched the result - 25000 SSEs upgraded to level-8 from
level-7 w.e.f.01.12.2022, 50% will be placed in level-9 after four years
Pay level of Gazetted cadre extended to SSE, CMS, CDMS & other dept supervisors
Historical achievement, upgradation of 25,200 Technical + 18,300 non-technical senior
supervisors without recommendations of Pay Commission or Cadre Restructure

Sub: - Upgradation of pay structure of President & Office bearers felicitated
certain cadres. YNNG 07 M ol s

o iy :
RBE No. 155 /2022, No. PC-VIl/2019/RSRP/3, dated A10n ofty Wiy
17111/2022. _— °Mhlghergmes (2

Consequent upon approval conveyed by Ministry of @ }: S&Othercategories ”I .

Finance vide their ID Note No. 36(1)/E.TI(B),2015 dated £E - 1S AU
P stCoIonyVhImem L {
N\ v Date: 18th May 2023 ,

01.11.2022, the President has now accorded his approval RS

for upgrading the pay structure of certain Group ‘C’ V. TR
cadres of Ministry of Railways detailed in the list enclosed ‘ A\
as Annexure-l in following manner:-

(i) Upgradation of 50% posts from Level-7 (PB-2/GP-
4600)/Group ‘C’ to Level-8 (PB-2/GP-4800)/Group ‘C’.
(i) Further upgradation of these 50% posts in Level-
8 (PB-2/GP-4800)/Group ‘C’ to Level-9 (PB-2/GP-5400)
/Group “C* on non-functional basis after 4 years of
service in Level-8 (PB-2/GP-4800).

25,237 SSE, CMS & CDMS upgraded to level-8

(Pay level of Gaz cadre) from level-7

50% posts
Sanct- upgraded to
Department ioned Pay level-8
Civil 14243 7122
Electrical 10266 5133
Mechanical 18901 9451
S&T 5136 2568
Store 1927 964
Sub Total 50473 25237
Traffic & Commercial 27044 13522
Personnel 9626 4813
Sub Total 36670 18335 ‘ \ , ) : )
Grand Total 87143 43572 lid - SN 1‘ m |
Part of approval note by Finance Ministry for Pay level upgradation of SSE & other dept supervisors
3 References received from Hon’ble M.P.s and Railways Association

. Besides, Ministry of Railway’s main proposal, D.O.s have also been‘ received'
from Hon'ble M.P.§ including Ms. Aparajita Sarangi, Shri Pradeep Kumar &ngh, S]'ll:l
M.Shanmugam, Dr. B.V. Satyavathi, Shri Bellana Chandra Sekhar, Ms G(.)dd.(?tl Madhavi,
Shri R.M. Naidu Kinjarapu and Shri Su. Thirunavukkarasar, Dr. Kalanidhi Vt'eer.asamy,
Shri RS. Bharathi and Shri T.K.S. Elangovan. Further, the different associations of
Railway’s Technical Supervisors like Indian Railways Technical Supervisors Associaho'n
and East™ Coast Railways Engineers Association/ have also. .submltted the%r
representations. These representatives have also made pe1:sonal visits to plac? t.heu'
grievances and demands personally before the higher officers. These Associations
attracted attention towards the issues relating to historically higher pay scales of
Technical Supervisors upto 4t CPC, acute stagnation affecting their work output and
cadres, 7t CPC specific recommendations for Engineering cadre, etc. These associations
have demanded grant of Pay Level-9 to SSE, citing the historical pay patterns and also
forwarded letters from AIRF and NFIR in this regard. It has also been mentioned there
would be no appreciable net financial implications since most of them are already in
higher pay levels by virtue of financial up-gradations got under MACPs.
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57" ALL INDIA CONFERENCE & CGB OF IRTSA AT BABA

1)
2)
3)
4)
5)
6)

7)

8)
9)
10)

11)
12)

13)
14)
15)
16)
17)
18)

MAKHAN SHAH LOBANA BHAWAN CHANDIGARH ON

29" & 30*" NOV, 2022
MAIN DEMANDS
Recognition of IRTSA.
Higher Pay Level for Technical Supervisors / Rail Engineers.
Withdrawal of NPS for post 2004 recruits.
Withdrawal proposal for Private Passenger train operation.
No Corporatization of Indian Railways PUs.

Withdrawal proposal for manufacturing and maintenance
contract for Vande Bharat Train Set.

Combined “Cadre Restructuring” of posts in Group ‘A’, ‘B’ &
‘C’ in technical departments of Railways.

Classification of SSE/CMS/CDMS/SE(IT) in Group B Gazetted.
No surrender of safety posts in Zonal Railways & PUs.

Classification of the posts of Technical Supervisors and
Technicians in PUs as safety category.

Implementation 7" CPC report PL-7 for CMA & PL-8 for CMS.

Removal of pay ceiling for payment of Night Duty allowance
& NDA for all SSEs irrespective of MACPS Pay Level.

NH Allowance at double the wages including DA.

Risk & Hardship Allowance for open line Engineers.
Restoration of PCO Allowance @ 7.5% for SSE & 15% for JE.
Withdrawal of ceiling limit for PLB.

No Deduction of income tax on allowances.

a) Implementation of MACPS w.e.f. 01.01.2006.

b) Grant of financial upgradation under MACPS for the employees
promoted between 01.01.2006 and 29.08.2008 with the benefit of pay fixation
in pre-revised pay scale

c) Counting of initial training period for the purpose of MACPS.

d) Promotion through LDCE as initial appointment for the
purpose of MACPS.

e) MACPS to all DR Engg. Grad. in Design cadre from GP 4600.
f) Withdrawal of Benchmark of “Very Good” for MACPS.

Issued by Indian Railways Technical Supervisors’ Association (IRTSA)
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Year - 2023
IRTSA MEETING WITH SHRI L.MURUGPg_}l_
Wiy J lj* ] |

IRTSA delegates met Shri L.Murugan Hon’ble Minister
of state for Information and Broadcasting & Minister of
state for Fisheries, Animal Husbandry and Dairying at
Chennai on 15" Jan. IRTSA delegates led by Er.
M.Shanmugam Central President including Er.
K.V.Ramesh Sr.JGS and R.Ragupathy Org Secy.

Er. M.Shanmugam conveyed his thanks to Hon’ble
Prime Minister, Hon’ble Finance Minister and Hon’ble
Railway Minister for approving 50% upgradation for SSE,
CMS, CDMS & other department supervisors working in
Railways. He briefly explained large stagnation existing
in Supervisory cadre of technical departments and said
only 100% upgradation to Level-9 from Level-7 can bring
relief to SSEs. A memorandum addressed to Railway
Minister was submitted to Shri.L.Murugan and he has
agreed to forward it to Railway Minister.

Team IRTSA thanked the Government for giving
national importance for ICF flagship product Vande
Bharat Express train sets which is being inaugurated by
Hon’ble Prime Minister himself in every state.

; A - e B VA 40 1

Er. K.V.Ramesh submitted a study report to improve
the land availability for ICF factories without affecting the
present activities of Southern Railway Workshops by
utilising empty lands available along the track connecting
Shell and Furnishing divisions of ICF, attachment of GSD
and empty land available in Loco Works with Shell
divisions and release of lands from ICF colonies. Minister
gave patient hearing and agreed to forward it to Railway
Minister. Earlier office bearers of ICF Karmik Sangm have
greeted the Minister.

Team IRTSA Visit to New Delhi

Team IRTSA Visit to New Delhi between 7 and 9t
February 2023 and pursued following main issues like,
1. Recent up gradation of Pay level- 7 to Pay level- 8 for
50% Group C Apex grade supervisors in railways- Need
to reconsider for revising Pay level- 7 to Pay level - 9 for
SSEs to remove stagnation as quoted by 7th CPC,
2. Cadre restructuring of Group-C, Group-B status for
SSEs in level-8,
3. Creation of posts,
4. Moadification in Indian Railway Medical Manual,
Volume-l, para-503 (2) (d) on Medical examination of
candidates for promotion to Gazetted Railway technical
service etc

Central President IRTSA with Sri. M Shanmugam MP

g

Team IRTSA with’ Dr Gautham Sigamaﬁ, MP
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|

11825

Team IRTSA with Sri.S.Thirunavukkarasa}r M_P

g b

/4

On 25" April 2023, Team IRTSA met
Sri.M.Shanmugam, Sri.R.S.Bharathi and Sri.
T.K.S.Elangovan and thanked them for their support
in getting Pay level upgradation for SSEs and other
Supervisors.

it
Team IRTSA with Sri. Mukesh Rajpu!t MP

I

: {
- /h !
Team IRTSA with Sri. P.Ravindranath MP

e

E ¥ A 5
On 28" Jan 2023 Team IRTSA thanked
Sri.Kalanidhi Veeraswamy MP

IRTSA meeting with DG HR
. s i

'3 i
Team IRTSA with Sri. Mohit Sinha
Dil:ector General (HR) Railway Board

A = g -
16t May 2023: Er. M.Shanmugam Central President,
Er. K.V.Ramesh along with other office bearers submitted
memorandum to Sri.Mohit Sinha Director General (HR)
Railway Board during his visit to ICF. Important issues like
' cadre restructuring and 100% upgradation of SSEs to
A

! A
\ : N . ] l clear severe stagnation among SSEs were highlighted to
Smt Aruna Nair PED Staff & Chair Person CRC DG (HR)
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Meeting with
Com.S.G.Mishra General Secretary AIRF
11t May 2023, ErK.V.Ramesh Sr.JGS met Com.
S.G.Mishra General Secretary AIRF & Sri. C.A.Raja
Sridhar Vice President AIRF at AIRF office New Delhi and
highlighted vital points in following demands.

1. Cadre restructure (CRC)

2. Upgradation of SSEs and other
supervisors from leve-7 to level-8.

3. Injustice done to meritorious Technical Supervisors for
Group-B promotion citing high standard vision condition
in PUs of Railways.

4. Manufacturing of "Vande Bharat” express train set by
private players at ICF and other Railway PUs. Non
engagement of even minimum ICF men power in the
present “Vande Bharat” train set.

5. Indiscriminate out sourcing at ICF which leads to a
situation of ICF men not having work, but nearly 6000
employees under various ICF contactors working for daily
wages.

6. Unilateral drastic changes made by Railway Ministry in
the awarding method by respective GMs during Railway
week celebrations, re-naming of Railway week
celebration, number of awards restricted to maximum of
0.1%, etc.

department

Team IRTSA meets

General Secretaries of NFIR &AIRF
In between 21st and 24t May, Team IRTSA met
general secretaries of NFIR and AIRF number of times
and held intensive discussion on the following issues
1. Grant of level-9 to SSEs as replacement scale for

Rs.840-1040 granted by 3 CPC.

2. 100% upgradation of SSEs to level-8 on par with
accounts department supervisors.

3. Cadre structure of Technical Supervisors.

4. Grant of privileges available for Gaz Group-B cadre like
6 sets passes, private cabin in hospitals, etc.

5. Railway Board’s approval for the proposal of GM/ICF
to create 61 posts in level-8 as one time measure
alleviate the problems of many senior SSEs of trades who
were deprived of their upgradation though their juniors in
CSU got benefited.

58t All India Annual Conference & CGB
meeting of IRTSA - Grand assembly of
Technical Supervisors / Rail Engineers
from all over Indian Railways
CGB makes historical decision: Electing new
General Secretary unanimously -
Amendments in annual membership & life
membership
CGB appeals to Railways & Government to
accept genuine demands of the category

The 58" All India Annual Conference & Central
General Body meeting of Indian Railways Technical
Supervisors Association (IRTSA) was hosted by IRTSA
South Central Railway Zone, held on 6t & 7t of
November 2023 at South Institute, Lalaguda,
Secundrabad. Around 160 delegates from all over Indian
Railways participated in the conference & CGB.

Shri. Shiv Gopal Mishra, General Secretary AIRF and
Shri. M.Raghavaiah, General Secretary NFIR graced the
conference. Shri. K.S.Jain, PCME SCR, Sri. S.R.Prasad,
CWE/SCR and many officers of SCR and office bearers
of unions graced the seminar conducted in the open
session.

CGB made the historical decisions of electing
Er.K.V.Ramesh as new General Secretary of IRTSA and
Er.Harchandan Singh and Er.Darshan Lal as first
Chairman and Central Working President of IRTSA. CGB
& CEC approved increase in annual membership
subscription and changes in life membership. General
Secretary’s report, Resolutions on the demands of
Technical Supervisors / Rail Engineers specific to the
category and common demands, resolution on
organisational matters and other matters have been
discussed and passed unanimously.

e

' % i)
CGB meeting of IRTSA was inaugurated by Com. Shiv
Gopal Mishra, General Secretary AIRF by’ligh,tin the lamp.

Dr.M.Raghavaiah GS/FIﬁ ar{d Sri.K.S.Jain Principal
Chief Mechanical Engineer SCR graced the seminar as
Chief Guests.

Foot prints - IRTSA continues its glorious Journey, Page - 60




LIVE IRTSA

L UIVE IRTSA

=INEERS
- ZiNDABAD

Er.Darshan Lal, Er.K.V.Ramesh making
Working PreS|dent PPP on Suggestions

Souvenir of the conference was releaed by PCME,
SCR and received b GS NFIR ‘

Er. K.V.Rar};esh Iectedas new General
Secretary of IRTSA unanimously

CEC Meeting of Indian Railways Technical
Supervisors’ Association (IRTSA)
held on 6t November 2023 at South Institute,
Lalaguda, Secundrabad.

Applaud for Er.N.V.Ramanamorthy &

TEAM IRTSA, SCR

Er. Harchandan Singh,
Chairman,Er.
M.Shanmugam Central
President, Er. K.V.Ramesh
GS IRTSA and other office
bearers applauded and
thanked Team IRTSA,
SCR for elaborate
arrangements to conduct
58t AIAC & CGB meeting
of IRTSA and making the

AYS TECHNICAL

conference grand success.

Y N J I RNITIVINN W &V,
S >
-

Organisational resolution on I|ne of
action adopted in CGB meeting

CGB IRTSA, resolved to authorise the Chairman,
President and the General Secretary IRTSA to continue
to pursue all the demands and to decide on the Line of
Action as required especially in view of the developments
in respect of the main demands and other demands.
CGB IRTSA resolved for following line of action:

1. Upgradation from level-7 to level-8 and critical chasing
at Railway Board on shortcomings of Railway Board order
RBE No 155/2022 dated 17.11.2022.

2. Cadre restructuring of Technical Supervisors / Rail
Engineers.

3. Grant of Group — B status to SSE, CMS, CDMS & SE/IT.
4. Submission of resolutions of demands and
memorandum on main demands.

Submission of Memorandums to Railway
Parliamentary Standing Committee

29t December 2023, IRTSA delegates submitted
memorandums to Sri. Radha Mohan Singh
Chairperson  Railway  Parliamentary  Standing
Committee during committee’s visit to ICF, Chennai.
K.V.Ramesh GS/IRTSA while submitting the
memorandum briefed the Chairperson on GM/ICF
proposal seeking approval from Railway Board for
creation of 61 SSE posts in Level-8 at ICF for utilizing
in production activities of “Vande Bharat” train sets and

reuested hIS intervention W|th Rallwax Mlnlst .
N ' = ' \'. - ‘

Memorandum for withdrawal of Manufacturing cum
maintenance agreement for sleeper version of Vande
Bharat Train sets with private companies inside ICF
factory was also submitted to the Chairperson. Er.
K.Gobinath Zonal Secretary & Er. G.Aranganathan
Divisional Secretary Furnishing and other office
bearers were present.
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IRTSA CLW organlzes Blood donation camp
R = On the occasion of 58t

Foundation Day of IRTSA,
CLW Unit organised a
Blood Donation Camp at
Punarjanma Bhavan,
Chittaranjan. IRTSA office
bearers in good number
donated blood in the
camp. Er.Ashok
Chowdery Zonal
Secretary & other office
bearers done the
arrangements for the
blood donation camp.

IRTSA Foundation Day celebrations at N.Rly &
N.E.Rly

On the occasion of 58" Foundation Day of IRTSA,
Mechanical workshop Gorakhpur Unit organised a
meeting at main canteen. Highly successful meeting
organized by team IRTSA, Gorakhpur workshop in
presence of Er.Akhilesh Vishwakarmak Sr.Joint General
Secretary IRTSA and Er.Ramesh Kumar Pandey Zonal
Secretary NER was attended by large number of
Engineers. Foundation day was celebrated at Charbagh
& Alambagh sub units of IRTSA Northern Railway also.

Oppose the Privatization of production of
Vande Bharat trains which have been
designed and are being built by Integral
Coach Factory (ICF), Chennai — Online
conference organised by All India Forum
Against Privatization (AIFAP)

Shri M. Shanmugam, Hon’ble MP, Com. Shiv
Gopal Mishra, General Secretary, AIRF, Dr. M.
Raghavaiah General Secretary, NFIR, Com.
Sukumar Damle, National Secretary, AITUC,
Shri V. Muralidharan, General Secretary, DMK
ICF LU and Com. B. Rajaram, General
Secretary, ICF UWU (CITU) addressed the

conference.
GS/IRTSA makes PPP explaining the facts
On 17" December All India Forum Against
Privatisation (AIFAP) organised online seminar
opposing Privatisation of production of Vande Bharat
trains which have been designed and are being built by
Integral Coach Factory (ICF), Chennai
In his power point presentation, Sri.K.V.Ramesh,
General Secretary, Indian Railways Technical
Supervisors Association (IRTSA) explained the facts

through a power point presentation.

IRTSA Meeting with Union Finance Secretary &
Addl Secretary Department of Expenditure
Ministry of Finance
IRTSA demands higher & exclusive pay level &
remove ban on creation of posts for Technical
Supervisors
Dr.M.Raghavaiah GS NFIR led the delegation of
IRTSA, M.Shanmugam President, Er. K.V.Ramesh
GS & Er. G.Aranganathan JGS IRTSA.

L4 &

On 22 Dec 2023, Team IRTSA led by
Dr,M,Raghavaiah GS NFIR and leader JCM Staff side
met Dr.T.V.Somanathan Union Finance Secretary and
Ms.Parama Sen Additional Secretary (DoE) at Finance
Secretary’s chamber in Ministry of Finance.

It was submitted to Finance Secretary that 50%
upgradation granted w.e.f. 01.12.2022 for supervisory
categories in Railways has only cleared partial stagnation
for the category of SSE. Exclusive higher pay scale
available for SSEs in Railways in apex Group-C due to
Justice Miabhoy award maintained upto 4t CPC, diluted
in the period of 51, 6™ & 7t CPC need to be restored.

IRTSA Meeting with Chairman & CEO and AM
(Staff) Railway Board

Team IRTSA led by Dr.M.Raghavaiah GS NFIR
highlighted key issues

Following issues were highlighted to CRB & CEO
1) 100% upgradation of SSEs to alleviate stagnation.
2) Lifting ban on creation of posts for the category of
Technical Supervisors to ensure safe running of trains.
3) Creation of SSE posts in level-8 at ICF manufacturing
of “Wande Bharat” train sets.

Chairman & CEO Railway Board agreed to consider
above issues positively.
Meeting with ers Aruna Nair Additional Member Staff
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The Team also met Sri.Sandeep Paul, EDPC-I and
Member Cadre Restructure Committee.

IRTSA Meetlng WIth GS AIRF & GS NFIR

! ER

16t November, Chennai - Er.M.Shanmugam Central
President, K.V.Ramesh General Secretary & Team
IRTSA submitted memorandum to Shri. Roop Narayan
Sunkar, Member Infrastructure Railway Board.

Minister of State for Urban Affairs &
Members of Parliament forwards

IRTSA memorandums to Railway Minister.

Team IRTSA M.Shanmugam Central President,
K.V.Ramesh General Secretary, G.Aranganathan JGS
and Akilesh Viswakarma Sr.JGS met Sri.Kaushal
Kishore, Minister of State for Urban Affairs, Members of
Parliament Sri.M.Shanmugam, Sri.S.Thirunavukkarasar
and Sri.Pradeep Kumar Singh in New Delhi with a request
to forward memorandums of IRTSA addressed to Railway
Minister. Two memorandums on the subject mentioned
below were forwarded to Railway Minister with their
recommendations.
1) Recent up gradation of Pay level-7 to Pay level-8 for

50% of Group-C Apex grade supervisors in railways -
Need to reconsider for revision for SSEs to remove
stagnation as quoted by 7th CPC.

2) Creation of posts of SSE in level-8 in Integral Coach
Factory for manufacturing “Vande \BﬂhaﬁraL‘”train sets.

Team IRTSA with Sri.Kaushal Kishore Minister of State for
Urban Affalrs

Team IRTSA W|th Sri. Pradeep Kumar Singh, MP
Foundatlon Celebratlons at RCF

il ‘%‘“f
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Year 2024

IRTSA appeals to Finance Ministry & DoPT for
immediate formation of 8" CPC

IRTSA submitted memorandum seeking earlier setting
up of 8" CPC. IRTSA mentioned important reasons
including the following,
1) 34, 4t and 5% CPCs recommended for constituting
permanent machinery to undertake periodical review of
the pay, allowances and conditions of service of the
Central Government employees.
2) 6" CPC recommended for implementing its
recommendations w.e.f. 01.01.2006, ten years period
since the implementation of 5t CPC.
3) 7 CPC recommended that the pay matrix may be
reviewed periodically without waiting for the long period
of ten years.
4) Since the implementation of 7" CPC
recommendations w.e.f. 01.01.2016, many changes
have taken place in Govt functioning, performance & size
of Indian economy, GDP growth, quantum of various tax
collections, role of various government departments,
inflation pattern, erosion of real wages due to inflation,
condition of service, role of private sectors in public
utilities and government’s regulation over them, number
of employees in each department, number of employees
covered under National Pension Scheme (NPS),
considerable reduction in poverty, changes in consuming
pattern of employees & general public, etc.
5) There are many legal cases pending across the
country in various courts regarding anomalies in pay
level, increment, pay fixation, promotions, MACPS,
retirement benefits, etc, consuming precious time of
Courts and affecting efficiency of Government
functioning.
6) Constitute 8" CPC immediately to enable it to have
sufficient time to give comprehensive recommendations
to clear all existing anomalies and without giving room for
future anomalies.

DoPT responds to GS IRTSA

F. No. 2/1/2023-JCA
Government of India
Ministry of Personnel, PG & Pensions .
Department of Personnel & Training
Estabiishment (JCA) Section
Aowak
279 Floor, ‘B’ Wing,
Lok Nayak Bhawan, New Delhi
Dated: 20-03-2024

OFFICE MEMORANDUM

Subject : Formation of 8th Central Pay Commission-regarding.

The undersigned is directed to forward a copy of letter No. IRTSA/
Memo-7 dated 26.02.2024 received from Shri R.V. Ramesh, General
Secretary, Indian Railways Technical Supervisors’ Association on. the
subject mentioned above to Department of Expenditure for further
necessary action.

< Q& iy

Encls: As above. /q K 7/)1]’2")’*1
(Gandharv Kumar Sandilya)

Under Secretary to the Government of India

Tele: 011-2469 4678

Under Secretary (Admin)
Department cf Expenditure
North Block

New Delhi

Copy to :

Sifi K.V, Ramesh, General Secretary, IRTSA, G3-LIKITH HOMES, 3,
Lakshmanan Nagar, West Street, Peravatlur, Chennai-600082.

TEAM IRTSA VISITS NEW DELHI
Hectic schedule in meeting Additional Secretary
DoE, CRB, DG(HR), AM (HR) & (Staff) Members of
Parliament, General Secretaries of Federations
and other important officers at Finance Ministry
and Railway Board.

Headed by Er. M.Shanmugam, Central President,
Er. K.V.Ramesh and General Secretary IRTSA and
camped New Delhi from 7t" to 9" February 2024 with
strong belief for intensive persuasion of important
demands specific to the category and important
general demands.

Meeting with Smt. Parama Sen, Additional

Secretary, DoE, Ministry of Finance.

- : :
Team IRTSA with Smt.Parama Sen Add Secy DoE

— Y et
8th Feb: Team
Secretary that ban imposed on Railways for creation of
posts for new assets will hamper Railway safety &
efficiency
IRTSA Meeting with Smt. Jaya Varma Sinha,
CRB & CEO, Railway Board.

IRTSA impressed upon dditional

== 4

President & GS IRTSA with Smt.J.V.Sinha CRB & CEO
[ JiANE WE W

8th Feb: Team IRTSA requested for removal of ban on
creation of posts particularly in the categories of Technical
Supervisors and Technicians and creation of SSE posts in
level-8 for the activities of “Vande Bharat” train sets.

IRTSA Meeting with Smt. S. Roopa
Member Finance Railway Board

N 1
Team IRTSA headed by Dr.M.Raghavaiah GS NFIR
met Smt.S.Roopa Member Finance. Demand of removal
of ban on creation posts in Railways and approval for GM
ICF’s proposal for creation of SSE posts in level-8 were
raised to Member Finance.
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IRTSA ICF & S.Rly celebrates Pongal
Festival and hosted grand farewell to
Sri.B.G.Mallya GM ICF on his
superannuation

L -
';’Jl'~ A ,} e
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19t January: IRTSA ICF & Southern Railway zones
celebrated Pongal festival and hosted grand farewell
party at AWTI auditorium ICF to Sri.B.G.Mallya,
General Manager ICF superannuated from Railway
service on 31st January 2024. Sri.Harish PCEE,
Sri.Madhusudhana Rao CAO, Sri.Mohan Raja PCPO
ICF, officers of ICF, trade union office bearers of ICF
and members of IRTSA participated in large number.

IRTSA CLW releases Calendar for the year 2024

X -&i 3 {‘\ < /
CP & GS IRTSA with Sri.Naveen Gulati DG (HR)

Meeting with Smt. Booma Additional Member
HR) & ﬂaﬁ)

\'l}llj

4

eam IRTSA with Smt.Booma AM (HR) & Staff

7th Feb 2024: Team IRTSA held detailed discussion
with Additional Member on the subjects of cadre
restructuring exercise, creation of SSE posts in level-8 at
ICF and removal of high standard vision condition for the
selection to Group-B in Production Units. Additional
Member responded positively for the demands of
creation of SSE level-8 for ICF and removal of high vision
standard for the selection to Group-B for Production
Units.

Additional Member held detailed discussions on staff
issues pertaining to HRMS module online facilities for
pass/PTO, leave and Inter Railway Request Transfer. AM
(HR) fully understood the problem and assured that
efforts will be made settle the issues within three months.

IRTSA meetings with Members of

Parliaments
Team IRTSA, Er. M.Shanmugam Central President,
Er. K.V.Ramesh General Secretary and Er.
G.Shantharaman Adviser met many Members of
Parliament at New Delhi between 7t & 9" February and
requested them to forward the IRTSA memorandum to
Railway Minister.

X&Team IRTSA with Dr.Akilesh Prasad Singh, MP
atf p L. L
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CP & GS IRTSA with Sri. Vinod Kumar Sonkar, MP

Welcome meeting with PED (IR)
Al " %

Al

GS NFIR, CP & GS IRTSA greeting PED (IR) at Railway Board
e TR o =

Along with Sri.M.Raghavaiah General Secretary
NFIR, M.Shanmugam Central President & K.V.Ramesh
General Secretary IRTSA welcomed new Principal
Executive Director (IR) Railway Board, who has taken
over charge recently.

IRTSA meeting with GS AIRF & NFIR

/ ‘ ) ;
Team IRTSA with !resident & GS NFIR

Team IRTSA, M.Shanmugam Central President,
K.V.Ramesh General Secretary and G.Shantharaman
met General Secretaries of AIRF & NFIR between 7t and
9th February at New Delhi and discussed following issues.

Cadre Restructure, Creation of posts, Cases of
promotions in the pre-revised pay structure between
01.01.2006 and the date of notification of RS (RP) Rules
2008 and the subsequent merger, 100% upgradation of
SSEs to level-8 and JEs to level-7, Separate designations

for the posts in level-8 and level-9, Staff issues pertaining
to HRMS module, Grant of notional annual increment (as
due on 1st July/1st January) for the pensionary benefits to
those employees who have retired/retiring on 30" of
June/31st December before drawing the same, etc were
discussed.
Demands highlighted by Team IRTSA
1) Pay Level upgradation for Technical Supervisors.
2) Cadre Restructure.
3) Implementation of 50% upgradation of supervisors
from level-7 to level-8 & NFU to level-9 by Railways not
following Finance Ministry’s approval.
4) Separate designations for the posts in level-8 and
level-9.
5) Creation of posts of SSEs in level-8 in ICF for
manufacturing activities of “Vande Bharat Train Sets”.
6) Cases of promotions in the pre-revised pay structure
between 01.01.2006 and the date of notification of RS
(RP) Rules 2008 and the subsequent merger of the pre-
revised pay scales of the promotional and the feeder
posts in a common Grade should be ignored for the
purpose of financial upgradation under MACPS. (DoPT
agreed three months back — awaiting order).
7) Grant of notional annual increment (as due on 1st
July/1st January) for the pensionary benefits to those
employees who have retired/retiring on 30" of June/31st
December before drawing the same.
8) Medical Examination of Technical Supervisors working
Production Units for promotion to the Group-B Gazetted
Service. - Ishihara's Plates and Edridge's Green Lantern
tests for colour vision mentioned in para-503 (2) (d) of
IRMM may please be dispensed for the selection to
Group-B posts in Production units and workshops.
9) Staff issues pertaining to HRMS module online
facilities for pass/PTO, leave and Inter Railway Request
Transfer.
10) Appeal for removal of discrimination among
employees having date of birth on first of a month and
being retired one day before attaining the superannuation
age of 60 years as against all rest of employees who are
being retired on the last day of the month, they attain the
age of superannuation 60 years. Employees whose date
of birth is the first of a month are made to retire from
service on the afternoon of the last day of the preceding
month. All these employees lose 50% of their Basic Pay,
DA, HRA, Special pay/incentive (if eligible) for one month.
Lose will be between Rs.40,000 and Rs.2,00,000
Issues on HRMS highlighted to Railway Board

Additional Member (HR) held detailed discussions on
staff issues pertaining to HRMS module online facilities
for pass/PTO, leave and Inter Railway Request Transfer.
AM (HR) fully understood the problem and assured that
efforts will be made settle the issues within three months.
1) Issues on privilege pass and privilege ticket order in
HRMS
a) Travel by shorter route using online generated privilege
pass and PTO
b) Crediting Privilege pass & PTO in employees account
on cancellation of Trains
c) Reservation not permitted in trains running in same
route but not having stopping at station mentioned in
break journey
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d) Change in date of travel on the reservation done using
PTO

e) Deleting name of one member of family from pass
eligible dependent list

2) Issues pertaining to leave in HRMS:

a) Display of Casual Leave (CL) account for the year
2023 at the beginning of year 2024

b) Partial cancellation of sanctioned leave

c) Display of Schedule of Powers in HRMS leave module
d) Display of history of leave sanctioned for every
employee

f) Choosing leave sanctioning authority

3) Registration for IRRT: Provision to be made in HRMS
to allow registration for IRRT on exceptional / emergency
situations where the condition (other than prescribed
relaxation) of minimum service period shall be waived off
by the competent authority.

JUAL ORAM, MP (LS)
CHAIRPERSON
STANDING COMMITTEE ON DEFENCE

No.1/CMN(COD)/2024-014(R) 10.02.2024

Dear Shri Ashwini Vaishnaw Babu

| am forwarding herewith a representation, along with the
enclosures, of Shri KV. Ramesh, General Secretary, Indian Railways
Technical Supervisors' Association, G-3, Likith Homes, 3, Lakshmanan
Nagar, West Street. Peravallur, Chennai - 600 082 regarding creation of
posts of SSEs in Level-8 in Integral Coach Factory (ICF), Cr_nennan for
manufacturing activities of “Vande Bharat Train Sets The
representation is self-explanatory

The points mentioned in the representation are seems to be quite
genuine and needs your kind and favourable considerations

I shall be grateful if you could kindly look into the matter personally
and consider the request favourably

With kind regards,
Yours sincerely,

A s
(JUAL ORAM)
Shri Ashwini Vaishnaw,
Hon'ble Minister of Railways,
Government of India,
New Delhi
r_

MEMBER

+ Committee on Public Unsortakings
+ Standing Committes on Labour

+ Consultative Committee on Finance

T. Nagar, Chennal - 600017, Tamil Nadu
Phone ; 044-2614 3333

Maobile | +91-94440 42472

E-mal : shanmugamm1940Ggmall com

| =
| M. SHANMUGAM ‘m 9596, South Avenue, New Dalhi - 110 011
S 2301 5
MEMBER OF PARLIAMENT Phone : 011:2301 1075
| 2
oy AN #25, Thiyagaraya Sreet, North Usman Road,

GENERAL SECRETARY s > Sans
o v e m.shanmugaen 1940 sansad.nic.in
08.02.2024
Dear Shri Ashwini Vaishnaw Ji, Vanakkam
I am forwarding a letter from Indian Railways Technical
Supervisors' Association, dated 07.02.2024 on the subject of creation of
posts of SSEs in level-8 in ICF for manufacturing activities of Vande
Bharat Train sets for your kind consideration and necessary action

ICF is now fully allotted with manufacture of Vande Bharat
Chair car train sets from 2024, Under these circumstances the Ministry
is requested to review the decision and accord approval to create the
posts of Supervisors in Level-8.

With kind regards,
Yours sincerely,
Encl: As above -~ =
[ S eI

(M. SHANMUGAM)

To

Shri Ashwini Vaishnaw,
Hon'ble Minister of Railways
Rail Bhawan,

New Delhi.

President IRTSA appeals to CRB

21st February: CP IRTSA, GS IRTSA and office bearers
met CRB & CEO at ICF during her visit to ICF & SR and
submitted memorandum.

Team IRTSA submits memorandum to Member
(T&RS) during his visit to ICF

17t February: Team IRTSA submitted memorandum
to Member (T&RS) Railway Board during his visit to ICF.
IRTSA requested MTRS to sanction 61 posts of SSE in
level-8 for ICF as proposed by GM ICF.

It was highlighted that, because no recruitment of JEs
since 2018 notification & no recruitment of SSEs since
2015 notification, huge vacancies are in the Technical
Supervisors category throughout Railways. Recruitment
process for DR & GDCE quota need to be done
immediately. Creation of posts for new assets & new
trains is ne_drto be done in realistic & scientific manner.

|

Memorandum for change in vision test acceptance
standard for Group B selection in PUs also submitted.

Er. K.V.Ramesh General Secretary IRTSA briefly
explained the demands to MTRS.

Chairman and Member (T&RS) were given warm
sendoff at Chennai airport on 21st and 17" evening
respectively by Team IRTSA led by Er. M.Shanmugam,
Central President, IRTSA.

Central President IRTSA addresses Mass

i
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M.Shanmugam President IRTSA

11t
addressed mass hunger fast organized by JAC of ICF.
Mass dharana was organized as per the direction of
JFRPOS for withdrawal of National Pension Scheme
(NPS) and restoration of old pension system for all
employees.
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GS IRTSA addresses Mass Dharanas against
privatisation in Railways and scraping NPS &
extending OPS to all employees

Er. K.V.Ramesh GS/IRTSA addressed mass
dharanas organised by JAC ICF in front of ICF GM’s
office on 11" Jan, SRES at MMC complex on 12t Jan
and DREU on 30%*" Jan at MMC complex Southern
Railway. He explained threats being faced by Railway
employees due to massive privatisation in Indian

uaranteed NPS.

Government’s decision for complete outsourcing of
200 sleeper Vande Bharat Train sets to manufacture and
maintenance thereafter for 35 years is a major concern.

NPS doesn’t give social security — Employees
demand of defined pension (old pension) system for all
employees should be accepted by Government.
Outsourcing of 200 sleeper Vande Bharat Train sets

Government’s decision for complete outsourcing of
200 sleeper Vande Bharat Train sets to manufacture and
maintenance thereafter for 35 years is a major concern
and it is considered as move for closer of production &
maintenance activities by Railway. As per the contract
120 sleeper VB train sets will be manufactured at
Marathwada Rail Coach Factory (MRCF) Lathur by Rail
Vikas Nigam Ltd (RVNL) and Russian TMH & LES. 80
Sleeper VB train sets at Integral Coach Factory (ICF)
Chennai by Titagarh Rail Systems Ltd and Bharat Heavy
Electricals Ltd consortium. Maintenance by private
manufacturers at six to eight Government depots situated
in Delhi, Mumbai, Kolkata, Hyderabad, Bengaluru,
Jodhpur, etc. Total cost of manufacturing cum
maintenance contracts estimated to be over Rs.58,000
crore. This will take away roughly 65,000 thousand
permanent railway jobs. Private companies will engage
employees for low wages without any social security.

After getting direct access to approved design,
infrastructure, inspection & commissioning, free
electricity, compressed air, water, ICF men power, etc and
grant of Rs.70 crore for purchase of machines etc, cost of
private companies remains high at range between
Rs.120 to 140 crore per 16 coach train set. Whereas ICF
can do it in much lesser cost of Rs.104.35 crore. Work
force will end up in the hands of private exposed to
exploitation.

NPS doesn’t give social security

Central Pay Commissions are formed by Central
Government in every 10 years to study and recommend
pay, dearness allowance, allowances, pension, dearness
relief, retirement benefits, etc for all Central Government
Employees.

5t CPC while fixing the pay scales and other benefits
recommended for continuance of guaranteed old pension
scheme. 6" & 7t CPCs were not given the terms of
reference to study about “NPS” even though NPS was
implemented from 01.01.2004.

Dr.Gayithri Committee constituted by 6" CPC to
study about the terminal benefits of Central Government
employees submitted that, projected pension costs are
not alarmingly high, given the expected robust growth of
the economy.

Staff side submitted its concern to the Government
and demanded scraping of NPS. Staff side expressed
that NPS discriminate two sets of Government
employees, uncertainty regarding the actual value of their
future pension, market risk for the accumulated fund, less
effective take home pay because of mandatory
contribution, etc.

Even though NPS was not part of terms of reference
for 7t CPC, it recommended constituting high level
committee to review the implementation of NPS and its
benefits. Government constituted a committee under the
Chairmanship of Secretary (Pension). The committee
including staff side representatives discussed the issue
and submitted its recommendations. But so far
recommendations of the committee are not made known
to staff side by Government. From 01.04.2019
Government contribution was increased to 14% from
10%.

Experience on NPS for the past 19 years fully
demonstrated that NPS implemented by Government
unilaterally has deprived social security and old age
security.

No. of NPS | NPS asset

Subscribers | Rs. in crore

in lakh
Central Government | 23.86 2,55,207.38
State Government 60.72 4,39,494.10
Corporate 16.63 1,14,871.58
All Citizen Model 28.40 41,302.53
NPS Lite* a41.77 4.877.71
APY 453.42 26,113.66
Total 624.81 8,81,866.97

As on March 2023 there are 6.25 crore NPS
subscribers available and asset under management
under NPS is Rs. 8.81 lakh crore as per the split up given
in the table. Number of central and state governments
NPS subscriber employees are 94.58 lakh and the asset
value of these subscribers is Rs. 6.95 lakh crore. Huge
value of this asset will be attracting many private financial
companies to earn huge profit out of it, sidelining the
social security for retired employees at their old age.
Luxury of availability of Rs. 8.81 lakh crore fund under
single management will be a major financial resource,
that Government and other lobbies will resist strongly to
take the decision of withdrawing NPS and implementing
OPS. ¢
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K.V.Ramesh GS IRTSA said safety measures followed by
Railways avoided causalities in a major accident at
Kavaraipettai, Chennai, S.Rly. In an interview to
“Kumudam Reporter” a leading Tamil magazine GS
IRTSA said that Zonal Railways should be allowed to fill
all the vacancies particularly in Technical Supervisors and
Technicians categories. Indian Railways should be
allowed to create safety posts for new assets without the
ngpd Q[ggtting approval from Finance Ministry.
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Central President IRTSA meets CRB &

Member (TRS) l'
A |

I

&= 18" March 2024:
Er. M.Shanmugam
President, IRTSA
met CRB and
Member (Traction &
Rolling Stock) at
Railway Board at

I their chambers.

IRTSA submits memorandum to DG (HR

vy

=

s §
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6t April 2024, RCF Kapurthala, Memorandum on
demands of Rail Engineers/Technical Supervisors and
Staff of RCF handed over to Sh. Naveen Gulati Ji Hon'ble
DG(HR) by Team IRTSA led by Er.Darshan Lal Central
Working President, during his visit to RCF.
IRTSA submits memorandum to Shri.Amit
Kumar Agarwal, Additional Member (ME)
12.04.2024, Er. K.V.Ramesh GS IRTSA and Er.
Y.R.S.Banerjee Asst. Central Treasurer submitted
memorandum to Shri.Amit Kumar Agarwal, Additional
Member (Mechanical Engineering) Railway Board during
his visit to ICF.

i\ 3 \ ‘

IRTSA submits memorandum to AM(PU)

IRTSA memorandum on demands of Rail Engineers/
Technical Supervisors and Staff of RCF handed over to
Shri. Sanjay Kumar Pankaj AM(PU) at RCF Kapurthala
on his visit on 11th April. Er.Darshan Lal Central Working
President Er.Surjit Singh Central Treasurer, Er.Jagthar
Singh Zonal Secretary IRTSA RCF and other office
bearers were present.

IRTSA Liluah E.Rly conducts seminar
17.04.2024, IRTSA
Liluah, Carriage &
Wagon Workshop
conducted seminar on
topic “Energy
Conservation and
Sustainable
Development” was
graced by Sri.Yatish
Kumar, CWM Liluah.
Dy.CME, Dy.CEE,
WPO and other
officers of Liluah work
shop graced the
seminar. Er. Subrata
Das Secretary IRTSA
LLH has done
elaborate arrangements for the seminar.

Er. K.V.Ramesh General Secretary IRTSA addressed
the seminar through recorded video.

GS IRTSA'’s visit to zones
LARGELY ATTENDED IRTSA MEETING AT RCF
KAPURTHALA

27" March, K.V.Ramesh, General Secretary IRTSA
addressed largely attended meeting of IRTSA RCF zone
at Sahid Bhagat Singh senior institute RCF Kapurthala.
The meeting was presided over by Er. Darshan Lal,
Central Working President IRTSA in the presence of Er.
Surjit Singh Central Treasurer IRTSA. Sh. Saravijit Singh
GS RCF employees’ union and its office bearers, Sh. Jeet
Singh President RCF SC/ST Association and its office

bearers participated as 2ecial invitees.
e i e —1__7!\! I
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RTSA submits memorandum to GM RCF
and discussed various issues

27" March during his visit to RCF K.V.Ramesh
GS IRTSA along with Er.Darshan lal Central Working
President, Er.Surjit Singh Central Treasurer, Er.Surjit
Singh JGS and other office bearers met General
Manager RCF and discussed some of the demands of
RCF Rail Engineers after submitting a memorandum.




IRTSA CONDUCTS SUCCESSFUL MEETING AT

LUCKNOW, NORTHERN RAILWAY
GS AIRF & GS IRTSA addressed the meeting
held at Alambagh Workshop
CWM Alambagh addressed the gathering
In four-hour long meeting GS IRTSA briefed
achievements of IRTSA and answered the
cl_re"s v{a‘lsed‘ by rgembfers

““mw' \"

President & General Secretary IR:I'SA éd intensive
discussions with Com.S.G.Mishra GS/AIRF at his
chamber in New Delhi.

IRTSA condoles death of
Com.M.Selvaraj, MP

13t May, 2024: Com.M Selvaraj, CPI's MP in 17t
Loka Shaba representing Nagapattinam Tamil Nadu
passed away in a private hospital at Chennai. Four-
time MP opted out of contest in 2024 Loka Shaba
general election owing to health concerns.

IRTSA indebted to him for support extended by him
to achieve 50% upgradation of SSE, CDMS & CMS
from level-7 to level-8. He led Team IRTSA to Railway
Minister to represent demands of IRTSA. He has
written to Railway Minister and Finance Minister for

acceptance of IRTSA's demand.

IRTSA delegates meets MoSR

Welcome meeting with Sri. VSomnna MoSR

19.06.2024:
Er.M.Shanmugam, Central President,

IRTSA delegates led by
Er.K.V.Ramesh
Secretary including Er.K.Gobinath Zonal

ICF, Er.Lakshminarayanan JGS and Er.

General
Secretary

Shantharaman met Sri.V.Somnna Hon’ble Minister for
Railways at his chamber at Railway Board.
Warm Meeting with Pramila H.Bhargava
AM (Staff) & AM (HR)

M.Shanmugam Central President, K. V Ramesh
General Secretary IRTSA along with other office bearers
met DG (RHS) and appealed for changes in eye vision
medical tests for promotion from Group-C to Group-B.

IRTSA meeting at RWF, Yelahanka
29t May 2024: GS IRTSA addressed large gathering
of Rail Engineers. Retiring Engineers of RWF & CEC
office bearers felicitated. Affiliates of AIRF, NFIR and
SC/ST Association joined.

0N R) ﬁfﬁ}
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Cabinet approves

Unified Pension Scheme (UPS)

The Union Cabinet, chaired by the Prime Minister Shri
Narendra Modi approved the Unified Pension Scheme
(UPS).

The salient features of the UPS are:

1. Assured pension: 50% of the average basic pay
drawn over the last 12 months prior to superannuation
for a minimum qualifying service of 25 years. This pay
is to be proportionate for lesser service period upto a
minimum of 10 years of service.

2. Assured family pension: @60% of pension of the
employee immediately before her/his demise.

3. Assured minimum pension: @10,000 per month
on superannuation after minimum 10 years of service.
4. Inflation indexation: on assured pension, on
assured family pension and assured minimum
pension. Dearness Relief based on All India
Consumer Price Index for Industrial Workers (AICPI-
IW) as in case of service employees.

5. Lump sum payment at superannuation in
addition to gratuity. 1/10% of monthly emoluments
(pay + DA) as on the date of superannuation for every
completed six months of service this payment will not
reduce quantum of assured pension. 4

Meetmg at zzat Nagar Worksho;o NE. Rallwa

29t August 2024: GS IRTSA addressed members of
Izzat Nagar Workshop.

Meeting at Arqistar qukshge‘, N. Railway

\ |

30t August In the meetlng held at Amristar Workshop
Er.Surjit Singh Central Treasure IRTSA, Er.Jagthar Singh
Zonal Secretary IRTSA RCF, Er. Baldev Raj Joint General
Secretary participated along with Er. K.V.Ramesh
General Secretary IRTSA.

Pleasant meeting with
Srl V. Somanna Hon bel MoSR

- -~ 3 Nh. =

281 July 2024: IRTSA team had a pleasant meeting
with Sri.V.Somanna Hon’bel MoSR at Chennai. Er.
M.Shanmugam Central President, Er. K.V.Ramesh
General Secretary IRTSA and Shantharaman Advisor
met him at Chennai airport. Minister remembered IRTSA
meeting with him in his Chamber at Railway Board.

Following two issues were briefed to MoSR and
memorandums were also submitted.
1) Grant of Non-functional upgradation (NFU) to level-9
for SSEs and other Supervisory cadres after 4 years of
regular service in level-8 without restriction of 50% of
posts in level-8. It was highlighted that present
upgradation violates the similar methodology adopted for
Accounts Supervisors, the recommendations of the 7t
Central Pay Commission, and the approval given by the
Ministry of Finance.
2) Upgradation of posts of SSEs in level-8 in ICF for
higher level of supervision in the manufacturing, testing &
commissioning activities of “Vande Bharat” train sets.

Sad & sudden demise of Shri.R.Ravi
Shri. R.Ravi,
Caring friend,
dependable
companion, great
organiser, team
performer, sensible
leader, loyal cadre,
person of integrity,
travel enthusiastic
and so many ....
Master in welding,
responsible &
accountable at
work, robotic
welding exceled on
his hand, his

: * charm reduced
pressure of colleagues and so many ..

Caring son, loving husband, frrendly father,
trustworthy for relatives and so many ....

No IRTSA function is complete without him,
multifaceted, fill the gap where ever required, at
Chennai or out station he was available & committed
for the task and so many ....

Sports lover, he was our cricket team captain,
partner in badminton court, he covered more than
2/3rd of the court, primarily responsible for maintaining
badminton court, and so many ....

All in one, leaving memories behind, he left too
early.
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IRTSA urges Centre to form 8th pay commission

R. VALAYAPATHY | DC
TIRUCHY, JUNE. 29

The Indian Railways
Technical Supervisors
Association (IRTSA) has
appealed to the Union gov-
ernment to form the 8th
pay commission. Sufficient
time should be given to the
pay commission to study
all principles relating to
pay, allowances, working

avenue, classification of
posts, etc and to hear the
views of all stakeholders.

In a letter to Union
finance minister Nirmala
Sitharaman, IRTSA gener-
al secretary K.V. Ramesh
wanted restoration of the
old pension scheme for all
Central government
employees appointed after
January 1, 2014,

He also wanted to exempt

from income tax to avoid
erosion of real wages, to
increase the income tax
basic exemption to Rs 6
lakh, standard deduction to
be raised as Rs 2 lakh, and
to remove the ceiling of Rs
5 Lakh on subscription to
General Provident Fund
(Central Services) in a
financial year.

He underlined the need
for revision of coverage,

of subscription and insur-
ance cover for Central
Government Employees
Group Insurance Scheme,
which was last revised in
January 1990, and to allo-
cate sufficient funds to all
125 railway hospitals
across the country for aug-
menting capacity, mod-
ernising facilities and
introduction of super spe-
ciality treatments in rail

conditions, promotional compensatory allowances

Meeting at Mid-life Rehabilitation &
Refurbishment Workshop Sonipet, N. Railway

281 August: In the discussion held at Mid-life
Rehabilitation & Refurbishment Workshop  Sonipet
Technical Supervisors said that there is a huge shortage
of SSE & JE which need to be filled, additional sanction
for proposed “Vande Bharat” rake POH, requirement of
separate full-fledged stores department for Sonipet
Workshop, exclusive civil engineering department for
Sonipet Workshop, provision of air conditioners for SSEs
room, etc were discussed.

IRTSA Golden Rock Workshops
(GOC) S.Rly holds General Body,
GS IRTSA address

Golden Rock workshops, Southern Railway
conducted its General Body meeting on 16t July 2024.
Er. K.V.Ramesh General Secretary IRTSA addressed the
meeting.

Er.Zahir Hussain President IRTSA GOC presided over
the meeting he welcomed General Secretary and all
members. Er.Sripathy and Er.K.S.Naryanan Treasurer
IRTSA GOC spoken briefly.

Electlons for new body was conducted in the presence
of General Secretary and all the office bearers were
elected unanimously. Newly elected President
Er.S.Marimuthu and Secretary Er.V.Thirumalaisamy
thanked the members for electing them and other office
bearers.

IRTSA Meeting with GS NFIR & AIRF
Er. K\V.Ramesh General Secretary IRTSA met
Dr.M.Raghavaiah General Secretary NFIR on 28t August
and Com. Shiv Gopal Mishra General Secretary AIRF on
1st September at New Delhi.
GS IRTSA discussed following issues with both the
General Secretaries
1) Earlier decision on cadre restructure.
2) Formation of 8t Central Pay Commission.
3) Pay level-8 for left out categories including SE (IT).
4) Creation of posts of SSEs in level-8 in ICF.
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monthly subscription rates way hospitals.

5) Creation of Technical Supervisors post for new assets
and new trains like Vande Bharat train sets.

6) Cases of promotions in the pre-revised pay structure
between 01.01.2006 and the date of notification of RS
(RP) Rules 2008 and the subsequent merger of the pre-
revised pay scales of the promotional and the feeder
posts in a common Grade -fixation of pay.

7) Huge vacancies in SSE posts throughout Indian
Railways because of non-recruitment of Engineering
graduates since 2015. GS IRTSA requested since no
RRB notification has been issued so far for recruitment of
SSE, as one time measure existing vacancies in SSE
post may be filed through promotion from JE.

8) Menace of outsourcing.

IRTSA meeting at Madurai, S.Rly

15" July: Er. K.V.Ramesh General Secretary IRTSA
addressed SSEs & JEs of Mechanical and Electrical
departments of Madurai division at coaching depot
Madurai. Er.Balasubramanian former President IRTSA
Madurai division was felicitated by Er.Senthil Kumar SSE
coaching depot. Er.Senthil SSE Electrical, Er.Amrithan
SSE Mechanical and Er.Rengavaratharajan SSE briefed
about problems faced by Technical Supervisors of
Madurai division. Shortage of staff, JE & SSE, non-
availability of material, unqualified contract employees
are major issues highlighted by them. It was told that in
the process of taking corrective and preventive actions,
instead of making arrangements to attend causes of
problems, Technical Supervisors are victimised. They
wanted to stop the victimisation of SSEs & JEs even for
flimsy reasons.

IRTSA CLW subm s memo to AM (PU)

Er.Ashoh Chowdhury Zonal Secretary IRTSA CLW
along with office bearers submitted memorandum to AM
(PU) on main demands of the category during his visit to
CLW on 9t July 2025.
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IRTSA Mysore Workshop elects new office

~ bearers in GB held on 24.07.2024.

NAME Official Post | Designation

in IRTSA

Er. Manje Gowda SSE/MW President

Er. Shashi Kumar SSE/PTG Vice President

Er. V.Surendran SSE/WELD

Er. K.K.Pavithran SSE/CL Convener

Er. V.Suresh SSE/Trimming | Secretary

Er. M.Santhosh SSE/WELD Jt. Secy

Er. A.Ramakrishnan SSE/CBR Org Secy

Er. P.Omprakash SSE/WHL Treasurer

Er. Alan Roy SSE/WHL Jt Treasurer

Er. N.Lakshmana SSE/INSP Auditor

Er. N.Balakrishna SSE/CBR

Er. V.Amarnath Rao SSE/Corr

Er. G Udaya Kumar SSE/MW

Er. K.Preethima SSE/Prog

Er. S.M.Nagaraja SSE/AB

Er. V.T.Anand Kumar |SSE/PROG Assistant

Er. T.V.Satheendran | SSE/BRS Secretary

Er. P.D.Somashekara |SSE/CL

Er. M.R.Chandra SSE/TL

Er. P.B.Satish SSE/AC.Elec

Er. K.Kanakaraju SSE/Insp

Er. M.K.Jaisal SSE/Trn Sec

IRTSA ICF hosts Grand retirement function

—

ﬂor Er.R.SegariDiv Secy
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IRTSA ICF zone osed grandretirement function for

Er.R,Segar

Divisional

Secretary Shell

Division ICF.

Er.M.Shanmugam President, Er.K.V.Ramesh GS IRTSA,
Er.K.Gobinath ZS, Er.Boominathan, Er.Y.R.S.Banerjee,

Er.Raja Prabakar,
Er.R.Ragupathy, Er,Shantharaman

Er.G.Aranganathan,

Er.S.Balsamy,

and many others

wished Er.R.Segar & his family happy retired life.

Team IRTSA meets MoSR, CRB, MTRS,
Member (Infra), DG (HR), AM (Staff),
AM (HR) & AM (Fin) at Railway Board
Continuous and uninterrupted pursual of

demands of IRTSA
| |

- .
24t Oct 2024: Team IRTSA had a pleasant visit to
Railway Board and persuaded some of the important
demands of the category. Er. K.V.Ramesh General
Secretary IRTSA along with Er. K.Gobinath Zonal Secy
ICF and Er. E.Ramesh Vice President met
Sri.V.Somanna Hon’ble Minister of State for Railway
Board, Sri.Satish Kumar CRB & CEO, Sri. Braj Mohan
Agarwal Member Traction & Rolling Stock, Sri. Naveen
Gulati Member (Infa) Sri. R.Rajagopal DG (HR), Smt.
Pramila H.Bhargava AM (Staff), Smt. V.Booma AM (HR),
Smt. Usha Venugopal AM (Fin) and other officers.
Memorandums were submitted on following four
demands and GS IRTSA explained the merits of the
demands briefly.
1) Grant of Non-functional upgradation (NFU) to level-9
for SSEs and other Supervisory cadres after 4 years of
regular service in level-8 without restriction of 50% of
posts in level-8 & 100% upgradation of posts of SSEs
from Level-7 to Level-8
2) Classification of posts of SSE, CDMS, CMS & SE(IT)
in level-8 as Group-B.
3) a) Revision in percentage of direct recruitment for
Graduate Engineers in the category of Technical
Supervisors/Rail Engineers.
b) Promoting JE/CMA/DMS in the DR quota of
SSE/CMS/CDMS as temporary arrangement.
4) Creation of work charged posts of SSEs in level-8 in
ICF for higher level of supervision in the manufacturing,
testing & commissioning activities of “Vande Bharat”
train sets.
Sri.V.Somanna Hon’ble MoSR listened patiently the
brief of GS IRTSA on the demands and marked the
memorandums for further action.
MoSR also briefly discussed on IRTSA’'s suggestions
meeting the need of additional space for ICF and
construction of road fly over near ICF.

Railway Board
discussed the demands raised by IRTSA briefly and
forwarded the memorandums to DG (HR).
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Team IRTSA welcomed Sri. Braj Mohan Agarwal taken
over as Member Traction & Rolling Stock. MTRS
received the demands of IRTSA positively.
Sri. R.Rajagopal DG (HR) and Smt. Pramila
H.Bhargava AM (Staff) in spite of their busy schedule of
meetings with Railway Minister and CRB, spared time to
meet team IRTSA and briefly discussed the issues and
responded positively.
Smt. V.Booma AM (HR): Team IRTSA demanded for
Providing opportunity for submitting representations
against gradings below “very good” recorded in APARs
for the year 2020-21, 2021-22 & 2022-23 for the purpose
of MACPS. AM (HR) discussed the issue in depth and
asked for some statistics on the issue. Other issues like
on line booking for supervisors’ rest houses & holiday
homes and safe and approachable rest houses for lady
supervisors deputed out station on duty, etc were
discussed with AM (HR).
Sri. Naveen Gulati Member (Infrastructure) received
the memorandums submitted by IRTSA.
Team IRTSA met Smt. Usha Venugopal AM (Fin)
requesting her guidance & support their demands.

Team IRTSA submits memorandum to
nister

e N ¥ )

29th Oct 2024, Er. K.V.Ramesh GS IRTSA along with
Er. R.Ragupathy Org Secy and Er. P.Jagadish Kumar
JGS met Shri. L. Murugan, Minister of State for
Information and Broadcasting at Chennai and submitted
memorandum on important demands of Technical
Supervisors working in Railways and requested him to
forward them to Hon’ble Minister for Railways with his
recommendations.

31st Oct: Er. M.Shanmugam CP IRTSA, Er
K.V.Ramesh GS IRTSA & Er. B.Saravanan Org Secy met
Shri.L.Murugan Minister of State for Parliamentary Affairs
& Minister of State for Information and Broadcasting.
submitted memorandum on following important demands
of Technical Supervisors working in Railways and request
to forward them to Hon’ble Minister for Railways with his
recommendations.

for SSEs and other Supervisory cadres after 4 years of
regular service in level-8 without restriction of 50% of
posts in level-8 & 100% upgradation of posts of SSEs
from Level-7 to Level-8

2) Classification of posts of SSE, CDMS, CMS & SE(IT)
in level-8 as Group-B.

3) a) Revision in percentage of direct recruitment for

Graduate Engineers in the category of Technical
Supervisors/Rail Engineers.
b) Promoting JE/CMA/DMS in the DR quota of
SSE/CMS/CDMS as temporary arrangement.
4) Creation of Technical Supervisors & filling vacant
Technicians posts in ICF.
IRTSA meeting with
Shri Ravneet Singh MoSR at RCF

11.09.2024: Team IRTSA headed by Er.Darshan Lal
Central Working President IRTSA, Er. Surjit Singh Central
Treasurer, Er.Jagthar Singh Zonal Secretary, Er.Baldev
Raj Jt Gel Secretary and other office bearers met Shri
Ravneet Singh Minister of State for Railways.

1 1
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Demands highlighted to MoSR
1) Recognition of IRTSA.

2) Restoration of OPS.

3) Upgradation of pay structure of Technical Supervisors
/ Rail Engineers.

4) Inclusion of training period for the purpose of MACPS.
5) Earlier favourable decision on the issue of promotion
earned in the pre revised pay structure between
01.01.2006 and date of notification of RS (RP) rules 2008.
Promotions earned in 5" CPC pay structure between
01.01.2006 and date of notification of RS (RP) rules 2008,
between posts which are merged by 6% CPC should be
ignored for the purpose of MACPS.

6) Inclusion of SSE in GIS.

7) PCO allowance of Rail Engineers working in CMT,
Stores and Design wings.

8) Outsourcing should be controlled9) Release of three
instalments of Frozen DA & DR.

10) Air conditioning of SSE rooms inside shop floor.

11) Stoppage of mail & express trains at RCF Halt.

12) Construction of type IV DS accommodation at RCF.
13) Earlier completion of two lane road and construction
of fly over on the main road outside of RCF main gate.
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Engineers’ day celebration by IRTSA
IRTSA celebrated Engineers’ day with enthuisasim
across Indian Railways and exchanged pleasentries.
Sri.Shiv Gopal Mishra GS AIRF graced the celebrations
IRTSA Northern Railwa&Lucknow.
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GS IRTSA address All India Loco Running Staff
Association South Zone agitation

18 Oct, K.V.Ramesh General Secretary IRTSA
addressed the agitation organized by All India Loco
Running Staff Association (AILRSA) South Zone in front
of Chennai Central sub urban rail terminal. Federation
leaders, unions and Associations’ leaders participated
and addressed the agitation in support of demands of
AILRSA.

Central Executive Committee (North Zone) meeting of
IRTSA was held on 26" October at Dr.Ambedkar Bhavan,
Sector 37A, Chandigarh between 10.30 and 14.15 hours.
Er.Darshan Lal Central Working President welcomed
Chairman, General Secretary and all CEC members from
North Zone. In his speech Er.Darshan Lal Central
Working President thanked Er.Harchandan Singh for
making a strong platform for Technical Supervisors and
leading the Association nearly for half a century.
Er.Harchandan Singh Chairman in his opening speech
appreciated the efforts made by RCF zone for arranging
CEC NZ meeting in a short period of time. He said all
CEC members should visit zones other than their zone
regularly and advised to divide the sub units zone wise
for making a Calendar to visit them. Chairman said IRTSA
has achieved the 67% in the apex grade of Technical
Supervisors from 6%. There were many achievements to
the credit of IRTSA still there are demands to achieve.
Among them the most important is getting Group-B status
for SSEs he said. He felicitated Er.Darshan Lal who will
be retiring from Railway service on 31st Dec 2024.
Chairman appealed for contribution for “Voice of Rail
Engineers”

General Secretary’s Report: Er.K.V.Ramesh General
Secretary in his report briefed on the pursuit activities
carried out by Central President and General Secretary
on the demands of IRTSA. Zonal Secretaries & CEC
office bearers presented their report and views.
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Team IRTSA camp at New Delhi

Braving severe cold during last week of December
2024, Er.M.Shanmugam, Central President,
Er.K.V.Ramesh, General Secretary and
Er.G.Aranganathan, JGS camped New Delhi during last
week of December 2024 and made focused persuasion
on some of the main demands of IRTSA.

Al P >

Ta IRTSA with Chairman & CEO

&

Team IRTSA with Member Finance

Team IRTSA submitted memorandum and discussed the
demands submitted by IRTSA to the “Committee to
examine issues relating to Supervisory Categories”.
Following demands were raised with CRB, Members,
Additional Members and DG (HR) of Railway Board.

1) Stagnation at L-7 and modalities to improve promotion
prospects for Technical Supervisors.

a) All SSE, CMS, CDMS and SE(IT) may please be
placed in level-8 w.e.f. 01.01.2016 with exclusive
designation.

b) Non-functional upgradation to level-9 after completion
of 4 years in level-8 without any restriction.

c) To clear the severe stagnation among seniors, NF
upgradation to level-9 may be extended after completion
of 2 years in level-8 atleast up to the year 2026.

d) All JE, CMA and DMS should be placed in level-7.

e) DR quota for Graduate Engineers may be calculated
10% of sanctioned strength of SSE.

f) As one time measure DR vacancies of SSE may please
be filed through promotion from eligible JEs and same
principle should be applied for CMT and stores.

2) SSE, CMS, CDMS in level-8 to be classified as Gr-B.

3) Indian Railways to follow classification of posts aligning
with classification issued by DoPT.

Team IRTSA highlighted to Sri.V.Somanna, Minister of
State for Railways on the issues of Revision in
percentage of direct recruitment for Graduate Engineers
in the category of Technical Supervisors/Rail Engineers,
Promoting JE/CMA/DMS in the DR quota of
SSE/CMS/CDMS as temporary arrangement and
approval of GM ICF proposal for creation of SSE posts in
level-8.

Team IRTSA vigorously highlighted unfair treatment to
eligible seniors under the current selection policy for
promoting Group 'C' employees to Group 'B' posts
through the 70% Promotion quota. The issue was
intensively discussed with CRB, Member (Traction &
Rolling Stock), Member (Infrastructure) and DG (HR).

Creation of post of Senior Section Engineer (SSE) in
level-8 in Integral Coach Factory for manufacturing
“Vande Bharat” train sets was also intensively persuaded
at Railway Ministry and Finance Ministry. This issue was
highlighted to CRB, Member (Traction and Rolling Stock)
DG (HR), AM (Staff) and AM (HR).

Providing opportunity for submitting representations
against gradings below “very good” recorded in APARs
for the year 2020-21, 2021-22 & 2022-23 for the purpose
of MACPS was once again highlighted to AM’ HR).

)
|

Team IRTSA with Shri. Braj Mohan Agrawal Member
Traction & Rolling Stock

Team IRTSA with Sri. Naveen Gulati Member
Infrastructure

Team IRTSA with R.Rajagopal DG (HR)
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Team IRTSA with GS NFIR
Team IRTSA meet Additional Secretary DoE
Appeal, Rlys should be allowed to create
posts in safety categories for new assets

- : —

-~ \

Team IRTSA with AM (HR)

Team IRTSA submitted memorandums to Sri. Anurag
Thakkur, Sri.Ganesh Singh, Sri.Pradeep Kumar Sing,
Sri. Deepender Singh Hooda Members of Parliament
and Ms.Kanta Kardam Former Member of Parliament
and requested them to forward the memorandum to
Railway Minister. Team IRTSA also met Sri.Bhupinder
Singh Hooda Former Chief Minister Haryana requesting
his support for the category’s demands.

Er. M.Shanmugam, Central President and Er.
K.V.Ramesh General Secretary IRTSA along with
Aranganathan JGS met Smt.Parama Sen, Additional
Secretary at her chamber and requested for lifting
the ban on creation of safety posts in Technical
Departments of Indian Railways. Need for creation
of more number of Technical Supervisors was
explained to Additional Secretary. Proposal of
Integral Coach Factory, for creation of SSE in level-
8 for the manufacturing activities of Vande Bharat
train sets was also raised in the meeting.

Team IRTSA meet Member (TRS

Team IRTSA with Sri.Bhupinder Singh Ho
Former Chief Minister of Haryana.

——

fn s AN |
N\
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7" Nov 2024: Team IRTSA met Shri. Braj Mohan Agrawal,
Member traction & rolling stock, Railway Board during his visit
to Chennai. Er. M.Shanmugam President & Er. K.V.Ramesh
GS IRTSA welcomed MTRS. S.Balsamy Advisor and Suresh
B = : K Kumar Secy BBQ S.Rly welcomed MTRS on behalf of IRTSA
Team IRTSA with Sri.Deepender Singh Hood; ICF and Southern Railways. Issues highlighted were,
Member of Parliament 1) Creation of work charged posts of SSEs in level-8 in ICF
for higher level of supervision in the manufacturing, testing &
commissioning activities of “Vande Bharat” train sets.
2) Injustice done to Technical Supervisors category in
selection policy for 70% PQ (seniority quota) promotion from
Group ‘C’ to Group ‘B’ posts. In the new selection policy
around 3.4 lakh employees in level-6 & level-7 were made
eligible for appear for Group-B 70% PQ (seniority quota) for
around 200 vacancies. This has created lot of dissatisfaction
among qualified seniors who are stagnated for long years and
administrative difficulties on conducting selection from large
pool of employees for minimum number of vacancies.

\ B 4
Team IRTSA with Smt.Kanta Kardam Former MP
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59th All India Annual Conference & CGB
meeting of IRTSA hosted by RCF majestically

The 59" All India Annual Conference and Central
General Body (CGB) meeting of Indian Railways
Technical Supervisors Association (IRTSA) was held on
27t December 2024 at Community Hall, Rail Coach
Factory (RCF) Kapurthala. IRTSA RCF Zone hosted the
conference and CGB.

CGB meeting was followed by “Executive
Committee Meeting” held in the evening. General
Manger RCF graced the Seminar on topic “Improving
Performance of Indian Railways - Focus on
Passenger Business” as Chief Guest. PHODs,
Officers, Union office bearers of RCF and IRTSA
members graced the Seminar.

Felicitation programme for Er.Darshan Lal Central
Working President on his superannuation from Railway
Service was graced by General Manager RCF, PHODs,
Officers of RCF, President, General Secretary & Office
bearers of IRTSA and family members of RCF.

LONG LIVE IRTSA LONG LIVE IRTSA
INDIAN RAILWAYS TECHNICAL SUPERVISORS ASSOCI

59" ANNUAL CONFERENCE
& TECHNICAL SEMINAR

@ .On 27.12.2024 (Friday) Time: 18:00 Hrs .

. K.V, S|
GENERAL SECRETARY
ﬂ ;

" Er. JAGTAR SINGH

S0 ZONAL SECY. CONVENOR CONF,
- 4

s

Proceedings of Central General Body Meeting of IRTSA.
1) Procession was held from RCF campus main gate to
conference venue. Delegates and members of RCF
participated enthusiastically.

2) Flag hoisting by Central President

3) Welcome: Er.K.V.Ramesh General Secretary IRTSA
on behalf of CEC welcomed the delegates.

4) Welcome by Chairman Conference: Er.Darshan Lal
Central Working President and Chairman Conference
committee welcomed delegates.

5) Condolences for Dr.Mohmohan Singh: CGB
observed two minutes silence as a mark of respect to
Former Prime Minister, distinguished economist
Dr.Manmohan Singh passed away of 26" December.

6) Chairman’s Message: Er.Harchandan Singh who
couldn’t attend the meeting sent his message.

7) President Address: Er.M.Shanmugam Central
President IRTSA in his presidential address explained the
struggles and achievements of IRTSA over the years.

8) Com. Sarvjeet Singh General Secretary RCF EU,
Guest of honour, in his address expressed his gratitude

to IRTSA RCF zone.
9) General Secretary’s Report: Er.K.V.Ramesh General
Secretary submitted his report on various activities of
IRTSA.

10) Balance Sheet on Account: Er.Surjit Kumar Central
Treasurer IRTSA submitted accounts balance sheet.

11) Demands Resolution: Er.K.V.Ramesh General
Secretary proposed resolution on demands.

12) Zonal Secretaries’ Report: Zonal Secretaries and
CEC members of IRTSA presented their report on the
activities of their zones, including important reports by Er.
K.Gobinath, Zonal Secretary ICF, Er. M.A.Thousif Khan,
SCR, Er. Suresh Zonal Secretary SWR, Er. R.B.Singh
Zonal Secretary WR, Er. Akhlilesh Vishwakarma Zonal
Secretary NR, Er. Ashoke Chowdhury Zonal Secretary
CLW, Er. Jagtar Singh Zonal Secretary RCF, Er. Ramanuj
Gupta NER, Er. S.Marimuthu SR, etc.

13) Organisational Resolutions & Resolution on line
of action: Er.K.V.Ramesh General Secretary proposed
Organisational Resolutions & Resolution on line of action.
14) General Secretary report, accounts balance sheet for
the year ending 2023, resolutions of demands,
organisational resolution and resolution on line of action
were adopted by the CGB.

15) On behalf of ICF zone, host of 60" CGB at Chennai,
Er.K.Gobinath Zonal Secretary ICF welcomed all the
members for the CGB meeting going to be held at
Chennai in 2025.

16) Vote of thanks: General Secretary thanked all the
delegates who have come from all over India for attending
this Conference inspite of long journey. He thanked the
host, Team IRTSA RCF headed by Er.Darshan Lal for
making all the arrangements for the success of CGB &
conference. Earlier on behalf of host Er.Darshan Lal
thanked all the delegates for their participation and
member of IRTSA RCF for making the conference a
memorable one.
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IRTSA submitted detailed memorandum to the committee to examine issues relating to
Supervisory Categories

Submission to Committee to examine issues relating to Supervisory Categories

Indian Railways Technical Supervisors’ Association

=z

Justifications for core demands of Technical Supervisors,
CMT, Stores & IT Engineers

1) Stagnation at L-7 and modalities to improve promotion prospects for Technical Supervisors.
a) All SSE, CMS, CDMS and SE(IT) may please be placed in level-8 w.e.f. 01.01.2016.
b) Upgradation to level-9 after completion of 4 years in level-8 without any restriction.
c) All JE, CMA and DMS should be placed in level-7.
d) DR quota for Graduate Engineers may be kept as 10% of sanctioned strength of SSE.

e) Asone time measure DR vacancies of SSE may please be filed through promotion from eligible
JEs and same principle should be applied for CMT and stores.

2) SSE, CMS, CDMS in level-8 to be classified as Group-B.

3) Indian Railways to follow classification of posts aligning with classification issued by DoPT.

> Supremacy of pay to SSE in 29,37 & 4t CPC needs to be restored. Unique having DR in level-6

and level-7.
Pay Minimum pay for | Minimum pay for
Commission SSE (apex) other Group-C apex
2" CPC Rs.600 Rs.450
349 CPC Rs.840 Rs.700
4t CPC Rs.2375 Rs.2000

> Less than 20% of SSE received actual upgradation to level-8 from level-7 vide RBE 155/2022.
Upgradation of all SSE, CMS, CDMS & SE(IT) to level-8 and NFU to level-9 after 4 years of service
in level-8 without any restriction. Implementation from 01.01.2016.

» Railways already classified posts in Level-8 as Group B Gazetted, as per RBE No. 5/2010, dated
08.01.2010. Classify existing 25,237 sanctioned posts of SSE, CMS & CDMS in Level-8 as Group-
B immediately in first phase.

> Share of Group ‘B’ posts in Railways is only 0.34% as compared to average 2.94% in Central
Government departments. Classify all 75,500 posts of Technical Supervisors / Rail Engineers as
Group-B in 2nd phase to improve the supervision level in present scenario.

> Fill all existing vacancies in the categories of Technical Supervisors, CMT and stores. 8500
vacancies in level-7 SSE, CMS & CDMS.

» Create new posts for new assets & introduction of new trains.

For detailed memorandums please visit www.irtsa.net
K.V.RAMESH General Secretary IRTSA, rameshirtsa@yahoo.co.in, 9003149578.
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Presentation before
“Committee to examine issues relating to
Supervisory Categories”
Focusing on SSE, CMS, CDMS, SE(IT) & JE
B
K.V.Ramesh, Ge);leral Secretary
Indian Railways Technical Supervisors’ Association
(IRTSA)
In presence of
Sri.M.Shanmugam, Central President
Sri.Jagtar Singh, Sr.Vice President & SSE, RCF.
Sri.MMVGK. Raju, JGS & SSE Lalguda workshop, SCR.
Sri.Suresh Kumar, Org Secy & SSE BBQ Coaching
Depot.
Date:16.12.2024
1. Strength of SSE, CMS & CDMS

Designation PL | Strength before RBE No
155/2022
SS Onroll | Vac |% Vac
SSE (All Tech 7 | 48546 | 40462 | 8084 [16.7%
Depts) & CMS
SSE (Printing 7 1927 1511 416 |21.6%
Press) & CDMS
Total 50473 | 41973 | 8500 |16.8%

- Around 24000 JEs.
- Stagnation felt severely because of two consecutive
entry grades in L-6 & L-7.
- Huge vacancies in both grades of SSE & JE.

2, Stagnation at SSE is accepted fact
1. 7th CPC in para 11.40.113 said that there is some
element of stagnation at the GP-4600 (SSE) stage.
2. National Anomaly Committee referred its item No.15 —
“Issues of Technical Supervisors in Railways” (DoPT OM
dated 31.01.2019) to DAC. No meeting of DAC held in
Rlys.
3. Rly Board’s High power
stagnation.
4. CRB accepted in 48" NC-JCM meeting that the
element of direct recruitment in the SSE grade is from
highly qualified candidates, but they currently stagnate at
a low level without appropriate status. Cabinet Secretary
asked CRB and DoE to resolve the issue
expeditiously. Spirit of NC-JCM decision not fully
met.

3. RBE No0.155/2022 — Not cleared the stagnation
Only less than 10% of the SSE got actual pay fixation
benefit on upgradation from level-7 to level-8.

Implementation of RBE No.155/2022 - Analysis at ICF

committee accepted

1. | Sanctioned strength of SSE in different 836
seniority units of ICF

2. | 50% upgradation on 01.12.2022 413

3. | SSE already in L-9 MACPS (among 148
upgraded to L-8)

4. | SSE already in L-8 MACPS (among 193
upgraded to L-8)

5. | Sub total (3+4) 341

6. | SSE got pay fixation on 01.12.2022 on 72
promotion to L-8.

7. | SSE got pay fixation on 01.12.2022 in % to | 17.4%
upgraded SSE
8. | SSE got pay fixation on 01.12.2022 in % to | 8.6%

total strength

4. Railways not followed its own decision

1. Decision taken by Rly in DAC (6" CPC) to grant GP
Rs.4600 for JEs and GP Rs.4800 for SSE in 2010
ignored. Ref. Rlys O.M. No. PC VI/2009/DAC/1 (Pt2)
dated 11.06.2010 sent to FM.

2. Recommendations of Railways’ high-level committee
is neither accepted nor Railways followed DoE approval
dated 01.11.2022.

3. GP Rs.4800 & NFU to PL-9 was granted to Accounts
supervisors from 01.01.2006 and 01.01.2016
respectively. No parity followed for Technical Supervisors.

5. Reversal of relativities between apex grades of
Technical Supervisors (SSE) Accounts & other
supervisors

PC SSE Accounts | Ministerial | Nurse
3rd Rs.840- Rs.775- Rs.700- Rs.700-
1040 1000 900 900
Rs.840-
1200
4th Rs.2375- Rs.2000- | Rs.2000- Rs.2000-
3500 3200 3200 3200
5th Rs.7450- Rs.7450- | Rs.7450- Rs.7500-
11500 11500 11500 12000
(w.e.f.
7.3.2003)
6th GP GP GP GP
Rs.4600 Rs.4800 Rs.4600 Rs.5400
7th L-7 L-8 & L-7 L-9
NFU L-9
Dec- | L-8 L-8
22
Dec- | L-9 NFU
26 (25% of
cadre)

6. No uniform promotion opportunity
1. There are various seniority units available for Technical
Supervisors working in four technical departments of
Indian Railways. Since RBE No0.155/2022 was
implemented for the sanctioned strength of individual

seniorities, many of the seniors were left of the
upgradation. Example in ICF Mechanical department
given below
Name JE SSE L-8 on
GP Dec 2022
4600 /
L-7
Sri.N.Kandasamy Aug. Oct Left out
1992 | 2005
Junior SSE promoted | May Nov Promoted
on Dec 2022 1998 | 2013

2. This situation has defeated basic objective of the
upgradation. Only 100% upgradation of SSE posts to
level-8 from level-7 will avoid the serious anomaly of
seniors left out of upgradation.
7. Enormous pressure due to vacancies in SSE
Quantum of DR quota in SSE steadily increased

% of DR quota
CRC/PC SE / SSE for 100 Tech Supr
01.03.1993 | 25% 5
01.11.2003 | 29% 5.8
01.01.2006 | 50% 10
01.11.2013 | 67% 134
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1. 8500 posts of SSE, CDMS & CMS vacant at the time
of implementation of RBE No.155/2022.
2. Last RRB notification for recruitment of Gr Engineers
was on 2015.
3. DR of SSE was discontinued in 2018. Resumption
order for DR issued in the year 2021. Till nhow no
recruitment.
As one time measure DR vacancies of SSE should be
filled by promoting eligible JEs
8. Group-B - Long wait continuous

1. One exercise was done by Rly Board immediately after
5t CPC.
2. After 6t CPC, in the meeting convened by Member
Staff on 19.07.2007, it was agreed that there was need to
upgrade the management cadre to develop and monitor
the advanced technology, increased staff productivities
and fast changing operation on Railways. The meeting
also took note of stagnation, resulting from non-
implementation of up-gradation from Group-C to Group-
B.
3. FC in principle concurred the proposal for Gr-B on
31.05.2007. Rly Board discussed the issue many times,
but no decision.
4. Railways already classified posts in Level-8 as Group
B Gazetted, as per RBE No. 5/2010, dated 08.01.2010.
5. In 2018 again Railway formed a high level committee.

9. Group-B Strength reduces in Railways
Number of Group 'B (Gaz)' posts in Railways has
significantly decreased between 2010 and 2022,
severely impacting the promotional prospects &
Administrative requirements.

10. Change in Gr-B 70% PQ selection zone of
consideration criteria (RBE No.216/2019) further
aggravates stagnation
1. As on 01.01.2024, only 2578 Group-B posts are

available for Civil, Mech, Elec and S&T departments.
2. Promotion to Gr-B is limited to vacancies arising out of
2578 posts. Two channels — 70% seniority quota and 30%
LDCE quota.
3. Revised eligibility criteria for 70% seniority quota Gr-B
selection is minimum three years service in level-6.
Deeply affects even existing meagre chances of
promotions to seniors.
4. PQ quota zone of consideration is even bigger than
zone of consideration for LDCE quota.
5. Ratio between eligible Gr-C in level-6 & 7 to Gr-B posts
in four technical departments of Indian Railways - 1 :
0.013.
6. Zone of consideration for PQ should be limited to
3 times of vacancies and there should not be any
grading as good and outstanding.

11. Way forward — Pay Level
1. All SSE, CMS, CDMS and SE(IT) may please be
placed in level-8 w.e.f. 01.01.2016 with exclusive
designation. (For left out category, SE (IT) pl ref
IRTSA memo/26 dt 22.05.2024)
2. Non-functional upgradation to level-9 after
completion of 4 years in level-8 without any
restriction.
3. To clear the severe stagnation among seniors, NF
upgradation to level-9 may be extended after
completion of 2 years in level-8 at least up to the year
2026.

4. All JE, CMA and DMS should be placed in level-7.
5. DR quota for Graduate Engineers may be
calculated 10% of sanctioned strength of SSE.

6. As one time measure DR vacancies of SSE may
please be filed through promotion from eligible JEs
and same principle should be applied for CMT and
stores.

12. Way forward — Classification of posts
Classification of SSE, CMS, CDMS and SE(IT) as
Group-B
15t Phase
All SSE, CMS, CDMS & SE(IT) in level-8 (around
25,000) having element of direct recruitment in L-6 &
L-7 should be classified as Gr-B.

2"d Phase
Indian Railways should follow the classification
aligning with classification of DoPT.
As one time measure DR vacancies of SSE should be
filled by promoting eligible JEs.

Glittering felicitation to Er.Darshan Lal

Central Working President IRTSA

BAL SU == RVIS 5 ASSEFION

Lo0 sy

Er.Darshan Lal Central Working P?esident IRTSA, a
leader with Commitment, Integrity, Hardworking,
Fearless, Organizer, Motivator, Mentor & Tactfulness
superannuated from Railway Service on December 2024
was felicitated in a glittering manner by IRTSA in the CGB
held at RCF on 27t November 2024.

Sri.S.S.Mishra GM RCF, Er.M.Shanmugam
President IRTSA, ErK.V.Ramesh GS IRTSA, Com.
Sarvjeet Singh General Secretary RCF EU and Office
bearers of IRTSA felicitated Er.Darshan Lal and his
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GS IRTSA visits CLW
IRTSA

I:l N.RAILWAY r:cnmém
s VISORS - ocumd“

In the meeting held on 25th Nov 2024 at CLW General
Secretary IRTSA explained merits and status position of
important demands like level-7 to JEs, level-8 to all SSEs,
Nonfunctional upgradation to level-9 after completion of
four years of service in level-8, grant of Group-B (Gaz)
status to all SSEs in level-8, filling up of all vacancies in
Technical Supervisors / Rail Engineers categories,
creation of new posts in safety departments for new
assets, controlled outsourcing, etc.

Er. Ashoke Chowdhury Zonal Secy CLW explained
activities of IRTSA and achievements. Er. Sougata
Bhattacharjee, Er. Gowthem Majii, Er.Subarata, Er.Zahir
and other members spoken in the meeting.

Members interacted with GS IRTSA on following subjects

1. Huge shortage of man power.

2. Vacancies in SSE L-7 (particularly DR quota) not
filled for many years.

3. junior engineers should be promoted in SSE DR
vacancies.

4. Incentive for CMT Engineers working on shop floor.

5. Difficulties because of out sourcing.

6. Part of Work force not maintaining punctuality and
discipline.

7. Victimisation of JE & SSE

59th Foundation Day & Pongal celebrations by

IRTSA ICF zone

IRTSA ICF Zone celebrated 59t foundation day on
27" Nov 2024 and Pongal celebrations on 29" Jan 2025
grandly under the leadership of Er.M.Shanmugam
Central President IRTSA.

DrV Kannan MD S.Rly & HOD Orthopaedics
presented “Orthopaedic do’s & don’t for
Industrial Employees”

In the Pongal celebrations organised by IRTSA at
AWTI auditorium ICF, Dr.V.Kannan MD S.Rly & HOD
Orthopaedics presented “Orthopaedic do’s & don’t for
Industrial Employees”.

In  his explanatory power point presentation
Dr.V.Kannan imported knowledge on importance of good
posture, factory work & back pain, right methods for
lifting, carrying, pushing and pulling of weights, right way
of working in forward pending position, working in
standing & sitting position, benefits of good ergonomic
sitting posture, tips for preventing back pain, good
sleeping posture, etc.

IRTSA holds successful meeting at
Kancharapara Eastern Railway

26" Nov, 2024: Er. K.V.Ramesh General Secretary
IRTSA addressed a largely attended meeting of IRTSA at
Kancharapara work shop Eastern Railway. Er.Subrata
Das and Er.Gopal Marik of Eastern Railway were present
in the meeting.

Team IRTSA W|th Shr| Subhash Chandra CWM Kancharapara
workshops
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59t Foundation Day of IRTSA was celebrated at Liluah
on 27" Nov 2024. Er. Motilal, President IRTSA Liluah, Er.
Subrata Das, Secretary Liluah, Er.A.Acharaya, Er. Gopal
Marik & Other office bearers spoken on the occasion.
Earlier Team IRTSA met CWM Liluah work shop and
discussed issues of Technical Supervisors.

BLOOD DONATION CAMP ORGANISED BY

IRTSA CLW ON 59th FOUNDATION DAY

Er.Thirumaran JGS IRTSA retires from
Railway Service,
Fitting farewell organized for him

(

~K.V{Ramesh
Genoral Secretary IRTSA

Harcf;ndm.Singh
Chairman IRTSA
IRTSA salutes Our Indomitable leader
Shri K. Thirumaran SSE/8S/GOC & Joint General Secretary | IRTSA
on eve of his superannuation on Friday, 28.02.2025 after rendering 35 years of prcsuglous
Railway service. Indeed he has ‘it i fitt
We the engincers of GOC, honour him with gratitude for his unparalleled moral support
and services through IRTSA and wish to continue the same after his retirement too...
LONG LIVE IRTSA, LONG LIVE Shri.K.THIRUMARAN

M.Shanmugam
Central Prasident IRTSA

“7 NIl IRTSA Office Bearers, Engineers, CDMS, CMS & IT
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IRTSA meets Railway Minister
In the brief meeting Minister responded
positively for the demands of IRTSA

9t Jan 2025: Team IRTSA met Sri. Aswini Vaishnaw
Hon’ble Railway Minister during his visit to Chennai. Er.
M.Shanmugam Central President requested for
approval of GM ICF proposal for creation of additional
SSE posts in level-8 for manufacturing “Vande Bharat”
train sets at ICF. Railway Minister responded positively.
Er. K.V.Ramesh General Secretary IRTSA briefed about
Stagnation of Senior Section Engineers (SSEs) working
in Indian Railways even after the implementation of RBE
No.155/2022. Railway Minister said he is aware of the
issue and action is being taken by Railways.
Suggestions on “Improving Performance & Earnings of
Indian Railways — Focus on passenger business” was
also hggc‘if‘g over Hon'ble Minister.

Er.Boominathan, Er.Balsamy, Er.Vigneshkumaran,
Er.Vetrivel, Er.Gopi and other office bearers of IRTSA
from ICF and Southern Railways were also present
during the meeting.

Govt announces formation of
8t CPC

Union government approved formation of the 8t
Central Pay Commission on January 16, 2025,
accepting a demand of the Unions and Associations.
The outcome of the new Pay Commission will benefit
about 50 lakh employees and 65 lakh pensioners of the
Union government, including serving and retired
defence personnel.

IRTSA submitted detailed memorandum on
suggestions for terms of reference for 8 CPC.
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Historic achievement for IRTSA
Rider on level-9 NFU removed

Railway Board issued orders for Non-functional
upgradation (NFU) to level-9 for SSEs and other
Supervisory cadres after 4 years of regular service
in level-8 without restriction as demanded by
IRTSA. (RBE No0.4/2025 dated 16.01.2025). Earlier
NFU was restricted to only 50% of posts available
in level-8. Board’s decision to remove the 50%
restriction will enable present Junior Engineers to
reach level-9 approximately within 15 years.

Finance Ministry Notifies Unified Pension
Scheme for Central Govt Employees
The Finance Ministry on 24" January notified the
Unified Pension Scheme (UPS) which promises an
assured pension of 50 per cent of the average basic
pay drawn over the last 12 months prior to
superannuation.

Railway Board concedes IRTSA demand on
70% Group-B selection

There were severe heart burns among the
Technical Supervisors particularly among SSEs
who are seniors waiting for their promotion to Gr-
B, on opening out zone of consideration for 70%
Gr-B selection. Group ‘C’ employees working in
Level-6 including senior technicians and above
with 3 year service in Level-6 and above were made
eligible to appear for selection. IRTSA’s focused
representation with facts and figures highlighting
infirmities in the amended selection procedure
violating basic principle of seniority quota fetched
result. Board issued orders protecting the
seniority in the 70% selection to Gr-B from Gr-C for
Technical and other departments. (RBE No.10/2025
dated 03.02.2025).

In the case of Group ‘B’ posts other than APO,
the candidates for Viva Voce and assessment of
Record of Service shall be called to the extent of
06 times the number of vacancies (category-wise)
in the order of seniority.

It has been decided to do away with the grading
of candidates as “Good / Outstanding”
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General Secretary IRTSA address explanatory
meeting on Unified Pension Scheme (UPS)
organized by SRES/NFIR at Chennai

3 B

31st Jan 2025: K.V.Ramesh General Secretary IRTSA
addressed explanatory meeting on the notification issued
for Unified Pension Scheme (UPS) at unity house
Perambur, Chennai.

Central President IRTSA meets GS NFIR
and GS AIRF
20" April 2025: M.Shanmugam Central President
IRTSA met Dr.M.Raghavaiah GS NFIR and
Com.S.G.Mishra GS AIRF at New Delhi in their office. He
highlighted following issues
1) Removing ban on creation of posts in Railways,
2) Approval for the proposal sent by ICF for creation
of SSE posts in level-8,
3) Early completion of cadre restructure exercise,
4) Report of Railway Board committee on granting
Group-B status to SSEs in level-8 and other

A :

i
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GS IRTSA submits memorandum to
Shri. Ashwini Vaishnaw, Hon’ble Rly Minister

Highlights IRTSA demands to Railway Minister
Classification of posts of SSE, CDMS, CMS & SE(IT) in
level-8 as Group-B (Gaz).

Creation of 30 work charged posts of SSEs in level-8 in
ICF for higher level of supervision in the manufacturing,
testing & commissioning activities of “Vande Bharat” train
sets.

15t March 2025, Chennai: Er. K.V.Ramesh General
Secretary and Er.S.Boominathan Vice President IRTSA
submitted memorandum to Shri. Ashwini Vaishnaw,
Hon’ble Minister for Railways during his visit to Chennai.
General Secretary IRTSA briefly explained the demands
of classification of posts of SSE, CDMS, CMS & SE(IT) in
level-8 as Group-B and Creation of work charged posts
of SSEs in level-8 in ICF for higher level of supervision in
the manufacturing, testing & commissioning activities of
“Vande Bharat” train sets to Railway Minister. Hon’ble
Railway Minister responded positively.

EcM. SHANMUGAM EK.V.RAMESH

SKGOBNATH  yRsgeueed |
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IRTSA Mysuru Work shop, SWR Unit conducts
its General Body Meeting
GS IRTSA addresses the meeting
28t March: IRTSA Mysuru Work shop, SWR unit

conducted its General Body Meeting at Hotel Sepoy
Grande Mysuru. General Body meeting was graced by
Er. K.V.Ramesh General Secretary IRTSA. Office bearers
of IRTSA MYSW unit Dr.M.B.Manjegowda President,
Er.V.Suresh Secretary, Er.P.Omprakash Treasurer,
Er.M.Santhosh Jt.Secy, Er.A.Ramakrishna Org Secy and
Er.K.K.Pavitharan, Convener were present on the Dias.
Er.Kanakaraju sung invocation song and
ErAR. Chandrashekar welcomed the gatherlng

Dr.M.B.Manjegowda delivered presidential address.
Er.V.Suresh submitted his zonal secretary report.
Er.P.Omprakash submitted accounts statement. Earlier
Er.V.Suresh superannuating from Railway service was
honoured by GS IRTSA and by IRTSA Mysuru workshop
unit. Er.A.Ramakrishna was also honoured for his
election as Secretary SWERS (Mysuru workshop unit).
Er.Satish Kumar proposed vote of thanks. The meeting
ended with dinner.

IRTSA Mysuru workshop SWR Office bearers -2025

President M.B. Manjegowda
Vice-President V.Surendran
Vice-President Shashikumar
Secretary P.Omprakash

Joint Secretary Madhu Jayanandan
Organizing Secretary M.Santhosh

Treasurer P.D.Somashekar
Auditor Lakshmana Narayanan

IRTSA meeting at Chennai Egmore Coaching
Depot, Southern Railway
6t March: An interactive meeting of IRTSA was held at

Chennai Egmore Coaching Depot. K.V.Ramesh General
Secretary IRTSA interacted with members of the depot.
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IRTSA meeting with

Dr.Kalanidhi Veeraswamy MP

8th March 2025: K.V.Ramesh GS IRTSA along with
Er.Aranganathan, Er.Jagadeeskumar and
Er Angalamuthu  Kumarasamy met  Dr.Kalanidhi
Veeraswamy MP at his office.

General Secretary IRTSA briefed about the demand
of classifying Senior Section Engineers (SSE) in pay
level-8 working in Railways as Group-B (Gaz. It was
submitted that, by classifying SSEs as Group-B (gaz)
stagnation in the category may ease and it will boost their
morale. It will be also advantageous to Indian Railways
since Railway Administration will get functional
advantages without increase in pay and no other major
input or expenditure are required, explained GS. Member
of Parliament agreed to forward IRTSA memorandum to
Rallway Mm&r_wnh his favorable remarks.

Following suggestion regarding Southern Railway and
ICF  were discussed in depth by Dr.Kalanidhi
Veeraswamy MP
1) Attachment of part of Loco works (empty land) with ICF
shell division through GSD without affecting existing
setup of Loco Works

2) Construction of fly over by extending existing
Perambur loco bridge to connect Kolathur & Perambur
with Villivakkam, Ayanavaram and Anna Nagar at
multiple points.

3) Construction of fly overs at Avadi High Road and

K.H.Road near ICF signal.

4) New terminal at Avadi within available Rail network:
5) New Rail terminal near Sripermbudur
IRTSA meeting at Electrical loco shed
Royapuram

19t April 2025, IRTSA meeting was organized at

Electric Loco Shed Royapuram Southern Railway.
Er.K.V.Ramesh General Secretary IRTSA and Er.Sunil
Kumar Secretary C&W Works addressed Engineers of
ELS Royapuram.

IRTSA Meeting at TNPM Wagon depot,
Southern Railway
11t April 2025: IRTSA sub unit of Tondiarpet Wagon
Depot, Southern Railway conducted its meeting and
discussed serious problems in the working conditions of
Senior Section Engineers and Junior Engineers. Er.
K.V.Ramesh General Secretary IRTSA inter acted and
addressed members of TNPM Wagon Depot.
opdean:L SN aunjmnmnalsglmmawﬁmmsﬂ
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AT S ST E A
OFFIE OF THEASSISTANT IVISIONAL MECHANICAL ENGINEER ko

Tondiarpet, Marshalling Yard, Chennai-6oo01e.

Er.Mohanram Secretary TNPM welcomed GS IRTSA and
members of IRTSA.

GS IRTSA addresses seminar organized by

AILRS Association

18t March 2025: Er. K.V.Ramesh General Secretary
IRTSA addressed a seminar “Railway Safety -
Challenges and Remedies” organized by All India Loco
Running Staff Association (AILRSA) at Erode, Salem
Division, Southern Railway. Seminar was organized
during their 24th Biennial General Body Meeting.

NJd i

 LOGO RUNNING STAFF ASSOC

e NQ 1'7909

i GENERN. BOD

ERCDE, SOUTHERN RAI

General Secretary IRTSA addresses open line
Engineers of Coaching Depot, BBQ

16" June: Er. K.V.Ramesh General Secretary IRTSA

addressed Engineers of coaching depot, Basin Bridge,
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Central President IRTSA meets MoSR

Tram IRTSA at Train set maintenance epot, )

25" June: Er. M.'Shanmugam Central President Moula Ali

IRTSA along with Er. G.Aranganathan and Sundarajan
met Sri.V.Somanna Hon’ble Minister of State for Railways
during his visit to Chennai.

General Secretary IRTSA address Erode,

Team IRTSA at Coach Care Centre Namapally
i geam IRTSA at Vl]ayawad

18t March: Er. K.V.Ramesh General Secretary IRTSA
visited Erode, Salem Division, Southern Railway and held
interactive meetings with JEs and SSEs of Coaching
depot and Electric Loco Shed, Erode.
GS IRTSA and Zonal Secy SCR intensively tour
IRTSA SCR sub units
Addressed 11 subunits of IRTSA SCR and inter
acted with members
From 25t to 27" June K.V.Ramesh General Secretary

IRTSA and ErMMVGK. Raju Zonal Secretary IRTSA CM fflce " GS |RTSA& Offlce bearers of
SCR toured around various sub units of IRTSA South IRTSA at Guntapalll Wagon Workshop

Central Railway. They held meeting with members of
following sub units, IRTSA Loco Branch Lucknow conducts

1) Train Set Maintenance Depot, Moula Ali ___special meeting
2) Diesel Shed, Molua Al '
3) Rail Weld Plant, Moula Al mmmmmmw
4) Lalaguda Workshop, Secundrabad o

5) Coaching Depot, Secundrabad

6) S&T workshop, Mettuguda

7) Coach Care Centre, Namapally, Hyderabad
8) Coaching Depot, Vijayawada = VRIS
9) Diesel Shed, Vijayawada 4t June: A special meeting was organised by IRTSA

10) Coaching Depot, Guntur and loco branch Lucknow. The meeting was presided over by
11) Wagon Workshop, Guntapalli. Er.Anup Bajapi, Sr.Vice President, IRTSA.
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New office bearers of IRTSA IZT meets CWM
16t June: Er. Abhay Kumar Gupta President, Er. Pankaj
Kumar Kushwaha Secretary IRTSA sub unit Izat Nagar
along with new office bearers met CWM Izat Nagar
workshop.

IRTSA headed by Er.M.Shanmugam CP IRTSA gave
rousing welcome to General Secretary NFIR on his visit
to ICF on 20.05.2025.

New Office bearers of IRTSA Sub Unit, Izatnagar,
Workshop, NE Rly

President gr. Abhay Kumar SSE/Prog
upta
Er. Awdhesh Kumar SSE/BG
Pal .
i Er. Bhavesh Kumar SSE/CRS ; . .
Vice ) GS IRTSA meets GS NFIR along with
President Er. Sanjay Kumar . s .. .
Kannojia SSE/WRS Pensioners Association of Railways
Er. Sanjeev Agarwal | JE/Tender Cell Bittragunta at Gudur,
Er. Pankaj Kumar .
Secretary Kushwaha SSE/Welding
Treasurer Er. Mukesh Baghel SSE/Smithy
Auditor Er. R.K. Yadav SSE/Wagon.
gr. Ashish Kumar SSE/Tender Cell
upta
Joint Er. Priyank Parashar | SSE/Inspection
Secreta .
"Y' | Er. Dinesh Sharma SSE/Wheel Shop 21st May 2025: K.V.Ramesh General Secretary
Er. Raj Dhar Sharma | SSE/RTS IRTSA along with members of Pensioners Association of
Er. RK.Raman SSE/Planning Railways Bittragunta met Dr.M.Ragahvaiah General
Secretary NFIR at Gudur.
Er. Anand Swaroop SSE/Drg. Elec. Well attended meeting of
Er. Anupam SSE/Wheel IRTSA Loco Works and Carriage & Wagon
Org. Er. Ramesh Yadav SSE/BG Workshops, Southern Railway
Secretary | Er. Suman Kumar SSE/CRS c 15t Magy(/ 2025: IRTSA sub units of Loco Wgrks and
- arriage Wagon Workshops, Perambur, Southern
Er. Amit Ku.mar SSE/BTC. Railway conducted their meeting today with good number
Er. Jugal Kishor SSE/BG of Technical Supervisors. Largely attended meeting was
Er. Ramanuj Gupta SSE/MTS addressed by Er.K.V.Ramesh General Secretary IRTSA.
Org. Er. Tejpal Singh SSE/PR Er.SlngarayeIan Org Secy QEC welcomed the gatherlng.
Secretary — Er.Gomathi Shankar President Loco works, Er.Sunil
Er. Sourabh Kannojia | SSE/PM Kumar Secretary C&W workshops, Er. C.Grinathan
Er. Arun Singh JE/WRS Secretary Loco Works, Er. Farook C&W Workshops,
Er.R.Ragupathy Org Secy and Er.G.Aranganathan JGS

with GS NFIR

IRTSA meeting
‘ Y CEC spoke in the meeting.

Er.S.Balsamy Advisor, Er.Vignesh Kumarn CEC
Member and Er.A.Sundaraj CEC Member also
participated in the meeting and made arrangements for
the meeting.

20" May 2025, MShanmugam Central PreS|dent
K.V.Ramesh General Secretary IRTSA along with other
office bearers met Dr.M.Raghavaiah General Secretary
NFIR at Unity House Perambur. President IRTSA
highlighted main issues of IRTSA to GS NFIR.
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Promotions earned in merged grades in the
pre-revised pay structure between 01.01.2006
and 01.09.2008
Railway Board issues clarification vide RBE

No.21/2025, dated 11.03.2025

Promotions earned in the pre-revised pay
structure between 01.01.2006 and 01.09.2008 and
the subsequent merger of the pre-revised pay
scales of the promotional and the feeder posts in a
common grade should be ignored for the purpose
of financial upgradation under MACPS.

Justice prevails after continuous persistence
efforts by IRTSA. Even though some of the zones
and PUs granted financial upgradation ignoring
the promotions earned from SE to SSE (later
merged as SSE) between 01.01.2006 and
01.09.2008, clarification asked by some zones and
PUs halted grant of financial upgradation,
particularly some of senior SSEs denied their 3™
MACPS, who are retiring / retired. RBE N0.21/2025,
dated 11.03.2025 do justice for all affected
Technical Supervisors / Rail Engineers.

IRTSA whole heartedly thanks both the
federation for getting the positive clarification.

Shri. Siya Ram Bajpai, Chief Patron
IRTSA, longest surviving trade union

leader passes away

16t May, 2025: Shri. Siya
Ram Bajpai, Chief Patron
IRTSA and longest surviving
trade union leader passed
away on early moring at
Lucknow. He was 97 years
old. A ferious fighter and
sprited trade union leader

stood for the cause of
A Wworking class.
He was arrested and

removed from service for participating & leading
general strike in 1968 & 1974. He groomed many
leaders in Railway trade union movement.

His sprited participation in the actvities of IRTSA
and his able advise as “Chief Parton” benefited
immensely Technical Supervisors category. He
encourged youngesters to join IRTSA.

Persuasion of demands

General Secretary IRTSA visits New Delhi

Meets CRB, Member (Finance), Member
(Infra), DG (HR), AM(Staff) & PED(N)
Meets General Secretaries of AIRF and NFIR

29th July 2025: Er. K.V.Ramesh General Secretary
IRTSA along with Er.Mahendra Bishnoi & Er.Pankaj
Kumar Mairawa of RCF visited Railway Board for
pursuing some of the main demands of IRTSA.

Team IRTSA W|th Ms. Usha Venugopal
Member Finance
Team IRTSA met CRB, Member Finance, Member

Infrastructure, DG (HR), AM (Staff) and PED (N) at
Railway Board, submitting memorandums on the
following issues GS IRTSA briefed on the justifications.
1) Classification of posts of SSE, CDMS, CMS & SE(IT)
in pay level-8 as Group-B.

2) Counting of training period of JE, SSE and other
technical staff for financial upgradation under MACPS.
3) All available and arising DR vacancies of SSE may
please be filed through promotion from eligible JEs, until
recruitment of Graduate Engineers as SSE through RRB.
4) Unjustified comparison of grades of running staff at
lower pay level with Technical Supervisors in Mechanical
and Electrical departments for the purpose of
promotion/selection to Group-B.

5) Creation of work charged Senior Section Engineer
(SSE) posts in Integral Coach Factory (ICF) for
manufacturing “Vande Bharat Train Sets”, which is
agreed in principle by Hon’ble Railway Minister.

6) Suggestions for infrastructure improvement in Integral
Coach Factory (ICF), Southern Railway and upcoming
South Coast Railway were submitted and briefly
explained to CRB and Member Infrastructure

%l

Team IRTSA W|th Sri. Naveen Gulati Member
Infrastructure
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Cordial meeting with DG (HR): General Secretary
IRTSA thanked DG (HR) for the modifications done by
Railway Board in 70% Group-B selection, the candidates
for Viva Voce and assessment of record of service should
be called to the extent of six times the number of
vacancies in the order of seniority and to do away with
grading of candidates as ‘Good / Out Standing’. GS
IRTSA explained unjustified comparison of grades of
running staff at lower pay level with Technical Supervisors
in Mechanical and Electrical departments for the purpose
of promotion/selection to Group-B. For filing up of
vacancies DG (HR) said that Railway Board is in the
process of considering filling the vacancies and he
agreed hardship being faced by JE & SSE due to
shortage of man power particularly in open line. DG (HR)
briefed about meeting held with Finance Ministry
regarding removal of unjustified ceiling limit of Rs.43,600
for payment of Night Duty Allowance (NDA) to Railway
Employees.

Meeting with AM (Staff) & PED: After brief discussion on
the demands placed by GS IRTSA, AM (Staff) asked
Team IRTSA to meet PED(N) and explain him the
demands in detail particularly counting of training period
of JE, SSE and other technical staff for financial
upgradation under MACPS. Team IRTSA met PED (N) in
his chamber and explained him all issues mentioned
above.

Group-B for SSEs: CRB, Member (Infrastructure) and
DG (HR) received the demand of Group-B favourably.
Team IRTSA was told that report of the committee formed
by Railway Board on Group-B is under active
consideration of Railway Board. Top management of
Railway Board is in principal agreement of increasing
number of Group-B posts in Railways.

N L
Sri. Rajeev Sing

| — - \

ting with Shri. Ganti Harisadhur
Balayogi, Member of Parliament

Team IRTSA meeting with
General Secretries of Federations

-
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30t July 2025: Dr.M.Raghaviah General Secretary
NFIR and Com.S.G.Mishra General Secretary AIRF held
discussions about 8™ Central Pay Commission, Cadre
Restructuring, Group-B status to SSEs, issues pertaining
to MACPS, Night Shift Allowance, Revision of Central
Government Employees Group Insurance Scheme as
proposed by the staff side and coverage under Medical
Insurance for Railway Employees and their dependent
family. The issue of upgrading of APAR in Northern
Railway Mechanical workshop, Amristar was specifically
highlighted to GS AIRF for early redressal. Both the
General Secretaries told next meeting of CRC will be
convened shortly. General Secretary IRTSA invited both
General Secretaries for the Diamond Jubilee (60t1) All
India Annual Conference & CGB Meeting of IRTSA to be
hosted by IRTSA ICF Zone at Chennai.
General Secretary IRTSA addresses
Office bearers of IRTSA RCF Zone

31st July 2025: Er. K.V.Ramesh General Secretary IRTSA
addressed office bearers of IRTSA RCF Zone

? s ot E
Grand farewell for Er.Surjit Singh
Central Treasurer IRTSA on his
superannuation from Railway service
Er. K.V.Ramesh General Secretary IRTSA, along with
Er.Darshan Lal Working President IRTSA, Er.Jagthar
Singh Zonal Secretary RCF, Er.Baldev Raj JGS, Er,Surjit
Singh JGS and other office bearers felicitated Er.Surijit
Sing Central Treasurer IRTSA on his superannuation
from Railway service on 31st July at RCF.
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IRTSA meeting at Electric Loco Shed
Arakkonam Southern Railways

26" Aug 2025: Er. K.V.Ramesh General Secretary
IRTSA and Er. Sunil Kumar addressed SSEs and JEs of
Electric Loco Shed, Arakkonam, Southern Railways.
Er.Parthasarathy accompanied General Secretary and
Er.Sunil Kumar. Er.S.A.Subani and Er.G.B.Bhavani
Kumar welcomed IRTSA office bearers and members of
Arakkonam Loco Shed.

ISA submitsimAen:rdu & suggestions
to Sri. L Murugan Union Minister

pistribution of appointment |
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12th/JuIy, ICF Chennai: Er. K.V.Ramesh General
Secretary IRTSA along with office bearers submitted
memorandums on important demands of IRTSA and
suggestions for Railway improvement to Dr. L.Murugan,
Hon’ble Minister of State in the Ministry of Information &
Broadcasting and Ministry of Parliamentary Affairs, with
the request to forward the following to Shri. Ashwini
Vaishnaw, Hon’ble Minister for Railways.

President & GS IRTSA greets DREU on their
35th Zonal Conference Appeal for united
struggle against complete privatization
8" Oct 2025: Er. M.Shanmugam Central President

and Er. K.V.Ramesh General Secretary IRTSA greeted
DREU in their 35" Zonal conference held at Dr.Ambedkar
Arangam, ICF, Chennai. M.Shanmugam Central President
in his brief address appreciated untiring hard work of
DREU for the betterment of working class. He wished
DREU and its cadres all the best and said DREU required
to work more watchful and cautious in the present era of
massive prlvatlzatlon
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Earlier, in his address in the open seSS|on of the
conference Er. K.V.Ramesh General Secretary IRTSA
appreciated hard efforts of DREU. Whether recognized or
unrecognized DREU, remind committed to the cause he
said. GS IRTSA said that Integral Coach Factory (ICF),
Carriage and Wagon workshop and Loco Works Perambur
Southern Railway are continuously facing the threats of
down sizing in favour of complete privatization of
manufacturing and maintenance of rolling stocks.

Earlier move of corporatization of Railway PUs
including ICF and proposal of manufacturing cum
maintenance agreement for Vande Bharat Train sets by
engaging private companies inside ICF Chennai and
MRCF Lathur and carrying out maintenance activities by
private companies at Indian Railways Coaching depots
utilizing Railway infrastructure and human resources were
halted b unlted efforts of All Unions and Assomatlons
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But now in the pretex of forming another Rail Terminal
for Chennai at Perambur or Villivakkam attempts are being
made to take out the lands from above three factories
which are being intensively used in manufacturing and
maintenance activities. Choice for forming another Rail
Terminal for Chennai at Avadi will be better. Since ongoing

project Avadi — Sriperambudur — Guduvanchery new rail
line will easily decongest rail traffic inside Chennai city if
new terminal is formed at Avadi he said. As an added
advantage another terminal can be formed in the industrial
cluster of Sriperambudur enabling spreading of Rail traffic
in north part of Tamil Nadu. Ignoring all these future
benefits, Railways is seem to be interested in forming new
terminal at Perambur or Villivakkam by taking away lands
from ICF and Workshops at much higher cost. GS IRTSA
appealed to DREU to unitedly fight against this move. ®
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GS IRTSA meets
Sri.L.Murugan Union Minister

v <Y
20.10.2025, Chennai: K.V.Ramesh General
Secretary IRTSA met Sri.L.Murugan Hon’ble Minister of
State in the Ministry of Information & Broadcasting and
Ministry of Parliamentary Affairs and requested him to
forward the following to Shri. Ashwini Vaishnaw,
Hon’ble Minister for Railways with his favorable
remarks.

1) Suggestions for infrastructure improvement in Integral
Coach Factory (ICF) and Southern Railway.

2) One of the important issues of Technical Supervisors /
Rail Engineers on Classification of posts of SSE, CDMS,
CMS & SE(IT) in pay level-8 as Group-B.

3) Creation of work charged Senior Section Engineer
(SSE) posts in Integral Coach Factory (ICF) for
manufacturing “Vande Bharat Train Sets”, which is
agreed in principle by Hon’ble Railway Minister.

Earlier Minister exchanged Deepavali greetings with GS
IRTSA and members of ICF Karmic Sangh.

Case status

OA 1568/2017, IRTSA Vs UOI
At CAT Chennai

Pleading higher Pay Level for JE & SSE

Adjourned & posted to 08.12.2025 due

Er.

to non-availability of coram on
28.10.2025
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SBIN0013065.

After transfer of fund

UPIID : intsa@sbi

EHIMy LIF»

inform
A Er.Y.R.S.Banerjee,
<o Asst. Central
I s Treasurer, Mob No.
9003149567.

This CEC account is in addition to account
maintained at RCF by Central Treasurer. Zones, sub
units & members can deposit their fund in any one of
the accounts.

Diamond Jubilee (60th)
AIAC & CGB Meeting
of IRTSA

The Diamond Jubilee
(60") All India Annual
Conference & Central
General Body Meeting of
IRTSA will be hosted by
IRTSA Zone of Integral

Coach Factory (ICF)
— Chennai on 11t & 12t
November 2025.

Venue: Dr. Ambedkar Arangam, ICF, Chennai

All zonal Secretaries, CEC office bearers and
active members of IRTSA are requested to propagate
the message to all members of IRTSA and to make
necessary plans to attend the Diamond Jubilee
Conference with large number of delegates. In the
recent past IRTSA achieved,

- Introduction of pay level-8 and 9 for SSE, CDMS,
CMS and others.

- Incentive revision for JEs (of PUs and workshops)
by the factor of 2.25 and retained 15% of incentive for
SSEs in new basic under 7" CPC pay matrix.

- Eligibility condition for Group-B selection for 70%
quota: In selection for Group ‘B’ posts other than
APO, the candidates for Viva Voce and assessment
of Record of Service shall be called to the extent of
six times the number of vacancies (category-wise) in
the order of seniority. It has been decided to do away
with the grading of candidates as “Good /
Outstanding”.

- Grant of annual increment (as due on 15t July/1st
January) for the pensionary benefits to those
employees who have retired/retiring on 30t of
June/31st December before drawing the same.

There are challenges ahead of us, important
among them are Grant of Group-B status, formation
of 8" CPC & power full presentation to 8" CPC,
Inclusion of training period for the purpose of MACPS
& other MACPS demands, Night duty allowance
without ceiling, creation of posts for new assets, etc.
There is a legal case going on in CAT Chennai
pleading higher pay level for JE and SSE. There are
new challenges in the recently announced UPS. We
can turn these challenges as opportunities through
our united struggle.

All office bearers and active members are
requested to participate in large numbers to discuss
on our demands and decide on line of action.

Expecting cooperation from all, Long Live IRTSA.

EMPOWERING ENGINEERS
THROUGH INFORMATION

Visit http://www.irtsa.net

Regularly for latest Updates &
Administrative Orders
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INDIAN RAILWAYS TECHNICAL SUPERVISORS’ ASSOCIATION

Estd. 1965, Regd.Nos. 1329, Website http://www.irtsa.net,
G3, Likith Homes, 3-Lakshmanan Nagar West Street, Peravallur, Chennai-82. rameshirtsa@yahoo.co.in

MAIN ACHIEVEMENTS OF IRTSA IN 60 YEARS (1965 — 2025)
AWARENESS & INDUSTRIAL HARMONY

IRTSA has provided a strong & effective platform to unite the Technical Supervisors on the Indian Railways for the
first time since its formation in November, 1965.

Highlighted problems of Technical Supervisors / Rail Engineers and effectively represented their demands to the
Railway Administration, Pay Commissions, Railway Reforms Committee, Railway Accident Inquiry Committees &
other forums.

Developed greater awareness among Technical Supervisors & other about related issues.

Developed better industrial relations between Technical Supervisors and Railway Administration, reducing
victimization of Rail Engineers and improving productivity.

Developed better understanding between Technical Supervisors, workers and the Unions to avoid day to day
conflicts thus further improving the productivity.

Developed greater awareness about the Problems of Technical Supervisors amongst recognized Federations &
Unions and get their support to resolve many issues at national & local levels — through struggle and collective
efforts.

Continuous inter-action through Seminars & Meetings on vital issues, publication of Souvenirs & the periodical
“Voice of Rail Engineers” (VRE), Website www.irtsa.net, Facebook & WhatsApp IRTSA Groups etc.

MAIN CATEGORICAL ISSUES RESOLVED

Allotment of highest Pay Scales of Rs.840-1200 / Rs.840-1040 to Senior Technical Supervisors amongst entire
Group ‘C’ by 3@ CPC and Rs.2375-3500 by 4" CPC — (restoring their relativity after 40 years based on evidence by
IRTSA).

Reduction in number of pay scales of Technical Supervisors from age old 6 scales to 4 Pay Scales by 3@ CPC (in
1973) and further reduction to only 2 scales by 6" CPC (from 2006)

Grant of Special Pay to then Foreman (SSE).

Honorarium to JEs for Disbursement of Wages to Staff and subsequent revision thereof — (after IRTSA decided to
Boycott Disbursement of Wages in 1969).

Hurt on Duty/Hospital Leave to Apprentices/Trainees (after getting it raised in the Parliament).

Coverage of Technical Supervisors under Workman Compensation Act & renaming thereof as “Employees
Compensation Act (after getting it raised in the Parliament).

Bringing all Technical Supervisors in one Cadre (from JE to SSE) in 1984 onwards, for Cadre Restructuring (Earlier
the higher grade posts were very limited & on worth of charge basis).

Stopping direct recruitment of Engineering Graduates as JE-I and starting it in SE Grade in 1987 and in SSE grade
from 2008.

Cadre Restructuring of Technical Supervisors 5 times in 30 years - raising number of posts in highest grade of SSEs
from 3 to 6% in Workshops & 1.5% on the Open Line to 10% in 1984, 17% in 1993, 18% to 21% in 2003, 50% after
Sixth Pay Commission in 2008 and 67% through CRC in 2013.

Upgrading for Design & Drawing, C&M Staff & for DMS through Cadre Restructuring.

Counting of Apprenticeship / training period for Retirement benefits in 1983 and incremental benefits in 1990
onwards (based on Data provided by IRTSA).

Upgrading of 2000 posts of Senior Supervisors to Group B (in 2 phases from 1980 to 2000)

Upgrading of Mistries / Supervisors as Junior Engineers (after years of struggle) - increasing the strength in the
higher scale(s) — (improving chances of promotion of JEs).
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Change of designation of Technical Supervisors as JE (Junior Engineer), and SSE (Senior Section Engineer) — in
1996 (after IRTSA decided to go on ‘Work-to-Rule from April 1996).

Grant of PCO Allowance to JEs & SSEs.

Revision of rates of Incentive Bonus in 1968, 1975, 1990, 1998, 2009 & 2019.

Reduction of training period of JEs from 3 years to 2 years, then to 18 months & now 12 months.
Raising of Stipend equal to pay / Grade Pay of Rs.4200 during Apprenticeship / Training.

Grant of Training Allowance to Instructors and Lecturers & 4 revisions thereof.

a) IRTSA won the case in CAT New Delhi (in OA No. 835-1989 IRTSA-vs-UOI) for grant of Group "B" status to
Senior Technical Supervisors — (Subsequent denial by Railway Board was challenged by IRTSA in Petition PBCAT&
Supreme Court which termed it as in administrative jurisdiction to decide the issue). OA 211/PB of 2014 filed by
IRTSA at CAT Chandigarh was also not agreed by Railways.

b) Continuous struggle and campaign by IRTSA had convinced RAICs & RRC, the Federations and the Railway
Board about the genuineness of the demand — resulting in proposal by the Railway Board to MoF(DoE) to upgrade
certain percentage of posts of Senior Supervisors to Group B. Committees were formed by Railway Board to
examine the whole issue in detail. IRTSA represented to the committees formed in 2018 and 2024.

¢) IRTSA has pleaded for classifying all posts in GP 4600 / Level 7 to Group B as per DOP orders.

IRTSA won the Court case in CAT New Delhi (in OA No. 1527/1990 IRTSA-vs-UOI) — with directions to grant higher
scale to JEs as ‘an equal cannot be over an equal” — (This was accepted by Fifth CPC while deciding higher Pay
scale of JEs as recorded in Para 54.36 of its Report).

Got the order from CAT Chennai (OA No 706/2013) to Finance Ministry to consider upgrading Grade Pay of JE to
Rs.4600 from Rs.4200 and Grade Pay of SSE to Rs.4800 from Rs.4600.

Raising eligibility ceiling for PLB to cover all Technical Supervisors irrespective of pay.

Raising of pay scale of SSE to Rs.7450-11500 instead of Rs.7000-11500 recommended by 5"CPC.
Grant of Rs.2375-3500 to Drawing & Design Engrs & CMS in place of Rs.2000-3200.

Change of designation of Drawing & Design Staff as Junior Engineer, Senior Section Engineer.
Change of designation of Store Engineers from DSKs to DMS & CDMS.

Grant of Incentive Bonus to SSEs working in Production Units and Workshops in 1999.

Continuance of 15% incentive bonus for SSE working PUs & workshops during the incentive revisions on 2009 &
2019.

Introduction of GDCE/LDCE system for serving Graduate Engineers & Diploma holders to get selected in DR quota
in higher scales.

Merger & upgrading of JE-I & JE-II to the pre-revised pay scale of Rs.6500-10500.

Merging & up-gradation of pay scales of Section Engineers (SE) in the pre-revised scale of Rs.6500-10500 to
Rs.7450-11500 of Senior Section Engineer (SSE).

First Class Pass to all JE'IDMS/CMA irrespective of date of appointment on the Railways.

Merger & up-grading of P-way Supervisors as JE P-way and its spread effect to entire cadre.

Abolition of written test for selection from JE to SSE, DMS to CDMS, CMA to CMS & JE to Sr.Er/IT.

25,000 posts of SSE, CMS and CMDS upgraded from Pay Level-7 Pay Level-8 with w.e.f. 01.12.2022.
Non-Functional upgradation to Pay Level-9 (50% of level-8) on completion of four years of service in Pay Level-8.

Non-Functional upgradation to Pay Level-9 on completion of four years of service in Pay Level-8. (Restriction of
50% of posts in level-8 removed).

Modification in 70% selection for Group-B
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a) In the case of Group ‘B’ posts other than APO, the candidates for Viva Voce and assessment of Record of Service
shall be called to the extent of six times the number of vacancies (category-wise) in the order of seniority.

b) It has been decided to do away with the grading of candidates as “Good / Outstanding”

GENERAL DEMANDS CONCEDED

Elimination of stagnation of pay through introduction of Pay Band/Grade Pay concept by 6" CPC and Pay Matrix by
7th CPC.

Annual increment equal to 3% of basic pay — instead of arbitrary fixed amount.
HRA on percentage of Basic Pay.
Improved transport allowance without any distance restriction and with inflation proof.

Revision of the multiplication factor of 1.74 recommended by SCPC to 1.86 through “High Powered Committee” set
up after submission of Sixth CPC Report.

Reimbursement of inflation proof tuition fee for two children.
Encashment of 60 days LAP while in service in addition to 300 days encashment on retirement.

Grant of ACP by 5"CPC & MACPS after 6"Pay Commission — to end stagnation (Based on two of the major
demands of IRTSA for removing stagnation & Time Bound Promotions).

Three financial up-gradations (after 10, 20 & 30 years of Service) under MACPS. (This ensures a JE entrant to
reach Pay Level-9 and SSE entrant to reach Pay Level-10).

Employees selected under GDCE to be treated as DRs for MACPS.

Extension of pay fixation for the promotions taken place in between 1.1.2006 and 29.9.2008 among the posts
carrying the character of feeder and promotional grades, which were merged by 6% CPC, i.e. promotion from JE-II
to JE-I & SE to SSE.

Fixation of pay on promotion to the next level in 7t CPC pay matrix, at least equal to the entry pay of direct recruits
in the same level i.e. JE on his promotion as SSE to pay level-7 will be fixed not less than Rs.44900 which is entry
pay for direct recruit SSEs.

Grant of first increment immediately after promotion or financial upgradation on the following 15t July or 1t January
as the case may be on completion of 6 months of qualifying service.

Issue of pass/PTO through online and reservation on pass/PTO through online.

Grant of notional annual increment (as due on 1st July/1st January) for the pensionary benefit to those employees

who have retired/retiring on 30th of June/31st December before drawing the same.

K.V.RAMESH
General Secretary, IRTSA
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@IMIOMIBHERj0 BHISIMOE3 GENIIWUDEBH:O6Mo (ML 186)H®Io, MAP0 &SIV al@1(UoA6eRUE U]
GRWIWNI0 (AIICRUD1HNINIW MAIERSIM8 alfl (alR6BR8lo al@laNE1LNIMSS @PMUMIAS allomiem
GMS)H @0 S1alP).

(WM NN HWEEBOHEHNIN12 188 HVATMINIH:Bo CINEBBB)0, ‘GAUIVM 63900 N3 agemImIlcwE’
(VRE) af)(m 200 1&h®@3o i iMI@0)e:810S (alu1eL1H:06mnl)o, www.irtsanet SOUMIONOMVY, Facebook &
WhatsApp IRTSA ((Ma{3d:8121)6)S 9SNi15188 9SealSRiIG:8)o0 MISM@IM) (UEIMM).

al®@1an@]2] (WM AEINAUIICTWIW (alUREERSBIAIS alS]d:

@M CAUOMMBI MM GBrd CPC) (aldd@o MPINUM (Ua] 'C erl®io M@IBMM  OSHR1HLNTI
M3alB606UMVBAIBH a@QN}o OWBIM CAUMMEUPEM I 840-1200 / I840-1040 @RMINUG]HOIBH@Io, MILIJo

GAUMMBHM1aM(B @dth CPC) (aldhI@o 2375-3500 @] 9WBOMHWIo €a2lPM® - (IRTSA MO3H 1@
aOSIN}HH8)6S @RS1MNIMTM T3 40 (UBH6BRUBHE CUaHo @PNIMIAS alBNTMIoMIMULAIW @PM)aldMo
alimsmundailay)).

OSR1BOT3 MAIBONUMIBRIBLNES AlP® 6 CAUMMELEM 1HU8 MIMIo CAUDMMBHERlaHNB (1973) (UP] 4
@YW HINWHNH®)o, @RYNIo CAUMMBANaHNB (2006) (UPT alMIS 2 ageRo ANMAIW] 21)@IHNIBHW®Io
)al®).

GaN9@BAIN3NIBHB6) (DE9UB SSE) (AIGM I GOUMMo (Special Pay) @OMNUE1a]).

Woan1MB6)N)  wmug almeemo mIBauanlen)M@mImMss 20MMAE  afBR1IMIWAE2IBHS  (JEs)
GaN26MeENN1Wo @PMINIG] BB 0, 1969-@3 IRTSA GAUMMAN@E6Mo MNiaN1a¥ @12 1M alltmoael alomis
@R 1O DWBOIBH®Io 6)alR).

WwWRS1HH16S al@1CHN) @YUM 1Mo 6)21Q)IM (emmgj(ﬁﬂ’]nﬁmo@ceogo/a(smﬂm’]mo@amo Hospital Leave

/ Hurt-on-Duty @20UW) @omMnIE1 243 - (0@ andeneaMO o 2OAOm @ Ieam @s@m) eiela) eMSo).
OSKIHNO3  MAIBNOUMIBAIND  ‘Workmen Compensation Act’ al@IWIQIG3 9Udagisiom], oflomIS

alodeNeaMO |ws 2WABOM WEMINS @M ‘Employees Compensation Act’ af)(MNIBE | al3MBMOIDH:@6Mo Q1al@].
1984 MOT3 OSRIBOTI MIBOONUMIBAINE JE BIMDF SSE (UOE) 636090 MBI H£,o0W010 & 19103
A1BIMBINIM BB al)MN3(BHAB:@6Mo (cadre restructuring) CWIUNIAIHBN]. (@M MM OWABM Al U3
QAUSO® HNMUIW]EIM], BGROUI®Yo MIMTIHNILIH 2l)A@ LI LRSI TIM)).

af)B=21MI@0NoU) nNE)EWIR)HO8 eM@]S JEI @@ Malenm @l @orimomlefla], 1987 M}@ @3 SE
(Section Engineer) GlUI0UWIRI10 2008 @@ (@3 SSE GlUWIeo M@AaMo @)@oE12)).

HI1a0 30 UBAUBBRERIM3 OSHRIHNMTE MVAIBGOOUNVBAIBIOS HIWB al)MeBHA1:6Mo 5 (aldUUDS0
MsEO® - UBHCaHIf1@3 SSE Y103 3% @3 MIMYo 6% @HWIo, B39ajeNd §16LIN3 CacleI1®3 1.5% @3
1Mo 10% (1984) — 17% (1993) — 18-21% (2003) — 50% (2008 — 6th CPC) — 67% (2013 — CRC) @)@ 9@ B0 ].

wleamnd & W lol) qUIad, C&M LI, DMS af)(MIOIBHN) B:3S1 HIWAB allM@(B A8 eMd™mIR16S
oAmM mayls ei@lal).

m@(gﬂ(ﬁof]ﬁﬁnﬂﬂnj /as@Imes B8N N2 03 @R)MHHILIL6BRUBHE 1983 MBI MAENIM @RI

al@1neM1H63 B0, 1990 MY D3 GO @nﬁwﬂam(ﬁd H6MH6 108 DUBEISIOMIHH®I0 6)al®) (IRTSA MDTIH 1@

WIQ@IAS @RS 1MOIM @R 1(T3).
MA@ Mal@eenIMBRIOS 2000 MY 1H:H:03 (1980 DY@ 2000 NIAOE 2 *RISERSIW]) (Na] ‘B’ @R
o@om].
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20.

21.

22.
23.

24.

25.

26.

217.

28.

29.

30.

31.
32.

33.
34.

35.

36.
37.

38.
39.

40.

41.

42.

43.
44.

45.

46.

47.

48.

21 (S12960W)0/MAIBOONIMBOINE®)0 31@na1s 08l VD E6BRUBH6) GUdnHo 23mwad
af) B2 1M I@3E2209®1 (JE) 9Bom] - Hm1e)nes 9@@mM Mias:@1e1eR8s GaldUle-8)6S af)sMo @RV ]
JEs-M (aIGAIaHNT MUIWIMBHSBIo NUBUT24].

OSR1BOT3 MYAIBOOUMIBAIRYOS alBN] 1996-03 MIQ], )@ IW@IW] JE (Junior Engineer), SSE (Senior Section
Engineer) af)M @1@ @103 MIuvou@lal) - (IRTSA 1996 a@lall@3 DY@ 'Work-to-Rule’ (VAo @R)@0E 186903
©@°1)29M 2] GUoaHo rIEl2] GMSo0).

JEs, SSEs )M 1U@£6) PCO @oeInIn3m) @ominic]al).

go(raaaum(ﬂ(ﬁ een1oemul(MB)) MEBH:03 1968, 1975, 1990, 1998, 2009, 2019 ag)M’ AUBHEBRS]G3
al@)a¥ 8 @12y

20MOA ofMBE 1M IWB29Y6S (JEs) al@1Udleim &oe19uuw] 3 UGO8 M 2 UBaHAIH6], @SEm) 18
29MaW1 H)02)), MEa]o0d 12 @M1 mlvau@lal).

asImlovy/ metmmﬂf]«b’nsﬂn] 0218108 0B G Gal 4200 0 ORLRIIDIW (DMUS
MoH600@ 9 B0 .

as@ImMlot) DMBMISHBRIBHN0 LIGNABAIBHN0 &SWIMlol) @RRINIMGMI @RMINUGHNIH®Io @M
MILRMOUM al@1aHi @ 1L0)B @0 §)2I1R)].

(] ‘B’ el @20 6NIMLOS GaldEISEERUS :

a) IRTSA, CAT MRIWBBaN1@1®3 (OA No. 835-1989) BBHMU EMS] - MIMWAB OSR1LNTB MVYAIBONNIMIBNIBH6)
(] ‘B’ alaadl m@dsmemean) ANWIwow]. agmomd 60@1@3e ceruddnl m mlemulamlem msd@m
IRTSA, PB CAT, lloBHBoS @ agmlaflseeng1@d aflenglo an@2 MN@3H>1.
b) IRTSAQ)ES MSBUWIW (nlald@6Mo RAICs & RRC, HaNECNaHMH 03, 0@@3EN CenIdBU) ag)MINIQ L6
@GR 0 MIDWAIEEMOT) GErUIWINSIO . D@ 1L1)6S, HO®IBIGN GG WM EBHIOIA(NDILIQCODIDE
(MoF/DoE) aflgl Senior Supervisor @Y 103 Group ‘B’ @1 9@ABEMMMIN (aICA®o @P®W-2)). M1URERIW]
alo1ee00d 2018  eljo 2024 £ljo HMIQIHUE EalldEla)), IRTSA @G  aNdREIW].
<) Grade Pay 24600 / Level-7 (U@)(M ag)l0 @Y 1H:d:8)0 Group ‘B’ @@ (al6ujdallenemeam) IRTSA (oG] al) - DOP
MNBERUIEBRAS @PRS1MNIMAILN].

CAT MRIWMBBaNT@1@3 (OA No. 1527/1990) IRTSA GHM R@la] - “630) MUAIM MIY)H®1O3 160QIBIU3
@R 1MID)HHE1M8 (IS aldS1al” ag)n AUIAUMA (aldIP0 JEs-H6) 9@ dMU8 MBS @PMINIG]H003
mMNBeaU2)). M) 5 CPC @RUMBYOS N16I@S (Para 54.36) @3 @RoU’1H:@12]).

CAT ©al©&(M (OA No. 706/2013) WMAOMILIQ@™ () JEs-@)ES Grade Pay T4200 — 4600 af)(M@Io SSE T4600 — T4800
ag)(M@o al@11NeM1B6908 M1BBRUdo0 M@TBH;.

PLB (Productivity Linked Bonus) RIGlHNMMDMIMEBE UMW 9WABOM - afLld SHR1HND3
Mal@e6UMBAIaE®o U3aQ SO .

SSE 65030088 GU@Mo 5% CPC (0)ald@ U0 6.al® ¥T7000-11500 @M @3 MIMYo ¥7450-11500 @R ] D AT .
cwoled & wleeamm e IMIWBaIBHN0c CMS (UIaNTMIo 2000-3200 M aldh@o I2375-3500
saummMaewoem1 @omynuE]ay).

o
cLwolol) & AWleemnd quaanl(16)() al@Al Junior Engineer, Senior Section Engineer a)MMo®@ Q1.
ema@ nileonmm el DSK alENi1 DMS (Depot Material Superintendent) & CDMS ag)(Mo1 a9q1.

Al HSH B WIeMIQ /UBHNGaHI] SSE DIBH6) 199903 @B @(ﬁiem)(ﬁ(ﬂrﬁ G6ErIoeMMU @oMINUGT243.

2009, 2019 g)nﬁam)m(ﬂn_"l al@1a¥ B eemeBRg 110 SSEDIBH6) 15% @nsem)m(ﬂnj' @Ss@m.

(9236 nf)B=1MI@AB2IBHN)0 WICUIA CGaNIUBAWBAIBHN)0 DR (Direct Recruitment) H105@121)88 9@ @M
@Y 5HE1CRIBE) ODMDEETMSIHNOSING GDCE / LDCE Mo 1tdMo @oru@m@laflaf).

JE-1, JE-Il @Y e8>0 08 @103 el@lafla], al@la¥ie:@)a] 1}083a1)88 LdMISEUa6mM 1 76500-10500 @R 9@ @m0 .
OMBHUM afMB21IMIWABD0EYeS (SE) @MIMBUomI8 G(e6em1  T6500-10500, Senior Section Engineer  (SSE)
2036 (LeM1WI® ¥7450-11500 @R 21 1a{1H86)E: )0 OWBODIHWI0 )aIR).

00 G3cNQ B3 ag® @103 21038 al@IrI)o, af)Eld JE/ DMS / CMA 21N0UMBNIBHN0 First Class Pass
@omynuclal).

P-Way Supervisors @®0Y160®@ JE P-Way @@ 21 1af186038:®3o0, @@ 1(1)6)() anelialdag) al)@6m 61Sa: 166003
HHIWN1CRIBE N30l ®I0 O1alW).

JE — SSE, DMS — CDMS, CMA — CMS, JE — Sr. Engineer / IT ag)(M 1156838103 (alGR0aHUM3 211660908 af)PI@ 1@ 1@30mM
al@e 3910006 .

25,000 SSE, CMS, CMDS @186 U8 Pay Level-7@3 10N Pay Level-8GL1H6) 01.12.2022 DY®)(®3 9B .

Pay Level-8(@3 4 NI@aHo nl)BOD1@IBNIM 50% 2R 1OUMBOIBHE Pay Level-9 @)@ Non-Functional Upgradation (NFU)
@omynualal].

Pay Level-8-@8 4 (U@aHo GMUAUMoO allBOMIWIBNIMM af)BlIOUBHN)o Pay Level-9 Non-Functional Upgradation
@om)ucal) (@303al3enz0@1@30M 50% al@1W] M1B00 21®)).

(Na]-'B’ VLIS HMB (l(B: Q@3 CGREUNM18:U3:

a) AP0 B¥160HWIB8S Group ‘B’ MY ]BHBHS1GRISE, BP1NIMHS)OS 6 ASEESE GalR)dhas (N1EIWo (aldhdMo)
 IMe@on1Qle:03 @RS1IMNIMMAIBH] Viva Voce / MBI 61060093 nleileyomenm nlelsnms.
b) "Good / Outstanding” a§)(M grading Mo 1Mo NGIHNT.

)ald®MNIIW @R)NIUDL6BRUE @R B 1HH)6)Q]S])

6 CPC (@8 Pay Band / Grade Pay @Q)U0®@o 6)HI6NBIAUMMILNES, 7t CPC (@3 Pay Matrix (NS{IH 1M 1L1AS
GOU@M@Y@3 (NLOoE@MINUMA (stagnation) BY1UIH6 .

N1 @O B9)aldhoo @S lmunameumma@m1(16)() 3% (9B ax 18 AIBUM (Annual Increment) @RMINUE24).
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49.
50.

51.

52.

53.

54.

55.

56.

57.

58.

59.

60.

61.

o
House Rent Allowance (HRA) @S 1munomeri@mma@m1(1)6)() to@masmasw] @ominua]ay.
BlRo )M alElWIIENO® 60ajee]s (SIMMICAIIABS @eelnumBoy @emMINIGla), &ISIOm O
ANeIBOQEM (inflation) AN 1B:SHNM@ 1M MUEL:H Mo @RYH .
6 CPC (0)alO@BUD €2l 1.74 af)0M multiplication factor, High Powered Committee (2al9@UOQMIMU®12] 1.86 @R
IWIGIO O]
M 0HOUWBHMEE SNaAUM an I DM3CaQaUM-(aljnl I3 al)@eM@®] ®™1@1243N1068B3IMSS
VB0 @oMIUETal).
GMUNIMBILIO 60 G1NUMVo LAP (Leave on Average Pay) encashment @MNUG12j@1eMoa]o, Nilea1H0ICMIIU3 300
S1UVE®YD encashment @)S@MMYMN @B L 1.
5t CPC (@3 ACP (Assured Career Progression)@}o 6% CPC (@8 MACPS (Modified ACP Scheme)@)o MSajose] -
GAImMMUO0EMAUI0 MA®EUMWIMD (AlGAIaHMIo af)(M IRTSARIAS (alUIIM @R)MUUDLEBERUE @00 1@ 12]).
MACPS (al:900 10, 20, 30 NI@GaHo GTVAIMo Al}GOM 1WIHIGMIIUE AN MVIMIDD 1 @RATNCUIAHMIHU3
@oMINUBTHNIM). (D@ 1L1)AS JE Pay Level-9 GRIHN)0 SSE Pay Level-10 GRIHN)0 af)@MIB &H¥1W)0).
GDCE (General Departmental Competitive Exam) (U¥1 @ 106610/0S)H806)2{S 2°10UM L0960 MACPS al@106mMM® (@3 Direct
Recruit (DR) @)@ al@1106M 186908 @oU’1dh0®o.
6t cPC enes ei@lafla JE-I — JE-I, SE — SSE af)m°l @Y 5SS 1@3 01.01.2006 QY@ @3 29.09.2008 (U LIE]a]
LalGAIaH M) UBHOIW pay-fixation MUDH:@30 (1al}el’le@1a]].
7* CPC Pay Matrix (nld»9@o, JE-@1@8 M1 SSE-@1GRISMNSS (nIGAaHM @B, a}@ 1@ Gal ORINUANGE & )06TD®)
Direct Recruit SSE@)6)S Entry Pay @0)Q) 344,900 B (03 )5 MU L6 ©3.
(ICA0aHUNB @REAIN; T8 MIMUMO e 9WEa] £1E12]o@3, 6 AIMVo al)@eMN GVMIMo Al)BED 1WIHIEMNIIUB,

@RS)OD 2160621 1 @R LIH:; 13 2MINUE] 1-M @REY W03 (H:1ea(T))emynucHa@s.

e01@3enl oM’ / PTO 8396n366218 @1 M@3HIMMIMIo @IS 696ndaeaind NlMEeM U3
@oMNUER1BNM@D Mo MDE:BI0 MSAIBNNS).

23613 30 @R6LIN;1@3 loend@ 31-m Alealenim 2 1UMS09BH8, R1eeel 1 / 2myaue] 1-0) cleleHnens
QUIBaH 8 (UBRLM (Notional Increment) ©alBaHUB B6M B T3 DUBHIYSIOMING @PMINUIBo MNM@B:1.
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INDIAN RAILWAYS TECHNICAL SUPERVISORS’ ASSOCIATION

Estd. 1965, Regd.Nos. 1329, Website http://www.irtsa.net,
G3, Likith Homes, 3-Lakshmanan Nagar West Street, Peravallur, Chennai-82. rameshirtsa@yahoo.co.in

59 ATST feg IRTSA T HY Yy (1965 - 2025)

A3’ »3 Seufaa AegeEs
1. IRTSA ® B2dd, 1965 fed MU J166 3 ¥miE UfJS! 21 31931 IB< & 3da1d Huderdind! § Bade ada et
fEq HAg3 M3 YSenS USceTaH YEi& 13T J|

2. 3J&M BUISETT / 3% EHiatat Tt Arfrerel § Hard 3T w3 I8< YHTHS, 354Td AiHAGT, J8B<
AU A3, IB< TIUTHT Hig FHT »13 Id SaHT § BT € HaTt § ygremat a1 573 Ur o137

3. U3 Hiewt 919 39aTe Buderdingt »i3 Iat &g 208 Faga s feq 3 o1

4. IXN BUISEHI »3 I8 YAHS fegad foa3d Getiae Ay feans i3, 3% fifiaial @ firaa &
TNt %3 §3U 3T ey HUd o3|

5. IS T 2FI™ 3 I9T B IS HUISEHT, FIHIIM i3 Gahist fegard fag3a mHs feanz it
fen 3g1 §3ueasT i< J9 7ug Jfenn|

6. wwmmmmmmwww@amque
W3 Il M3 AETE YUd '3 ¥d3 A Hient & AwdH »3 AHlad W3&T Il I8 9da St 84 € AHJEs
Y3 i3 e |

7. HI3<yds Hfent 3 Mftarat »i3 Hiféar, Adtad Yamas »i3 "<fen »iig 3% feiahian” (VRe), <gATERR
www.irtsa.net, SHES M3 TSN IRTSA AT »iife It f5d 33 »urt 3onS |

HY HE93 He IS o3 are

8. 311 cPC THITT Yd JIgY 'c' fed Hiahd 3dalel HUJSTEIHat § 840-1200 / 840-1040 JUE W3 T CPC ©ATT
2375-3500 gUE © BY3H 36U AT &t S3- (IRTSA ©ATIT HY3T & WTU1d '3 40 AST gmofe BT &t Au3T §
IS II&) |

9. 3 HRtH (1973 fE9) ©TaT 3datel HUJLTEHdl ® 36U HAST €l {d1e3t & 6 AAST 3 WeT o 4 3&UTT HAST
WW@@»@S@W(ZOOG%W%@ZWS’HWI

10. A X T SI0G e & femm 3aura © qfie

11. maméa»@m&aﬁuwmﬂﬁﬁm CATEPHTICDHIE T 1969 T IauTdt
33 T HEge 96 © eAS I T |

12. »ifer/fimgstet 3= afent § 383 /amUsTS B '3 7aAs (AT fd forg Sam A 3 gmm) |

13. TIIT FUGHHE W »lles IABIe1 HUISEIH o F2or »13 T & 928 & "JIHETI TUGHES M
JuT (femd Are e Ba8e 3 amim)|

14. 1984 3 IME, AIY I HUITEing § fix aag @ 3 mmant) &9 oG, d39 usddiss B¢ (ufas
&9 )3 it wiEdind 993 FH3 %13 9190 © WU 3 HE) |

15. fEdiatifdar Jgeet <t Adt-nmdt <1 fitt 9931 & o »i3 oAy 1087 &G WA 93 »13 2008 3 wmamE!
J3 <9 Id 937

16. 30 W11 fed 5 T 3A& 16 HUTSEHI! € A13d YAJIISE - SITHY! feg et © 8§93+ 33 feg it
T faret 3 3 6% »13 GUa BTEE 13 1.5% 1984 199 10%, 1993 <9 17%, 2003 €9 18% 3 21%, < 36U IHAS
3 IME 50% 2008 9 M3 2013 f<9 crRc T 67% 1

17. f30rel® »3 3T, caM ACTE M3 DMs BE! I13d UKIIIES Tl MUd[3 JIaT|

18. 1983 39 faarfearc B3t Tt witfferfiy / firugret € fipore <t fare3t w13 1990 3 ™iT T8 T8 BT (IRTSA
I YT 13 I8 3T MU )|

19. Hi&Mg Hugerdlagt €t 2000 wAMHMT § I1Y 8 f€8 MU A9&T (1980 3 2000 3 2 U= f39)

20. fHA3 M / BUISTEiaat § gatvd Eftahigt @ wud)3 JdsT (TS & Hwan 3 ¥miT) - B9 7S (Ha®) i<
343 TYTRST - (JEs T 3l it Heregret feg Hurg) |

21.1996 3T 3BT HUILSTEHT © JE (GEPHI FEamg), W3 sse (FiaMa Hama fedtamig) = »ige feg 3geist
- IRTSA AT MUT 1996 3 'TIH-2-g8' '3 AT T eHST Id& 3 THT) |

22. AE w3 At § WG I3r e

23.1968, 1975, 1990, 1998, 2009 W3 2019 &9 Y3ATS TaH Tl wdi f<g AUl

24. 76 B Tyl €t o 3 7 3wt F 2 A, fag 18 HAG 3 I 12 Hdtd od i3t aret 3
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25. Wiferfiay / fru@Tet T8 4200 JU & 354/ 93 U © 994 Hig SURE|

26. fSHcacd »3 Fagdidt § st I31 2 w3 fer 2 4 AU

27. a) IRTSA & HIGMI 3dBT6 HUITElngl § gy "di" a1 € BEt CAT Bl fL ST (0A $8J 835-1989 IRTSA-vs-
vol f3g) fg A fif3nr - (38R B3 T gmie 39 fiadTd 996 & IRTSA AT USTHS PBCAT M3 HUH
e feg g3t i3t ardt /it fmd fomg e fa fom 1R T eHST 996 et Yamel »ifdarg 834 f€9 J) 1 IRTsA
T CAT 931913 fed Tfed 2014 © 0A 211/PB '3 & IB- & AfgH31 &t i3t

b) IRTSA ©TIT B3 HWIH M3 HITH B RAICs W3 RRC, S3IHAT M3 I8 ¥IF § Hal T w3 T wWells
fearfonf - 5317 TH IB= B3 DT MoF (DoE) & HIdMd BUITEtagt e wirmini @ 93 yZH3 & adu 8
S8 WUd[3 I9& T YA 31 famr| I8< §938 AT Yd He Tt ferarg 89 7Y 996 St Iidhr gamehi
ITEDHT HE | IRTSA B 2018 W3 2024 ST Tt gretnii aidtnrt § Ytz St

¢) IRTSA B DOP WRH! WEHTT GP 4600 / YU 7 f&g Ardtwt »iAmdnrt & gy s f2G T9afifa3 9d < 9x3t izt J|

28. IRTSA & CAT &<l fagt feg &3t Jdn fif3n (oA &9 1527/1990 IRTSA-vs-UOI fS8) - JEs § B9 AAG € &
fogent € a7 faBfa q garad q gargg 3 Su adt J Aaer - (fer & Une cpc @191 JEs © B9 3GUT HAS
T HS! d9¢ AN AT o137 fapt 7t e fq fomett fatae © 191 54.36 iK9 ©ad J) |

29. CAT U&E! (0A &84 706/2013) 3 €3 H3T& & JE © 913 U & 4200 JUT 3 4600 JUT 13 sk J[F U § 4600
JU? 3 4800 UT FIS T T THEHT |

30. 364 © YdaTg o3 fast AT 3916l HUdeTdingt § 92 996 St pLe el W3t Hiv <uga

31.5% CPCWfH,E"UHgﬁg J1e 7000-11500 UL € THTE SSE ¥ IEHT HAS § 7450-11500 JUT FI&T|

32. 3JMEAT w3 f3aArdte fEtEhIgt w3 Fahar & 2000-3200 FUR < 8 2375-3500 U & Jlie|

33, SITET w3 f5ls HeTe © gomia Rerfiatig, Fidha Aas féfiahe @ »ige &9 3aaie]

34. 7o ferftamigi © wige &g Shima 3 Shnmin »3 Highhpin fEg Ia<ist]

35. 1999 &g §3UTEs foamehn w2 Tgamyt &g IH 996 T8 WMl § U3Ads Yer € gfiel

36. 2009 "3 2019 &9 YZAIE AUt Fa1es MIPARET TH I95 T UG %13 TITH B 15% YIATIS S&H 71
gyulT|

37. €9 Tawt feg St AR 9 9@ AT BE AT I95 B Jgie diahiat »3 f3udn ugat wE
Tt s Yost & gan3|

38. HEt-nirelt »i3 A-mretnelt & 6500-10500 FUR © UfTST 3 AU IL 354 AAS &9 IS W3 MUd[3 JIaT|

39, AHG fEHiahal pImeh) @ Iaug FIS @ I&<i w3 Wudjs J9aT| Higid AdHs fEHeME (ssk) © 6500-
10500 gUE 3 7450-11500 U © Ufgsi I AT I8 HIAS 4|

40. 3= 129 fegast €t fH3t &t ygerg o3 faat A9 Je/pDms/cma Tet Ufgdt 7§t umH]|

41. P-way HUTJSTEIAT! § JE P-way @ 9&<! %13 »U)fSJ1 w3 forer Ygie Yd o34d fig e

42. JE 3 SSE, DMS 3 cDMS, CMA 3 cMs 3 JE 3 sr.Er/IT fSg 9 Tt T3t Yiftp w1y

43. SSE, CMS %13 CMDS Tt 25,000 »HMHMT & 01.12.2022 3 35U UTUT-7 35U UUT-8 3 U3 =131 famr J|
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|
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WA & Ut geret ) |

46. IIJU-€t Bt 70% ¥ fFS9 AU

a) APO 3 fE&T@T JIgy 8" WA ® HHE 29, Viva Voce W13 AT fgads © Haiae wet Grleeral § Hiahiraa
® gH 38 uEt wiFmHbof €t fare st (HS1-29) © & IS 39 IS Hredr|

b) EHierat <t "daft / =t = IfEd1 § U3H A6 T SHST 3T fapdT I

47. 6% CPC @I U ¥3/33 U HA®U %13 7% cpc ©ATT U HicaH € T3 ©41d1 35UJ © 433 § 43H A&

48. HEHTAL faHfg3 I €t 91 Y& 384T ¥ 3% ¥ 99rad AISTaT <1
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51. B &<t At falige My Fae8e 3 smie Fany3 izt ot "G mast yrus it gt mAEhiH g
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52. © dfgnil Bt Hidarrdt 7g3 fe@re StA ©t gaqurd|
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54. 8% A4 AHAS 3 TE 52 FF w3 hErhf gt eFhd & Jic - ¥33 § ¥3H 996 B @&U »i3
THET 3Tt & TF AI6 B MIEHTIIDATE Thoft @ Yo Hart © wirg 3) |

55. WHEFRDIA »ities e f& »udi3as (10, 20 »13 30 A& < AT 3 gmiw) | (feo s Aet YREeEsT § 36U
UT3-9 3 UJTE W3 WIiHE YSHIdST § 36UTT YUT-10 39 YIS § Walls! T5eT J) |

56. HISTHTE! »itlis g3 I@ TIHTST & IHERDAR et St v Frear|

57. 1.1.2006 M3 2006 © fegdrg et 3deitnft Bet 34T fsdurgs w1 ferETd 29.9.2008 § 139 W3 YHHSS
%@ﬁa@awmﬁﬁmﬁéG%CPcwﬁWWﬁ,MJE-lﬁ'JE-l»IS’SE?'SSE]%’G

|
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59. 3d4ll 3 393 gmie Ufgs! T 7t {31 »iud3Ha €t 9fic »dsl 1 98T A/ 1 Aged! § fit Aredf fa< fa am
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61. 851 I § UoHad! B3 BE TBUfRe ABTHT e (R f 1 g8TEl/1 AGed! § gafenn o Jjic
ASHI3/ASHE3 d 9d I51 30 §6/31 €I § |

Foot prints - IRTSA continues its glorious Journey, Page - 111



@BSH W TulleuBeu Q5 mLAl6LEBIL LI GLOMLIITIT60 6 W ITEIT[J& 6T &M LD (IRTSA)
60 21,6007 (H) & 611 60T (LN & G W &FITF560)60T85 6T (1955-2025)

Qamflevs semmienwullsiid efyslLiLjeoorTelleuiiD. ..

1. IRTSA, 1965-W0&6v @BHW QruilevGer QFTUHLEILL GUMOUTTaIWTETTM6T 66THleMeTeHEGID  6(H
6U60emLOWITEIT HETIDMS @) (BHS! G & TeuTI| (FHHMS.
2. IRTSA, QruwilevBeu Qummlwmeriskefler LIpFFemendener QuuileuCel BITaUMSHD, FlDL6TE S0 60T 6T,
LOIFTmOLILG GW, aluss lFTIeneors & WHE6T UGB GLBEIGaL SobwuL NrHpeHssial LGS
AUBRMSI.
3. IRTSA, BIJQUMEHSSHIL 6T HLMenalLIGLIew, QFMNLBILL CMLUTTeneUWTaTIS6T W&Hmer L 6IThIE 560
CUMEHEMES HHSHI 2 MLSH W AFH&H6E alflaams QF USRS
4. IRTSA, SeTmML  Mlaspeasafley Qsmbleumeniser wMHMID QSMPHNMEFBISGHISGEHL6T HUSIMEa MmN
BLOLSS ST CDUGSSRMS!.
5. IRTSA, JBIS&H&E&SIULL QsTEMHFHISEHLID, QSTEHIMNFHIS ol LennllL|&EBL D Heusymenalll GLisurl
Sauisag wsre|Lar QruildBel QuUTlWMeTi&eT FhHH&EGWL NIFsFamarsersd CoHHAW  earaillain,
QaTEMEF T LDMMILD LDEUITL6UMHBIGET eTallevid, GUIMTTTLLBISETTaIN Fol HWLWMHF&HET epeunm&Had Fie|
&meoor elflelens QF LIS MSI.
6. SR W NS TIHIGET GMSSH Fol LMHIGET IDHMID &H(HSSTHISBIGET eUmuleursea|h, GLusn facebook, whatsapp
©)60Y600T LI 6TLD eLNEVLNITEHALD Voice of Rail Engineer @ &LD&6T eLNEVIDMTEH AL, QSTLIHS QSTLIL Q& metor(h aU(HeuS!
IRTSA.

QamH6L BILL ClomUmyeneuwmeTysefleT BleomCGaummULILL (&S W CaITifl& en & &6l
8. IRTSA QUPHBIRW STIHIGTT 31q 1L ulle) Group-C 60 2 6T6T eNGSH QUTMIWTETISGEHHE eLNETM TS
2aTH IS & Welley eH840-1200/ eH840-1040 6T6dTM 26TH\ U [Hl6Mm6V LD, [HIT60TSH TS 26T 118 & peil6y eH2375-3500 6T60TM
26TH) I Blemev LD QULPTRIGLILIL LS.
9. QaTHLELL GULMOUTTMEIWTITI&HER&HSTT 2WBTH U BlemauHeT 6-Q60 @ BHS 4-38& CLNETMTEIS
FIOLIETSHSLAaq60T (1973) eLN6VLD GeMESLILIL L 6T, COaD 6 el FLDLIETESLA660T (2006) ELAGULD 2 BleM6EVEETTE
& MG 8L ILIL_L_60T.
10. (LD GOTEOT ITEIT &GLITT GLO6ITS B8 (Foreman / SSE) MLIL] 2eTGH\WILD QUM MG S HSH S
11. Qsmlleumeni&sEpsamear  Fhuer oNBICWUTSSHMSETS, GeThleney QUITMWTTISHEEHE 6 6UELnmeT
2 5AHOSTMs QUMUILLLG. etery S wmHmbd QFWWlLl(®G SIHsLUQWTEr 2 560185 QFTens
QUMUILIL L &I (1969@) 60 2e1H Wl 6l B CUIMTEH S MG IRTSA LIM &5 6001168 (1019.6] QF LISHHE& LM &).
12. LWIHAWTETISHEHEHEGSG LI l&HHTuSH 0 ghUBGD STWUBSEHSHEG WmHSSa NGLL aBGSH (@hHS
aNleUSTTLD IRTSA-60T (LOWIME WMV LIMIFTEBHLO6ITM S S 6L (LDEITem eSS LILIL L GI).
13. Qsmdlevmil LI GumurFeneiwmeny&ser Qsmiflevmeariler @IS &L LSS 6T S QasmesorBeurLiLIL L eor.
Hereory @&m@& "Usooflwimery @il FLLb" efeoTll QUWF WLIMHMWL QFWWLLLLS (@b efleus oL
LM TEBL06TM &SV 6TWLILILILIL L GI).
14. 1984 (NS6L @eTBlemey QUITMIWITETF (JE), eSS LGS QuUITMIWTET (SSE) aUen] SiemeiTdH S Q& TSleumIL LI
GMHLITT6meUWITETI & 6M 6T LD 68T Licuot1 8& W all6L Q& Metor(h UGS S, ((LDETETS & 2 W Blemeull LiGall&e6T hl& 8
SODEUTSHGE @) (BHS60T)
15. Qumlulwev L L smHl&eT GBIy BILLNETLIONS JE- 986 BlwEsLILBaens BMSH. (n&eoley 1987-@)6V SE-
F6TME6LD, L 6oTeoT [y 2008-@) 6V SSE &6 &6 D BIUILNETLD Q&I emeUg S S! IRTSA.
16. Q& mhley HIL LI GLMLUITTeneUUITeT & EbH88 60l LisuotlWenloLliL] 30 ou,600T(h&6rfley LiooflWimeTy miEreninliL]
GWEHSET epeuld 5 nemm WMIFTanInGSELUILL LS. SSE &aaflar SiF&sULE Bleneull Lgalserflear all@sn 3%
OlhHal m 6% & Laolllnemearseflan 2 MUSH CHbHImIGaflan 1.5% to 10% LIET 666l LoMHMILD
QLLUIGUMSSerflanild (1984), 17% (1993), 18%-21% (2003), 50% 6t CPC (2008), 67% (CRC,2013) 6T60T 2 WIS S LILIL L I
17. Design & Drawing, C&M DMS (Depot Material Superintendent) @ LITIIWLIT6IT [T & @5 & & LI6oot | WITeTF LnIETeminliL] G LW eLpeuln
ugel 2 wWie) QuUMUILL LS.
18. uWp&/QsTE@ouullHd  smed: eUIeLEGIL  HeTmN&HEEH&HSTES  1983-00l(BH&ID, 2WTHUW 2 WFe
H6OTE0 LN G EH & 8T8 1990 (LN &6V 5560015 H6V 6T(N S SIS SMETETLILIL L I (IRTSA QULOMBIS U HT6) 85611607 19 LILiemL_uilev)
19. eSS GMUMTTemeIWTeTF&H6rfledr 2000 LIGNGH6T (1980 (LNH6V 2000 QUeMT @ (B &L LIBIGHETTS) Group B
G HTH&EeTTE: 2 UFTHSLUILIL L 6oT.
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20. GuevGHfl&6T/ CUOUTTMIWTETI&HET L per(hHEeb&HEGL UIng sgeellul  @ereleflufserms
2 WHSSLILIL L. @&ermev GL6y Blemevsefley QumMlwmerigerfler ersvorevoflGHend AR &fHE, JEs-6E& LG
2 WFellMa&smeor umulLIL] &6 H &I188LILIL L eoT.

21. QT mIL L GumUmTenelwmeriserfler Lgalll QUITS&HET @ 6TBleney QUTMILITETT (JE) LDMHMID NG S LGS
QUITIIWITEITLT (SSE) 6T60T 1996-@)6V LOMMMLILIL L 60T (IRTSA, 1996 6 LIT6V (D& 6V "Work-to-Rule GLITTITL_L & &6V FF(HILIL (LDLQ6)]
QFUISOSS QFTLTHSI).

22. PCO 2{6VAU6DT6N JE LDMMILD SSE &@& QULpMISLILIL L G,

23. 2ME&ES QSTeNS (Incentive) alGSMBIGET 1968, 1975, 1990, 1998, 2009 LOMHMILD 2019 @6v UHW B SH5H 60
SP&ILMGST aUPBISLILL LS.

24. JE &&mer LWIMHTISHEMeVID 3 9L600TI960 @\ (BHS! 2 L6007 MHa D, LN6TeoTJ 18 IDMGHIGETT&H LD, SHELMS 12
DTS MBIGETTEHE|D GM&HEHLILL LS.

25. LW eer&lwiid: LUNH& & HTeusH 60 GP Rs.4200 FLOLIGTS SI5EG @)60600T LTS 2 WFHSLILLL G).

26. LWIMGAWmenFa&seT Wmmid allifleyemTWmeTf&HEhs@ Training Allowance UPRIGLILLLGI: (4 M HHSHSAOLD
QEFWwWLULLS)).

27.3) GeBLI-B (QHFLLL) BV aINEIGLD aIpsHev InSH W STLILTWID Lgigevedlule enss Qamidley B L
CUMOUTFMIWTTIHEBHEG GEBHL-B  (Q&FLLL) hHeVs eupBIGLLL  Gealeor(ld  ereorTmi  HFLIL
QIpBISLIUL LT, JuleCeal eumflugG et Guewenmuilige 2 F&BHInerm SFLiLNer o litiemLuiey GemLi-
B (Q&FLLL) 9bsHeng WLMGSHIULLS. Wb 2014 @6 FeomlgsT WSHW FrUUTWSEH LHe
QWL L aupsHe ulevGeal aumilulld &.9117.19. 6Ten.galledT GaMiflE&amaamul gmmis Qs meTeralleuemney.

b) €3..94.19..6T610.6] HeOTSH QGTLIFFIUITeT (LNETQeT(HLILS&6T / GUTTMLLMISET eneulnmds RAICs & RRC JuilsuGeu
FLDGWerermisGeT, JulevGeal eumflld, @ WeamnLld GepL-B (Q&EFLLL) SHEHNS  6ULDHIEG6S M T60T
BlWTWhBIGMET adhHS5mIss5s. @&ar allaneraims puldGal amfluh B JOWEFHSHLID NGS
QamdlevmI LI QUITMIWTETISEH5HE G&eHLI-B 2HHeVS! QILPHIGaIS QSTLTLUTSES LIFlal s S ene6rsemeT QFulss.
Guavid JulevGeal aumflwid @bs CaHMlHEme QSTLILUTS UCITFMET BLESSHUSMNE BILITOTT & (LDEH56m6T
BlWNS 5 S, 83.957.19.6T6v.¢f 2018 IDMHMILD 2024 Syev0T(H G660 NHS Bl G (WL&&efILLD BLog Comifl&emngem
TOSHSMTHSS!.

c) GP 4600/Level 760 2_6TaIT B|6Mm60TH S QST HIL LI QUTMWTETI&SHEH&HGD GeBLI-B (QHBFLLL) AbFHVS LPMEISG
Goueor(hLh eTeoT IRTSA 6Ued MG E) BRI MS!.

28. DSH W SFLLIMTWILD LsI19606dl (0A NO. 1527/1990) aULp&GHI6V IRTSA Qeumml QLIMMI JEs-&& 2 WFHS FLOLIET [Bleney
alpmis BHwaTmd 2 57l Lg (Fowmmar Blaveuwlsd) 2 6TaralfseT jevevgl Flolnmer 2 [flenlnger
Q& MevTLeUf&G6T SHUN6) IMAMTHT 2 WFaITs GBS (WDIWTS) @) &HeM6rT 5a1& FLDLI6TS G (W Lld ¢mmis
Q& Mevor(h) JE-5@& 2_WTHS FLOLIGT Ble0ev aUDmBISR LS.

29. DSH W S FLILITUWILD QF6Ten 6T (OA No.706/2013) 6ULDE TGV, 15 S emINEF&FELD JE GP Rs.4200 @6V @) (BH & Rs.4600 24,8,
SSE GP Rs.4600 @6V @ (hbS! Rs 4800 1.8 2 WSS LlIFe&6s 2 5576

30.PLB (2_MUGSHSH 6T FTIHS CLIMETeN) &GS euFldL] 2 WTSSLILL [, QLI FLDLIET 2 FFalFlnenL HHS
M 60TS Gl Technical Supervisors-&(&LD QULDMIGEH LILIGH6V GQIUIMLILIL LS.

31. SSE-&6rfl60T &FLDLIATLD Rs.7000-11500 (56u&! CPC LITflglen ) Lommndl, Rs.7450-11500 94,8 2 UITSSLILIL LS.

32. Drawing & Design Engineers L0MMILD CMSE (& Rs.2000-32008: & LIF6VITE Rs.2375-3500 QULDMIGSLILIL LS.

33. Design & Drawing QUITM W memJ&erfledr LGl IQLILIT JE/SSE @b& LoMMMLUILIL LS.

34, eLBLMFeV @GLiLFemelgiameafler Lgallsefledr QuUWF DSK ellev @@bS DMS, CMS ops Wommnjl ellpmkis
Camiflaemns emals s BlemmGaummUILIL L &I

35. 1999-@6v, 2. MUSH ComBHImGEer wHmbh QsmPhlhamamesefley Lyl SSE-GHEH&HEG 291555
@ &Mem & (Incentive bonus) QLIMLILIL L &

36. 2009 LOMMILD 2019 2EMEHHG QST LDTHMeLN6N6T CLMGI, SSE-HHEHEHE 15% 2MHHS QFTME QSTLIHS
QUM LS.

37. ueoofluley 2 aTem LLLSTHl QUITMIWTETFS&H6T WMHmID 1QLemGLm LIQSSaITH6T DR GHITLLTaN6L 2 Wj
L &efleuCs 6| QFUIaIGEGMEMTE GDCE/LDCE (e men Wl SNlWN&LILIO ST WS

38. @enmlemev QuUITMlWImeT Gr-ll & GR-I LIGaN&en6T epeTmlemetors sl CUGSSLILIL L LGSH QUTMIWTeT(Hs G
QUIPMBISLILL L FlbueT eSS0 epLIMUI Rs. 6500-10500 2_WLITSEH) QUMUILIL LS.

39. UGS QUM wmer s erfler FlhLeT all& LD .6500-10500 eBHLMTUNSOBHS! NG LGS QuTMlWImeT g erfledr &FihLiem
A& G0 eHLIMUI 7450-115008:& @) 60600TSH Sl 2 WTSH QUMUILILL G,

40. S|eMETSH S JE/DMS/CMA &HEH&GID 3|eUT&H6mgl Lisooll mlulner Breflev @@mbE (&6 aIGLIL] LIMe Falemnd
Bevor CUTTTL LS M LN6dTL] QUMLILIL L FI.
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41. S|METH S PWay CLuenSfl&6T / GLLTemeEF 6T, @eTblensy Qumlwmeryms ugell 2 wie] Qumiiul L g
@ 56 aflemenauns Qs milevmil LI GmUTTeneuwlmeriaefler Lgel 2 wiie] aumilliL SIS &MersS..
42. JE to SSE, DMS to CDMS, CMA to CMS, JE(IT) to SE (IT) Lisall 2 el Mm@ eTWps 55 CaFe| BeHaLILL LSl
43. 25,000 SSE, CMS, CMDS 2en&\ W [Blemev-7 69l (BH & 2emH W [Blemev-8 &@& 01.12.2022 (n&6v Lised 2 wife] QUL Lgl.
44. Non-Functional Upgradation 4,8 261G LI [Ble0)60-8 69 (BIH &I 26TH) W [Bl60Y6V-9 &, 261G\ UL [565)60-86V [HTEOTE 26007 (h) &5 61T
Lieoofl LTSS Q&FUIS 50% QUITMWIMETIHEE8E QUMUILIL L SI.
45. Yetreory, 50% eulbemnl BEHE), 2erHul Blenev-860 BTG e0T(H&H6T Lol LISH QFUls 3(606mal(Has LD
2eTHWL Blenev-9 &@& NFU QuUmLILIL LS.
46. Group B (70%) G5 6 (emMUiley LOMMMLD.
a) AP0 geNlT Group B LIGeN&erflev, &medulL eTevoTennil&Hemasuiley 6 LOLMBIEG GUIT (seniority 3{1q.LILIemLUI6V) Viva Voce &
Record of service IDGLILTH &S S6mLp&HaHELILIGIGIG LDMHMILD,
b) "Good LOMMILD Outstanding DGHLILTH B&H &0 QFWIWLILLL G,

BleomCaummUILILL QuUrgleumeT C&Imifldena 6T
47. oanH W 2 WFelleh gL L G555 Blenev HEoLD: 6615 CPC @) 60T Pay Band / Grade pay LDMMILD 76151 CPC @)60T 26T Wl
LIL1QUI6V 94 S Weum M 6dT eLneuih 2ar&E\ ul 2 wifedlev gmUL I BHSH CH &S Blemev BaHosLUILIL LS.
48. B &L GUUTH @6t BlFeooTwd QEFWWLILLGR Q&Meurlq(hEsS 2L600T( 2ETHW 2 WiTey g LiLiemnl
FIOLITSH 6V GHmMbEH S eLNeT FEHeiHINMaIS @) (HEHSH Caletor(hLD 6TedTMI Sn Ml QUIMLILIL L .
49.9/19 LILIeL 26aTH LSBT 6T F&565510M8 6L (h eUTL 608 (HRA) @ (H&8 Geuetr(hh eTedTml Sonfl QUDMLILIL L &I.
50.CUMGGAIISS  JEVEIaTaN: THSEAIMMB Q&TmeVe SLGUUTHSEBIL @e6veumne WMmmID elenevelTd
DTHMHISEHEHEG QUITHHSEID alensuiey L L CUMTHGTSH S S6VaU60TeN QLIMLUILIL L &I.
51. 66uGl 2R WS Gweley UlbaienI&sasLILLL 1.76 QUBHGS QSTan&seml 2 WL L &L I6G a(h &S5
QF6TMI 1.86 9,5 B GLILGSSLILILLGI.
52. @Ueor(h GLLHNSHEHSHETeT LaTefle Sevellsasl Lansans allmealmd® ghmsHnG gmu 2 WSS
RMLGHF QF IS
53. Lieoofl eliieledr GLIME HlemL_&GLD 300 BT 6l(H) (LNEm MEmLLI LIGTOTLOME WMMHMID Lisussil 6T Licooflulley @) (& &L
GUIMGILD 60 [BITET LAP &(& ©)6M600T WIS LIGWTLD Bem LG58 QFUISS.
54.5 QUG LDMHMILD 6 QUG FLDLIETE &HL8aqeTHEhHGL LIME&G ACP LDMHMILD MACPS B 665 QFUISSI, Licuoll/2erH Wl
2 wrelleh @HE CHH Blenevenl BEHHWS! (IRTSA-6llaT @) Feuor(h (&R W CaMHl&a&&H6TTer G585 606v6n L
H&HGSH60 DHMILD HITeV UemJWMISSHLILLL Lgell 2 ulfe] QLMD eLNeuLITS).
55.MACPS €LD6VLDIME 10, 20 LoMMILD 30 y,600T(h &6iT Lisoot] Blemmallm@& L LIm@& LIm@ ewnettmi Lieoofl H]6m 6V 8 @15 & &5 TeoT
2aTH U 2 WLT6&m6TL QUDMISSHSHS. (@FH6T epeuld JE ou85 @TuilevCal Lietollufley GFFLIAUT level-983ULLD SSE 4,5
Lieooflufl6L & FLIGUT level-10-83UJLD S{6mL_UI (LOLQU]LD).
56.MACPS-& @& GDCE eLp6uld G 6] Q& UIWILILIL LI DR eLpeuInms: G aumeorely GLIMeV LGS LILL Gausoor(HLD.
57.01.01 2006 (LD &6V 29.09.2008 QUEMTT L MITEUSI 2ETH U G (LDEUTEV @) 60r600TSH & LILIL L LI6o0fl&HEH858Me STLILLL Liged
2 WJe&sTer pay LN&GCFa6T alpmls CaHMléEame emalss QUMUILLLG. (. JE Il to JE | IDMMID SE to SSE
@enL_ullevmerr LGN 2 WIFe|&&merT pay Ll&Eoaq6or).
58. GBIIQWTES CHI6| QFWWLILGLD SSESEG STLLGLD eHA4900 &@ @)60 600 WLITeT 2erFHISGens LiGal 2 wifellesr
eLO6ULD JE-60 (BB & SSE b&G LD QUITMIWTeTJ&HEh8 G0 Hen 5T L alflaliens QaulwliuLl L gl
59. LUgell 2 WFe| 3j6veual BIS GUIUTLIgMEGL (MACPS) LIME& 2 L 6oTIqUINS (LNS6V 2,600T(H 2eTH U 2_WTe| AOSS
TOmeV-1 eveudl Ketallfl-1 Gt 6 10N SSHUTUHS GCFmealaml (PILSHFHL6T aIPHIsG gmlmh
QEWIWIILL L g,
60. SLETENEVEDI16V Pass/PTO QUNMHIGEUISHGD MG ILeTemeVICuCW (WETLIHIG QFWISHEGIL aublalens
QEWIwIlILL L gl
61. 83960T-30/19.F1DLIT-31 CaHH &erflev @lla] QUmM/@UIe] QUMD 2 fluT&HEhHS, (R0 aIBLLD Lol Blenmey
QFUIg euBLIBHHT 2aGll 2 uwie] QUMTLE @ule QUMD 2 NUTSHEEHEE) Salisefler eulalL&uill
LIVETSH @H &GS, e0eme6v-1/6malfl-1 CHH &G6fel aUBLTHH T 2amGHul 2 Wife| (notional) GUPBISR ANSHMHES JHMOTT
GUITeL QILIGITOY6TT QB Ten&em WD 2 WFTEHS alphis CaHTHlEames enels s QUIMLILIL LS.
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2775305 BB 5 B8 ES Jrd5F2886 ) Hosvo

(Indian Railways Technical Supervisors’ Association — IRTSA)

D*D0T32RS D05es YBE0: 1965, SV S0205: 1329

SDDE: http://www.irtsa.net

250 1: @SS 8080 HBFeS’ 0¥ g¢8

1.

IRTSA 1965 55020306 00t520B50)¢E3 H0&, 2rEeaDH BB SR &) ES Irdd S (Technical
Supervisors) DEE SOEDE BNZST.) FEH0H TS DO (2735050 oI AODOE.

B85S IrdBR2ben / BS K028 005D 3SBE BT, 78 AXT0B BB DO, b
50T (Pay Commissions), 385 83752 20¢3, BB 5 S8 IBoES 25008 Ee3en HBAM RehS
S0 N0 DeNPN0BSOTT (P30 HIPOVOR.

B8 ES I8 Z 23500 B8N RS & E5HEES’ D020 90T T ST DODOE.

B8 ES IrHEF8Ben SH8AN BB DOTOS 05 DDATS FB|F°WE 0DOTODN IOFD), B
R0BATD @358 FEOYEN S$HOD), e )% DODOA.

B8)8S LB Feben, 576500 805 ORTIONN NS DEDIS SIS DOFOR0D), Herard
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| IRTSA W|th Union M|n|str|es & Fmance Mlnlstr officials

- / X <
Submission of memorandum to Hon’ble Minister of Central President IRTSA meeting with Hon’ble
Finance Smt.Nimala Sitaraman Railway Minister Shri.Ashwini Vaishnaw

Team IRTSA accompanied by senlor
parliamentarians met Hon’ble Railway Minister
Shri.Ashwini Vaishnaw at Rail Bhavan.

Submlttmg memorandum on demands to Hon’ble
Railway Minister Shri.Ashwini Vaishnaw

IRTSA Meeting with Minister of State for Finance T RTSA meeting with
Shri.Pankaj Chaudhary Shri Ravneet Singh MoSR

Team IRTSA met Sri.T.V.Somanathan IAS, Secretary

> 9 w '
Finance with Sri. M.Shanmugam Member of Team IRTSA met Smt. Annie George Mathew
Parliament. Secretary Finance Special Secretary, DoE
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IRTSA delegates met Shri L. Murugan Hon’ble
Minister of state for Information and Broadcasting

Team IRTSA with Honorable Labour Minister Sri
Bandaro Datatrye.

Team IRTSA with Smt. Darshéna Jardosh MoSR IRTSA DELEGATES met Sri. Suresh Angadi MOSR
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For Up-to-Date information of our Activities, Views on Vital Issues &
Copies of Administrative Orders
Read Regularly

“VOICE OF RAIL ENGINEERS”

Official Bimonthly Journal of IRTSA
(Previously published as “The Rail Supervisor?”)
Send your Subscription Rs. 100 PA
Send news of activities of units & subunits & articles for publication to:
Er. K.V.Ramesh, General Secretary, IRTSA
G3-Likit Homes, 3-Lakshmanan Nagar West Street, Peravallur, Chennai-82.

(Ph: 9003149578, 9444100842)
Email-rameshirtsa@yahoo.co.in

MULTIFARIOUS, INFORMATIVE & FREE WEBSITE FOR RAIL ENGINEERS & OTHERS
EMPOWERING ENGINEERS THROUGH INFORMATION

http://www.irtsa.net

MOST SOUGHT AFTER FEATURES
» Knowledge Bank for Rail Engineers — Codes, Manuals, Orders, Circulars Publications

» Specifications (Rolling Stock, Diesel & Electrical Motive Power, EMU, Electrical, P-Way,
Bridges, Civil Engineering, Workshop, C&W, Information Technology & Management etc.)

» “Voice of Rail Engineers” — Bi-monthly journal of IRTSA

» Policy, Syllabus & Question Bank for Selection from Group 'C' to Group 'B'
» Latest Orders of Railway Board, DOP & MOF on related issues.

» Codes and Manuals Indian Railways

» IRTSA News & Circulars and Debates on vital issues

» Links to important Websites of Government and to Pensioners Website www.rscws.com
and much more

Thank you

For Contacts

K.V.Ramesh, General Secretary, IRTSA
G3-LIKITH HOMES, 3, Lakshmanan Nagar West Street,
Peravallur, Chennai-600082.
rameshirtsa@yahoo.co.in Mobile; 9003149578, 9444100842




Er. HARCHANDAN SINGH Er. M.SHANMUGAM K.V.RAMESH
Chairman IRTSA Central President General Secretary

AIMS, OBJECTS & HISTORICAL BACKGROUND OF IRTSA

IRTSA was formed in November, 1965, with an objective to unite & strive for better service
conditions and emoluments of the Technical Supervisors on the Indian Railways. Prior to formation of
IRTSA, there was no platform or organization to represent this vital Middle Management Category of
Technical Supervisors on the Railways. Consequently, the category had suffered tremendously at the
hands of First and Second Pay Commissions due to lack of any forum to represent them before either
of these forums (set up between 1946 - 1948 & 1957 - 1959 respectively).

On November 1, 1965, initiative was taken by a group of Apprentice Mechanics & Ex-Apprentice
Mechanics of Northern Railway, Lucknow, to form an Association to represent them at various levels.
Shri Harchandan Singh — who was at that time only a third year Apprentice of Northern Railway at
Lucknow - was asked to take the lead. He immediately toured and contacted counterparts on other
zonal Railways and called them for a meeting at ICF Chennai, in the last week of November, 1965. The

meeting was attended by representatives from each of the 9 Zonal Railways and 3 Production Units.

Finally an Association was formed on 27"November, 1965, at Chennai. Shri Harchandan Singh

was elected as its first General Secretary.

Association was initially named as Indian Railways Apprentice Mechanics & Ex-Apprentice
Mechanics Association. Within a year thereof, the name of the Association was changed to INDIAN
RAILWAYS TECHNICAL SUPERVISORS'ASSOCIATION (IRTSA), in a historic All India Conference
held at New Delhi, on 27"November, 1966. The Conference was largely attended and widely
publicized in the media. The Association worked in coordination with Indian Railways Foremen
Association - which was formed in 1964 and which was finally merged with IRTSA in August, 1970
during the All India Joint Convention held at Ajmer.

IRTSA has a strong organization and has made remarkable achievements —
continuously struggling for the betterment of Technical Supervisors and Railway men
atlarge during the last nearly 60 years in spite of the fact that it has not been given a 'de-
Jure'recognition. But there is still along way to go and the struggle must go on




